




06 September 2022

All Shareholders

Registrar of Joint Stock Companies and Firms 

Bangladesh Securities and Exchange Commission 

Dhaka Stock Exchange Limited

Chittagong Stock Exchange PLC.

Subject: Annual Report for the Financial Year ended 30 June 2022

Dear Sir(s), 

We are pleased to enclose herewith a copy of the Annual Report together with the Audited 

Financial Statements which include Statement of Financial Position, Statement of Profit or 

Loss and Other Comprehensive Income, Statement of Changes in Equity and Statement of 

Cash Flows for the year ended 30 June 2022 along with notes thereon of Walton Hi-Tech 

Industries PLC. (referred to as “Walton” or “WHIPLC” or “the Company”) and all related 

statements for your record and necessary measures.

Yours sincerely, 

Md. Rafiqul Islam, FCS

Company Secretary 

Walton Hi-Tech Industries PLC.

Letter of 
Transmittal



Notice is hereby given that the 16th Annual General Meeting (AGM) of Walton Hi-Tech Industries PLC. will be held 
on Wednesday, 28 September 2022 at 12:00 Noon, through “Digital Platform” in accordance with the Bangladesh 
Securities and Exchange Commission’s Order No. SEC/SRMIC/94-231/91; dated: 31 March 2021 to transact the 
following businesses:  

AGENDA

Ordinary Business:

A 2022-16-01   : To receive, consider and adopt the Audited Financial Statements of the Company for the year  

  ended 30 June 2022 and the Reports of the Directors’ and the Auditors thereon. 

A 2022-16- 02 : To approve the recommended dividend for the year ended 30 June 2022.

A 2022-16- 03 : To elect/re-elect Directors.  

A 2022-16- 04 : To appoint Statutory Auditors of the Company for the year 2022-2023 and to fix their  

  remuneration. 

A 2022-16- 05 : To appoint Corporate Governance Compliance Auditor for the year 2022-2023 and to fix  

  the remuneration. 

A 2022-16- 06 : To re-appoint Independent Directors for another tenure of 3 (three) years.

Special Business:

TO APPROVE THE TRANSACTIONS BETWEEN WALTON PLAZA AND WALTON HI-TECH INDUSTRIES PLC. FOR 
THE YEAR ENDED 30 JUNE 2022 

To consider and, if thought fit, to pass with or without modification(s), the following resolution as an Ordinary 
Resolution: 

“RESOLVED THAT pursuant to the notification of Bangladesh Securities and Exchange Commission (BSEC) vide no. 
BSEC/CMRRCD/2009-193/10/Admin/118; dated: 22 March 2021, to consider and approve the related party 
transactions between the Company and Walton Plaza, a separate partnership entity owned and directed by 
common Directors, as reported in Note no. 52.01 & 52.02 of the Auditor’s Report & Financial Statements of the 
Company for selling of 10% or above of the total revenue or turnover for the immediate preceding financial year. 
Provided that, the said contract(s)/ arrangement(s)/ transaction(s) so carried out shall be at arm’s length basis and 
in the ordinary course of business of the Company.” 

“RESOLVED FURTHER THAT the Board of Directors be and is hereby authorized to delegate all or any of the powers 
conferred on it by or under this resolution to any Committee of Directors and/or Managing Director & CEO of the 
Company and to do all acts and take such steps as may be considered necessary or expedient to give effect to the 
aforesaid resolution.”

By order of the Board

Md. Rafiqul Islam, FCS      06 September 2022

Company Secretary

NOTICE OF THE 16TH ANNUAL GENERAL MEETING



Notes:

i.  The record date was fixed on 04 September 2022. The Shareholders, whose names appeared in the 
Depository Register on the ‘Record Date’ i.e. 04 September 2022 will be entitled to 
attend/participate and vote in the 16th Annual General Meeting through Digital Platform and to 
receive the Dividend.

ii. A member entitled to attend/participate and vote in the Annual General Meeting through Digital 
Platform, may appoint a proxy to attend and vote in his/her behalf. The scanned copy of the Proxy 
Form, duly completed and stamped must be mailed to the email at cswhil@waltonplc.com not later 
than 48 hours before the time fixed for the Annual General Meeting.

iii. Pursuant to the BSEC Notification No. BSEC/CMRRCD/2006-158/208/Admin/81: dated: 20 June 
2018, soft copy of the Annual Report 2021-2022 will be sent to the Shareholders’ respective email 
addresses as available with us. The Annual Report 2021-2022 will be available on the Company’s 
website at: www.waltonplc.com.

iv. Link for joining in the Digital Platform (audio-visual meeting) will be mailed to the respective 
Shareholders’ email addresses and sent SMS to their mobile number as available with us.

v. Full login/participation process to the Digital Platform meeting will be available on the Company’s 
website at www.waltonplc.com.

vi. The Members will be able to submit their questions/comments and vote electronically before 24 
hours of commencement of the AGM and during the AGM.

vii. Members whose email addresses updated/changed subsequently, are requested to email us at 
cswhil@waltonplc.com referring their full name, BO ID and email address to get the digital platform 
meeting invitation.

viii. The concerned Merchant Banks and all Depository Participants (DP) are requested to provide us a 
statement with the details (Shareholders’ Names, BO ID Numbers, Client-wise shareholding position, 
Gross Dividend Receivables, applicable tax rate and Net Dividend Receivables) of their Margin Loan 
Holders who hold Company’s share, as on the ‘Record Date’ along with the name of the Contact 
Person in this connection, to the Company’s Registered Office on or before 26 September 2022. The 
Merchant Banks and Depository Participants (DP) are also requested to provide us with their Bank 
Names, Account Numbers and Routing Numbers etc. 

ix. In compliance with the Bangladesh Securities and Exchange Commission’s Circular No. 
SEC/CMRRCD/2009-193/154; dated: 24 October 2013, No Gift/Gift Coupon/Food Box shall be 
distributed at the upcoming AGM of the Company.  



Responsibility Statement of Our Integrated Reporting

This integrated report is our concise message about how the strategy, governance, performance and 

prospects of Walton Hi-Tech Industries PLC. leads to the value creation process over the short, medium 

and long term from the perspective of its external environment.

Acknowledgement of Our Responsibility for Integrated Report 2021-22

i)   We acknowledge our responsibility to ensure the integrity of the Integrated Report 2021-22;

ii) We acknowledge that we have applied our collective mind in preparation and presentation of 

this integrated report;

iii) This integrated report is presented in accordance with the International Framework;

iv) Our management and those charged with governance were directly involved in the process of 

preparation and presentation of this integrated report; and

v) We are constantly on the lookout for further development of our integrated report in future.

Matters under Consideration

Considering the limited uptake of the Integrated Reporting Framework, following factors have been 

superseded (as and where applicable) in this integrated report:

 ●  Conflict with local rules & regulations (e.g. Securities Laws, Companies Act, Tax & VAT rules etc.); 

 ●  Directors’ liability concerns; 

 ●  Inconsistency with the prevailing reporting approaches; 

 ●  Sign-off fatigue and additional reporting burden; 

 ●  Skepticism about the benefits provided by the statement; 

 ●  Contradiction with a principles-based approach; and 

 ●  Limited understanding of the term ‘collective mind’.

We are very pleased to publish the Integrated Report 2021-22 for better 

understanding of our business and to provide improved information to the users of 

this report. We also believe that our integrated reporting enhances the way we think, 

plan and report.

Sincerely yours,

Golam Murshed

Managing Director & CEO

Walton Hi-Tech Industries PLC.
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Our Brands:

Walton, Marcel, ACC, Zanussi Elettromeccanica 

(ZEM) and Verdichter (VOE).

Our Passion to Play with Technology

Walton is the first ever company in 

Bangladesh, mostly reliant on 

Research & Innovation (R&I) for the 

production of Electrical and 

Electronics products in Bangladesh, a 

resounding factor which differentiate Walton from 

all of its local competitors. The company has 

broken the heavy consumer dependance on 

imported Electrical & Electronics (E&E) products 

and brought the locally produced Electronic 

Appliances within the reach of masses through its 

innovation, use of advanced technology and 

incredibly affordable pricing for the people of all 

income classes.

Walton Hi-Tech Industries PLC. was 
incorporated as a private Limited company on 
April 17, 2006 under the Companies Act, 1994 
vide registration certificate no. C-61272 
(3281)/06 and started its business operation 
from 2008. Subsequently, the company was 
registered as a “Public Limited Company” with 
RJSC on May 14, 2018. Walton Hi-Tech 
Industries PLC. is enlisted with both Dhaka 
Stock Exchange Limited & Chittagong Stock 
Exchange PLC.  since September 14, 2020 with 
a view to ensuring continuous expansion of its 
business in a sustainable manner.

Products we manufacture:

Freezer & Refrigerator, Air Conditioner, 
Television, Elevator, Home & Kitchen Appliances 
& Electric Appliances.

WHIPLC has vertical integration facilities 
requring only some basic raw material to 
procure.

Brief About Walton

COMPANY
OVERVIEW

Walton Hi-Tech Industries PLC. Annual Report 2021-2210



Manufacturing Practices

We implement the best manufacturing ideologies in the E&E industry and adopting advanced technological 
infrastructure in our stream of manufacturing. We are fully complied with respect to all applicable rules and 
regulations. We also follow best practices in terms of our capitals namely financial capital, manufacturing 
capital, intellectual capital, human capital, social & relationship capital and natural capital. As part of our best 
practices, we incorporated the followings in our manufacturing process:

THE 8 WASTES

5S

To remember The 8 Wastes, you can use the acronym “DOWNTIME”

Sort Set in Oder Shine Standardize Sustain

Defect
Efforts caused by 
rework, scarp and 

incorrect information.

Overproduction

Production that is 
more than needed or 
before it is needed.

Waiting

Wasted time waiting 
for the next step in a 

process.

Non-Utilized Talent

Underutilizing people’s 
talents, skills & 

knowledge.

Transportation

Unnecessary 
movement of 

products & materials.

Inventory

Excess products and 
materials not being 

processed.

Motion

Unnecessary 
movements by people 

(e.g. walking).

Extra-Processing

More work or higher 
quality than is required 

by the customer.

LEAN

SIX SIGMA: Focus on reducing wastes and its drivers throughout the organization

LEAN : Continually Improving Process  in relation to customer

Results in Faster Creation of Value at the Lowest Possible Cost

Define Measure Analyze Improve Control

Value Value Stream Pull Flow Perfection

Walton Hi-Tech Industries PLC.11Annual Report 2021-22



The technology-dependent world and its people’s needs and tastes are changing every 
day. Considering this fact, Walton always comes with cutting-edge Research and 
Innovation (R&I) facility. Through its world class R&I system, Walton is relentlessly 
working on bringing unprecedented changes in the quality and designs of its products. 
Recently and remarkably, the tech-giant has set up a Research and Innovation Center 
in South Korea expecting to master the global market with Bangladesh made E&E 
products. 

For effective market analysis and product development, positioning, product launching 
and marketing Walton has successfully managed to set up a overwhelming product 
management system. This team of trailblazers analyzes and understands customers’ 
needs and tastes and develop solutions and sometimes exceeds their expectations.

Aiming to be one of the top five global E&E brands, Walton is steadfast in products' 
quality management. This superbrand is committed to ensuring top class products to 
its valued customers. It has premium quality control department and finely tuned 
testing labs.

The technology-dependent world and its people’s needs and tastes are changing every 
day. Considering this fact, Walton always comes with cutting-edge Research and 
Innovation (R&I) facility. Through its world class R&I system, Walton is relentlessly 
working on bringing unprecedented changes in the quality and designs of its products. 
Recently and remarkably, the tech-giant has set up a Research and Innovation Center 
in South Korea expecting to master the global market with Bangladesh made E&E 
products. 

For effective market analysis and product development, positioning, product launching 
and marketing Walton has successfully managed to set up a overwhelming product 
management system. This team of trailblazers analyzes and understands customers’ 
needs and tastes and develop solutions and sometimes exceeds their expectations.

Aiming to be one of the top five global E&E brands, Walton is steadfast in products' 
quality management. This superbrand is committed to ensuring top class products to 
its valued customers. It has premium quality control department and finely tuned 
testing labs.



Our Technologies



Exploring beyond Boundaries

The Company played vital role in reducing import dependency and simultaneously started exporting since 

2011 in the various countries like; Hungary, Germany, Italy, Denmark, Ireland, Spain, Croatia, Poland, 

Romania, Greece, Georgia, Austria, Slovakia, Slovenia, Mexico, Senegal, Mali, Ghana, Djibouti, Tunisia, 

Libya, Tanzania, Kenya, Uganda, Seychelles, Togo,Nigeria, Turkey, Bhutan, Maldives, Iraq, Yemen, Nepal, 

Sri Lanka, Timor-Leste and India. Moreover, we are already in the process of penetrating the markets of 

Australia, Europe, USA, South Africa, Singapore, Poland, Saudi Arabia, Sri Lanka and the CIS Countries 

considering the global economic situation and Walton strategical position.

Market positioning

Walton had been incorporated in 2006 and commencement of its business was in 2008. It primarily 

manufactures Refrigerator, Freezer, Air Conditioner, Television & Compressor and subsequently expanded 

its operation in Electrical Appliances including Elevator, thereby catering the foundation for nearly every 

aspect of modern life. Walton has become the most trusted and prestigious national brand in the consumer 

electronics and electrical industry in Bangladesh through its strong manufacturing base, quality 

products, competitive price, extensive market coverage and, last but not the least, responsive 

after sales services. As a result, within a very short time span, Walton has captured 

substantial market share and has positioned itself as the most dominant player 

in the electronics sector of Bangladesh.



Walton Corporate Office

The corporate office is situated at Bashundhara Residential Area, Dhaka. This is a 3 storied modern office 

building having 4 stairs, space for 2 lifts and allied facilities with a space of 189,539 sft. There is one pair 

Escalator in the building. There are also some other structures, namely a sub-station building, a car wash 

shed, a parking shed and a guard room. The sub-station is a single storied building. This is built with burnt 

bricks and R.C.C. This was reportedly built in the year 2017. The car wash shed is built with burnt bricks & GI 

sheet walls with roof of pre-fabricated steel sheets on steel frame having pucca floor. This was built in the 

year 2017. The parking shed and guard room are built with burnt bricks & Gl sheet walls with roof of 

pre-fabricated steel sheets on steel frame having pucca floor. This was built in the year 2017. This building 

is fully used for office purpose. There is also a helipad in the parking area adjacent to the building. The 

building is surrounded by boundary wall and decorative steel fence.
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Sophisticated Manufacturing Plants

The manufacturing plant of Walton is located at Chandra, Kaliakoir, Gazipur, Bangladesh. This plant is treated as one 

of the sophisticated manufacturing plants in Bangladesh as well as in South Asia. Walton is set to be the first 

Bangladeshi company to be featured in National Geographic's popular TV show ‘Super Factories,’. The company 

unveiled the story behind the successful application of modern engineering, functioning and innovation that goes 

behind the making of Walton’s iconic product line. Walton innovates to build a more advanced, sustainable and 

environment friendly society  through the combination of sophisticated technologies, automated production process 

and expertise. The manufacturing plant of WHIPLC is on 7,395,335 sft. area of working space consisting of 31 

buildings and shades on around 700 acres of land. Walton created a landmark by establishing the country's first-ever 

Compressor Manufacturing Plant at Chandra, Kaliakoir, Gazipur in 2017. With the inauguration of the plant, 

Bangladesh is one of the countries among the 15 countries having such type of plant in the world and only 2nd within 

SAARC Countries. 

First Complete Bangladeshi
E&E Manufacturing Company

Enriched R&I Facilities Extensive In-House Capabilities

Focus on Accelerating
Sustainability

Scheduled Training on
Future Technologies

Manufacturing & Engineering
Production Teams

Competent Technical Know-HowHigh Capital-Intensive Setup

Super Quality Products
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Headquarters :

Chandra, Kaliakoir, Gazipur, Bangladesh

Registered & Corporate Office :
Plot No.: 1088, Block No.: I, Road No.: 
Sabrina Sobhan 5th Avenue, Bashundhara, 
Vatara, Dhaka- 1229, Bangladesh.

Legal Information

Date of Incorporation : 17th April 2006 as Private Limited Company under the Companies Act, 1994

Commencement of Business : 2008

Registration Number : C-61272/06 in RJSC in Bangladesh

Public Limited Company : 14th May 2018 registered as a public limited company

Date of Listing in DSE & CSE : 14th September 2020

Company website
www.waltonplc.com

Telephone
+8809606-555555

1.General Information About Walton

2.Board & Committee information

CORPORATE DIRECTORY

Company Contact

Contact Person : Md. Rafiqul Islam, FCS (Company Secretary)

E-mail Address : cswhil@waltonplc.com

Telephone Number : +8809606-555555

 ●  Total 13 (thirteen) members

 ●  04 Independent Directors (more than 1/5 in proportion) 

 ●  All are Non-Executive Directors except MD & CEO.

      Sub-Committees of the Board

 ●  Total 08 (eight) members. 

 ●  02 Independent Directors including the Chairman

 ●  Total 05 (five) members. 

 ●  02 Independent Directors including the Chairman

 ●  Total 08 (eight) members.

 ●  Chairman is an Independent Director

 ● Total 08 (eight) members. 

 ●  Chairman is an Independent Director

 ●  Total 06 (six) members. 

 ●  Chairman is an Independent Director

The Board of Directors

The Audit Committee

The Nomination & 
Remuneration Committee

The Corporate Social Responsibility
(CSR) Committee

Marketing Management Committee

The Risk Management Committee
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3. Share Capital

4. Other Details

Internal Audit Patners

ACNABIN
Chartered Accountants

Hussain Farhad & Co.
Chartered Accountants

Howlader Yunus & Co.
Chartered Accountants 

Al-Muqtadir Associates
Chartered Secretaries & Consultants

Statutory Auditor

Corporate Governance
Compliance Auditor

Authorized Capital

BDT 6,000,000,000
Paid-up Capital

BDT 3,029,283,430

No. of Shareholders

11,916 Nos. (as on June 30, 2022)

Purabi General Insurance Co. Ltd.

Insurance Partners 

Company Secretary  : Md. Rafiqul Islam, FCS 

Chief Financial Officer  : Muhammed Omar Faruk Ripon, FCA

Head Of Internal Audit & Compliance  : Mohammad Shirajul Islam, FCA



Global Partners

Local Partners 
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OUR VISION

Responding to the ever changing 

consumer and market demands 

through sustainable innovative 

brilliance and recognized quality 

standards

OUR MISSION

OUR VISION AND MISSION

Aspiring to be a bold leader 

among the top 5 global 

brands in Electrical & 

Electronics Industry
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Corporate Culture

Core Values

OUR CULTURE AND CORE VALUES

Respect your teammates
Walton has created a platform for 
human capital with diversified 
backgrounds and develop a culture 
of mutual respect with a slogan 
‘Respect your teammates’.

Be creative & intuitive, own what 
you do in full
Our main strength is innovation & 
creativity of our human capital. 
Walton has a strong creative team 
who own their job and work for 
development.

Empathy and   go hand in hand
Walton  encourages its employees 
to feel others’ emotion to build a 
humanistic & mature human 
capital.

Never be another grapevine, work for 
progress, be positive
We always believe in positivity and 
encourage our human resources to be 
optimistic & progressive and avoid to be 
creeper.

Be socially responsible
Walton embraces a robust corporate 
social responsibility culture to improve 
surrounding communities, environment & 
stakeholders as well as benefits its own 
employees.

Count your contribution 
Walton offers a very employee-friendly 
work environmant. They are very 
responsible and loyal to the compony. 
Their contribution is well-counted which 
is the spunk to our value creation 
process.

● Customers’ choices are our strategical priority
● Responsible after sales service

Consumers
are priority one

Competent
innovative brilliance  

Dynamic quality and
compliance standards

Demand facing predictive
market presence

Our people, our family

● We encourage creativity and award innovations

● Manufactures world class quality products
● Zero tolerance in compliance issue

● 21,000 plus POS and service centers
● Takes expanding initiatives  

● Offer best working environment
● Takes various initiatives for employees’ betterment
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CODE OF CONDUCT AND ETHICAL PRINCIPLES

Code of Conduct of the Chairman 
of the Board, Other Board Members and

The Managing Director & CEO of 
Walton Hi-Tech Industries PLC.

1. Introduction

The Code of Conduct for the Chairman of the 

Board, Other Board Members and The Managing 

Director & CEO of Walton Hi-Tech Industries PLC. is 

formulated under the Code 1(7)(a) of Corporate 

Governance Code 2018 of Bangladesh Securities 

and Exchange Commission Notification No: 

BSEC/CMRRCD/2006-158/207/Admin/80, Dated: 

June 03, 2018 will be called Code of Conduct for 

the Chairman, other Board members and the 

Managing Director & CEO ("the Board" Collectively).

2. Applicability: 

This Code Shall be applicable and binding upon the 

Chairman of the Board, Other Board Members and 

The Managing Director & CEO of the Company 

("the Board" Collectively). 

3. Conflict of Interest:

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO of Walton 

Hi-Tech Industries PLC. shall not enter into any 

transaction which is or is likely to be in conflict 

with the interest of the Company. They shall not 

take up any position or engagement that may be 

prejudicial to the interest of the Company and the 

minority Shareholders.

Any situation which may rise, or might rise to a 

conflict of interest shall be disclosed as soon as it 

arises.

4. Prudent Conduct and Behavior: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO shall at all times 

in discharging their duties & responsibilities act with 

honesty, ethics, in utmost good faith and to protect 

the best interest of the Company and minority 

shareholders.

5. Statutory Compliance, Rules and Regulation: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO shall comply 

with laws, rules and regulations applicable to their 

IqvjUb nvB-†UK BÛvw÷ªR wcGjwm Gi
†Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK 

Ges wmBI-Gi AvPib wewa

1. m~Pbv

IqvjUb nvB-†UK BÛvw÷ªR wcGjwm.-Gi †ev‡W©i †Pqvig¨vb, Ab¨vb¨ 

cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK Ges wmBI-Gi AvPibwewa-wU 

evsjv‡`k wmwKDwiwUR GÛ G·‡PÄ Kwgkb (weGmBwm)-Gi †bvwUk bs- 

BSEC/CMRRCD/2006-158/207/Admin/80, ZvwiL- 03 

Ryb 2018, K‡cv©‡iU Mf‡b©Ý †KvW, 2018-Gi †KvW 1(7)(a) Abyhvqx  

ˆZwi Kiv n‡e Ges IqvjUb nvB-†UK BÛvw÷ªR wcGjwm.-Gi 

†Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK Ges wmBI  

(mw¤§wjZfv‡e Ô†evW©Õ)-Gi AvPibwewa wn‡m‡e AwfwnZ n‡e|

2. cÖ‡hvR¨Zv: 

wewa-wU †Kv¤úvwbi †evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges 

e¨e¯’vcbv cwiPvjK Ges wmBI (mw¤§wjZfv‡e Ô†evW©Õ)-Gi Rb¨ cÖ‡hvR¨ 

I Av‡ivwcZ n‡e| 

3. ¯^v_©MZ Ø›Ø: 

IqvjUb nvB-‡UK BÛvw÷ªR wcGjwm-Gi †ev‡W©i †Pqvig¨vb, Ab¨vb¨ 

cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK Ges wmBI Ggb †Kv‡bv Kv‡h© 

RwoZ n‡eb bv hv †Kv¤úvwbi ¯^v‡_©i mv‡_ Ø›Ø ˆZwi K‡i ev Ki‡Z 

cv‡i| Zvuiv Ggb †Kv‡bv c` ev Pzw³ MÖnY Ki‡eb bv hv †Kv¤úvwbi Ges 

msL¨vjNy Askx`vi‡`i ¯^v‡_©i Rb¨ ÿwZKi|

Ø›Ø ˆZwi K‡i ev Ki‡Z cv‡i G ai‡bi cwiw¯’wZ DrcwË nIqvi mv‡_ 

mv‡_B Zv cÖKvk Ki‡Z n‡e|

4. wePÿY AvPiY I e¨envi: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK 

Ges wmBI Zv‡`i ØvwqZ¡ I KZ©e¨ cvj‡bi †ÿ‡Î Ges †Kv¤úvwbi I 

msL¨vjNy Askx`vi‡`i ¯^v_© iÿvi †ÿ‡Î me mgq mZZv, ˆbwZKZv Ges 

mr AwfcÖvq eRvq ivL‡eb|

5. wewae× ixwZ, AvBb I wbqg: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv cwiPvjK 

Ges wmBI Zv‡`i Rb¨ cÖ‡hvR¨ wewa, AvBb I wbq†gi
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cÖwZ AbyMZ n‡eb Dciš‘ †evW© KZ…©K Aby‡gvw`Z Af¨šÍixY wewa I 

wbq‡gi cÖwZ AbyMZ n‡eb|

6. BbmvBWvi †UªwWs wewawb‡la: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv 

cwiPvjK Ges wmBI, †MvcbxqZv I †UªwWs-Gi wewawb‡la msµvšÍ 

Kvh©µgmn mKj cÖ‡hvR¨ cÖYxZ AvBb I wbqgmg~n ch©‡eÿY 

Ki‡eb Ges mg‡q mg‡q ms‡kvwaZ †Kv¤úvwbi BbmvBWvi †UªwWs 

g¨vbyqvj-Gi AbymiY Ki‡eb| AcÖKvwkZ cÖvBm †mbwmwUf Z‡_¨i 

Dci wfwË K‡i ‡Kv¤úvwbi wmwKDwiwU µq-weµ‡q wewawb‡la Ges 

G ai‡bi Z_¨ Kv‡iv Kv‡Q (AvZ¥xqmn) cÖKv‡ki †ÿ‡Î wewawb‡la 

I Gi AšÍfz³ n‡e|

7. cwi‡ek, Kgx©, MÖvnK I mvcøvBqvi-Gi mv‡_ m¤úK©: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv 

cwiPvjK Ges wmBI, †Kv¤úvwb Zvi cwi‡ek, Kgx©, MÖvnK I 

mvcøvBqvi-Gi †ÿ‡Î cÖ‡hvR¨ wewa, AvBb I wbqg AbymiY Ki‡Q 

wK bv Zv gwbUi Ki‡eb| Zviv AvBb Abymv‡i cªwZØ›Øx, Kgx©, 

MÖvnK I mvcøvBqvi-Gi mv‡_ b¨vh¨ AvPib Ki‡eb|

8. ¯^vaxbZv: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv 

cwiPvjK Ges wmBI Zv‡`i Dci Awc©Z ØvwqZ¡ I KZ©e¨ cvj‡bi 

†ÿ‡Î AvBb Abymv‡i ‡Kv¤úvwbi ¯^v_© iÿv KiZt DbœZgv‡bi 

GKKZ¡, A½xKvi, Ges ¯^vaxbZv PPv© Ki‡eb|

9. †MvcbxqZv: 

†evW©-Gi †Pqvig¨vb, Ab¨vb¨ cwiPvjKe„›`, Ges e¨e¯’vcbv 

cwiPvjK Ges wmBI, cvewj‡Ki ÁvZ bq Ggb Z†_¨i †MvcbxqZv 

iÿv Ki‡eb hw` bv Z_¨ cÖKvk AvBbZ Aby‡gvw`Z nq|

10. wewai ms‡kvab:

cwiPvjbv cl©` mg‡q mg‡q bwg‡bkb I †igybv‡ikb KwgwUi 

(GbAviwm) mycvwi‡k GB wewai wbqg ms‡kvab/cwieZ©b Ki‡eb|

roles,additionally, they shall be compliant to internal 

rules and regulation as may be approved by the 

Board from time to time.

6. Prohibition of Insider Trading: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO shall observe all 

applicable insider Trading Legislation and Regulation, 

including the duties of the confidentiality and 

prohibitions against Trading, and shall comply with 

the Insider Trading Manual of the Company, as 

amended from time to time. This includes the 

prohibition to purchase or sell the Company’s 

securities on the basis of any undisclosed price 

sensitive information and also the prohibition to 

disclose such information to any other person 
(including relatives).

7. Relationship with environment, employees, 
customers and suppliers: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO are expected to 

monitor that the Company complies with the 

applicable laws, rules and regulation of the Country 

related to the environment, employees, customers 

and suppliers. They shall deal fairly with competitors, 

employees, customers and suppliers accordance with 

the law.

8. Independency: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO shall exhibit high 

standards of integrity, commitment and independence 

in regard to discharge of their respective duties and 

responsibilities entrusted upon them, within the 

jurisdiction of the law and the best interest of the 

Company.

9. Confidentiality: 

The Chairman of the Board, Other Board Members 

and The Managing Director & CEO shall maintain the 

Confidentiality of information not generally known to 

the Public and entrusted to them, except when 

disclosure is authorized or legally permissible.

10. Amendments to this Code: 

Subject to recommendations from the Remuneration 

and Nomination Committee (NRC), the Board of 

Directors, from time to time may amend or modify 

the provisions of this Code.
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Our Ethical Principles
Walton Hi-Tech Industries PLC. stands on robust “Ethical Principles” that guide its development and contribute to 
build its reputation. These principles are the foundation of the company’s policies in terms of Compliance, 
Responsible Innovation, Environmental Stewardship, Social & Societal Responsibility, Diversity and Philanthropy.

Integrity

Walton behaves with integrity because acting according to certain values and moral 
principles is vital to building and maintaining trust and good relationships with 
stakeholders.

Courage 

Encouraging ethical courage to our stakeholders in order to speak up when any 
one sees something going wrong because what we do has an impact on our 
different stakeholders.

Transparency

We are very much sincere and able to justify our actions & decisions by 
establishing fair & transparent accounting system and financial reporting with 
proper disclosure.

Law and Compliance Abiding 

We ensure legal literacy into our business’s decision-making process in order to get 
the best course of action abiding laws and compliance. 

Sustainability

We always prioritize business sustainability because it is the management and 
coordination of environmental, social and financial demands and concerns to ensure 
responsible and ethical ongoing success. Here is some initiatives that we took to 
ensure business sustainability:

● Continuous innovation on Green Technology in production process

● Minimizing waste by recycling or reusing

● Installed state-of-the-art energy efficient machinery & equipment along with 
less water consumption and water reusing facilities.

● Effluent Treatment Plant (ETP) Facility

● Greenhouse Gas (GHG) Emission and

● Ensuring chemical management system, etc.





Dear Shareholders,

I, on behalf of the Members of the Board of Directors, have the pleasure to welcome all our esteemed 
shareholders on this august occasion of the 16th Annual General Meeting of Walton Hi-Tech Industries 

PLC. We are delighted, encouraged and impressed at your participation in this Annual General Meeting 

on this online platform. I express my heartfelt thanks and gratitude to you as you are showing 

continuous confidence in Walton by holding the securities and accompanying your journey with Walton 

towards enormous possibilities and prosperity.

On this auspicious occasion, I would like to furnish the Annual Report 2021-2022 showing the financial 

position, achievements and notable performances of the Company for your kind perusal. I believe you 

will get a comprehensive view from the Directors’ report and assess the financial position of the 

Company. 

I assure you that we shall always be with you and your investment will always be secured. This 

commitment that applied not only to our performance in 2021-2022; it is something that will extend 

into the current financial year and the foreseeable future through a complement of empathy, safety 

and business outperformance. The commitment will continue to remain central to our existence across 

every idea, opportunity and initiative. In doing so, we expect to enhance value for every stakeholder 

who is part of our Walton Electric ecosystem in a secure and sustainable way.

Economic Scenario

The pandemic disruption severely impacted supply chains across the world. While distorted material 

movement led to an acute shipping container shortage, increased demand for electronic products has 

resulted in non-electronic products industries experiencing a heavy shortage of electronic 

components. Commodity availability became a cause of concern & commodity prices have hardened. 

I presume that the performance of the business operation of the company during the year was more 

than satisfactory. As you all know that the ongoing conflict between Russia and Ukraine has reportedly 

major difficulties for the global economy, which is just recovering from the stress of the coronavirus 

pandemic. The prolongation of the Russian-Ukraine crisis has adversely affected geopolitical and 

global economic conditions.  As a result, like other business sectors of the country, we have been 

facing some major challenges due to the anomalous hike of dollar prices against our currency.

As economic activity resumed post-lockdown, the Bangladesh economy got impacted by the global 

developments on commodity availability and prices. This was further accentuated by Russia and 

Ukraine standoff. The emerging growth of our economy will remain optimistic on account of the 

significant impact of structural reforms, pro-growth monetary policy and favorable demographics. 

Despite the challenging external environment, we have served our customer’s expectations. The Board 

and management are determined to continue the process which started 17 years ago of growing 

Walton’s operations and growing profitability over time.

Chairman’s Message

“We always strive for the 
technological excellence across the 

domestic and global markets 
for sustainable growth”
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Walton’s operations and growing profitability over time.
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Financial Overview 2021-2022

The year 2021-2022 was a challenging year not only for Walton but also for all sectors of the world due to the 
adverse effects of the Russia -Ukraine war. At Walton Hi-Tech Industries PLC. we addressed unprecedented realities 
through speed, adaptiveness and a willingness to re-imagine. Despite economic headwinds and all the associated 
challenges, the Company has continued to stay well on track and achieved a satisfactory level in different financial 
aspects for our stakeholders.

Walton was successful in utilizing all the scopes and opportunities for growth which is reflected in our financial 
outcomes.  Our revenue for the year is BDT 8,168.17 Crore compared to BDT 6,994.99 Crore in the previous year 
and the comprehensive income is BDT 1,216.62 compared to BDT 1,639.20 in the previous year.  Different aspects 
of your asking are elaborately answered and highlighted in the business statements, reports, analysis and financials 
of this Annual Report.

Outlook 2022-2023

We are very encouraged by the strong momentum we have been building in our business over the past years. We 
are looking forward to the upcoming years and assure you to take all endeavors for maximizing the value of 
shareholders based on consumer demand trends upward and more brand image. It needs to announce here that, 
we are just standing on the eve point of starting some worthwhile projects that definitely will add value to the Net 
Assets of the company as well as to its stakeholders. The outlook is positive and the business is well positioned to 
continue to prosper into the future. I look forward to the years ahead with confidence. 

We continue to remain cautiously optimistic about the future as the pandemic is yet to be conclusively overcome. 
During 2022-23, the Company will continue to demonstrate resilience and responsiveness. I remain confident that 
the WHIPLC’s commitment to growing beyond will continue to protect our people and enhance value for 
stakeholders in the foreseeable future.

The short-term outlook for the sector and business continues to be moderate on account of intensified price-based 
competition and muted institutional demand. Despite these external headwinds, the Walton brand positioning in 
the category remains steadfast as a premium player with innovative technologies. With rising safety awareness and 
a preference for smart and connected products, the business is positioned to emerge as a strong growth channel in 
years to come.

Business Strategy

At Walton, we look beyond challenges at the opportunities present and apply our abilities with focus and foresight. 
That is exactly what we did during the year. We optimized raw material consumption through best-in-class 
technology intervention; improved cost competitiveness; managed cash flows; focused on value-added products to 
attract new customers; added new territories and aligned long-term business strategies with diverse stakeholder 
expectations.

The Board and management are pursuing a strategy to grow the business by developing our capacity for more 
quality productions as well as bringing new products into the production line. We have also a prime priority to 
ensure customer satisfaction through our sales and service networks in national and international domains.

We always strive for technological excellence across the domestic and global markets for sustainable growth. With 
the continued success in the local market during the years, the Company also entered the global market by 
exporting Freezers & Refrigerators, Air Conditioners, Televisions and Electrical Appliances in different regions of 
Europe, Asia and Africa at large. 

Even as the outbound crisis and pandemic continue to impact the economy, Walton’s fundamentals remain strong 
and future-ready to navigate the current situation and capitalize on emerging opportunities. We further expect to 
continue our strategic investments in our journey architected around ‘Consumer-Centricity’ without any material 
changes to the investment/ execution timelines.

We are the leading Bangladeshi electrical and electronics brand with an aspiration to be an influential global 
presence. We are focused on making customers happy by consistently providing smart electrical and electronics 
solutions through innovation, world-class manufacturing practices and a knowledgeable and customer-oriented 
distribution network, a highly responsive after-sales service team and engaged employees. In persuasion of our 
strategic road map and with the continuous business growth of the Company, ‘Walton’ will be able to establish its 
brand name by reaching one of the World’s Top five Brands by 2030.
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through speed, adaptiveness and a willingness to re-imagine. Despite economic headwinds and all the associated 
challenges, the Company has continued to stay well on track and achieved a satisfactory level in different financial 
aspects for our stakeholders.

Walton was successful in utilizing all the scopes and opportunities for growth which is reflected in our financial 
outcomes.  Our revenue for the year is BDT 8,168.17 Crore compared to BDT 6,994.99 Crore in the previous year 
and the comprehensive income is BDT 1,216.62 compared to BDT 1,639.20 in the previous year.  Different aspects 
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During 2022-23, the Company will continue to demonstrate resilience and responsiveness. I remain confident that 
the WHIPLC’s commitment to growing beyond will continue to protect our people and enhance value for 
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continue our strategic investments in our journey architected around ‘Consumer-Centricity’ without any material 
changes to the investment/ execution timelines.
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solutions through innovation, world-class manufacturing practices and a knowledgeable and customer-oriented 
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strategic road map and with the continuous business growth of the Company, ‘Walton’ will be able to establish its 
brand name by reaching one of the World’s Top five Brands by 2030.
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S M Nurul Alam Rezvi
Chairman
Walton Hi-Tech Industries PLC.

Corporate Governance

Walton Hi-Tech Industries PLC. echoes Walton’s established reputation for sound governance. Walton is committed 
to maintaining the highest standard of Corporate Governance and adhering to the Corporate Governance 
requirements which facilitate the effective management and enable the company to maintain a high level of 
business ethics and optimize the value for all its stakeholders.

The Company’s culture of corporate governance embeds a high level of transparency, accountability and equity by 
employees, management and the Board, in all facets of its operations and interactions with its stakeholders, 
including shareholders, employees, customers, bankers, vendors, and the government. The Company has always 
been working towards achieving excellence in working with integrity and in collaboration with all its stakeholders, 
building trust and long-term relationships with them while at the same time practicing due care and empathy for 
the needy. The Company has established systems and procedures to ensure that its Board of Directors is 
well-informed and well-equipped to fulfill its overall responsibilities and to provide the management with the 
strategic direction needed to create long-term shareholders’ value.

Our Company’s philosophy on Corporate Governance envisages best management practices, compliance with the 
law and adherence to these ethical standards has set a culture in the Company wherein good Corporate 
Governance underlines interface with all stakeholders. The Company believes in adopting the best practices in the 
areas of Corporate Governance. Even in a strong competitive business environment, the Management and 
Employees of the Company are committed to value transparency, integrity, honesty and accountability which are 
fundamental core values of Corporate Governance.

Last but not the least, I extend my gratitude to the various Government and Regulatory authorities, Company’s 
valued customers, suppliers, vendors, and investors for their continued cooperation and trust. We have some of 
the best people in the industry working at Walton and their efforts will continue to place the company in a strong 
position to capture the opportunities ahead. 

Finally, I would like to express my heartfelt thanks to my fellow Board Members for sharing their support and 
contribution to the achievements.

Thank you all with best wishes and kindest regards.

To Achieve Excellence
We Need To Thrive For

Excellent Teamwork“
S M Nurul Alam Rezvi
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“Rising from challenging, turnaround and rapid-change
environment in global turmoil, our tenacious approach

towards verifiable excellence with a cooperative, innovative
and sustainable mindset across the team ensured a robust

and dynamic market presence, stable growth in revenue, and
comprehensive brand expansion year to year- leading to

increased global consumer trust.”

Dear Shareholders 

I would like to thank you all our shareholders, investors, management team, and otherstakeholders 
of the Company. I also take the privilege to thank you all on behalf of myself and Members of the 
Board for attending the 16th Annual General Meeting (AGM) of Walton Hi-Tech Industries PLC. 

All of us are aware that the COVID-19 pandemic has changed our lives and has forced us to quickly 
adapt to challenging circumstances. As Bangladesh attempts to find ways to get back, the road to 
recovery will be undoubtedly paved with challenges. Our Company has been hard at work through 
the pandemic to put in place a clear and well-defined strategy for bringing business operations back 
on track. Walton’s response to tackling and battling COVID-19 has taken place in multiple levels.

Considering the global financial and supply chain crisis that has been putting the world and it’s 
business strategies in a chaotic situation, supply chain continuity turned out to be a very difficult 
issue to deal with. Coupled with financial upheaval, taking strategic low risk decisions turned out to 
be the most challenging decision of that time. At Walton, we swiftly deployed technology to ensure 
business continuity and offset the disruptions caused by nationwide lockdowns. Our top priority is to 
maintain a sharp focus on cost optimization in managing supply chain, R&I, and marketing while 
ensuring all our facilities are in a state of compliance and control. In the face of impending crisis in 
the national level, it has been a privilege to multi dimensionally reshape the organization into 
strategic pivoting to make sure business continuity.

Imagine a nation pivoting the Electrical and Electronics (E&E) industry from being completely 
dependent on importing everything to an industry sustained in full through home-grown processes 
and technologies, Bangladesh, being the rising economy of Southeast Asia, has taken a giant leap 
of materializing this efficient brand positioning and superior quality. In the race to the top, Walton 
is a leader in terms of our principle, compliance, quality, and innovation embedded within the 
organization through our ideology of 5H-House of ethics, House of protocol, House of following 
chain of command, House of norms, and House of discipline. We nurture the home-grown talents 
in the organization through a caring and intuitive atmosphere of academic and business acumen 
within our 5S-School of Engineering, School of Innovation, School of Sovereignty, School of  
Etiquette, and School of Creativity. With the badge of Walton on us blazing brightly and the 
paramount capabilities my team possesses as my strength, I plan on bringing Bangladesh to the 
global platform with glory.

Managing Director & CEO’s
Message



Thanking you.
With warm regards,

Golam Murshed 

Managing Director & CEO

Walton Hi-Tech Industries PLC.

Despite multi-directional global challenges including but not limited to skyrocketing material and shipping 

costleading to a drastic upward shift in product cost and at the same time on the other hand, due to economic 

turmoil there has been a visible reduction of disposable income in end consumer level, Walton Hi-Tech Industries 

PLC. has been able to achieve a sustainable net profit of BDT 1,216.62 Crore in the year under review. 

We are working on carrying the flag of red and green into the global market presence from present around 40 

countries to more than 200 countries within the next 5 years to dominate and Go Global. Our contribution to 

the national exchequer was BDT 695.69 crore and for health and safety measures of our staffs in 2021-22 

amounting to be around BDT 9.49 crore. 

The milestones Walton is continually reaching do not come without the struggle and resilience of our team. The 

superior research and innovation faculties, customer-facing market presence, and globally accredited quality 

standards have facilitated the rise of Walton as the export leader of Bangladesh in this industry. We are hopeful, 

by 2024, Walton will be an influential global brand - our competitive price parity and sophisticated 

manufacturing establishment abided by continued support from the manufacturing establishment and from the 

Government and regulatory bodies of the People’s Republic of Bangladesh to embolden the path will be pivotal 

in reaching that level. Walton will be reaching even greater heights, from currently being the highest exporter 

nationwide in this industry to a global leader, representing the name ‘Bangladesh’. As I truly see it, being in the 

list of top 5 leaders in terms of Electrical and Electronics (E&E) Appliances in the world is not a far-fetched dream 

anymore for us. Here at Walton, we always dream to go bigger and believe in ourselves. Having the best 

manufacturing plant in South East Asia and the most diverse group of talents across faculties, we feel confident 

to take full ownership of both the ebb and flow in my organization and always inspire foreign investors in the 

same marketplace of Bangladesh.

Being the Managing Director & CEO of the Company, I would like to assure you all that we will continue to 

discharge our sacred duties at the optimum level for the highest interest of the Company through  good 

governance and transparency. We never overlook our social responsibilities with regard to the socio-economic 

development of rural people through poverty alleviation, women empowerment, education, sports, 

environmental issues, national tragedies, and disasters. The operations of the Company shall be continued with 

total commitment and sophistication to drive optimum return on your investment. Despite several obstructive 

situations, Walton always tried to play steady during its several years’ journey. I would firmly like to assure all the 

shareholders that their investments in Walton are safe, secure and full of possibilities.

On behalf of the Management of our Company, I express my sincere thanks to all the shareholders of the 

Company for upholding their confidence on us and our employees for providing a devoted contribution to 

Walton’s success throughout the year 2021-2022. Furthermore, guidance from our Board of Directors has been 

instrumental in shaping the year 2021-2022 as a successful and progressive one. I also express my gratitude to 

all our Stakeholders, including Investors, Shareholders, Customers, Bankers, and other participants for their 

whole-hearted support. We aim to passionately continue building value for our consumers and shareholders now 

and into the future.
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“THE PRIMARY GOAL OF 
A BUSINESS ENTITY

SHOULD BE TO MAKE THIS
WORLD A BETTER PLACE
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BOARD OF 
         DIRECTORS

S M Nurul Alam Rezvi
Chairman

S M Shamsul Alam
Vice Chairman

Golam Murshed
Managing Director & CEO

S M Ashraful Alam
Director 

S M Rezaul Alam
Director
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Dr. Ahsan H. Mansur
Independent Director

Tahmina Afrose Tanna
Director

Raisa Sigma Hima
Director

Samsul Alam Mallick FCA
Independent Director

Prof. Md. Zakir Hossain Bhuiyan, PhD
Independent Director

Prof. M. Sadiqul Islam, PhD, FCMA
Independent Director
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Director



SUB COMMITTEES
   OF BOARD

Audit Committee of the Board

Samsul Alam Mallick, FCA : Chairman of the Committee

S M Shamsul Alam : Member

S M Ashraful Alam : Member

S M Mahbubul Alam : Member

S M Monjurul Alam Ovee : Member

Tahmina Afrose Tanna : Member

Dr. Ahsan H. Mansur : Member

Md. Rafiqul Islam, FCS : Member Secretary

* 02 Independent Directors (including the Chairman) out of Total 08 (eight) members.

Nomination & Remuneration Committee of the Board

Dr. Ahsan H. Mansur : Chairman of the Committee

S M Monjurul Alam Ovee : Member

Tahmina Afrose Tanna : Member

Samsul Alam Mallick, FCA : Member

Md. Rafiqul Islam, FCS : Member Secretary

* 02 Independent Directors (including the Chairman) out of Total 05 (five) members.
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Risk Management Committee of the Board

Prof. M. Sadiqul Islam, Ph.D., FCMA : Chairman of the Committee

Md. Rafiqul Islam, FCS : Member Secretary

Muhammed Omar Faruk Ripon, FCA : Member

Mohammad Shirajul Islam, FCA : Member

Mohammad Mohasin Sarder : Member

Ariful Hoque, FCMA : Member

Abu Naser Md. Shahin Akanda : Member

S. M. Rayhan Siddique, ACA : Member

* The Chairman is an Independent Director. 

CSR Committee of the Board

Dr. Ahsan H. Mansur : Chairman of the Committee

Mr. Md. Nazrul lslam Sarkar : Member

Mr. Md. Humayun Kabir : Member

Md. Rafiqul Islam, FCS : Member Secretary

Mr. Muhammed Omar Faruk Ripon, FCA : Member

Col. S M Shahadat Alam (Retd,) : Member

Mr. Mohammad Firoj Alam : Member

Mr. Md. Safaet Huda : Member

* The Chairman is an Independent Director.

Marketing Management Committee (MMC)

Prof. Md. Zakir Hossain Bhuiyan, Ph.D. : Chairman of the Committee

Md. Amdadul Hoque Sarker : Member

Kwi Chun Kim : Member

Md. Rafiqul Islam, FCS : Member Secretary

Mohammad Firoj Alam : Member

Mr. Anisur Rahman Mollick : Member

* The Chairman is an Independent Director.
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S M Nurul Alam Rezvi is the Chairman of Walton Hi-Tech Industries 

PLC. who took over the responsibility from his father S M Nazrul Islam. 

Mr. Rezvi was born on 5th April, 1958 in a renowned business family. 

He studied science and applied his knowledge throughout the business 

from which Bangladesh is being benefited. He always tries to convey 

technical know-how to the Engineers to make better and more 

sustainable development of Bangladesh. His dynamism, leadership, 

commitment, sincerity, vision and farsightedness have placed Walton 

as the largest & most popular Electrical & Electronics (E&E) Brand in 

Bangladesh. He also believes that one day Walton Brand will be one of 

the top Brands in the world.

Mr. Rezvi is not only a true dreamer but also a person full of 

knowledge, wisdom and proficiency in innovating new technologies. 

He believes the quotation of A.P.J. Abdul Kalam, “the dream is not only 

a dream when you perceive in sleep; the real dream is when you can’t 

sleep for it”. He is the person who dreams one day nobody in 

Bangladesh would be unemployed and no talent would be migrated to 

build other countries. All Bangladeshi talents together will build 

Bangladesh better one day. He always tries to do something new and 

bring new technologies to employ more talent in the companies.

Achievements and Accreditation

S M Nurul Alam Rezvi was selected as a Commercially Important 
Person (CIP) by the Government of the People’s Republic of 
Bangladesh for 2013 (CIP Export No. E – 125-61).

Winner in Super Senior Category, 3rd Walton Cup Golf 
Tournament-2016 as a member of Savar Golf Club.  

MEMBERSHIP OF ASSOCIATIONS

Mr. Rezvi is a social and 
kind-hearted man for society. 

He is passionate about his social 
and communal responsibilities. 
Mr. Rezvi has been awarded the 

membership of:

Kurmitola Golf Club (KGC)

Ghatail Golf Club (GGC)

Savar Golf Club (SGC)

Federation of Bangladesh 
Chambers of Commerce & 

Industry (FBCCI) 

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association  (BRMEA)

S M Nurul Alam Rezvi
Chairman

Date of Appointment to Board
17 April 2006
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S M Shamsul Alam, the founding Managing Director (17 April 2006 - 13 
April 2008) and subsequently acted as the Chairman (13 April 2008 - 15 
May 2018) and Vice-Chairman (15 May 2018 - present) of Walton Hi-Tech 
Industries PLC., was born on 17th August 1963 in a reputed family in the 
district of Tangail. After completing of his graduation, he planned to 
expand his family business along with his elder brother. At one stage of 
their ancestral business, he encouraged all of his brothers toward the 
manufacturing of Electrical & Electronics (E&E) products like refrigerators 
and allied products that subsequently led them to establish a factory at 
Chandra, Kaliakoir, Gazipur. This prudent and versatile business icon 
having vast knowledge of business never hesitates to face any challenge 
whatever it may be. One of his visionary dreams was to move Bangladesh 
ahead in the field of Engineering & Cutting-Edge Technology through 
product diversification and innovation.

“I not only wish to have a successful lifestyle for myself but for all the 
people of my country.”

Alongside transforming this dream into reality, he was far away from 
confiding himself to only manufacturing of initial products Refrigerator 
and Air conditioners, parallelly, his beloved concern has undertaken to 
produce various types of Home Appliance, Fan, Cable, Switch- Socket, 
LED Light and Elevator/Lift under his leadership. Walton Hi-Tech 
Industries PLC. is the only company in Bangladesh manufacturing all 
types of Elevators under the direct supervision of S M Shamsul Alam by 
grabbing a lion’s market share in this sector within a short span of time. 
And, he is visualizing manufacturing Automobiles and various luxurious 
Furniture products under the umbrella of Walton Hi-Tech Industries PLC. 
Only a few entrepreneurs have attained the level of success that Mr. Alam 
has achieved with his captivating strategies, farsightedness, and 
extraordinary insight into the business. His overarching business principles 
are always inclusive but not limited to a certain number of factors like 
emphasizing quality, growth, smart risk-taking, technical knowledge, and 

transcending bottlenecks. He is unique in conquering the hard-to-reach balance of achieving incredible success for 
the organization without ever compromising with morality. With his inspiring and great decision-making ability 
having focused on high-speed, automatic, and technically sophisticated equipment, Walton has rapidly expanded 
manufacturing facilities. Apart from the above, he is also meticulous to ensure high-quality raw materials and 
environmental safety. As a part of Corporate Social Responsibility (CSR), he established a Trust under the name 
“Mahbub Alam Mridul Trust” and acted as the founding Chairman. Under the Trust, he aims to provide free food, 
free education, free medical facilities, and other social activities for the underprivileged people of the society.

Mr. Alam is a Member of the Audit Committee of Walton Hi-Tech Industries PLC.

MEMBERSHIP OF ASSOCIATIONS

S M Shamsul Alam
Vice Chairman

Date of Appointment to Board
17 April 2006

S M Shamsul Alam is a social and 
kind-hearted man for the society. 
Mr. Alam is passionate in his social 
and communal responsibilities. He 
has obtained the membership of:

Federation of Bangladesh Chambers 
of Commerce & Industry (FBCCI) 

Dhaka Chamber of Commerce & 
Industry (DCCI) 

Bangladesh Chamber of 
Industries (BCI)

Bangladesh Motorcycle 
Manufacturers & Exporters 

Association (BMMEA)

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association  (BRMEA)

Savar Golf Club (SGC)
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Walton, an international frontrunner of Engineering excellence has 

been possible to be led by a pioneer as dynamic and versatile as 

Golam Murshed due to his unfazed approach to new technologies 

and ideas, along with the burning motivation to pave the way for a 

socio-economic paradigm shift towards progress for Bangladesh. 

Paving the change to a greener, better future, he has assimilated 

strategic company management, corporate governance, sales 

promotion, integrated brand positioning, and collaborative, 

compliant project completion to engage the organization from an 

eagle’s eye view to an indomitable force to be reckoned with in the 

world of Electrical and Electronics (E&E) industries.

Starting as a fresh engineer in the organization, Mr. Murshed has 

demonstrated unfailing grit on progress and profit that has given him 

the dynamic exposure and skillset to pivot him onto a leading 

position within the company- the Managing Director & CEO of 

Walton Hi-Tech Industries PLC. His steadfast approaches, within a 

span of just ten years, have positioned Walton Hi-Tech Industries 

PLC. as the leading manufacturer of Electrical and Electronics (E&E) 

Products in Bangladesh.

Considering the flail this global pandemic has had on all fronts of 

industries across borders, he has been compassionate and 

empathetic in leading the industry towards comprehensive 

wellbeing. Be it employee health, compliance or supply chain 

efficiency- the dauntless leadership of Mr. Golam Murshed has been 

pivotal in holding the position Walton Hi-Tech Industries PLC. has 

had in the market. Without losing any face to the consumers in 

terms of quality, service or brand value, Mr. Murshed has been 

steering strategically to build impactful global relationships across 

market borders for multi-million BDT deliverance to the country. His 

proven proficiency in fundraising,

Golam Murshed
Managing Director & CEO

Date of Appointment to Board
8 October 2020

MEMBERSHIP OF ASSOCIATIONS
Being always a man of continued 

networking priorities and connective 
growth, he is also elected as the 

President of:

Bangladesh Electrical, Electronics and 
Home Appliances Manufacturers & 
Exporters Associations (BEMEEA). 

The General Body Member of the 
Federation of Bangladesh Chambers of 

Commerce & Industry (FBCCI),

Executive Member of Bangladesh 
Refrigerator Manufacturers and Exporters 

Associations (BRMEA),

General Member of
Bangladesh Japan Chamber of Commerce 

& Industry (BJCCI),

Bangladesh German Chamber of 
Commerce & Industry (BGCCI),

Bangladesh China Chamber of Commerce 
& Industry (BCCCI),

Australia Chamber of Commerce & 
Industry (ACCI)
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multi-strata networking and compliance adherence has 

landed him in a position of leadership in Electrical and 

Electronics (E&E) Industries. 

The road to Managing Director & CEO has been paved 

smoothly due to his unfaltering attempts at taking up 

creative avenues to solve new problems arising every 

hour in a growth-facing business like Walton Hi-Tech 

Industries PLC. Multiple examples of crisis management, 

collaborative personal and professional team growth and 

eloquent communication that aided self-effacing 

camaraderie are but daily motivations for his teammates 

down the line.

Setting his golden sights on taking the flag of red and 

green to the global platform as a trailblazer, he has 

always been people-centric into accepting the 

cutting-edge technologies into the domain of this 

organization to try and hone the skills of this amazing 

nation of intellectual excellence. Since he joined the 

organization, he has been instrumental in achieving 

self-sufficiency in Refrigerator production with a strong 

focus on quality improvements to meet the international 

standards required for domestic use and export purposes 

while driving a wider introduction of the Bangladeshi 

Electrical & Electronics (E&E) sector in the global 

market. With the establishment of various backward 

and forward linkages that diversified the group business 

into multiple phases of growth, his unrelenting effort 

has resulted in Walton being one of the largest 

turnover-based companies in Bangladesh. He played a 

key role in popularizing the use of locally manufactured 

Refrigerators in Bangladesh alongside developing 

Refrigerators suitable for the status-quo, taste and 

needs of consumers within their purchasing power 

across borders of the socio-economic archetype. Now 

he is marching forward with the vision of positioning 

Walton as one of the top global brands by 2030.

 

Mr. Golam Murshed has obtained a Bachelor of Science 

in Mechanical Engineering from Islamic University of 

Technology (IUT) in 2010 after having completed HSC 

from Notre Dame College in Dhaka and SSC from 

Harimohan Government High School in 

Chapainawabganj. 

He is a strong ideologist- believing in people and their 

capability to drive change beyond proportions. 

Principally, he has taken it upon himself to establish 

Walton on the principal of the 5 houses: house of ethics, 

house of norms, house of discipline, house of protocol 

and house of following the chain of command that has 

already bonded his team to a common goal of pro-active 

and adaptive leadership, resulting in everyone being a 

good human, responsible in people interactions- online 

and personal and to count the contributions they are 

having on the larger group of people in the country. He 

truly believes that maturity comes with wit, not with age 

and celebrates young, fresh talents to lead the future as 

such. He always inspires the institutionalization of 5 

schools of thoughts-School of engineering, School of 

innovation, School of sovereignty, School of etiquette 

and School of creativity to drive actual, impacting 

changes that bring a better future for everyone involved. 

Going green to go global and to create a sustainable 

future never fails to escape this empathetic leader’s field 

of vision. 

A charismatic figure, comfortably at ease with seniors, 

contemporaries and juniors, Golam Murshed is the life of 

every gathering, and his pervasive optimism and 

ebullient personality would win him friendship where 

ever he approaches.
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S M Ashraful Alam is such a person who believes & determines the changes 
always. People believe that some meritorious forwarders lead the country, they 
bring the ultimate success through great efforts and creativity. A meritorious, 
hardworking, creative and imaginary man, Mr. Alam, who is leading the 
foundation of the today’s fast-growing Electrical & Electronics (E&E) 
manufacturing sector in Bangladesh. His passion is to play with technology. Mr. 
Alam, one of the visionary founder Directors of Walton Hi-Tech Industries PLC. 
and its immediate past Managing Director, was born on 2nd July, 1965. He has 
completed graduation & post-graduation from the University of Rajshahi in 
1986 & 1987 respectively and then joined in his family business of Electrical & 
Electronics (E&E) industry with a boundless dream to transform Bangladesh 
technologically and empower the people through introducing cutting-edge 
technology in the country. To make his dream come true through availing his 
long working experience gathered from the Electrical & Electronics (E&E) 
business, Mr. Alam has established, along with his brothers, the country’s first 
ever Refrigerator manufacturing plant in 2006. Since then he has been 
instrumental in achieving self-sufficiency in Refrigerator production with a 
strong emphasis on quality improvements to meet the international standards 
required for both domestic and global market to drive wider introduction of 
Bangladeshi Electrical & Electronics (E&E) products in the world.

He has significant contribution in the advancement of manufacturing of 
Electrical & Electronics (E&E) products in the country, which was once solely 
import dependent. His business strategy and endeavor to expand into various 
vertical integrations have largely diversified the business of Electrical & 
Electronics (E&E) products resulting in Walton as one of the largest revenue 
generating organizations in Bangladesh. He has played a key role in 
popularizing the use of Refrigerators in Bangladesh through developing the 
Electrical & Electronics (E&E) products suitable for our climate and within the 
purchasing power of the mass people of our country. As a part of product 
diversification, Walton has started to manufacture Air Conditioner (AC) in 2011 
by establishing self-testing facilities with well-equipped air enthalpy 
psychometric testing lab. Already, Walton has turned into the role model in 
establishing an advanced Hi-Tech products’ manufacturing industry with the 
state-of-the-art technologies in Bangladesh. Mr. Alam dreams to make Walton 
a globally well-established brand by 2024 and represent Bangladesh as a 
technologically competent country to the world. With this strive under his 
leadership, Walton has enlisted Bangladesh in the honorary list of Compressor 
manufacturers as the 15th in the world, 8th in Asia as well as 2nd in SAARC by 
establishing the first ever Compressor manufacturing plant in the country.

MEMBERSHIP OF ASSOCIATIONS
Mr. Alam is very enthusiastic in 

games & sports and believes this to 
be a key factor for vigorous living. 
He is one of the major patrons in 

promoting Cricket, Football, Hockey 
and other domestic and 

international games & sports. He is 
a respected member of the Audit 

Committee of Walton Hi-Tech 
Industries PLC. Besides, S M 

Ashraful Alam has obtained the 
membership of:

The Federation of Bangladesh 
Chambers of Commerce And 

Industry (FBCCI)- Genaral Body 
Member (Association)

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association (BRMEA)- President

Bangladesh Electrical, Electronics 
and Home Appliances Manufacturers 
and Exporters Association (BEEMEA)

Computer and Mobile Manufacturers 
& Exporters Association of 
Bangladesh. (CMMEAB)

S M Ashraful Alam
Director 

Date of Appointment to Board
17 April 2006
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MEMBERSHIP OF ASSOCIATIONS

S M Mahbubul Alam
Director 

Date of Appointment to Board
17 April 2006

S M Mahbubul Alam has obtained 
the membership of:

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association (BRMEA);

Federation of Bangladesh 
Chambers of Commerce & 

Industry (FBCCI); 

Dhaka Chamber of Commerce & 
Industry (DCCI); and 

Bangladesh Motorcycle 
Manufacturers & Exporters 

Association (BMMEA).

As part of social responsibilities, 
he is performing as an Advisor 
and main patron of “Amra Vejal 
Mukto Khaddyo Chai”, a 
non-profit, non-political & 
non-government organization.  

A leader who is ready to take on challenges, a visionary who embraces change, 
an inspiration that guides the masses, and an influential business pioneer in the 
electrical and electronics industry, S. M. Mahbubul Alam, one of the founding 
directors of Walton Hi-Tech Industries PLC., was born on the 9th of December 
in 1967. He has graduated and earned his postgraduate degrees from the 
University of Rajshahi in 1987 and 1988 respectively. One of the main reasons 
Walton has become a global brand is due to his innovative leadership in the 
electrical and electronics industry.

Mr. Mahbubul Alam made a number of revolutionary advancements in the air 
conditioner industry. Due to him, premium grade air conditioners with 
reasonable costs and a variety of intriguing features—including power savings, 
frost clean, UV care, smart control, offline Bangla voice control, etc.— were 
first made available to the market. Walton Air Conditioner was able to acquire 
the highest levels of international standards and all essential certifications 
thanks to his tacit decisions and now being exported to nine countries abroad.

He has played a tremendous role in establishing Walton’s International Business 
for which the brand has now made its footprint in more than 40 countries 
around the world.

His astute business strategies gave a new dimension to Walton's brand value by 
the incorporation of manufacturing Variable Refrigerant Flow (VRF) air 
conditioners becoming the only 9th country in the world to do so. He is the 
pioneer of the nation’s largest mold and die production facility, which caters to the 
in-house demands of manufacturing refrigerators, ACs, TVs, and other products.

Under the direct supervision of Mr. Mahbubul Alam, Walton Hi- Tech Industries 
PLC. was officially listed on the Chittagong Stock Exchange and the Dhaka 
Stock Exchange on September  23, 2020.

His perception of life has always been achieving dreams through hard work. 
Moreover, Mr. Mahbubul Alam, a delightful and soft-hearted person, has always 
admired Corporate Social Responsibilities (CSR), Games & Sports, Social 
Awareness Programs, and cultural activities domestically and internationally.

He has a great interest and passion in writing lyrics and composing music, as 
well as having the intuitive power to write poems in Bengali. A vast number of songs are available on web, Facebook & 
YouTube under the name "Khalid Sangeet”.

As a result of his creative nature, he has made a substantial contribution to Walton's marketing and brand establishment, 
which is why Walton is now a well-known brand both locally and internationally.

Mr. Mahbubul Alam is also a respected member of the Audit Committee of Walton Hi-Tech Industries PLC.
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S M Rezaul Alam, one of the founder Directors of Walton Hi-Tech 
Industries PLC., was born on 3rd April, 1973. After completion of higher 
education, he joined family business like his elder brothers. He has got an 
opportunity to learn the basic of business from very early age which 
facilitated him in the endeavors for being a complete businessman. He 
stayed at Chattogram from 1996 to 2001 for business purpose and 
expanded their family business with new dimension on that area. He can’t 
just be defined as a business leader but a true compassionate dreamer 
who dreams for those who doesn’t have a dream of their own. He has 
significant contribution in the advancement of business automation of 
Electrical & Electronics (E&E) products in Walton Group, which was once 
manually operated. His business strategy and endeavor for making 
production, R&I, inventory & purchase data and information software 
oriented, made all the works more productive and optimized.

As a true dreamer, Mr. S M Rezaul Alam has started an IT related business 
in 2015. His endless effort in Computer/IoT device manufacturing under 
Walton Brand open a new era in Bangladesh. Walton Laptop & Desktop, 
Accessories and Mobile Phone is the product of Walton Digi-Tech 
Industries Limited, which would play a vital role in IT sector in 
Bangladesh. He is the  pioneer of PCB manufacturing & PCBA products  
industry in Bangladesh. He has  plan to export made in Bangladesh PCB 
& PCBA after fulfilling the local market demand.  Recently he has initiated 
the process to produce Computer Peripheral & Digital Devices along with 
Software, Surveillance products, E-Bike and other components for all 
types of IoT devices.

Mr. S M Rezaul Alam also played a key role in achieving success of the 
long-cherished dream of making Bangladesh as the major producer of IT 
related products. His humble background and the struggle that he had to 
endure to attain success have made him a man of action and empathy. 
He has recently started special product manufacturing, capital & money 
market business and physical market development under the banner of 
One Direction Companies Ltd.

MEMBERSHIP OF ASSOCIATIONS

S M Rezaul Alam
Director

Date of Appointment to Board
17 April 2006

Mr. Rezaul Alam has great 
interest in Corporate Social 

Responsibilities (CSR), Games & 
Sports, Social Awareness 

Programs, Technical Education & 
Cultural Activities and patronizing 

in domestic and international 
arena. 

A part from these, S M Rezaul 
Alam has obtained the 

membership of: 

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association  (BRMEA)

Federation of Bangladesh 
Chambers of Commerce & 

Industry (FBCCI)

Bangladesh Computer Samity 
(BCS)
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S M Monjurul Alam Ovee, one of the young & dynamic Directors of 

Walton Hi-Tech Industries PLC., was born on 1st November 1990. After 

completing graduation in Business Administration from a reputed 

University, Mr. Ovee joined the family business with his ancestors. As a 

young & dynamic Director of the organization, he is playing a vital role 

in maintaining the trend to build sustainable development for the prolific 

digitalization in Bangladesh to keep pace with the changing world.

As a great visionary young leader, Mr. Ovee brought such excellence to 

the Cellular Phone Industry in Bangladesh that nobody even dares to do 

so. Being young & energetic, he is always ahead to attain the objectives 

rapidly for making Bangladesh digitalized. Presently he is the pioneer 

and only leader of comprehensive Cellular Phone designing & 

manufacturing. He is also contributing to establishing the backward 

linkage and semi-finished goods for the mobile industry of our country.

Once upon a time, the Cellular Phone business was fully import oriented 

but this has changed the trend. Walton played a vital role by introducing 

its first “Made in Bangladesh” tagged Mobile Phone and establishing its 

demand in the global market. Now, Walton Brand is recorded country’s 

name as an exporter of the Electrical & Electronics (E&E) sector. Due to 

outstanding quality and affordable price, the Cellular Phone ‘Made in 

Bangladesh’ labeled is successively achieving the trustworthiness of 

mass people.

S M Monjurul Alam has been awarded the second-best young taxpayer 

under the age of forty (40) for the fiscal of 2020-21, from the National 

Board of Revenue (NBR).

MEMBERSHIP OF ASSOCIATIONS

S M Monjurul Alam Ovee
Director 

Date of Appointment to Board
01 July 2013

S M Monjurul Alam Ovee has 
obtained the Presidentship of 

Computer and Mobile 
Manufacturers & Exporters 
Association of Bangladesh 

(CMMEAB)

And also, S M Monjurul Alam 
Ovee has obtained the 

Membership of: 

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association  (BRMEA)

Bangladesh Electrical, Electronics 
and Home Appliances 

Manufacturers & Exporters 
Association (BEEHAMEA)
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Ms. Tahmina Afrose Tanna, one of the youngest Directors of Walton 
Hi-Tech Industries PLC. was born on 17th February, 1994. After 
completing her graduation in Business Administration (major in Finance) 
from Independent University of Bangladesh, Ms. Tanna joined their family 
business of Electrical & Electronics (E&E) products. She is a visionary 
dreamer for making people’s lifestyle too much easier in hectic schedule 
by introducing latest technology. 

After joining business, Ms. Tanna planned to do something different for 
the society as well as for the globe. As a part of her plan, she wanted to 
change the tradition of washing clothes with people own hands. It was a 
very troublesome process to clean such things. She has significant 
contribution to develop cost effective, energy saving and eco-friendly 
Washing Machine, which is considerably easy to wash clothes. 

Earlier, Bangladesh was only depended on import of Washing Machine 
and the market place of such item was only Dhaka and Chattogram. The 
price level of such products was not within the reach of middle class or 
lower middle-class people. Now, it is no more a luxurious item. Ms. 
Tanna played a key role in popularizing the use of Washing Machine in the 
country through developing the products suitable for our climate and 
within the purchasing capability of mass people. A washing machine plays 
an essential role in our home to clean our clothes in a hygienic way and 
also save our valuable time.  Under the leadership of Ms. Tanna, the local 
production of Washing Machine blown out and customers are getting high 
quality modern technology-based products at affordable & competitive 
prices. She is working for establishing Walton’s strong footing both in 
domestic and global market.

Ms. Tanna is aware of the global warming, climate and natural environments. These are changing quicker than wildlife 
or people can adapt. So many of the world's biggest challenges, from poverty to wildlife extinction, are made more 
difficult by climate change. 

As a part of social responsibility, she has also planned to work with renewable energy. As a first priority of the 
projects, she has started work on Water Purification Process. 

A dreamer in technology-based household appliances, Ms. Tanna has also great interest in games & sports, social 
awareness program, technical education & cultural activities. She is patronizing those activities to make young people 
engage with the aim to keep them away from the negative impacts and misuse of technologies and social media.

MEMBERSHIP OF ASSOCIATIONS

Ms. Tahmina Afrose Tanna
Director

Date of Appointment to Board
11 February 2017

Ms. Tahmina Afrose Tanna has 
obtained the membership of: 

Bangladesh Refrigerator 
Manufacturers & Exporters 

Association  (BRMEA)

Bangladesh Women Chamber of 
Commerce & Industry (BWCCI)

Bangladesh Electrical, Electronics 
and Home Appliances 

Manufacturers and Exporters 
Association (BEEMEA)

Computer and Mobile 
Manufacturers & Exporters 
Association of Bangladesh 

(CMMEAB)
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In 2016, Ms. Raisa Sigma Hima joined the Walton Group as the 

youngest Director of the Walton Hi-tech Industries PLC. right after 

completing her Bachelor of Business Administration degree from North 

South University. Immediately, after joining, she had to tackle all the 

obstacles and hurdles of the industry and dealt with them swiftly. She 

was the main driving force behind the rise of Walton Television sales 

and increased market share. Furthermore, she pioneered in Television 

export in Bangladesh.

Being an entrepreneur, she envisioned a Bangladesh which is 

self-sufficient in chemical manufacturing and distribution. In the past, 

the chemical industry of Bangladesh was mostly import based. Walton 

Chemical Industries Limited was established to rectify this issue in the 

industry. So, she stepped in as Managing Director of Walton Chemical 

Industries Limited. From its very inception, Ms. Raisa had her initial 

focus on the Research & Innovation (R&I) of the chemical industry of 

Bangladesh. Under her leadership, the company has become the 

market leader in Masterbatch, Compounding and Hot-Melt Adhesives 

within a very short span of time.

To further materialize her vision of revolutionizing the chemical 

industry into reality; Ms. Raisa is looking into other segments of the 

industry. She has shown interest in thermoplastic resins, food & 

beverage chemicals, paint & ink, packaging, and other chemical 

solutions. She wants WCIL to be a comprehensive store for a wide 

range of industrial solutions. Her vision will be fully realized when 

WCIL will be able to cater to all the chemical needs of multiple 

industries across Bangladesh.

MEMBERSHIP OF ASSOCIATIONS

Ms. Raisa Sigma Hima
Director 

Date of Appointment to Board
11 February 2017

Ms. Raisa Sigma Hima has 
obtained the membership of: 

Bangladesh Women Chamber of 
Business & Industry (WCCI) 

Bangladesh Refrigerator 
Manufacturers association (BRMA)
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Dr. Ahsan H. Mansur
Independent Director

Date of Appointment to Board
15 May 2018

Dr. Ahsan H. Mansur started his career as a Lecturer, 

Department of Economics, University of Dhaka in 

1976. Dr. Mansur joined the International Monetary 

Fund under its Economist Program in 1981 and 

thereafter completed his PhD in Economics (On 

general equilibrium analysis) from the University of 

Western Ontario, Canada in 1982. During his long 

career in the IMF, Dr. Mansur has worked on Middle 

Eastern, Asian, African and Central American 

countries. He worked in important functional 

departments (Fiscal Affairs and Policy Review and 

Development departments) and area departments 

(the Middle East and Central Asia and Asian 

departments) of the IMF. He also served as the IMF 

Senior Resident Representative to Pakistan during 

1998-2001 and as the Fiscal Advisor to the Minister of 

Finance, Government of Bangladesh (1989-91). 

During his assignment in Bangladesh, Dr. Mansur was 

primarily involved with the successful introduction of 

Value Added Tax in Bangladesh in 1991. In his last IMF 

assignment, he served as the Division Chief of the 

Middle East and Central Asia Department. After taking 

early retirement from the IMF, with a view to 

establishing an institute aimed at policy analysis, in 

coordination with other professionals, Dr. Mansur 

joined the Policy Research Institute of Bangladesh as  

its founder Director and Executive Director in 2009. 

In the meantime, PRI has established itself as a 

leading think tank in Bangladesh and engages 

extensively with the Government on major fiscal, 

financial, trade policy and planning issues. 

Dr. Mansur has published extensively in various 

prestigious journals (Including Econometric, Journal of 

Economic Theory and IMF Staff Papers), edited books 

on special Economic topics and in the IMF occasional 

Paper and Working Paper series. He also edited a 

book (With Fernando Delgado) on Stock Market 

Developments in the Countries of the Gulf 

Cooperation Council, published by Palgrave Macmillan 

in its Finance and Capital Markets Series, November, 

2008. Dr. Mansur writes extensively on contemporary 

Economic and Socio-economic issues in leading 

newspapers and appears regularly in TV programs in 

Bangladesh.

Presently, Dr. Mansur is performing as an 

Independent Director in Walton Hi-Tech Industries 

PLC. and also acting as the Chairman of the Board of 

Directors of BRAC Bank Limited.

.
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Samsul Alam Mallick FCA
Independent Director 

Date of Appointment to Board
23 December 2019

Mr. S A Mallick is a qualified Chartered Accountant 

and a fellow member of the Institute of Chartered 

Accountants of Bangladesh (ICAB). After completing 

his chartered accountancy articleship from Rahman & 

Rahman Huq, a member firm of KPMG, he started his 

working life as a valued executive in Karnaphuli 

Fertilizer Company (KAFCO) Ltd. which is the largest 

international joint venture in Bangladesh. Having 

served as a decisive member in various key positions 

in KAFCO for 14 years, he gained hands-on 

experience that set the stage for him to move up the 

ladder and hold leading positions within the 

Company. Through gaining this lasting experience 

after 14 long years, he joined New Zealand Dairy 

Products Bangladesh Limited, where he has been 

running the company as the Managing Director since 

the last 19 years. 

In his early days as a student, Mr. Mallick also earned 

lasting praises for his glorious achievements of 

earning a professional MBA degree from the London 

School of Technology & Research and completing his 

M. Com in Accounting from Rajshahi University. 

Apart from this, Mr. Mallick is member of different 

sub-committees of Metropolitan Chamber of 

Commerce (MCCI), Bangladesh Employers Federation 

(BEF) and The Institute of Chartered Accountants of 

Bangladesh (ICAB). He is the current president of 

Intellectual Property Association of Bangladesh 

(IPAB), Rotary Club of Dhanmondi, Dhaka & Rajshahi 

University Accounting Alumni Association (RUAAA).   
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Dr. Zakir Hossain Bhuiyan
Independent Director

Date of Appointment to Board
8 October 2020

Board of Directors has, under the Corporate Governance 

Code 2018, of Bangladesh Securities and Exchange 

Commission recommended Md. Zakir Hossain Bhuiyan, 

PhD as the Independent Director of the Company. The 

brief resume of Dr. Zakir Hossain Bhuiyan is given here 

below:

Md. Zakir Hossain Bhuiyan, PhD, currently working as a 

Grade-1 Professor in the Department of Marketing, 

University of Dhaka. He joined in the Department of 

Marketing, the University of Dhaka in 1986. He has 

obtained PhD degree in Business Administration from 

Aligarh Muslim University (AMU), India in 1998. He was 

the Chairman of the Department of Marketing, 

University of Dhaka (2013-2015). He is specialized in the 

area of Marketing Research, Consumer Behavior, Export 

Marketing, Marketing Management, Services Marketing, 

Business Research Methods etc. He has a publication of 

30 research-based papers, articles in recognized 

university journals (both local and international) and one 

research book in Bureau of Business Research, 

University of Dhaka. He has produced four PhD scholars 

and four MPhil scholars under the Department of 

Marketing, University of Dhaka and Bangladesh 

University of Professionals (BUP). Currently two PhD 

research scholars are doing their works under his 

supervision. He is a permanent panel member of the 

examiners of PhD degree in Aligarh Muslim University, 

India. He has examined more than 20 PhD thesis of AMU 

since 2000. He is the life Member of Marketing Alumni 

Association, life Member of Asiatic Society of 

Bangladesh, life Member of Bangla Academy. He was 

the part-time MBA Program Coordinator in Dhaka City 

College (2013-2018). He is serving as a member of the 

governing body of Sheikh Burhanuddin Post Graduate 

College, Dhaka. At present he is serving as a subject 

expert of the teachers’ selection committee boards (both 

lower and higher) of the Dhaka University, Jahangirnagar 

University, Jagannath University, Pabna Science and 

Technology University, Patuakhali Science and 

Technology University and Noakhali Science and 

Technology University. He worked as an Area 

Coordinator of International Study on Distribution of 

Pharmaceutical Products in Underdeveloped 

Countries-The Case of Bangladesh, conducted by a 

group of market researchers, University of Baltimore, 

USA. He worked as student Advisor and Sports 

in-charge in the Department of Marketing, University of 

Dhaka. He has participated various seminars and 

workshops in Australia, Japan, South Korea, Thailand, 

UAE, and Singapore. Dr. Zakir Hossain Bhuiyan was 

played a vital role in different prestigious social 

organizations successfully
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Prof. M. Sadiqul Islam, PhD, FCMA
Independent Director 

Date of Appointment to Board
24 October 2020

Mohammad Sadiqul Islam has been teaching in the 

University of Dhaka for about 36 years. Presently he is 

a professor in the Department of Finance, University of 

Dhaka. He obtained M.Com in Finance from the 

University of Dhaka, MBA from the University of 

Saskatchewan, Canada, and PhD in Finance from the 

Athens University of Economics and Business, Greece. 

He was awarded Canadian Commonwealth Scholarship 

for pursuing MBA program and SSF Scholarship for 

pursuing PhD program in Greece. He is working as the 

supervisor of a number of students in PhD, DBA and M. 

Phil. programs. He also worked as PhD thesis examiner 

of the Aligarh Muslim University of India and the 

University of Chittagong, Bangladesh. He was the 

Executive Editor of the Journal of Finance and Banking. 

He served in the editorial board of a number of journals. 

He worked as an expert member for curriculum 

development in the University of Dhaka, University of 

Chittagong, United International University and National 

University. He is the Chair of Program Self-Assessment 

Committee for ensuring institutional quality assurance 

of the academic programs of the Department of 

Finance, University of Dhaka. He was the team leader 

for evaluating the institutional quality assurance of the 

Bangladesh University of Business and Technology. He 

has been serving as a member of academic council in a 

number of institutions. He organized a number of 

international conferences. He presented research papers 

and participated in a number of conferences held in 

Bangladesh, Australia, USA, Japan, United Arab 

Emirates, Thailand and India. He organized a number of 

training programs under the University of Dhaka. He is 

a Qualified Cost and Management Accountant and a 

fellow member of the Institute of Cost and Management 

Accountants of Bangladesh. He is a Director of the 

Center for Corporate Governance and Finance Studies, 

University of Dhaka and life member of the Finance 

Alumni Association, University of Dhaka. He authored a 

number of research monographs, research articles, 

working papers and cases. He is also an independent 

director of Robi Axiata Limited and United Airways 

Bangladesh Limited. 
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Abul Bashar Howlader
Additional Managing Director

Md. Nazrul Islam Sarker
Deputy Managing Director

Ms. Eva Rezwana
Deputy Managing Director

Md. Amdadul Hoque Sarker 
Deputy Managing Director

Md. Humayun Kabir
Deputy Managing Director

Md. Rafiqul Islam FCS
Company Secretary

Mohammad Alamgir Alam Sarker
Deputy Managing Director

Mohammad Shirajul Islam, FCA
Head of Internal Audit & Compliance

Muhammed Omar Faruk Ripon FCA
Chief Financial Officer

LEADERSHIP TEAM

Golam Murshed
Managing Director & CEO
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Mr. Abul Bashar Howlader has been appointed as Additional Managing 
Director of Walton Hi-Tech Industries PLC. on 8th October 2020. Prior his 
appointment as AMD, he was the Executive Director & CFO of Walton Group. 
He joined this Group in January, 2005. He has vast working experience over 
30 years in senior leadership roles in multiple organizations and strong 
proficiency on company affairs with RJSC, BIDA, Bangladesh Bank, NBR, 
CCIE and other Regulatory Bodies. He has proven track record on effectively 
managing and leading various divisions. 

Mr. Howlader has expertise on financing including Foreign Direct Investment 
(FDI) i.e. KFW-DEG, IFC, OeEB etc., accounting, Tax & VAT, MIS, system and 
strategic policy development. He has been deeply involved in driving the 
strategic direction of Walton including enlistment in the stock market through 
Initial Public Offering (IPO), Good Corporate Governance implementation, 
upgradation in operational processes & practices, process automation, cyber 
security development and development of user-friendly Apps for both 
internal & external stakeholders.

Mr. Howlader completed his post-graduation (M.Com) in Accounting & Information System from the University of 
Rajshahi. After his post-graduation, he enrolled and successfully completed his articleship under the Institute of 
Chartered Accountants of Bangladesh as well as completed LLB. Besides, he completed various courses in diversified 
areas including Corporate Governance, Information Technology, Safety & Security and Laws & Compliances. He also 
gathered vast knowledge from various trainings, seminars, workshops, road shows and investment summits in both 
local and abroad (USA, UK, Denmark, Hong Kong, China, Thailand and Malaysia).

After completion of his professional course, he joined in Raymond Group at internal audit department and 
subsequently, played leading roles in finance, accounts, Tax & VAT, Export & Import and regulatory compliances. In 
2000, he joined Ritu Group as Manager, Finance & Admin. He also played prominent roles in finance & accounts, 
Tax & VAT, commercial, regulatory compliances and strategic decision of the whole business.

Abul Bashar Howlader
Additional Managing Director

With a vast knowledge of organizational management, business development 
and administrative planning and strategy, Mr. Md. Nazrul Islam Sarker has 
been positioned as Deputy Managing Director at Walton Hi-Tech Industries 
PLC. He is now serving a pivotal role to monitor the company’s overall 
financial transactions. Mr. Sarker started his career at Walton as a Manager 
of Walton Plaza in 2006. He was promoted as Executive Director in 2010 and 
also served as the head of Purchase Department. In his long tenure the 
journey with Walton, Mr. Sarker made tremendous successes in serving the 
organization. 

Prior to joining Walton, his career was marked with over two decades of 
experience as a successful banker. After completing his post-graduation, Mr. 
Sarker joined Grameen Bank as Senior Officer in 1989. He was conferred with 
the ‘Best Manager Award’ all over the Bangladesh in 1994 for his excellent 
expertise in the Banking sector. After serving over a decade, he left Grameen 
Bank as Principal Officer in April 2000, then he joined Karmasangsthan Bank 
as Principal Officer in May, 2000. He continued his service at the Bank till 
March, 2006 and then resigned to join Walton Group.

From his very boyhood, Mr. Sarker was an athlete. As a result, he participated in sports competitions and won many 
prizes in school and college-level sports competitions. In 1985, he achieved Champion Trophy for Athletics for 
Inter-Hall Sports Competition during his Bachelor's Degree. Having a charming personality, Mr. Sarker always wins 
the hearts of all those who would come across him. Having such a flexible mindset, he is very punctual and 
maintains a strict time schedule.

Md. Nazrul Islam Sarker
Deputy Managing Director

LEADERSHIP TEAM PROFILE
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Mr. Md. Amdadul Hoque Sarker is such a pioneering business leader whose 

passion is to dominate the electrical and electronics industry by ensuring 

sustainable sales growth through constant expansion. As an innovative, 

proactive, competitive, result-driven and marvellous business leader with 

over 29 years of proven experience in the field of electrical & electronics 

industry of Bangladesh, he is leading all sales wings as the Head of Sales 

being appointed as a Deputy Managing Director for Walton Hi-Tech Industries 

PLC. 

Mr. Sarker was born on 12th February, 1970 and started his career with 

Walton in 1993. He completed his graduation from Dhaka University in 1988 

and obtained his Master of Business Administration Degree with a major in 

Marketing. He has also achieved an Advanced Certificate in Business 

Administration from IBA, DU. His strategic vision, farsighted mindset, 

imaginative dynamic and constantly adaptive approaches to the 

ever-changing market, maneuvering sales policies, charismatic persona 

combined with in-depth knowledge and hands-on market experience led him to ensuring business sustainability 

through continuous market outreach and expansion as well as securing maximum market share strategically; and 

also paving the path to establish and retain the robust network of Walton Exclusive Distribution Channel throughout 

the country. He is objective-driven and continuously delivering his remarkable performances as well as keeping his 

contributions aligned with organizational goals. His boundless efforts, contributions and achievements have paved 

the way for him to establish his stronghold within various upper management denominations. Due to his 

farsightedness, sincereity and leadership abilities, he’s been awarded with a gold medallion from Walton.

As an unparalleled sales & marketing professional, Mr. Sarker played a key role by devoting his relentless hard work, 

acumen skills and strategic agility to ensure accessibility of all categories of Walton products to the masses through 

Walton’s exclusive sales outlets which is spread across the country like a spider’s web to ensure maximum 

reachability to the customers within a stone’s throw which is one of his prime strategies to increase the highest 

market turnover rate of Walton compared to any other local competitors in the industry. 

His emotional intelligence, unrivaled strategization and high-yielding policies ensured precision in the management 

of sales, promotional marketing, operational excellence and impactful business expansion which are bearing the 

torch for Walton Hi-Tech Industries gaining the upperhand as one of the giants in the electrical and electronics 

manufacturing industry.

With a bright sense of humor, cheerful persona and strong persuasion skills, Mr. Sarker has established a friendly 

and healthy working environment where all sales members are motivated, cheerful and self-aware. He firmly 

believes that success is something to be shared with everyone because there is no “I” in ‘Team’.

Mr. Sarkar’s tenure of experience and dynamism of bold leadership will truly be the lighthouse for Walton during any 

storm. His contribution, support, diligence and zeal played a vital role to shape the Walton that we know today.

He is also one of the prime members of the Management Committee of Walton Hi-Tech Industries PLC.

Md. Amdadul Hoque Sarker
Deputy Managing Director
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Ms. Eva Rezwana is a well-experienced and most dynamic women sales 
leader with deep expertise in business expansion by designing sales 
strategies, particularly in the consumer Electrical & Electronics (E&E) sector. 

With over a decade of experience in the fields of consumer E&E sales, Ms. 
Eva Rezwana is well expert in door-knocking, boosting sales of different 
products with innovative ideas and uncapping commissions by identifying 
potential blank sales points. 

Walton is admired all over the country today for her effective and efficient 
decision-making. Walton's sales team is now known as the best sales team 
in the country for her skillful leadership. 

As the Deputy Managing Director at Walton Hi-Tech Industries PLC., she 
leads the company’s all sales network as the team leader and also 
responsible for designing sales strategies to drive the continuous business 
growth. 

In her previous role with Walton, she served as Executive Director and Chief 
Marketing Coordinator.

After completing her graduation in Business Administration from a private university, Ms. Eva Rezwana started her 
career at Walton in 2010 as an Assistant Director. In her long journey with Walton, she has achieved remarkable 
success on expansion of business operation throughout the country. 

She contributed to increase the branches of Walton Plaza to around 570 from only 120 across the country. She also 
took initiative to increase the number of distributor remarkably.

As the recognition of her hard-work, patience, dedication and enthusiasm in encountering sales challenges, Ms. Eva 
Rezwana was honored with many awards like Best Performance Award-2018, Sales Emperor Award-2019 and 2020, 
Grand Achievement Award-2019 and so many.

Ms. Eva Rezwana
Deputy Managing Director

Mr. Mohammad Alamgir Alam Sarker is working as a Deputy Managing 
Director (DMD) at Walton Hi-Tech Industries PLC. having solid working 
experience of 16 years in Factory Operation, Production, Maintenance, 
Accounting, Commercial, Erection, Commissioning, Project Management, and 
Business Planning & Development. He is a growth centric business leader, 
with variable record of successful business startup through rich sourcing 
capability & experienced in managing different business in scalable way, 
team management, developing relationship, convincing & executing strategic 
business plan to achieve the final target. A result-oriented leader, driven by 
the desire to excel business with new concepts, along with expertise in 
business planning, development & passionate about new strategy, demand 
forecasting, business analysis, critical situation handling, product penetration 
strategy in competitive environment. In 1995 Mohammad Alamgir Alam 
Sarker has completed his B.Sc. & M.Sc. in Chemistry in 1999 from National 
University. After completion of his education, he joined & started his career 
at Communica Org. & served as program associate officer. Also, for his 
betterment, understanding and good practice of business he has completed 
his MBA from Darul Ihsan University in 2010. During his long journey in 

Walton, except DMD he has crowned various role like Chief Operating Officer-COO (Refrigerator & AC), Head of 
Production- Walton Group, Head of HR & Admin etc. Mohammad Alamgir Alam Sarker has solid operational 
excellence on setup factories by reviewing how departments work together to reach company goals & come up with 
fresh ideas that will set the company apart from competitors. In addition, he achieved some solid experience on 
project management beyond the border in Vietnam, Austria, and Italy etc. Support to MD & contributes to achieve 
target, prepares proper plan & implementation framework.

Mohammad Alamgir Alam Sarker
Deputy Managing Director
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Mr. Md. Humayun Kabir started his career as a Coordinator in Joutha Udyog 
(A National NGO) after completion of B.Sc (Hons), M.Sc in Economics, 
Jahangirnagar University. Later in 2003, he joined Walton and has played 
various roles including Deputy Director, Director, Executive Director and Head 
of Marketing & Communication Department. In January 02, 2021 Mr. Kabir 
was promoted as Deputy Managing Director of Walton Hi-Tech Industries 
PLC. Being a member of ManCom, Mr. Kabir is relentlessly working hard for 
materializing Walton's Mission & Vision.

Presently, he is also the Chairman of CSR Operation Committee, Walton 
Hi-Tech Industries PLC. In his long tenure in Walton, Mr. Kabir has 
successfully managed all kinds of public relation, media, branding and 
marketing departments as the Departmental Head. He carried out 
extraordinary tasks like dropping leaflets of Walton products’ advertisement 
and Ramadan Schedule in 59 districts over the country in 2005 which 
uplifted Walton as a reliable E&E Brand in the market. 

Mr. Kabir has played the pioneering role in opening of more than 1200 
Walton Exclusive Distributor Showrooms & Walton Plaza and 200+ Marcel 

Exclusive Distributor Showrooms with the aim of greater business expansion. He has always been a steerer for 
managing trade fairs locally and internationally participated by Walton including the DITF, CITF, SITF and Canton, 
China, etc. Notably, Walton has grabbed more than 100 Awards including the first position in the DITF alongside 
being the highest VAT Payer. 

Mr. Kabir has conducted training on ‘Disaster Management & Preparedness’ as ToT (Training of Trainers). He also managed 
various trainings on Microfinance, Water Supply & Sanitation, Arsenic Mitigation & Water Supply, Social Afforestation, 
Non-formal Education Programs etc. Mr. Kabir is working as Guest Speaker in different Universities/ Organizations. 

Being an athlete from his school days, he was awarded various prizes for his extraordinary performances and was a 
former football player in different Football Leagues in Bangladesh. It is to be noted that Mr. Kabir was the 6 times 
Champion in athletics, Jahangirnagar Univerity. He has been honored with the lifetime membership of Mohammedan 
Sporting Club Ltd. & Mirpur City Club. Mr. Kabir is the General Secretary of “Amra Vejal Mukto Khaddyo Chai”, 
lifetime member, former Vice Chairman of “Nirapad Sarak Chai” and present Vice President of Mirpur City Club.

Md. Humayun Kabir
Deputy Managing Director

Mr. Md. Rafiqul Islam, FCS is a Chartered Secretary professional having more 
than 20 years’ rich and varied exposures in business and Corporate 
Management with numbers of Public Listed Companies (Non-Banking 
Financial Institutions, Pharmaceutical and Manufacturing Companies) both 
home and abroad. Before joining with Walton Hi-Tech Industries PLC. Mr. 
Islam worked as Head of Corporate Affairs and Company Secretary with The 
ACME Laboratories Limited. Besides, he also worked at LankaBangla Finance 
Limited, Pancam (Thailand) Co. Limited and International Leasing and 
Financial Services Limited in various capacities. At present, Mr. Islam is 
working as Senior Executive Director & Company Secretary of Walton 
Hi-Tech Industries PLC. As a highly competent Company Secretary, he is 
responsible for ensuring Company’s statutory, listing and legal compliances as 
per relevant laws of the land as well as responsible for maintaining high 
standards of Corporate Governance. Mr. Islam is acting as a point of 
communication between the Board of Directors and Company’s shareholders 
and Management. He ensures that Board procedures are followed and 
regularly reviewed and provides updated information to the Chairman and the 
Directors on their responsibilities under various laws. Apart from his diverse 
role as Company Secretary, Mr. Islam is also Member Secretary of the Audit 
Committee, Nomination and Remuneration Committee (NRC), Risk 

Management Committee, Board CSR Committee and Marketing Management Committee of the Company. 

Mr. Islam is skilled in handling of IPO both under Book Building Method and Fixed Price Method including Rights 
Issue, AGM and EGM. He has Excellent Communication Skills, Relationship Management Skills and Multi-Tasking 
Skills. He is a fellow member of Institute of Chartered Secretaries of Bangladesh (ICSB). He completed his Masters 
in Governance Studies from the University of Dhaka. Subsequently, he completed MBA in Marketing from a reputed 
private university. He is also the Life Member of Bangladesh Accounting Association (BAA). 

Mr. Islam is a loving leader who continuously motivates teams to deliver extraordinary outcomes through hard work 
& with brilliances and actively drive a high performance culture. Mr. Islam is always ready to Learn, Train and Guide.

Mr. Md. Rafiqul Islam FCS
Company Secretary
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Mr. Mohammad Shirajul Islam, FCA is a Senior Executive Director, playing the 
role as Head of Internal Audit & Compliance (HIAC) Department at Walton 
Hi-Tech Industries PLC. since February 2021. As a Fellow Chartered 
Accountant he has diversified working experiences over 15 years in senior 
leadership positions of different organizations accumulating and executing in 
the area of finance and accounts, group reporting, management reporting, 
financial reporting, board reporting, accounting and auditing standards 
compliances, regulatory compliances, strategic business decision, internal 
audit process, tax and vat management, fund arrangement, fund 
management, business analysis, budgetary control management and 
risk-based auditing management. Before joining Walton he was the Head of 
Internal Audit & Compliance of another public listed company Unique Hotel 
and Resorts Ltd. from 2019 to 2021 February. Mr. Islam also performed the 
role of Chief Financial Officer (CFO) of the same company from 2017 to 2019. 
During his leadership career, he was the CFO of Zenith Islami Life Insurance 
Company Ltd. General Manager (F&A) of Omicon Group of Companies, Head 
of Finance & Accounts of Bengal Windsor Thermoplastics Ltd. After his 

post-graduation from Jagannath University major in Accounting, he has completed the CA articleship from M/s. M. 
J. Abedin and Co. a leading Chartered Accounting firm in Bangladesh in 2006. He qualified as a Chartered 
Accountant in 2011. After that he took L.L.B from the South East University Dhaka in 2014 and Masters of 
Professional Accounting (MPA) from the University of Dhaka in 2017. Mohammad Shirajul Islam, FCA is engaged with 
various professional and social communities to contribute to the well-being of humans and society. He is a Rotarian. 
Having a good soul and kind personality he was always dedicated to the reduction of poverty in Bangladesh 
associated with WALTON’s vision and mission from his capabilities.

Mohammad Shirajul Islam FCA
Head of Internal Audit & Compliance (IAC)

Mr. Muhammed Omar Faruk Ripon is an accounting professional having a 
wide range of work experience of more than 22 (twenty two) years in the 
field of Finance, Accounts, Tax, VAT, Internal Audit & Compliance. Currently, 
Mr. Omar services as CFO, in the position of Sr. Executive Director of Walton 
Hi-Tech Industries PLC. He joined the company in 2019. He has proven track 
record of leading financial strategies to facilitate the company’s ambitious 
growth plans. He is also responsible to ensure compliance and statutory 
reporting. Mr. Omar possesses the ability to provide a high standard of 
financial control and ensuring legal & regulatory compliance relating to 
taxation. He is also accountable for expenditure tracking, operating budgets 
and preparing long range financial plans for the company. As CFO, he also 
works in assisting business units in their budgeting and planning process. 
Ensuring preparation and dissemination of timely and accurate financial 
information to allow for efficient use and control over financial resources of 
the company also fall under some of his major tasks. He is Fellow member of 
the Institute of Chartered Accountants of Bangladesh. He also holds degree 
in Master of Commerce and L.L.B from National University and PL-I qualifies 
from the Institute of Chartered Secretaries of Bangladesh. He is member of 

the Information & Communication Technology Committee (ICTC) of the Council of ICAB and Article writer of 
Quarterly Journal ‘The Bangladesh Accountant’ of ICAB. During his long course of career, he has undergone many 
trainings on Tax, VAT, Customs, Bond Management, Financial Management & Reporting, Project Management, 
Transfer Pricing, Export Marketing, Code of Ethics, Internal Control, Corporate Governance, Leadership & Change 
Management, Effective Communication and many more from different institutes such as the World Bank, CPA 
Ireland, ICSB, ICAB, IIAB, NBR, BIPET, BVPF. Before joining Walton Hi-Tech Industries PLC., Mr. Omar served for The 
ACME Laboratories Ltd., Square Pharmaceuticals Ltd. and National Polymer Industries Ltd. for a period of 5 years, 6 
years and 7 years respectively in various capacities.

Muhammed Omar Faruk Ripon FCA
Chief Financial Officer
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Kwi Chun Kim

Head of Global Business Division

Eun Mog Yang

Chief Technical Officer

Etsuro Suzuki
Technical Advisor

Xi Yafeng

Designer

Gao Weiming

Chief Quality Assurance Officer (AC)

Lai Jianbin

Designer

Song Shunguang
Designer

Zhong Xinjin
Designer

Lu xiaoming
Special Technician

EXPATRIATES IN LEAD (30 June, 2022)
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OUR BUSINESS FRAMEWORK AND VALUE DRIVEN APPROACH

Walton admires creativity and is very much passionate towards technological innovation. It has enriched R&I 

facilities and intensive capital setup which give it competitive edge in E&E industry. Its business strategies are 

highly linked with our core business needs and the value creation process. Walton focuses on business insights, 

external factors affecting our business and sustainable development.

Walton has established a 
geographically diversified supply 
chain system and a process of 

developing channels of supply at 
the lowest total cost with 
uncompromised quality.

Strategic Sourcing
and Input Resources 

Management

We have a harmonized 
combination of multiple 

resources and skills 
including R&I that 

distinguish us in the 
marketplace and give us 

competitive edge.

Core
Competencies

We have full-fledged 
manufacturing plant in 

Bangladesh with vertical 
integration & automation 
in production process. We 
use advanced technology 
and produce world-class 

Hi-Tech products.

Sophisticated 
Production

We have ‘After Sales 
Service Points’ across the 
country to take care of 

customers’ needs. We are 
responsible to our products 
and prompt responsive to 

our customers’ call.

Responsible Customer 
Services

We have 21,000 plus 
Sales Points across the 
country. We are also 
expanding our reach 
beyond the national 

boundaries. We 
understand our customers’ 
demand and provide easy 

access.

Customer
Reach

We offer super quality 
products with advanced 

technological outcomes & 
at affordable price. We 

create value for 
sustainable development, 
share with stakeholders 

and help to the society & 
mankind.

Value
Proposition

Business Framework
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Our Principal Activities

Walton is the first fully equipped manufacturer of the Electrical and Electronics (E&E) industry in Bangladesh 

among all the local competitors. It began its journey with the manufacturing of Refrigerator/Freezer, Air 

Conditioner and Television products and subsequently WHIPLC expanded its operation in Compressor, Electrical 

Appliances, Home Appliances and Kitchen Appliances items.

Very recently, Walton started manufacturing of Elevator as a pioneer in the local industry. Walton is now the most 

Popular, Trusted and Prestigious Bangladeshi Brand (Walton & Marcel) in the consumers of Electrical and 

Electronics industry in Bangladesh through its strong manufacturing base, product quality, competitive price, 

extensive market coverage and last but not the least the prompt after sales services across the country. 

PRINCIPAL ACTIVITIES AND MARKETS

PRINCIPAL ACTIVITIES AND MARKETS

Our Value Driven Approach

We apply value driven approach in our inputs, outputs and overall business structure. Each process has a job to do 
and each process is measured on how effective it is in achieving the desired outcomes.

Business Model Results in Our Value Creation Process

Vision and Mission 

External Environment

Inputs Outputs Outcomes
Business
Activities

Governance

Risks and
Opportunities

Strategy and 
Resource Allocation

Financial Capital

Manufacturing Capital

Intellectual Capital

Human Capital

Social and
Relationship Capital

Natural Capital

Financial Capital

 Manufacturing Capital

Intellectual Capital

Human Capital
Social and

Relationship Capital

Natural Capital

Business Model
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Our Market Position

With intensive capital setup and other strong competitive edge, Walton has captured substantial market share and 

positioned itself as the market leader in the E&E industry. Besides, Walton has recently focused on international 

market and taking various initiatives to position its brand value. Walton has shown the courage to say 'Made in 

Bangladesh' first. Walton is committed to implement the appropriate importance of human, socio-economic and 

environmental issues by delivering high quality products to the underprivileged and middle-class customers of the 

country at affordable pricing structures.

Prospect of Local Market 

The demand of electrical, electronics and home appliances products are rising due to affordable price, rapid 

expansion of rural electrification, fast-growing middle-class income, rising dual-income households and sustainable 

average GDP growth of Bangladesh. Recently, these products are no more luxurious to consumers rather than 

essential households & personal products.

Walton has become market leader in local market with significant market share. Furthermore, considering 

demographical and socio-economic factors, it is assumed that there is high possibility to acquire significant market 

share in days ahead in respect of all products’ portfolio. 
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Prospect of Export Market 

Apart from the above, there is a huge prospect in the export of Electrical and Electronics (E&E) products in 
international markets. The company is emphasizing on the export market through restructuring its International 
Business Unit in order to attain the company’s stated goal. Those initiatives will put significant growth in the 
profitability position of the company in the coming years.

Porter's Five Forces Model

Porter’s five forces model helps us to get better understanding of an industry and competitive edge. Walton Hi-Tech 

Industries PLC. is one-step ahead having an advantageous position in terms of all these five forces. The analysis of 

Walton’s Competitive Landscape and Market Positioning in E&E industries is given below:

COMPETITIVE LANDSCAPE AND MARKET POSITIONING

Entry barrier from the investment of global brands is comparatively lower than existing 
and prospective local brands due to the presence of Walton's high quality products with 
reasonable price, strong R&I, customer loyalty and comparative advantage of economic 
scale.

Walton’s Position 

Walton created entry barriers, through-

 J Intensive capital setup;

 J Country-wide distribution channel;

 J Responsive service management system and

 J Trustworthy brand image.     

Threats of New Entrant



Considering unique product base of E&E industry, the threat of substitute 
products is very low.  

Walton’s Position 

Walton enjoys this market advantage in more competitive way through-

 J Enriched R&I facilities; 

 J Being proactively responsive to the technological innovations and

 J Full-fledged manufacturing plant.

Substitute Products

Bargaining power of suppliers is very high over the local manufacturers of E&E 
industry in Bangladesh as all the required raw materials are sourced from 
overseas. Whereas, Walton Hi-Tech Industries PLC. has a prevailing position over 
its supply chain.

Walton’s Position 

Strong bargaining power over its suppliers through-

 J Establishing multiple supplier base (for each material);

 J Geographical diversification in terms of procurement and

 J Proper inventory budgeting & management in place. 

Suppliers Bargaining Power

The presence of multiple market participants in E&E industry, like Bangladesh, 
offers both local & international brands with price competitiveness. Consequently, 
customers’ bargaining power is relatively high. Whereas, Walton has a competitive 
edge in terms of product pricing by assuring quality products with maximum 
customers‘ satisfaction. 

Walton’s Position 

Strong bargaining power over its customers through-

 J Product variation with customized facilities;

 J Offer competitive price with sophisticated manufacturing facilities;

 J Cutting-edge technologies and 

 J 21,000 plus POS (point of sales) across the country.

Customers Bargaining Power
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Threats of rivalry among existing players in present market is high due to early adaption 
& introduction of new technology. Currently, Walton grabbed maximum market share 
among the local market participants including imported brands.

Walton’s Market Position 

Walton positioned as market leader in this industry, through-

 J Full-fledged manufacturing plant gives extra edge in price offering;

 J Achieved economies of scale in production; 

 J Strong backward linkage and vertical integration in manufacturing process;

 J Intensive capital setup;

 J Enriched R&I facilities;

 J World-class quality products at competitive price;

 J Reliable & efficient after sales service and

 J Loyal customer base.

Intensity of Competitive Rivalry

SIGNIFICANT FACTORS AFFECTING EXTERNAL
ENVIRONMENT AND OUR RESPONSES

PESTEL ANALYSIS
The PESTEL Analysis is an effective strategic framework 

used to evaluate the external environment by breaking- 

down the opportunities and risks into Political, Economic, 

Social, Technological,   Environmental, and Legal factors. In 

the context of Walton Hi-Tech Industries PLC. being an E&E 

industry, opportunities and risks factors are anatomized 

below:

Political Factors

Bangladesh Government is always looking for reduction on 

the dependency on imports of E&E goods by encouraging 

local manufacturing. In this regards, the Government keeps 

enforcing favorable policies in terms of Tax, VAT and 

Customs & Duties for the local manufacturers of this 

industry. Walton Hi-Tech Industries PLC. is a pioneer and 

full-fledged manufacturer of this industry. Some political 

factors are touched on below with effect on strategical 

implementation:
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J During the last few years, political situation had 
been quite stable from business perspective except 
some Covid-19 issues. 

J Besides, Walton takes prompt strategical 
implementation in line with political state of affairs.

J Walton faces no mentionable trade barrier both in 
local & global perspective. 

J Approaching to business expansion strategies in 
international market.

J Diversified 
supply chain;

J Inventory 
management;

J Budgetary 
control in 
place; & 

J Compliance 
base operation 
etc.

Factors Affecting Business Facts and Impact Responses &
Initiatives

Political
Instability

Tax Policy
(tax rates and
incentives)

Applicable
Laws, Rules and
Regulations

J Walton enjoys tax exemption facilities, reduced rate 
of VAT facilities as well VAT exemption in some cases. 

J Govt. encourages local manufacturers of E&E 
industry to flourish both in local & global market.

Ability in Value Creation
These factors have direct impact on our value creation process of the entity in short, medium and long terms.

J Walton prioritizes the compliance of all applicable 
laws, rules and regulations and maintains zero 
tolerance strategies.

Trade Control

J Global economy facing multiple crisis (War, 
Pandemic & various Polictical and other issues) 
which affect directly on global supply chain & 
international business. 

J During whole pandemic (Covid-19), Walton tried its best 
to continue overall activities maintaining Govt. 
instructions (i.e. health & safety). However,   considering 
overall conditions as mentioned above, Walton has 
comparatively performed better than others. 

J Taking 
continuous 
strategical 
initiatives to 
get utmost 
economic 
advantages;

J Implementing 
budgetary 
control 
system;

J Forward 
contract and 
other hedging 
arrangement

Factors Affecting Business Facts and Impact Responses &
Initiatives

Interest
Rates

Foreign
Exchange Rates

J Walton bargains with several banks and availed 
lower possible rate. 

J Besides, it also deals with foreign banks and takes 
maximum loan facilities.

J Walton maintains multiple suppliers in different 
countries and takes foreign exchange rate 
advantage.

Slowdown
Economy 

Economic Factors

COVID-19 pandemic and global situation have adversely affected the worldwide economy, causing slowdown of 

business activities and economic contractions in Bangladesh as well. Walton’s business activities and performance 

are significantly centered on the economic environment specially being Electrical & Electronics products. Economic 

factors play a vital role in consumer buying decision and the overall market behavior. Both macro-economic and 

micro-economic factors are remarked on below:

Global
Economic
Crisis
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Ability in Value Creation
These factors have direct impact on our value creation process of the entity in short, medium and long terms.

J Monetary & fiscal policy is favorable for E&E 
industry especially for the local manufacturers.

J Economic growth of Bangladesh is growing 
day-by-day. Walton expanding its operation locally 
& globally taking market advantages.

J Multiple 
financing 
arrangement 
with 
negotiated 
rates, etc.Employment

Laws, Rules
and Regulations

J Government enforced various favorable laws, rules 
and regulations for E&E industry. Walton being 
local manufacturer avails maximum facilities and 
become the market leader.   

Economic
Growth Patterns

Monetary &
Fiscal Policy

Ability in Value Creation
These factors have direct impact on our value creation process in short, medium and long terms.

J Demographic change is most commonly used to 
reflect changes in population such as birth rate, life 
expectancy & levels of immigration. Walton 
considers these issues to set business strategies 
and approaches to market accordingly.

J Lifestyles in Bangladesh are changing drastically in 
line with global changes. Walton contributes 
society to enrich lifestyle offering modern E&E 
products.   

J Contributes to 
social well 
beings;

J Set strategical 
initiatives 
prioritizing 
societal 
factors;

J Offers 
affordable 
price to 
change life 
style of mess 
people

J Creates huge 
employment 
opportunities, 
etc.

Factors Affecting Business Facts and Impact Responses &
Initiatives

Cultural Norms
and Expectations

Health & Safety
Awareness

Population
Growth and
Age Distribution

J Walton considers the ever-changing cultural norms 
& expectations to set business strategies. 

J Walton offers quality products ensuring health & 
safety measures and adopted green technology.

J Implemented - AAA Technology, Dual Defender, 
Frost Clean, Non-Frost Refrigerator Technology, 
NANO Healthcare, R600a Gas, UVC Disinfectant 
and many more.

J Population growth rate is high in Bangladesh with 
remarkable young human capital. Walton’s 
business prospect is intensely correlated with the 
population & young human capital’s demand.

Lifestyles

Demographics

Social Factors

Walton is firmly committed to the society and societal welfare with advanced technological transformation 
irrespective of demographical variances. It takes various initiatives which have direct impact on the society and 
lifestyle of the people. We focus on employment creation, improvement of the general living standards of 
people and to make life more comfortable aligning with world community. 

Some social factors are given below from Walton’s perspective:
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J Walton has enriched R&I facilities which helps it to 
take in the innovation of new products, systems 
and services.

J Walton introduced artificial intelligence and 
automation in the production process to ensure 
super quality products in most effective & efficient 
ways.

J Always adopts 
ever-changing 
technologies

J Product 
innovation

J Strategies to 
get maximum 
technological 
advantages, 
etc.

Factors Affecting Business Facts and Impact Responses &
Initiatives

Research and
Innovation

E-commerce

ICT

J Walton welcomed e-commerce in its business 
strategies earlier than other market participants 
targeting wider number of customers & market 
share.

Ability in Value Creation
These factors have direct impact on our value creation process in short, medium and long terms.

J Walton established best ICT setup to make 
processes and communication within its business 
quicker and more efficient.

J Walton also keeps its software and hardware up to 
date.

Automation

Technological Factors

Our passion is to play with technology. Walton loves to be always one step ahead among the local participants in 
E&E industry adopting technological innovations with enriched research and innovation. Now, aspiring to be one of 
the top 5 global brands. We introduce our customers in Bangladesh with advanced technological innovation in line 
with global community for comfortable living standards. Some technological factors are pointed out below:

Environmental Factors

Being Market Leader and Largest Manufacturer in E&E industry of Bangladesh, Walton ensured its manufacturing 
plant & operational activities environment-friendly and social welfare centric. 

It also focuses on the climate change and green energy and has installed solar plants in ten of its sites and helps 
in reducing emissions and focusing on renewable energy. Some factors are given below:

J Walton takes various strategical initiatives 
contributing to the climate change. It turned  the 
whole plant into environment-friendly and got 
recognition as green manufacturing plant. 

In line with the Govt. regulations, Walton takes 
various initiatives like-

d Metal Waste Recycle by MCP;

d Plastic Waste Recycle by plastic recycling 
system;

d Producing steam by incinerating 
non-recyclable and non-biodegradable 
wastage;

d Producing Biogas by decomposing 
Bio-degradable wastage in Biogas plant.

J Green factory

J Rooftop solar 
energy setup

Factors Affecting Business Facts and Impact Responses &
Initiatives

Climate change

Waste Disposal
Laws



Walton Hi-Tech Industries PLC. Annual Report 2021-2274

Ability in Value Creation
These factors have direct impact on our value creation process in short, medium and long terms.

J Internal recycling 
setup

J Other 
environment-friendly 
initiatives

Environmental
Protection laws
and attitude 
towards the 
Environment

Legal Factors

Lots of legal issues revolve around Walton and it deals with due care complying all applicable laws and 
regulations. It has a separate legal department and several lawyers & consultants to deal with the legal 
discrepancies. Some of the legal factors affecting our business are given below:

Ability in Value Creation
These factors have direct impact on our value creation process in short, medium and long terms.

J Walton strictly maintains employment regulations 
(i.e. Labor Law) and takes necessary steps to be 
fully complied. 

J It has separate team for dealing such issue both at 
factory and corporate office.

J Except Covid-19 periods, Walton faced convenient 
business atmosphere in case of import & export. In 
fact, it gets Govt. incentives in some cases as E&E 
products exporter.

J It took various strategies to handle business 
including import/export during the pandemic 
(Covid-19).

J Contributes to 
social well 
beings;

J Set strategical 
initiatives 
prioritizing 
societal 
factors;

J Offers 
affordable 
price to 
change 
lifestyle of 
mass people

J Creates huge 
employment 
opportunities, 
etc.

Factors Affecting Business Facts and Impact Responses &
Initiatives

Health and
Safety
Regulations

Product
Regulations

Other Legal
Aspects

J Government, customers and the overall population 
have become very sensitive on health & safety 
issues. 

J Walton implemented advanced technology in its 
production process and offers products considering 
health and safety consciousness.

J Walton follows all applicable regulations especially 
regarding its products with zero tolerance strategy.

J Walton possesses zero tolerance mentality in legal 
aspects. Whatever the facts, Management always 
keeps its operation within the legal boundary and 
ensure full compliance, in fact, consuming financial 
cost. 

Import/Export
Law

Employment
Regulations

J To reduce environmental footprint, Walton has 
formed an Environmental Management System 
(EMS) team. Standard Environmental Health and 
Safety (EHS) policy has also been formulated which 
addresses the management of:

d Energy Conservation

d Water use

d Waste Management

d Wastewater

d Air Pollution

d Noise pollution 

d Greenhouse gas

 (GHG)

d Chemical

 Management, etc.
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SWOT MATRIX

Our Actionable Strategies
Walton creates actionable strategies to convert its Weakness into Strengths and Threats into Opportunities. 

Before strategies setting, we consider SWOT analysis as shortly given below:

Weaknesses
(Internal, Negative)

Strengths
(Internal, Positive)

Strength-Opportunity Strategies
Which of the company’s strengths 
can be used to maximize the 
opportunities we identified?

Weakness-Opportunity Strategies
What actions can be taken to 
minimize the company’s 
weaknesses using the 
opportunities we identified?

Strength-Threat Strategies 
How can we use the company’s 
strengths to minimize the threats 
we identified?

Weakness-Threat Strategies
How can we minimize the 
company’s weaknesses to avoid 
the threats we identified?

SWOT

S W O T

J Energy efficient  
  products;

J Manufacturing  
  cost advantage;

J Green   
  Manufacturing  
  processes;

J Adequate supply  
  of affordable   
  labor;

J Low-cost utility  
  supply; and

J Industrialization  
  policy by the   
  Government.

J  Market demand  
 is growing due  
 to Electricity   
 Development   
 over the country;

J  Higher Population  
  Growth;

J  Continuous   
 GDP growth that  
 enhancing the   
 purchasing power
 of customer; and 

J  Tapping the
 export market.

Strengths Weaknesses

J Wider receivable  
  collection   
  periods;

J Huge distribution  
  channel under  
  sub-dealer   
  category beyond  
  Walton Plaza &  
  Exclusive   
  Distributors; and

J Complex   
  operational   
  portfolio.

                

J Foreign currency  
  fluctuations;

J Volatile   
  international   
  political affairs  
  with significant  
  business impact; 

J Frequent changes  
  of technologies;

J  Open trade; and

J National and   
  global crisis or  
  economic   
  downturn.

ThreatsOpportunities

Opportunities
(External, Positive)

Threats
(External, Negative)

Situational Assessment
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MATERIALITY MATRIX AND KEY MATERIAL MATTERS

We care our stakeholders’ interest

We conduct a formal materiality analysis to ensure the prioritized issues which have the significant impact on the 
economy, society and the environment and specially the issues that matter most to our stakeholders.

Materiality assessment 2022

Stakeholder priorities are constantly changing and we must evolve to ensure that we meet their expectations. In 
2022, we conducted our materiality assessment in integration with our Risk Management Process to ensure wider 
sustainability issues which were incorporated into the risks and opportunities under consideration across the 
company.

The matters as mentioned in materiality matrix (see below), are taken into consideration based on their position 
relative to the degree of stakeholder interest and potential business impact. These issues should not be viewed in 
isolation rather than they are increasingly interconnected and can often be impactful each-other. That’s why, we 
are moving forward toward an integrated, holistic approach to managing sustainability. 

WHIPLC’s materiality matrix

Im
p
o
rt

an
t 

to
 S

ta
k
eh

o
ld

e
rs

Impact on Walton’s Success-Internal Stakeholders

Negligible

N
e
gl

ig
ib

le
M

o
d
e
ra

te
S
ig

n
if
ic

an
t

M
aj

o
r

Moderate

d   Employee
   benefits

d   CSR 
    activities

Significant Major

d   Human rights

d   Employee compensation 

d   Dividend

d   Relationships with   
    Distributors & Plaza

d   Geo-political and economic   
   context

d   Product regulation/taxation

d   Responsible marketing and brand  
   communication

d   Business ethics

d   Community relations

d   Cyber security

d   Acquisitions and investments

d   Zero waste

d   Diversity and inclusivity

d   Confidentiality and data privacy

d   Health and Safety 

d   Business Continuity

d   Government restriction  
    and COVID-19 impact

d   Changing consumer   
 behaviors for pandemic 

d   Digital platform and

 consumer-based   
 technology

d   Competitiveness and

 presence at market

d   Talent attraction and

 retention
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OUR BUSINESS MODEL

Key Material Matters

WHIPLC’s core business raw materials are procured mainly from the international market. WHIPLC has globally 

reputed and reliable suppliers for sourcing of raw material such as Panasonic Industrial Devices Sales Asia, LG 

Electronics, Samsung Electronics, BASF Germany, Chemours USA, Caterpillar USA, Vulkan Germany, Hennecke 

Germany, Cannon Italy, General Electric, Secop GmbH, etc.

Key Inputs

Critical stakeholders:

Foaming Chemicals

We use foaming chemicals which are 
imported from foreign sources.

Resin

Natural or synthetic organic compound 
consisting of a noncrystalline or viscous liquid 
substance.

We have multiple suppliers in different 
countries

Aluminum Sheet & Foil

We have significant use of aluminum sheet and 
foil as raw materials in our production process. 

Compounding Chemicals

Compounding chemicals have substantial use in 
our production process which are sourced from 
international market. 

We maintain a strong network with 
various banks for managing import 
related issues.

Large number of employees (skilled, 
semi-skilled & unskilled) are involved 
in the process

Government has substantial stake in 
our business regarding VAT and other 
duties

Sustainable Value-Based
Operation

Environment &
Social Initiatives

Safety and Security

Research & Innovation Financial Stability Sustainable Business
Continuation 

Employment
Opportunities

Value Creation and 
Stakeholders Engagement

Super Factory

Community Development
and Social Lifestyle

People and Culture Governance & Compliance
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What differentiate us from others

As part of our strategic sourcing, we have created multiple supplier sources to procure our raw material from 
different countries. We have well established supply chain management who ensure best possible advantage in 
terms of the following:

 J Influence on suppliers’ bargaining power  J Advantage on exchange rate fluctuation

 J Handle international trade barriers  J Alternative sources provide supplier assurance   
    against spiked demand for products.

How we affect external environment

We have created huge employment opportunities (for skilled, semi-skilled & unskilled) in our green plant premis-
es. We contribute a lot to accelerate technical competences which makes a strong human resource base for the 
nation. Therefore, we have consequential impact on social, economic and environmental factors. 

Relate to Capital

Intellectual
Capital

Being a technology 
based industry, 
we have strong 

intellectual 
involvement.

Human
Capital

Accelerating skilled 
human capital with 

technical 
competencies.

Social
Capital

Have impact on social 
lifestyle, norms & 

ethical value offering 
huge employment 

opportunities. 

Natural
Capital

We have implemented 
green manufacturing 

plant and 
environment-friendly 

operation.

Manufacturing Lines

Walton introduced artificial intelligence and automation in the production process to ensure super quality products 
in most effective & efficient ways. We have established first full-fledge manufacturing plant in Bangladesh among 
the market participant of E&E industry.
Key Business Activities

Packaging
Facilities

Green Sand
Pressure

Molding Line

Pressurized
Pouring Furnace

TV
Assembly Line

LED Assembly Line Articulated Robot

Refrigerator
Assembly Line
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We manufacture Electrical & Electronic products with versatile product variations. The capacity of yearly production 
is 10 million units based on the market demands. Walton is the giant professional manufacturer in the E&E industry 
and has gained high reputation in terms of its unbeatable capability for producing Electrical and Electronics goods 
in the most competitive way in aspect of quality, cost, design and innovation. Walton innovates to build a more 
advanced, sustainable and environment friendly society through the combination of sophisticated technologies and 
expertise.

What differentiate us from others

Enriched R&I

Walton has enhanced, well beneficed Research & Innovation facilities which brings total innovation & 
competitive product offerings to the consumers.

Capital Intensive Set-up

Walton has heavily capital-intensive production stream which makes it unique among all the local 
manufactures, thus harnessing a strong competitive edge.  

Product Differentiation

We offer diversified products to the E&E consumers. We have 6 broad products segments subdivided into 
more than 80 categories of products, further broken down into over 550 models in a plethora of color 
selections.

Our business model relies on revenue stream

In our current business model, we generate revenue at the initial point of sales. Our revenue stream suffers no 

significant impact after initial point of sales which could potentially be contributed by arrangements like extended 

warranty or network usage charges, etc.

Innovation & Change Management

Being a Tech industry, we encourage creativity and innovation. We have an enriched R&I team who work on 
technological invention and changes around the world. Both local and global talents have been involved to get 
competitive advantage in case of innovation and change management. In fact, Walton management give extra 
care on the change management.  

Our Sustainable Initiatives

• We use green 
technology

•Sustainable initiatives 
like plantation and 
environmental     
friendly measures

• Water management 
system

•Waste management

• Greenhouse gas 
(GHG) usage

• Pollution free  
manufacturing plant, 
etc.  

Green
Initiatives

Excellence in Technical
Expertise & Creating
Skilled Manpower

Relationship
Management

Process
Improvement

• Engaged local & 
global talents

• Training & workshop 
arrangement

• Enforce technical 
excellence through 
involvement of 
highly skilled experts

• Team work 

• Right person in right 
place

• Full-fledged 
manufacturing plant 
in local market.

• Automation & 
robotic production 
process

• Adoption of 
advanced 
technologies

• On-going 
development 
arrangement

• Ongoing level of   
engagement with 
B2C and B2B

• Engagement with 
other stakeholders 
(i.e. Govt., 
investors, suppliers 
etc.)



Walton Hi-Tech Industries PLC. Annual Report 2021-2280

Our Products
Walton Hi-Tech Industries PLC. manufactures various electronic & electrical products. We manufacture a 
range of products with variation in models & colors. Our range of products cover six segments with variation 
in models, colors & sizes to fulfill consumers’ need which are given below: 

(i) Freezer & Refrigerator

(ii) Air Conditioner

(iii) Television

(iv) Electrical Appliances 

(v) Home & Kitchen Appliances

(vi) Elevator

We have multiple categories of products with diversified models.

We ensure efficient marketing and distribution to reach our products at intendent customers’ points as 
briefly described below:

Efficient Marketing & Distribution Channels:

• We have an efficient marketing team who acts as the cognitive body behind the promotion of our 
products. Marketing team monitors the trends, develop pricing strategies and create advertising 
campaigns targeting strategies based on demographic data and work with the company to develop 
more awareness of what we offer.

• We have 21,000 plus Sales Points across the country for smooth distribution. Our extensive & 
well-established distribution channels enables us to grow rapidly with creativity & innovation.

Differentiation Factors

• Extensive distribution channels across the country; and

• Product Variation with multiple colors, models & sizes.

Natural capital Human Capital &
Social Capital

Manufacturing
Capital

Social & Relationship
Capital

Link with Capital

Link with other parts

Details given under “Corporate Overview” (Our 
Product Index)

Financial Capital Social Capital
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Business Outcomes 

Our business operates not only for the interest of the investors but also for the society, 
nation and mankind at large. Our business outcomes are likely tied to the strategic 
objectives and heavily influenced by what customers experience and feel as they interact 
with Walton.

Our key outcomes

Walton Hi-Tech Industries PLC. has been continuously developing its product line targeting to very important 
customer segment like consumers and business.

Investors’ Return

Walton takes intense care of its investors’ interest. 
Through empirical business strategies, it brings 
maximum return to the investors. Whatever 
strategies it takes, investors’ interest get prioritized 
consideration.    

Reputation

Reputation is a highly sensitive matter to Walton. 
Even it is ready to compromise other interests of 
the investors for reputation of the company. Walton 
has already gained prime reputation through 
honesty & integrity in the value creation process.    

Morale Human Capital

Morale human capital is our strength to lead the 
market. We have championed our position primarily 
for our strong ethical policies. Employees are our 
heart and we do everything for their wellbeing & 
development.

Sustainable Development

Sustainable development is our ethical principle and 
we take strategical initiatives emphasizing human 
capital and socio-economic development for the 
long run.

Customers’ Satisfaction 

We always care our customers’ need and very conscious 
about their expectation on our delivered products & services. 
Customers’ satisfaction is our prime concern for sustainable 
market share.

Brand Loyalty

Walton & Marcel have become immensely trustworthy 
brands to the local customers. If fact, these have 
encompassed the national boundary to reach global markets. 
Making brand loyalty is one of our important business goal.

Sharing with Government

We are one of the largest profit share partners of the 
Government in terms of Tax & duties. With due care, we 
comply with all enforceable rules & regulations and 
contribute to their revenue sources in respects of Taxes, VAT 
and other duties including import & export stages.

Social & Environmental Wellbeing

Strategically, we are ready to be a value adding partner with 
UN’s agenda 2030 “Transforming our world: the 2030 
Agenda for Sustainable Development”. We have already 
taken various initiatives in this regards and some initiatives 
are also under process to implement. We believe, we are 
fully a social & environment-friendly company and working 
for the society at large.

Product Segment

Freezer & Refrigerator

Television

Air Conditioner

Compressor

Home Appliance

Electrical Appliances

Elevator

Category

4

4

3

2

9

71

2

Model

 214 

 29 

 
77 

 

53 

 76 

 1,856 

 17 

Color

Multilpe

Multilpe

4

Black

Multilpe

Multilpe

Multilpe

Range/Size

50L to 660L

24"-55"

"Split Air Conditioner- 1 Ton to 2.5 Ton 

Commercial Air Conditioner-1.5 Ton to 5 Ton 
HVAC- 8 Ton to 28 Ton" 

"Cop range 1.04 to 2.24
Cooling Capacity range 85-218W"

Vary from category to category

Vary from category to category

450kg -5000kg (Cargo Lift)

PRODUCT INDEX AND VERTICAL INTEGRATION OUTLINES





Vertical
Integration of
Refrigerator

Walton Hi-Tech Industries PLC.83Annual Report 2021-22





Walton Hi-Tech Industries PLC.85Annual Report 2021-22

Vertical
Integration of

Television
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Vertical
Integration of

VRF





Vertical
Integration of
Compressor
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Vertical
Integration of

Washing Machine
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Vertical
Integration of

Elevator









Sub-Dealers Customers

Walton Plaza & Walton E-Plaza Corporate SalesExclusive Distributors

Finished
Goods

Warehouse

WHIPLC.
Factory
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DISTRIBUTION NETWORK

Walton has extensive market coverage throughout the 
country having more than 21,000 Plus (Point of Sales) 
by establishing different form of distribution channels 
such as Walton Plaza, Walton E-Plaza, Exclusive 
Distributors, Dealers, Sub-Dealers, Corporate Sales, 
ODM (Original Design Manufacturer), OEM (Original 
Equipment Manufacturer), International Business Unit 
mainly. The distribution system of the company is 
quite cost-effective as well as efficient. A vast 
distribution network of Walton is also one of the core 
strengths of the company. Outlets and channels are 
widespread across the country. The following charts 
would provide a clear idea regarding the distribution 
process of Walton products.

WHIPLC Distribution System

Details of Distribution Process in 

Domestic Market
All distributors belonging to the company are 
monitored by the Head of Marketing. The company is  

responsible for marketing of both Walton and Marcel 
Brand products. The whole domestic market has been 
divided into 32 zones. As per company’s rules the zonal 
manager has theresponsibility of creating, supervising, 
comparing existing stock and other activities to ensure 
smooth operations in the company’s distribution chain. 
After manufacturing, the finished products are initially 
stored in the company’s warehouse and stringently 
delivered to its ultimate customers via the major 
distribution channels.

Exclusive Distributor
Walton has around 5,100 exclusive distributors and 
around 16,000 sub-dealers thereunder. These 
distributors initially buy the products from the company 
and resell either to their sub-dealers or to the end-users. 
These distributors place order to Walton for buying the 
products, and then Walton deliver the products either by 
its own transport or customers’ transport.

Walton Plaza
Walton Plaza is another key buyer of Walton’s products 
which resell its products to sub-dealers and to end-users 
via its showrooms. Walton Plaza has 558 showrooms 
across the country to facilitate the selling of Walton 
products. Walton plaza buys products from Walton and 
Walton ship the products to the storages of the 
organization. Then Walton Plaza resells the products to 
dealers as well as to the users of Walton products. 
Walton plaza is an exclusive distributor and therefore is 
confined to only promoting Walton products.

Corporate Sales 
WHIPLC also distributes its products through corporate 
sales. The company gets an order from the corporate 
houses and supplies products as per the requirement of 
the customers.

21,000 Plus point of Sales
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MAJOR AWARDS

ICSB NATIONAL
AWARD 2020
For Corporate

Governance
Excellence

RoSPA Health &
Safety Gold Award

2022

CORPORATE
EXCELLENCE
AWARD
ICMAB
Best Corporate
Award- 2020
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PRESIDENT’S
INDUSTRIAL
AWARD- 2019
Recognised with
the 'President's
Award for Industrial
Development 2019'
in hi-tech industry

NATIONAL
ENVIRONMENT

AWARD
Honored with National
Environment Award for

playing vital role in
controlling

environment
pollution.
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MAJOR AWARDS



HIGHEST
VAT PAYER,

DITF AWARD

GLOBAL
BRAND

EXCELLENCE
AWARD

GOLDEN
GLOBE
TIGERS
SUMMIT
AWARD

HIGHEST
VAT PAYER,
DITF AWARD

Achieved Highest VAT Payer,
DITF Award from Bangladesh

Custom & VAT

Awarded with the Global
Brand Excellence Awards

Awarded with
the Golden Globe
Tigers Summit Award.

BANGLADESH
MASTER
BRAND
AWARD

Achieved Bangladesh
Master Brand Awards

Achieved Highest
VAT Payer,
DITF Award
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MAJOR AWARDS



BEST
BRAND
AWARD

BANGLADESH
BUSINESS

AWARD

SUPERBRANDS
AWARD

Awarded 9 times
No.1 Refrigerator

Brand in
Bangladesh

Achieved DHL Daily
Star Bangladesh

Award for vital
contribution to

the country’s
economy

Achieved prestigious
Superbrand Award in
the sector of Electrical &
Electronics Appliances.

HIGHEST
VAT
PAYER
AWARD
Achieved
Highest
VAT Payer
Award from
National
Board of
Revenue
(NBR),
Bangladesh

MAJOR AWARDS
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IFIC-SAMAKAL
BEST

LARGE-SCALE
INDUSTRY

ENTREPRENEUR
AWARD

GENERAL
PAVILION
CATEGORY
AWARD,
DITF

SHEIKH
KAMAL
NATIONAL
SPORTS
COUNCIL
AWARD
from Ministry
of Youth &
Sports

HSBC
BUSINESS

EXCELLENCE
AWARDS

From
HSBC Bank

NATIONAL
INDUSTRIAL
FAIR
AWARD
from
Ministry of
Industries

MAJOR AWARDS
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INTERNATIONAL

CERTIFICATIONS

PRODUCT CERTIFICATIONS

Walton Hi-Tech 
Industries PLC. is 
certified to ISO 
45001: 2018 
Occupational Health & 
Safety Management 
System (OHSMS) for 
effective health & 
safety management as 
per ISO standard.

Walton Hi-Tech 
Industries PLC. is 
certified to ISO 14001: 
2015 Environmental 
Management System 
(EMS) for effective 
environmental 
management as per ISO 
standard

Walton Hi-Tech 
Industries PLC. is 
certified to ISO 9001: 
2015 Quality 
Management System 
(QMS) for effective 
quality management as 
per ISO standard.

Electromagnetic Compatibility
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ACCREDITATIONS

NUSDAT-UTS electrical testing lab, accredited by 
BAB (Bangladesh Accreditation Board) according 
to standard ISO/IEC 17025.
NUSDAT-UTS is the 1st Bangladeshi Laboratory to 
be listed on IECEE website in 2019 under CB 
Scheme program as CTF Stage-1. 

Effluent Treatment Plant (ETP) with the 
capacity of refining 50 cubic meter water per 
hour.

Accreditation Certificate 
issued under the authority
of Bangladesh 
Accreditation Act, 2006 by 
Bangladesh Accreditation 
Board (BAB), Ministry of 
Industries.

FIVE STAR Rating for 
Energy Efficiency from BSTI 
(Bangladesh Standards and 
Testing Institution).

Best Environment Friendly 
Company in Bangladesh for 
outstanding Contributions to 
Environment Protection & 
Pollution Control.

Norma Oficial
Mexicana certification

Mandatory Conformity
Assessment Programme

(Nigeria)

Mandatory in Europe for
Product chemical compliance

Mandatory requirement for
global market access

Mandatory in US & Canada as 
Product Safety Certification
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PERFORMANCE HIGHLIGHTS 2021-22

Revenue

8,168.17 Crore
Net Profit

1,216.62 Crore

NAVPS (with Revaluation)

334.68
NAVPS (without Revaluation)

231.34

EPS

40.16
Contribution to Govt.

695.69 Crore

Total Employees

17,069
Dividend

General Shareholders
250%

(Tk. 25 per share)

Directors & Sponsors 
150%

(Tk. 15 per share)

Employment in 2021-22

3,914

CSR

BDT 37,391,445

POS

21,000 Plus

Expatriates in Lead

9
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THE VALUES WE CREATED

Quantitative Values 

Government BDT in Crore Bank and Other lenders BDT in Crore

 695.69  695.08 

 473.83

 124.57

Employee Benefits BDT in Crore

781.78

 595.02 

FY 2021-22 FY 2020-21 FY 2021-22 FY 2020-21 FY 2021-22 FY 2020-21

Retained by the Entity BDT in CroreShareholders Dividend BDT in Crore

517.32

230.86

892.16

1,577.11

FY 2021-22 FY 2020-21 FY 2021-22 FY 2020-21

Total value created

BDT 3,360.79 Crore

in FY2021-2022 and

BDT 3,222.64 Crore in

FY2020-2021

* Detail calculation has been given under “Value Added Statement and Distribution” content. 

Qualitative Values

Sustainable Development

We do believe on sustainable 
development in individual 
level to the world perspective. 
Sustainable development is 
linked with our strategical 
objectives.

Created Skilled Human Capital

Walton considers Human 
Capital as an intangible asset 
although not listed on its 
balance sheet. Since all labor 
is not considered equal, we 
improve our human capital 
by investing in the training, 
education, and benefits of 
their employees.

Green Environment

We do believe on sustainable 
development in individual level 
to the world perspective. 
Sustainable development is 
linked with our strategical 
objectives.
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FIVE YEARS' HIGHLIGHTS

Employment Creation

We create a remarkable 
employment opportunity in 
our country. In fact, we are 
on our way to expand our 
business activities to contribute 
in the society in many such 
ways.

Impacted on Social Lifestyle

Within a decade, lifestyle of 
world people has drastically 
changed including Bangladesh. 
Walton kept positive impact on 
improving the social lifestyle 
of Bangladesh.

CSR & Social Awareness

Walton works for the society 
and its people. Our prime 
concern is for to make money 
but the wellbeing of the 
society.

Current year with preceding five years' highlights

 
Statement of Profit or Loss and Other Comprehensive Income 
Total Turnover/ Annual Sales with 
VAT 

3,193.10 2,732.97 5,236.77 4,255.18 7,196.49 8,433.68 

Turnover, Net 3,193.10 2,732.97 5,177.32 4,107.92 6,994.99 8,168.17 

Gross Profit 1,134.63 800.7 2,096.76 1,565.57 2,643.44 2,653.49 

Operating Profit before Interest 
and Taxes 

955.08 589.21 1,690.00 1,100.33 1,934.53 1,735.03 

Profit after Finance Cost 816.99 403.42 1,548.55 883.47 1,818.40 1,269.18 

Profit before Tax 784.54 381.24 1,476.61 833.01 1,780.52 1,234.51 

Net Profit after Tax 734.48 352.32 1,376.11 726.45 1,639.20 1,216.62 

Earnings before Interest, Tax, 
Depreciation & Amortization 
(EBITDA) 

1,072.37 762.85 1,834.81 1,254.76 2,119.46 1,962.93 

              
 

Total Turnover/ Annual Sales with 
VAT, Growth (BDT in Crore) 

536.47 -460.13 2,503.80 -981.6 2,941.32 1,237.18 

Total Turnover/ Annual Sales with 
VAT, Growth in % 

20.19% -14.41% 91.61% -18.74% 69.12% 17.19% 

Turnover, Net, Growth (BDT in 
Crore) 

536.47 -460.13 2,444.35 
-

1,069.40 
2,887.07 1,173.18 

Turnover, Net, Growth in % 20.19% -14.41% 89.44% -20.66% 70.28% 16.77% 

Gross Profit Growth (BDT in Crore) 215.65 -333.94 1,296.06 -531.19 1,077.87 10.04 

Gross Profit Growth in % 23.47% -29.43% 161.87% -25.33% 68.85% 0.38% 

Net Profit after Tax Growth 113.02 -382.16 1,023.79 -649.66 912.75 -422.59 

Net Profit after Tax Growth in % 18.19% -52.03% 290.59% -47.21% 125.65% -25.78% 

              
 

 

Authorized Capital 20 600 600 600 600 600 

Paid up Capital 10 300 300 300 302.93 302.93 

BDT in Crore

Business Growth on Financial Performance

Statement of Financial Position

BDT in Crore

Particulars 2016-2017
     

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
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Number of Ordinary Shares 
Outstanding 

1 30 30 30 30.29 30.29 

Retained Earnings 2,417.41 2,479.73 3,858.75 4,498.11 5,909.65 6,611.99 

Share Money Deposit - - - 60.97 - - 

Revaluation Reserves - 3,141.96 3,139.06 3,136.15 3,133.24 3,130.34 

Total Shareholders' Equity or Fund 2,427.41 5,921.69 7,297.81 7,995.22 9,438.99 10,138.43 

Total Non-current Liabilities 486.58 1,002.42 707.89 524.97 385.7 330.84 

Total Current Liabilities 2,377.09 1,312.09 2,337.11 3,122.91 3,620.24 5,486.43 

Total Non-current Assets 2,327.38 5,869.63 6,023.03 6,410.19 6,625.24 7,214.21 

Property, Plant & Equipment 1,862.34 5,486.28 5,757.56 5,971.21 6,229.53 6,547.51 

Total Current Assets 2,963.70 2,366.57 4,319.78 5,231.91 6,819.69 8,741.49 

 5,291.08 8,236.20 10,342.81 11,642.10 13,444.93 15,955.69 Total Assets

Net Current Assets/(Liabilities) 586.61 1,054.48 1,982.66 2,109.01 3,088.84 3,255.06

Business Growth on Shareholders’ Equity or Fund and Total Assets 
Total Shareholders' Equity Growth 
(BDT in Crore) 

734.48 3,494.28 1,376.11 697.42 1,443.77 699.44 

Total Shareholders' Equity Growth 
in % 

43.39% 143.95% 23.24% 9.56% 18.06% 7.41% 

Total Assets Growth 1,963.79 2,945.12 2,106.61 1,299.29 1,802.83 2,510.76 

Total Assets Growth in % 59.02% 55.66% 25.58% 12.56% 15.49% 18.67% 

              
Financial Ratios 

Gross Profit Ratio (%) 35.53% 29.30% 40.50% 38.11% 37.79% 32.49% 

Operating Profit Ratio (%) 29.91% 21.56% 32.64% 26.79% 27.66% 21.24% 

Net Profit Ratio (%) 23.00% 12.89% 26.58% 17.68% 23.43% 14.89% 

EBITDA Margin to Net Sales 
Revenue (%) 

33.58% 27.91% 35.44% 30.54% 30.30% 24.03% 

Return on Capital Employed 
(ROCE) (%) 

19.94% 7.54% 17.46% 10.29% 16.57% 12.14% 

Return on Average Shareholders’ 
Equity or Fund (%) 

35.65% 8.44% 20.82% 9.50% 18.80% 12.43% 

Return on Average Total Assets (%) 17.04% 5.21% 14.81% 6.61% 13.07% 8.28% 

              
Current Ratio (Times) 1.25 1.8 1.85 1.68 1.88 1.59 

Quick Ratio (Times) 0.5 0.79 1.12 0.83 1.08 0.93 

Debt to Equity Ratio (Times) 1.27 0.49 0.38 0.37 0.34 0.48 

Interest Cover Ratio (Times) 6.63 3.07 11.38 4.9 16.01 3.74 

Asset Turnover Ratio (Times) 0.74 0.4 0.56 0.37 0.56 0.56 

Inventory Turnover Ratio (Times) 1.63 1.36 2.38 1.43 1.89 1.83 

              
Ordinary Share Information 

Face Value Per Share (BDT) 10 10 10 10 10 10 

Market Value Per Share at 30 June 
(BDT) (at DSE) 

n/a n/a n/a n/a 1,340 1,093.90 

Market Capitalization at 30 June 
(BDT) (at DSE) 

n/a n/a n/a n/a 403,652 33,137.33 

Market Value Per Share at 30 June 
(BDT) (at CSE) 

n/a n/a n/a n/a 1,341 1,082 

Earnings Per Share (EPS) (BDT) 24.48 11.74 45.87 24.21 54.21 40.16 

Particulars 2016-2017
     

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022



Walton Hi-Tech Industries PLC.111Annual Report 2021-22

Number of Shareholders 8 8 8 8 13,875.00 11,916.00 

Cash Dividend (%) - General 
Shareholders 

- - 0.00% 200.00% 250.00% 250.00% 

Cash Dividend (%) - Sponsor 
Shareholders 

- - 30.00% 75.00% 170.00% 150.00% 

Net Asset Value (NAV) Per Share 
with Revaluation Reserve (BDT) 

80.77 197.26 243.16 264.48 311.59 334.68 

Net Asset Value (NAV) per share 
without Revaluation Reserve (BDT) 

80.77 92.52 138.53 159.94 208.16 231.34 

Net Operating Cash Flow Per Share 
(NOCFPS) (BDT) 

11.91 32.53 1.36 16.81 31.96 -7.91 

Contribution to National Exchequer 195.35 125.38 349.35 506.85 695.08 695.69 

KEY PERFORMANCE INDICATORS

Five Years’ Key Performance Indicators of Walton Hi-Tech Industries PLC. 

Turnover, net                                  BDT in Crore Gross Profit BDT in Crore

3,193.10 2,732.97 

5,177.32 

4,107.92 

6,994.99 

8,168.17 

1,134.63 

800.70 

2,096.76 

1,565.57 

2,643.44 2,653.49 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

Operating Profit before Interest and Taxes BDT in Crore Net Profit after Tax                 BDT in Crore

955.08 

589.21 

1,690.00 

1,100.33 

1,934.53 

1,735.03 

734.48 

352.32 

1,376.11 

726.45 

1,639.20 

1,216.62 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

Particulars 2016-2017
     

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
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EBITDA to Turnover, Net                  In Percentage Return on Shareholders Equity or Fund In Percentage

33.38%

27.91%

35.44%

30.54% 30.30%

24.03%

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

35.65%

8.44%

20.82%

9.50%

18.80%

12.43%

30 JUNE
2017 

30 JUNE
2018 

30 JUNE
2019 

30 JUNE
2020 

30 JUNE
2021 

30 JUNE
2022 

Net Assets Value In BDTReturn on Average Total Assets In Percentage

17.04%

5.21%

14.81%

6.61%

13.07%

8.28%

30 JUNE
2017 

30 JUNE
2018 

30 JUNE
2019 

30 JUNE
2020 

30 JUNE
2021 

30 JUNE
2022 
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30 JUNE
2017  

30 JUNE
2018  

30 JUNE
2019  

30 JUNE
2020  

30 JUNE
2021  

30 JUNE
2022  

Net asset value (NAV) per share with revaluation reserve
(BDT)

Net asset value (NAV) per share without revaluation reserve
(BDT)

Dividend Per Share In BDTEarnings Per Share                  In BDT

24.48 

11.74 

45.87 

24.21 

54.21 

40.16 

 -

 5.00

 10.00

 15.00

 20.00

 25.00

- - -- -

Dividend per share (BDT) - General Shareholders

Dividend per share (BDT) - Sponsor Shareholders

20.00 

25.00 25.00 

3.00 

15.00 
17.00 

7.50 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22



Walton Hi-Tech Industries PLC.113Annual Report 2021-22

FINANCIAL PERFORMANCE

Financial Review 2021-2022

The following discussion and analysis should be read in concurrence with the Audited Financial Statements of the 
Company for the year ended on 30 June 2022. The financial statements have been prepared in compliance with the 
requirements of the International Financial Reporting Standards (IFRSs) and the International Accounting Standards 
(IASs) as adopted by the Institute of Chartered Accountants of Bangladesh (ICAB); the Companies Act, 1994; 
Bangladesh Securities and Exchange Ordinance, 1969; Bangladesh Securities and Exchange Rules, 1987; Listing 
Regulations of Dhaka Stock Exchange Limited and Chittagong Stock Exchange PLC, Financial Reporting Act 2015 and 
other relevant local laws as applicable. 

Net revenue increased with growth of 16.77% in the FY2021-2022 over the last year, with net income growth of 
(25.78%). These results demonstrate that Walton has its ability to continue fostering its position as the leading Local 
brand in the Electronics and Electrical Sector in Bangladesh. In financial year 2021-2022 and onwards, the company 
has plans to further increase its dealer numbers and include more institutional entities to capitalize on the 
opportunities available in this growing and competitive sector. 

Export has increased with the growth of 101.29% in the FY2021-2022 over the last year. The Company reported 
growth for FY2021-2022 with increase in sales in all key product categories. In the FY 2021-2022, the Company 
achieved a turnover of Taka 8,168.17 Crore though there were strong forces which acted in the competition and 
impact of 2nd wave of Covid-19. Overall, the country enjoyed macroeconomic stability and relative political stability 
which helped the economic and business environments to facilitate the growth of business and to ensure the ease of 
business. Domestic political calm was seen to have influenced the consumers’ confidence and outlooks positively and 
thus supported healthy growth in competition. With the positive growth momentum, the Company remained among 
the leading appliance corporate in Bangladesh and continued to uphold efforts to strengthen its position and the brand 
image in the consumers‘ durable market. With long business history, considerable trust has been built up in Walton’s 
reliable products and after-sales services. These strengths, combined with competitive prices and extensive 
distribution networks provide very solid foundations for continued future success. Earnings After Tax (EAT) at the end 
of the FY2021-2022 decreased by Taka 422.58 Crore over the previous FY2020-2021 resulting in corresponding 
decrease in Earnings Per Share (EPS) to Taka 40.16 as opposed to Taka 54.21 in the FY2020-2021. The company 
announced 150% cash dividend for sponsors and 250% cash dividend for other shareholders, maintaining its extended 
history of healthy dividend policy. 

The extensive distribution network, advertising as well as promotional campaigns during the whole year helped the 
Company to realize creditable growth. The wide range of product portfolio represented by widely known and well 
accepted “Walton, Marcel, ACC, Zanussi Elettromeccanica (ZEM) and Verdichter (VOE)” brands’ image helps to 
capitalize on the prevailing business opportunities.

Revenue

The company’s revenue in the FY2021-2022 grew by a rate of 16.77% amounting to Taka 1,173.18 Crore over the last 
FY 2020-2021. The company managed to sustain its volume growth in the year in traditional product lines such as 
Freezer, Refrigerators & Compressors which grew by 11.53%, Air Conditioner by 21.77%, Television by 11.44%, 
Electrical Appliances by 62.18% and Home Appliances by 53.62%. As a result, the company was able to realize growth 
in sales. The business environment continued to be competitive throughout the year due to the presence of the 
increasingly strong local large competitors equipped with modern manufacturing facilities. With politically calm 
environment and relatively positive economic stability, the market conditions in general evidently improved over the 
previous year. The Company dealt with enthusiastic consumer buying patterns. During the year, the company 
continued to build upon the success of its factory operations for freezers, refrigerators, panel televisions and air 
conditioners with further substantial increase in output and capacity as planned in 2021. There was no significant 
impact on the company’s revenue by the 2nd wave of Covid-19 impact. Efforts would continue to identify 
opportunities to introduce new products and expand distribution channels further. In addition, the Company continued 
to exert efforts to yield market opportunities not only through the traditional sales promotions but also through digital 
and social media such as SMS promotions, Facebook (fan page) promotions etc.
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Gross Profit 

Gross profit of the company for the year under review reached Taka 2,653.48 Crore compared to Taka 2,643.45 Crore 
in the previous year, an increase of 0.38%. The company’s gross margin percentage decreased from 37.79% to 
32.49% in FY 2021-2022. The gross profit margin has declined drastically by 5.30% due to vulnerable global market 
situation, price hike of material & freight cost as well as currency devaluation of BDT against foreign currencies. 

Gross margin percentage of the Company was impacted by higher mix of high margin product lines, especially the 
significant growth of higher margin products i.e. freezers and refrigerators compared to flat performance of other 
traditional high margin product lines such as televisions, electrical appliances, home appliance and air conditioners. 
These high margin products registered growth despite discounts being offered to flush out slow moving inventories. 
However, there was a stable position in gross margin as a result of the price adjustments and product mix. In addition, 
it was increasingly challenging to protect the product margins in the competitive market conditions that the company 
faced in the period under review. The company was intent in retaining and expanding market share with the aim of 
reaping benefits in the long term.

Operating Expenses 

The Company continued to focus on managing operating expenses which were 11.24% of the revenue in financial year 
2021-2022 and increased from 10.13% of the revenue of FY2020-21. However, in absolute terms, the operating 
expenses rose from Taka 708.91 Crore in FY2020-2021 to Taka 918.45 Crore in the FY2021-2022.

Managing costs in a dynamic business environment is a challenge since the management needs to maintain a balanced 
approach on operational efficiency as well as catering to the growth of business prospects. The Company carefully 
managed costs without sacrificing expansion of the business for future prospects. Operating expenses grew at 29.56% 
over the prior year due to growth of administrative expenses and selling and distribution expenses by 28.12% and 
29.82% respectively. Sales promotional expenses grew over the growth of sales as there was aggressive marketing 
plans for above-the-line (ATL) and below-the-line (BTL) advertising and promotional campaigns in the whole year to 
sustain and expand market shares. In spite of all the challenges, as a percentage of revenues, operating expenses 
increased from 10.13% in FY2020-2021 to 11.24% in FY2021-2022.

Operating Profit 

The company’s operating profit decreased in this year to Taka 1,735.03 Crore against Taka 1,934.53 Crore of the 
FY2020-2021. In terms of percentage, the company achieved 21.24% and 27.66% in the  FY2021-2022 and 
2020-2021 respectively. In respect of managing the operating expenses, the growth of operating expense was 
comparatively higher than the growth of revenue contributed to decline the operating profit margin.

Net Finance Cost 

In FY2021-2022, net finance cost of the company drastically increased by Taka 349.72 Crore over the last year and 
reflected net finance cost at 5.70% of the revenue as opposed to 1.66% of the revenue in the FY2020-2021. The 
main reason behind the increase in net finance costs was significant devaluation of BDT currency against foreign 
currencies specially USD and Euros. As a result, company suffers foreign currency translation losses in making 
repayment to foreign suppliers against imports.   

Income Tax Expense 

In FY 2021-2022, income tax expense was Taka 17.89 Crore as opposed to Taka 141.31 Crore in the FY 2020-2021. 
The current year income tax expenses on ordinary activities of the Company was 0% (zero) due to declaration of 
Walton Hi-Tech Industries PLC. as Private Hi-Tech Park. However, the company is availing 100% tax exemption 
facilities on its profit from business operation for first 7 (seven) years commencing from 27 May 2021 to onwards and 
70% tax exemption facilities for remaining 3 (three) years for the period from 8th to 10th year.

Profit for the Year 

The company reported profit after tax for the FY2021-2022 was Taka 1,216.61 Crore which reflected 25.78% decline 
(in Taka 422.59 Crore) over the last year. This represented unfavorable growth over the last year due to price hike of 
material and freight cost in international market and devaluation of BDT currency against foreign currencies and 
increase of selling and distribution expense due to achieving desired sales considering overall market drivers and forces 
in national economy. 
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Earnings per Share

The company’s Earnings Per Share (EPS) for the year under review rose to Taka 40.16 in FY 2021-2022 compared to 
Taka 54.21 in FY 2020-2021. EPS was decreased due to increase of price hike in materials and freight cost, BDT 
currency devaluation against translation of foreign currencies and increase of selling and distribution expenses. 

Price-to-Earnings Ratio

The Price-to-Earnings (P/E) ratio of the Company as of 30 June 2022 was 27.24 times (DSE Market Price 1,093.9/EPS 
40.16). During the year under review, the company’s share price ranged between Taka 1,050.6 to Taka 1,482.00 and 
the Board of Directors of the Company has recommended cash dividend 250% for general shareholders (Tk. 25.00 
per share of Tk. 10 each) and 150% for sponsor shareholders (Tk. 15.00 per share of Tk. 10 each) totaling to Taka 
457.32 Crore, for the year ended on 30 June 2022 as continued part of the Company’s current dividend policy.

Events after the Reporting Period

The proposed final dividend subsequent to the reporting date has not been accounted for in the financial statements 
as of 30 June 2022.

Return on Equity

Return on equity for the year under review was 12.43% which was in 18.80% in the previous year. Return on equity 
is computed by dividing the profit after tax for the year by dividing the average of total shareholders’ equity as at the 
beginning and the end of each financial year.

Non-Current Assets

Non-current assets of the company increased from Taka 6,625.24 Crore to Taka 7,214.20 Crore, an increase of Taka 
588.96 Crore due to mainly addition of land and land development, building and civil construction costs and plant and 
machineries and other non-current assets.

Current Assets

In FY 2021-2022, current assets of the company increased by 28.18% over the last year and rose to Taka 8,741.48 
Crore compared to Taka 6,819.68 in the FY 2020-2021. The Company’s year-end inventories as on 30 June 2022 
were comparatively increased by 50.01% compared to year ended 30 June 2021 due to upcoming Eid Festival. In 
addition, higher level of trade and other receivables on 30 June 2022 by 27.41% compared to 30 June 2021 also 
caused overall increase of current assets compared to the last year. Increase of trade receivables at the year end 30 
June 2022 compared to the financial year 2020-2021 was mainly due to extended cash conversion period as part of 
the continuing promotions and credit extended to various large institutions in order to boost sales and to keep the 
success high amidst dire competitions.

Total Assets

Total assets of the company increased by 18.67% amounting to Taka 15,955.69 Crore compared to Taka 13,444.93 
Crore in the FY2021-2022. The increase of total assets was mainly caused by increased of higher level of inventories, 
trade and other receivables, property, plant and equipment and other non-current assets. 

Total Equity

The company’s equity increased by Taka 699.43 Crore compared to the last year and stood at Taka 10,138.43 Crore 
at the year end 30 June 2022. Increased in retained earnings after payoff cash dividend over the prior year led the 
increase in total equity.

Non-current Liabilities

Non-current liabilities of the company stood at Taka 330.83 Crore compared to Taka 385.69 Crore in the financial 
year 2020-2021. This is due to payment of long-term loans.

Current Liabilities

The Company’s current liabilities increased by Taka 1,866.19 Crore compared to the FY2020-2021. The current 
liabilities of the company increased mainly due to increase in trade and other payables by 56.72% and short-term loan 
by 78.64%. However, current portion of long-term loan and provisions and accruals decreased by 43.41% and 11.13% 
compared to the FY2020-22021.
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Five Years’ Key Financial Performance Of Walton Hi-tech Industries Plc.

Operating Cash Flow

The Company’s net operating cashflow used in operating activities after meeting costs and expenses, finance costs 

and tax payment were Taka (239.57), compared to cashflow of Taka 966.53 Crore in the prior year. This was 

happened due to increase of inventories and receivables as at 30 June 2022 for Eid Ul Adha which will be impacted 

on subsequent period. Payment to Suppliers and others also increased during the year due to drastic price hike of 

Materials in international market and devaluation of BDT against foreign currencies. Collection from customers has 

been increased but not at the rate higher than the Payment made to the Suppliers. Contrary the company sourced its 

Materials by Short Term Borrowings and hits under Financing Activities.

Investing Cash Flow

Net cash used in investing activities of the Company increased over the prior year by Taka 117.36 Crore. During the 

FY2021-2022, the Company made investments amounting to Taka 761.88 Crore to acquire properties, plants and 

equipment and Taka 15.14 Crore for investment in Securities. However, the Company generated Taka 108.73 Crore 

from Short term investment, Taka 9.59 Crore interest from FDR and STD and Taka 11.14 Crore received from Dividend 

and other investment.

Financing Cash Flow

Net cash used in or generated from financing activities was Taka 748.46 Crore. Received of short-term loans Taka 

1,877.96 Crore which was the main factor of cash inflow over the payment of Dividends, repayment of loans and 

payment of financial expenses and payment of dividend.

Cash and Cash Equivalents

As on 30 June 2022, cash and cash equivalents of the company decreased by Taka 138.24 Crore and stood at Taka 

232.13 Crore compared to Taka 370.38 Crore in the FY 2020-2021. Cash and cash equivalents decreased mainly due 

to decrease of net cash generated from operating activities by Taka 1,206.10 Crore.

Shareholders' Equity or Fund BDT in Crore Growth of Shareholder Equity BDT in Crore

2,427.41 

5,921.69 
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734.48 

3,494.28 

1,376.11 

697.42 

1,443.77 

699.44 
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Total Assets BDT in Crore Non-Current Assets BDT in Crore

5,291.08 

8,236.20 

10,342.81 

11,642.10 

13,444.93 

15,955.69 
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Return on Capital Employed In Percentage Net Current Assets/Liabilities BDT in Crore

19.94%

7.54%

17.46%
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16.57%

12.14%
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Debt to Shareholders' Equity (Times) Interest Coverage Ratio (Times)

6.63 

3.07 

11.38 

4.90 

16.01 

3.74 
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2017
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1.27 

0.49 
0.38 0.37 0.34 

0.48 
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Asset Turnover Ratio (times) Inventory Turnover Ratio (times)

0.74 

0.40 

0.56 

0.37 

0.56 0.56 

1.63 

1.36 

2.38 

1.43 

1.89 1.83 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-222016-17 2017-18 2018-19 2019-20 2020-21 2021-22

Net Operating Cash Flow Per Share BDT in Crore

11.91 

32.53 

1.36 

16.81 

31.96 

(7.91)

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22



Walton Hi-Tech Industries PLC.119Annual Report 2021-22

Vertical Analysis 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 

Statement of Profit or Loss and Other Comprehensive Income 

HORIZONTAL & VERTICAL ANALYSIS

Horizontal and Vertical analysis of Walton Hi-Tech Industries PLC. 

As at and for the year ended on 30 June 

Horizontal Analysis 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 

Statement of Profit or Loss and Other Comprehensive Income  

Total Turnover/ Annual Sales with 
VAT 

20.19% -14.41% 91.61% -18.74% 69.12% 17.19% 

Turnover, Net 20.19% -14.41% 89.44% -20.66% 70.28% 16.77% 

Gross Profit 23.47% -29.43% 161.87% -25.33% 68.85% 0.38% 

Operating Profit before Financial 
Expenses 

24.84% -38.31% 186.82% -34.89% 75.81% -10.31% 

Profit after Net of Finance Cost 18.32% -50.62% 283.86% -42.95% 105.83% -30.20% 

Profit before Tax 19.18% -51.41% 287.32% -43.59% 113.75% -30.67% 

Net profit after Tax 18.19% -52.03% 290.59% -47.21% 125.65% -25.78% 

Earnings before interest, tax, 
depreciation & Amortization 
(EBITDA) 

20.93% -28.86% 140.52% -31.61% 68.91% -7.39% 

Statement of Financial Position  

Authorized capital 0.00% 2900.00% 0.00% 0.00% 0.00% 0.00% 

Paid up Capital 0.00% 2900.00% 0.00% 0.00% 0.98% 0.00% 

Number of Ordinary Shares 
Outstanding 

0.00% 2900.00% 0.00% 0.00% 0.98% 0.00% 

Retained Earnings 43.64% 2.58% 55.61% 16.57% 31.38% 11.88% 

Share Money Deposit 0.00% 0.00% 0.00% 0.00% -100.00% 0.00% 

Revaluation Reserves 0.00% 0.00% -0.09% -0.09% -0.09% -0.09% 

Total Shareholders' Equity 43.39% 143.95% 23.24% 9.56% 18.06% 7.41% 

Total Non-current Liabilities 103.06% 106.01% -29.38% -25.84% -26.53% -14.22% 

Total Current Liabilities 70.43% -44.80% 78.12% 33.62% 15.93% 51.55% 

Total Non-current Assets 63.77% 152.20% 2.61% 6.43% 3.35% 8.89% 

Property, Plant & Equipment 96.77% 194.59% 4.94% 3.71% 4.33% 5.10% 

Total Current Assets 55.48% -20.15% 82.53% 21.12% 30.35% 28.18% 

Total Assets 59.02% 55.66% 25.58% 12.56% 15.49% 18.67% 

Net Current Assets / (Liabilities) 14.71% 79.76% 88.02% 6.37% 51.70% 1.74% 

 

Turnover, Net 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

Gross Profit 35.53% 29.30% 40.50% 38.11% 37.79% 32.49% 

Operating Profit before Financial 
Expenses 

29.91% 21.56% 32.64% 26.79% 27.66% 21.24% 

Profit after Net of Finance Cost 25.59% 14.76% 29.91% 21.51% 26.00% 15.54% 

Profit before Tax 24.57% 13.95% 28.52% 20.28% 25.45% 15.11% 

Net profit after Tax 23.00% 12.89% 26.58% 17.68% 23.43% 14.89% 

Earnings before interest, tax, depreciation 
& Amortization (EBITDA) 

33.58% 27.91% 35.44% 30.54% 30.30% 24.03% 
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Vertical Analysis 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 

 Statement of Financial Position 

Authorized capital 0.38% 7.28% 5.80% 5.15% 4.46% 3.76% 

Paid up Capital 0.19% 3.64% 2.90% 2.58% 2.25% 1.90% 

Number of Ordinary Shares Outstanding 0.02% 0.36% 0.29% 0.26% 0.23% 0.19% 

Retained Earnings 45.69% 30.11% 37.31% 38.64% 43.95% 41.44% 

Share Money Deposit 0.00% 0.00% 0.00% 0.52% 0.00% 0.00% 

Revaluation Reserves 0.00% 38.15% 30.35% 26.94% 23.30% 19.62% 

Total Shareholders' Equity 45.88% 71.90% 70.56% 68.68% 70.20% 63.54% 

Total Non-current Liabilities 9.20% 12.17% 6.84% 4.51% 2.87% 2.07% 

Total Current Liabilities 44.93% 15.93% 22.60% 26.82% 26.93% 34.39% 

Total Non-current Assets 43.99% 71.27% 58.23% 55.06% 49.28% 45.21% 

Property, Plant & Equipment 35.20% 66.61% 55.67% 51.29% 46.33% 41.04% 

Total Current Assets 56.01% 28.73% 41.77% 44.94% 50.72% 54.79% 

Total Assets 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

Net Current Assets / (Liabilities) 11.09% 12.80% 19.17% 18.12% 23.80% 20.40% 

 

Segment Wise Analysis

The company essentially provides similar products and services to customers across the country and its products 
and services likely have the similar risk profile. It operates in a single business and geographic segment and primarily 
engaged in manufacturing and selling Electrical and Electronics products which comprises of Refrigerator, Air 
Conditioner, Television and Home & Electrical Appliances. Apart from this, the company is gradually increasing its 
focus on export market and already entered into South Asia, Europe and North America. 

However, the Company's internal reporting system is guided and reported based on its’ product concentration. The 
Company is currently maintaining its operating segment as Refrigerator & Compressor, Electrical Appliance, 
Television and others (Home Appliances and Air Conditioners) segment considering provision of IFRS 8 "Operating 
Segments". Segment performance of the Company has been reported in the Statement of Profit or Loss and Other 
Comprehensive Income. However, detail operating segment as declared and maintained by the company is as 
follows:

 

 Freezer & 
Refrigerator 

 Electrical 
Appliance 

 Television 
 Others (HAP & 

WAC) 
 Total 

 Freezer & 
Refrigerator 

 Electrical 
Appliance 

 Television 
 Others 
(HAP & 
WAC) 

 Total 
 Freezer & 

Refrigerator 
 Electrical 
Appliance 

 
Television 

 Others 
(HAP & 
WAC) 

 Total 

a) Operating Result

Net Revenue 5,814.59    664.56   806.69    882.33           8,168.17     5,216.50    407.27   726.37     644.86      6,994.99    598.09      257.29     80.32    237.47     1,173.18    

Depreciation 139.47       14.13      16.97       18.80             189.37       126.95       10.96     14.36       15.34        167.62       12.52        3.16         2.61      3.46        21.75       

Amortisation 0.31          0.02      0.06        0.01              0.39          1.08          0.01       0.05        0.01         1.15           (0.77)         0.01         0.00      0.00        (0.76)        

Operating profit 1,491.52     74.18      72.41       96.92            1,735.03     1,698.74    50.80     91.24       93.75        1,934.53    (207.22)     23.37       (18.83)    3.18         (199.50)     

b) Total Assets 7,756.51    798.91    1,236.18   6,164.10         15,955.69   6,520.06   648.72   1,115.01   5,161.14    13,444.93   1,236.45    150.18      121.17    1,002.96   2,510.76   

c) Total Liability 4,052.19    369.63   345.41     1,050.03        5,817.26     2,824.21    250.56   488.89    442.28      4,005.94    1,227.98    119.07      (143.48)  607.75     1,811.32    

2021-2022

Operating Unit

2020-2021  Change in 2021-2022 vs 2020-2021

BDT in Crore
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Segment wise Net Revenue BDT in Crore

Extract of the segment wise analysis is as follows

5,814.59 

5,216.50 

 2021-2022  2020-2021

Freezer & Refrigerator 

806.69 

726.37 

 2021-2022  2020-2021

Television 

664.56 

407.27 

 2021-2022  2020-2021

Electrical Appliance 

882.33 

644.86 

 2021-2022  2020-2021

Others (HAP & WAC) 

Segment wise Operating Profit BDT in Crore

 

 

72.41 

91.24 

 2021-2022  2020-2021

96.92 

93.75 

 2021-2022  2020-2021

Television Others (HAP & WAC)

1,491.52 

1,698.74 

 2021-2022  2020-2021

74.18 

50.80 

 2021-2022  2020-2021

Freezer & Refrigerator 
Electrical Appliance 
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Segment wise Total Assets BDT in Crore

Segment wise Total Liability BDT in Crore

Freezer & Refrigerator 

Television 

Electrical Appliance 

Others (HAP & WAC) 

Freezer & Refrigerator 

Television 

Electrical Appliance 

Others (HAP & WAC) 

7,756.51 

6,520.06 

 2021-2022  2020-2021

798.91 

648.72 

 2021-2022  2020-2021

1,236.18 

1,115.01 

 2021-2022  2020-2021

6,164.10 

5,161.14 

 2021-2022  2020-2021

4,052.19 

2,824.21 

 2021-2022  2020-2021

369.63 

250.56 

 2021-2022  2020-2021

345.41 

488.89 

 2021-2022  2020-2021

1,050.03 

442.28 

 2021-2022  2020-2021
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VALUE ADDED STATEMENT AND DISTRIBUTION (VAS)

* BDT in Crore 

Particulars 
2021-2022 2020-2021 

% 
Amount in Taka % Amount in Taka      

Gross Turnover with VAT 8,433.68  7,196.49  

Finance Income  7.98   8.43  

Other Income/ (Expense)  27.06   51.15  
 8,468.71  7,256.07  
     

Less: Cost of Materials and Others  4,447.90   3,471.51  

Less: Cost of Services and Operations  660.02   561.92  
  5,170.92   4,033.43  

Value added  3,360.79  100% 3,222.64 100% 
 

Distribution of Value Added 

* BDT in Crore 

To Employee Benefits  781.79  23% 595.02 18% 

To Government  695.69  21% 695.08 22% 

To Bank and Other Lenders  473.83  14% 124.57 4% 

To Shareholders' Dividend  517.32  15% 230.86 7% 

- Depreciation  192.86  6% 168.77 5% 

- Retained Earnings  699.29  21% 1,408.35 44% 

Total 3,360.79 100% 3,222.64 100% 

 

Distribution of value added - 2022 Distribution of value added - 2021

Retained
Earnings..

Retained
Earnings

44%
Depreciation

6%

Depreciation
5%

To Shareholders’
Dividend

15%

To Shareholders’
Dividend

7%

To Bank and Other Lenders
14%

To Bank and Other
Lenders

4%

To Government
21%

To Government
22%

To Employee
Benefits

23%

To Employee
Benefits

18%
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 2020-21  2021-22

STATEMENT OF ECONOMIC VALUE ADDED (EVA)

Economic Value Added (EVA) is an alternative measure for calculating the value created during the financial year by 
the Company. It is based on the assumption that reliability of value creation should be based on economic principles 
rather than accounting principles and conventions. It has been calculated based on the Capital Employed after 
deducting cost of capital from its operating profit (adjusted for taxes on a cash basis). The EVA calculation formula is 
as follows:

1. Net Operating Profit after tax is calculated after making adjustment of finance cost, tax shield on finance cost  
 and contribution to WPPF with Operating profit as reported in the "Statement of Profit or Loss and Other   
 Comprehensive Income";

2. Capital employed is calculated considering the shareholders' equity and interest bearing debt (both long term &  
 short term loans) net of free cash available at the end of the year;

3. Weighted average cost of capital is calculated based on the opening balance of capital employed; and

4. Shareholders' equity comprises of Share capital, Share premium, Retained earnings, Share money deposit and  
 revaluation reserves.

BDT in Crore 
 FY 2021-2022 FY 2020-2021 
   

Net Operating Profit After Tax 1,661.94 1,722.55 

   
Capital Employed 14,535.92 11,903.16 
WACC % 6.41% 3.35% 
Weighted average cost of Capital (WACC) 931.15 398.34 

   
-  730.79 1,324.21 

 

Assumptions:

Economic Value Added (EVA)=(NOPAT WACC)

730.79

1,324.21
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SHARE PERFORMANCE

Stock Market Performance

Walton Hi-Tech Industries PLC. has been listed at both Dhaka Stock Exchange (DSE) and Chittagong Stock Exchange 
(CSE) on 14 September 2020. Walton’s market information snapshot is given below:

Particulars  DSE CSE 

Trading Code WALTONHIL WALTONHIL 

Sector  Engineering Eng. & Electrical 

Scrip Code  13248 16041 

Stock Listing Date September 14,2020 September 14,2020 

First Trading Date September 23,2020 September 23,2020 

Electronic Share Yes Yes 
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Particulars 30 June 2022 30 June 2021 
Market capitalization – DSE (BDT million) 331,373.31 405,923.98 
Market capitalization – CSE (BDT million)  327,768.47   406,226.91  
EPS (BDT) 40.16 54.21 
Payout ratio (%) 37.59% 31.56% 
Share price – DSE (BDT)  1,093.90  1340 
Share price – CSE (BDT)  1,082.00  1341 
Weighted average number of shares outstanding 302,928,343 302,928,343 
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Corporate governance is the system of rules, regulations, practices and processes by which the company is directed, 
operated, monitored, controlled and reviewed as part of the stakeholders’ interest. Corporate governance involves 
balancing the interests of the company's stakeholders such as financiers, shareholders, debenture holders, sponsors, 
management, suppliers, consumers, lenders, borrowers, creditors, debtors, political activists, pressure groups, free 
riders, CSR, government and the local community. Our corporate governance also provides the framework for 
attaining the company's objectives. It contains practical action plans, risk assessment, monitoring and internal 
control and compliance for performance measurement and smooth functioning of corporate disclosure.

Our Governance Structure and Value Enhancement Strategies

External Framework

RJSC, BSEC, NBR (Tax & VAT)
Customs, CCI&E, Bangladesh Bank,

BIDA and Other Regulators

Shareholders

Annual Gereral Meeting

Statutory Auditor Regulators

Audit Committee

Internal Audit
and Compliance

Board of Directors

NRC Committee

Managing Director & CEO

ManCom

Risk Management
Committee

CSR Committee

Internal Framework

Articles of Association, Board & Board
Committees Charter/Directives, MD

Instructions, Code of Conduct and Values

Walton Hi-Tech Industries PLC.127Annual Report 2021-22



Walton Hi-Tech Industries PLC. Annual Report 2021-22128

Brief Description of Corporate Governance Functions

• Shareholders

Shareholders give final approval on regulation specified matters in the Annual General Meeting (AGM) or 
Extraordinary General Meeting (EGM) which are also documented ordinary/special resolutions.

• The Board of Directors

The Board of Directors are the key players and responsible for overall operation of the company. They plan and 
strategize goals and objectives and to put mechanisms in place to monitor the progress. They are responsible to 
protect the interest of the shareholders.

• Statutory Auditor

External Auditors perform their audit work and provides independent opinion on the financial statements of the 
company according to the applicable accounting and auditing standards and certificate on compliance of the 
Corporate Governance Code.

• Audit Committee

Audit Committee is responsible for oversight the financial reporting process, selection of the independent auditor 
and receipt of audit results of both internal and external.

• Nomination and Remuneration Committee (NRC)

The primary function of the Nomination and Remuneration Committee is to assist the Board of Directors in fulfilling 
its governance and supervisory responsibilities relating to human resource management and compensation.

• Risk Management Committee

The Risk Management Committee is an independent committee of the Board and responsible to oversee the risk 
management policies and practices of the company's operations and associated risks thereof.

• CSR Committee

CSR Committee of Walton ensures commitment of the entity to its society. CSR Committee performs its prescribed 
duties and assists the management in fulfilling social obligations and implementing good governance as part of the 
entity.

• Marketing Management Committee (MMC)

Marketing Management Committee (MMC) of Walton oversees marketing activities of the entity and advise to 
those charged with the governance with a view to ensure maximum interest of the company.

• Managing Director & CEO

The Managing Director & CEO is in overall charge of the running of the company. His prime responsibility is to 
direct and control the company’s operations and to give strategic guidance and direction to the board to ensure 
that the company achieves its mission and objectives.

• Management Committee

Management Committee (ManCom) makes decisions about how the company runs. Each management committee 
member has a number of key responsibilities for the effective running of the company. ManCom directly assists 
the Managing Director & CEO in operational & strategic areas to run the company.

• Internal Audit and Compliance

Internal Audit and Compliance is an independent, objective assurance and consulting activity designed Department 
evaluates the effectiveness of the company's internal controls, corporate governance, and accounting processes 
and overall compliances. Internal audit provides a value-added service to the management and board of directors 
where flaws in a process are caught and corrected prior to external audits.

• Regulators

Various regulatory bodies are directly involved with our day-to-day operation having direct interest. They impose 
sort of rules & regulations on our business operations and business strategies. Walton is committed to be fully 
compliant of the applicable rules & regulations.
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Other Committees and Activities for Good Governance

Apart from the said committees, top officials and other committees or departmental positions form various 
committees for day-to-day operation and other operational issues as and when required. Major features of such 
committees are like:

• The committee is formed for a specific purpose and after fulfilling the respective purpose, its validity will be lost 
automatically;

• The committee is formed by high official and sometimes by the Board;

• Usually, the committee is formed to pursue a specific job or investigation activity; and

• The committee will not do anything contrary to the company’s policy, norms, culture and values. Findings of the 
committee will assist the officials or the management in decision making process.  

External Framework of Our Corporate Governance

Walton Hi-Tech Industries PLC. has adopted all applicable laws, policies, rules and regulations in our Corporate 
Governance System and maintains a zero-tolerance policy in compliance. A list of such external regulations/policies 
are outlined below:

• Notification on Corporate Governance Code, Issued by Bangladesh Securities and Exchange Commission;

• The Companies Act, 1994 (amendment in 2020);

• Bangladesh Labour Act, 2006 (amendment in 2018);

• Listing regulations of Dhaka Stock Exchange Limited and Chittagong Stock Exchange PLC.;

• Other related laws & regulations of the country;

• The Memorandum and Articles of Association of the Company;

• Our code of conducts, business ethics, values and culture;

• Internal policies and procedures;

• Delegation of authority of the company and official notice or management decision as time-to-time taken; and

• Local & global best practices

Additionally, we have engaged experienced professionals in positions of Company Secretary, Chief Financial Officer 
and Head of Internal Audit & Compliance who play vital roles in our Corporate Governance System.

Governance on Money Laundering & Anti-Corruption

As part of ethical business standards, Walton Hi-Tech Industries PLC. maintains high ethical standards in its operation 
& business dealing. It doesn’t conduct any such activity which may fall under money laundering and corruption 
within any provision of the applicable laws and regulations. The company implemented its internal control system 
properly to detect & protect such issues.

Internal Policies and Implications

We have various Board prescribed policies & procedures in practice for internal control and good corporate 
governance across. Illustration of some of our policies as approved by the Board are namely:

• Whistle Blower Policy;

• Policy on Induction of Directors and Professional Development;

• Board’s Performance Evaluation Policy;

• Employees’ Participation in Management Policy;

• Dividend Distribution Policy;

• Child and Adolescent Labour Policy;

• Accounting Policies;

• Risk Management Policy;

• Policy on Corporate Social Responsibility (CSR); and

• Policy of Supply Chain Management.
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Parameters of Board’s Performance Evaluation

Performance Assessment Process

Internal Control & Risk Management
Financial and other Control
Risk Management & Internal Control
Whistle Blower Approach
Related Party Transactions

Governance
Direction: Business Strategy Governance
Monitoring: Policies, Systems and Strategy
Implementation
Supporting and Advisory Role

Board Composition & Structure
Board and Committee Composition
Diversity In term of gender, expertise, skills,
knowledge and independent implementation
Board Process and Meeting

Dynamic & Process
Committed and Engaged
Information availability
Interactions & Communication with CBO and
Senior Executives
Board Agenda
Chairperson's Role

Parameters
of Board’s

Performance
Evaluation

Operational
Engagement

Deal with
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Roles & Responsibilities
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Our Outlook

We give high priority to our Corporate Governance. It creates and enhances the long-term sustainable value for our 
stakeholders like regulators, employees, customers, vendors, investors, and the society at large, through ethical 
business practice. Effective corporate governance constitutes strong a foundation on which successful commercial 
enterprises are built. Walton implemented an effective corporate governance by enduring strong leadership and 
systematic corporate practices in line with the company’s code of conduct, culture and ethos.

We are very transparent and fair in our operational activities. Improvement in our corporate governance practice is 
our continuous process and we always strive to fit the global standards & practices. We consider following issues 
with due care in this regard:

• We consider shareholders’ interest as our inherent responsibility;

• Disclose timely, adequate and accurate information regarding our financials and, performance, as well as the  
  leadership and governance of the Company;

• We maintain zero tolerance in case of any compliance issue;

• We did align our operational practices, policies & procedures with applicable laws, rules and regulations;

• Restricted our governance system and implemented proper internal controlling throughout the operation; and

• Fully compliant with the regulatory reporting & disclosure issues. 

In line with our Vision, Walton Hi-Tech Industries PLC. aspires to be a bold leader among top 5 global brands. The 
company expects to realize its Vision by taking such actions, as may be necessary, to achieve its goals and be 
globally recognized. Walton is in compliance with the applicable rules & regulations of the land with regard to 
corporate governance. To further strengthen our Company’s corporate governance outlook, the company is taking 
various initiatives including training & workshop programs for people awareness and adopting global practices in its 
internal control & business strategic areas.

Code of Conduct

Walton maintains fair, transparent, and ethical governance practices. It has a prescribed Code of Conduct by the 
Board of Directors which is also available on the website of the Company https://waltonplc.com. The Company has 
received confirmations from the EDs as well as Senior Management Personnel regarding compliance of the Code 
during the year under review.

Governance Compliance Requirements and Our Compliance Status

Being a listed company, Walton Hi-Tech Industries PLC. is highly compliant with the requirements of the revised 
Corporate Governance Code (CGC) issued by Bangladesh Securities and Exchange Commission (BSEC), as per 
notification No. BSEC/CMRRCD/2006-158/207/Admin/80, dated: June 03, 2018, and notification No. 
BSEC/CMRRCD/2006-158/208/ Admin/81, dated: June 20, 2018, on financial reporting and disclosure issued by 
BSEC. According to these notifications, the Company is required to provide a statement in its Annual Report that the 
BSEC Corporate Governance Code has been complied with in all aspects.

Walton Hi-Tech Industries PLC. adopted best corporate governance practices across all functions of the Company 
and also has disclosed the compliance status in this report as per regulatory requirement. Furthermore, we took 
following initiatives as part of our compliance:

Corporate Governance Statement 2021-22

• The positions of Managing Director and Chairman held by separate person;

• The proportion of Independent Directors (1/5 of total Directors) has been complied;

• The Independent Roles of the Directors and Chairman’s Roles are separated;

• Distinct Roles of the CS, CFO and Head of Internal Audit & Compliance; and

• Distinct Sub-Committee of the Board. 
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A certificate on compliance with the CGC certified by Professional Chartered Accountants in practice has been 
enclosed in this Annual Report 2022. Besides the mandatory compliance, our Company also voluntarily complies 
with local and international government standards of professional bodies, such as Corporate Governance Checklist 
of Institute of Chartered Accountants of Bangladesh, Institute of Chartered Secretaries of Bangladesh, Institute of 
Cost and Management Accountants of Bangladesh, and global best practices

Board of Directors

The Board of Directors ('the Board') is at the core of our corporate governance practice. The Board oversees and 
ensures that the Management serves at their best and protects stakeholders’ interests. We have an active, 
well-informed, and independent Board to ensure the highest standards of corporate governance. Detailed profile of 
our Directors has been given in our ‘Profile of the Directors’ section in this report and is also available on our website 
https://waltonplc.com.

Board Practices

The Board is ultimately responsible to the Company’s shareholders. The Board runs the business and guides the 
management to meet business objectives and establish an internal control system for transparency and value 
sustenance. The composition of our Board fully complies with the BSEC Corporate Governance (CG) Code, Listing 
Regulations, and codes of best practices.

Independent Directors in the Board

Our Board is comprised of four (04) Independent Directors out of thirteen (13) members which are complied 1/5 
proportion as per BSEC guideline of corporate code of governance. As per the requirement of the BSEC guideline of 
the Corporate Governance Code, the Board of Directors includes Independent Directors are highly knowledgeable 
persons including accounts & financial arenas.

Expertise and Experience of the Independent Directors:

The Independent Directors of the Board have adequate expertise and experience including finance and accounting areas.

Selection of New Directors and Board Membership Criteria/Policy

The Nomination and Remuneration Committee (‘NRC’) formulates and recommends to the Board the appropriate 
qualifications, positive attributes, characteristics, skills and experience required for the Board as a whole and its 
individual members, considering the diverse backgrounds and experience in business, government, education and 
public service.

Appointment & reappointment of MD/Directors

As per Article 132 of the Articles of Association of the Company, one third of Directors for the time being or if their 
numbers are not three or a multiple of three, then the number nearest one third, shall retire from office. Article 133 
of the Articles of Associations of the Company, a retiring Director shall be eligible for re-election. At the 16th Annual 
General Meeting, the following 04 (four) Directors will retire and being eligible to offer themselves for 
re-appointment. 

1. S M Shamsul Alam - Vice Chairman

2. S M Ashraful Alam - Director

3. Tahmina Afrose Tanna - Director

4. Raisa Sigma Hima – Director

Brief Resume of the Directors including their expertise and Directorship/Membership with other 
Companies/Committees are provided under “Corporate Overview” (‘Board of Directors’ and ‘Board of Directors’ 
Profile’) of this Annual Report 2021-22 (Page No. 40 & 53).

Finance & Accounts

MarketingEconomics

University Professor Senior Professional

Business Leader

Independent
Directors’

Expertise and
Experience
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Appointment of Independent Directors
Besides, as per the Corporate Governance Code -2018 of Bangladesh Securities and Exchange Commission (BSEC) 
and the recommendation of the Nomination and Remuneration Committee (NRC), the Board of Directors 
recommended to re-appoint Dr. Ahsan H. Mansur and Mr. S. A. Mallick as Independent Directors of the company 
vide its meeting dated: 27 October 2021 and 8 August 2022 respectively subject to the final approval of the 
shareholders in the forthcoming 16th Annual General Meeting.

Appointment and Re-appointment Criteria
The appointment of the Board of Directors of Walton Hi-Tech Industries PLC. is approved by the Shareholders at the 
Annual General Meeting (AGM). Independent Directors are appointed by the Board and approved by the Shareholders 
at the AGM.

i. If the office of a director is vacated for a period exceeding 90 (ninety) days, other Directors will proceed for 
appointment or take over his position as per applicable provision of the Laws & Regulations;

ii. The tenure of office of an Independent Director shall be for a period of 3 (three) years, which may be extended 
for 1 (one) tenure only;

iii. Provided that a former Independent Director may be considered for reappointment for another tenure after a     
time gap of one tenure, i.e., three years from his or her completion of consecutive two tenures [i.e. six years]; 
and

iv. Provided further that the Independent Director shall not be subject to retirement by rotation as per the 
Companies Act, 1994.

Following criteria should be fulfilled to be an Independent Director of Walton Hi-Tech Industries PLC.:

• Who either does not hold any share of the company or holds less than one percent (1%) shares of the total 
paid-up shares of the company;

• Who is not a sponsor of the company or is not connected with the company’s any sponsor or Director or 
nominated Director or Shareholder of the company or any of its associates, sister concerns, subsidiaries and 
parents or holding entities who holds one percent (1%) or more shares of the total paid-up shares of the 
company on the basis of family relationship and his or her family members also shall not hold above mentioned 
shares in the company.

• Provided that spouse, son, daughter, father, mother, brother, sister, son-in-law and daughter-in-law shall be 
considered as family members;

• Who has not been an executive of the company in immediately preceding 2 (two) financial years;

• Who does not have any other relationship, whether pecuniary or otherwise, with the company or its subsidiary 
or associated companies;

• Who is not a member or TREC (Trading Right Entitlement Certificate) holder, Director or officer of any Stock 
Exchange;

• Who is not a Shareholder, Director excepting an Independent Director or officer of any member or TREC holder 
of stock exchange or an intermediary of the capital market;

• Who is not a partner or an executive or was not a partner or an executive during the preceding 3 (three) years 
of the concerned company’s statutory audit firm or audit firm engaged in internal audit services or audit firm 
conducting special audit or professional certifying compliance of BSEC Corporate Governance Code;

• Who is not an Independent Director in more than 5 (five) listed companies;

• Who has not been convicted by a court of competent jurisdiction as a defaulter in payment of any loan or any 
advance to a bank or a Non-Bank Financial Institution (NBFI); and

• Who has not been convicted for a criminal offence involving moral turpitude.

Terms & Conditions for Appointment of the Independent Directors:

• The appointment is for a term of 03 (three) years commencing from the date of appointment and ending 
(‘Termination Date’) in the Annual General Meeting of the company following the date of appointment and shall not 
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   be liable to retirement by rotation. Unless the appointment is renewed on or prior to the Termination Date, the 
appointment shall come to an end on the Termination Date. The appointment is as per the company’s Articles of 
Association;

• Notwithstanding the other provisions of the terms and conditions of the appointment of the Independent 
Director, the appointment may be terminated with or without cause at any time by the Company with 
immediate effect, in accordance with the Companies Act, 1994 and Rule & Regulations made thereunder and 
the company’s Articles of Association or, as applicable, or upon the resignation of the Independent Director, or 
the Board of Directors (excluding the concerned Independent Director) is of opinion that the continued 
appointment is not in the interest of the company. Upon such termination or resignation of the appointment for 
any reason, the Independent Director shall not be entitled to any damages for loss of office and no fee will be 
payable in respect of any unexpired portion of the term of the appointment or any damages whatsoever. Upon 
such termination or resignation, the Independent Director will have to undertake to sign all appropriate 
paperwork that the company may require;

• During the term of the appointment, the Independent Director may be asked to serve on one or more of the 
Board Committees including Audit Committee, Nomination and Remuneration Committee, Risk Management 
Committee, Corporate Social Responsibility Committee or such Committee of the Board of the Directors from 
time to time and copies of the terms of Reference for each of those committees will be provided to him; and

• If circumstances change, and the Independent Director believes that his independence may be in doubt, he 
should discuss this with the Chairman of the company as soon as possible.

Qualification of Independent Directors
Independent Directors of Walton Hi-Tech Industries PLC. shall be a knowledgeable individual with integrity who are 
able to ensure compliance with financial laws, regulatory requirements and corporate laws and can make meaningful 
contribution to the business. He/She also has all required qualification as mentioned under section 1(3) of Corporate 
Governance Code as issued by BSEC.

Executive and Non-Executive Directors
Except the Managing Director & CEO, all other Directors are Non-Executive Directors of the Board. All Directors are 
fully aligned with the Code of Conduct of Walton Hi-Tech Industries PLC. and perform ethical business in all 
respects. Their activities to the Board imply activities fully complied with all the applicable laws and regulations of 
the land.

Information Applied to the Board
Board of Directors need access to relevant information in an efficient and timely manner. Company Secretary plays 
a crucial role in identifying and managing overall information resources for the directors besides AGM process. 
Following illustrations are given in relation to the information applied to the board:

• Information as per the Articles of Association like-

- Information regarding payment of any costs, charges and expenses preliminary and incidental to the 
promotion, formation, establishment and registration of the company;

-  Information regarding procurement or otherwise acquired for the company, any property, rights or privileges 
which the company is authorized to acquire in such price and generally on such terms and conditions as they 
think fit;

-  Information regarding payment for any property, rights or privileges acquired by or services rendered to the 
company either wholly or partially in cash or in shares, bonds, debentures or other securities of the 
company, any such shares may be issued either as fully paid up thereon and may be agreed;

- Information regarding securing the fulfillment of any contracts, agreement or engagements entered into by 
the company, mortgage or changes of all or any of the property of the company and its unpaid capital for 
the time being or in such other manner; and

-  Information regarding the appointment of any person or persons to accept and hold in trust for the company 
any property belonging to the company.

• The risk-management issues of providing directors access to information for decision making.
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• Utilizing customized information and delivering it specifically according to the needs of individual Directors.

• Any other information regarding business activities and internal & external compliance issues etc.

Key Board Qualifications and Expertise
The Members of the Board are committed to ensuring that the Board is in compliance with the highest standards of 
corporate governance. Key skills, expertise, competencies and attributes of the Board are summarized below:

Training and Induction of Directors (including Independent Directors)
As part of general practice of Walton, all new Directors (including Independent Directors) are inducted to the Board 
with a formal orientation. The Directors are encouraged to visit our plant and interact with the members of Senior 
Management as part of their induction program. The Senior Management makes presentations giving an overview 
of the company’s strategy, operations, products, markets, Board constitution and guidelines, matters reserved for 
the Board and our major risks and risk management strategy. This enables the Directors to get a thorough 
understanding of the company, its people, values and culture which facilitate their active participation in overseeing 
the performance of the Management.

Once a new member is inducted in the Board, he/she is provided with adequate training programs as part of his 
induction. Members from the Senior Management provide them with an overview of the company’s operations and 
acquaint his/her with various related matters like company’s values, culture, commitment, organization’s structure 
(organogram), and key areas of operations of the Board.

Composition of our Board
Our Board Members are from diverse disciplines and backgrounds. Independent Directors are from specialized 
sections like education, high officials, professionals etc. with experience. Details of our Board composition has been 
given under “Corporate Overview” (‘Board of Directors’ and ‘Board of Directors’ Profile’) of this Annual Report 
2021-22 (Page No. 36-53). 

Operational
Skills Leadership

Financial
Expertise

Compliance
Knowledge

Governance
IT

Knowledge

The Board
of Directors

Nature of Directorship (2021-22) Age (2021-22)

92%
Non-Executive

8%
Executive

Gender (2021-22)

15%
Female

85%
Male

38% From 61
Years Above 31% Between

25-40 Years

23% Between
51-60 Years

8% Between
41-50 Years
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Roles and Responsibilities of the Board
Board members are key responsible for steering the organization towards business sustainability, financial 
performance and meeting up stakeholders’ interests. Roles and responsibilities of the Board of Directors are given 
below:

• Roles and Responsibilities of the Board Chairman

The primary role of the board Chair is to lead and guide the rest of the board members. He also serves as the 
direct liaison between the board and management. The Chair needs to stay in the loop of all board activities. He 
maintains relationships with the Board Directors, the MD, Senior Executives, the Company Secretary and 
committees in order to lead business operations effectively. He performs duties as required by BSEC’s notifications 
on the Codes of Corporate Governance and other relevant rules and regulations.

• Independency of Chairman, MD & CEO and Other Non-Executive Directors

The Board is comprised of having different individuals in the position of Chairman and Managing Director & CEO. 
The Chairman is a Non-Executive Director of the Board and the Managing Director & CEO is an ex-officio of the 
company. All other Non-Executive Directors are also functioning independently.

• Roles and Responsibilities of the Other Board Directors

The main roles of Directors are to perform the duties of strategic planning and oversight of the company 
operation. WHIPLC these terms are used often, it’s important not to diminish these duties, as they are the 
backbone of successful business planning.

Prime Responsibilities:

- Review long-term strategies and set our implementation guidance;

- Review the assessed risks of the Company and approve mitigation strategies and related decisions thereof; and

- Play a leadership role for overall business operation and link with the company’s vision, mission and objective.

Other Responsibilities:

- Business expansion, acquisition, disposal or closure, etc.;

- Decision on capital investment and purchase or disposal of tangible assets;

- Loan and other major operational decisions;

- Appointment of top management and expatriate officials; and

- Any other operational matters as think fit.

Roles & Responsibilities of the Board in a summarized format

General 
Responsibilities 

Strategical 
Engagement Governance Others 

• Oversee opera�on
and investment
decision  

• Appointment of high 
officials or expatriate

• Restructuring,
acquisi�on, disposal
issues 

• Regulatory or
compliance issues

• Policies & strategies 
se�ng

• Top Management
involvement & HR
planning  

• Succession planning

• Risk management
& internal control  

• Compliance of
regulatory
requirements  

• Code of Conduct
and ethical
business conduct  

• Integrity,
transparency &
accountability  

• Directors’
appointment, and

• Various opera�on
ma�ers. 
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Major Activities of the Board during 2021-22

The following table illustrates the breakdown of the significant matters considered by the Board in 2021-2022, in 
addition to the regular business agenda:

• Review and approval of the Status Report on Utilization of Public Offering proceeds.

• Authentication of Financial Statements and Annual Report 2020-2021;

• Declaration of Dividend for the year 2020-2021;

• Approval of the Directors’ Report, Audit Committee Report and NRC Report;

• Recommendation for appointment of statutory and corporate governance compliance 
auditors along with their fees;

• Approval of agendas for 15th Annual General Meeting;

• Appointment of Independent Scrutinizer and Independent Service Provider;

• Approval of related party transection for placing in the Annual General Meeting;

• Approval on replacement of the word “Limited” with “PLC.” in the name of the 
Company and recommendation to place the issue in the Annual General Meeting;

• Consider Q1 Financial Statements 2021-2022;

• Approval on acquisition of Land by the Company at Plot No.: 1088, Block No.: I, 
Bashundhara, Vatara, Dhaka-1229;

• Approval on the opening of a BO Account with IDLC Securities Limited for investment 
in securities.

• Consider Q2 Financial Statements 2021-2022;

• To accept 8 Years Foreign Currency Senior Secured Term Facility of EURO 20 Million 
@ 3.20 p.a. + EURIBOR or Fixed (1st Loan) from OESTERREICHISCHE 
ENTWICKLUNGSBANK AG ("OeEB"), a financial institution of Austria;

• To accept Letter of Interest (LOI) of 8 Years Foreign Currency Senior Secured Term 
Facility of EURO 30 Million @ 3.00% p. a. (4th Loan) from DEG – Deutsche 
Investitions und Entwicklungsgesellschaft mbH, a financial institution of Germany.

• Lenders’ requirements for meeting the Covenants of other entities under common 
ownership.

• Approval on signing of an agreement for buying of fully automated Inverter and 
Non-Inverter compatible compressor line from Wanbao ACC Mel Italia with Brands 
and Intellectual Property.

• To review and approve the 3rd Quarter Un-audited Financial Statement (Q3) for the 
period ended 31 March 2022.

• Proposal for opening a subsidiary office in UAE instead of Branch Office.

• Proposal for obtaining of self Clearing & Forwarding (C&F) License in the name of 
Walton Hi-Tech Industries PLC.  

•Procurement of Land at factory premises of Walton Hi-Tech Industries PLC. Chandra, 
Kaliakair, Gazipur.

• Discussion on frequency of Board and Audit Committee Meeting.

• Consider Q1 Financial Statements 2021-2022;

• Discussion on the declaration as Private Hi-Tech Park and Exemption of Tax of 
Walton Hi-Tech Industries PLC.;

• Recommendation for the increase of seating fees of Board members  and other 
related committees members;

• Recommendation on re-appointment of Dr. Ahsan H. Mansur as Independent Director;

Q1
(July 21-September 21)

Q2
(October 21-December 21) 

Q3
(January 22-March 22) 

Q4
(April 22-June 22)

Quarter Key Activities
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Focused Areas of the Board during 2021-22

• Financial Performance

- Budget for the year 2021-22;

- The financial impact of COVID-19 and take necessary initiatives;

- Succession planning;

- Capital allocation and preservation; and

- Proposed dividend payments.

• Regulatory and Governance

- Regulatory Compliance;

- Corporate Governance, Risk & Capital Management process;

- Board Composition; and

- Compliance with the requirements of BSEC, DSE & CSE.

• Strategy

- Succession plans;

- Transformation in COVID-19 pandemic;

- Approval of policies & procedures;

- Separation of Board from the Management; and

- Formulate strategies to strengthen our presence in the global market.

• Risks and its’ Management

- Impact of cyber security;

- Operational Risk;

- Supplier risk, especially during the pandemic;

- Industry Risk and mitigation plan;

- Governance standards to mitigate/control risk; and

- Potential Changes in Global and National Policies.

• Stakeholder Engagement

- Engagement with regulatory authorities;

- Ethics management;

- Stakeholder Feedback on material matters; and

- Assistance to stakeholders during COVID-19.

Managing Director & CEO

Walton appointed Mr. Golam Murshed, as Managing Director & CEO, who is an entrepreneurial oracle and visionary 
young business leader and has been serving Walton in various important positions for over a decade. He is most 
commended for the modernization of production and aggressive marketing strategies. 

The entrepreneurial and concretely focused Managing Director & CEO was formerly the Additional Managing Director 
& Chief Executive, with 10 years of leading industry expertise in operating an industry leader in the domestic and 
international marketplace. He is lauded as the facilitator and builder of world-class technology management and 
product development teams with a specialty in both small-scaled and scaled growth stages.

Major Responsibilities of the Managing Director & CEO

• The Managing Director & CEO shall certify to the Board that they have reviewed financial statements for the year 
  and that to the best of their knowledge and belief:

- These statements do not contain any materially untrue statement or omit any material fact or contain state
  ments that might be misleading; and 
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- These statements together present a true and fair view of the company’s affairs and are in compliance  
    with existing accounting standards and applicable laws. 

•  The Managing Director & CEO shall also certify that there are, to the best of knowledge and belief, no  
transactions entered into by the company during the year which are fraudulent, illegal or in violation of the  
code of conduct for the company’s Board or its members;

• The certification of the MD & CEO (as well as CFO) shall be disclosed in the Annual Report;

• The Managing Director & CEO is responsible for developing and executing of the company's business strategies in 

  order to attain goals;

• He is responsible to provide strategic advice to the board and Chairman;

•  He is responsible for daily business operation and implementing company’s short-term and long-term plans;

• The Managing Director & CEO acts as a direct liaison between the Board and the Management of the company,   

   and communicates to the Board on behalf of the Management; and 

• The Managing Director & CEO also communicates on behalf of the Company to the employees, Government 

   authorities and other stakeholders including shareholders, BSEC & regulatory bodies.

Non-Executive Director

Except only the Managing Director & CEO, all other Directors are Non-Executive Directors on the Board. The 
Directors attend Board and committee meetings as per the agenda of the company.

Performance Evaluation of the Board

The Board fulfills the duties and responsibilities in the regulated processes and ensures effective management, 
financial stewardship, accountability and competent leadership, teamwork, norms and culture with minimal conflict 
and positive interaction between stakeholders and employees of the Company. 

The governance and Board performance evaluation tools are indicated as below:

Board Meetings during 2021-22

The Board shall meet at least once in every three months and minimum four times in a year as per The Companies 
Act, 1994. The Board of Walton Hi-Tech Industries PLC. conducted 06 meetings during the year 2021-2022. Meeting 
notices have been served duly with agenda and necessary documents as required by the regulation. Meeting 

Name Status No. of Board
Meeting Held 

Attended
Attendance

by % 

S M Nurul Alam Rezvi

S M Shamsul Alam

S M Ashraful Alam

S M Mahbubul Alam

S M Rezaul Alam

S M Monjurul Alam Ovee

Tahmina Afrose Tanna

Raisa Sigma Hima

Dr. Ahsan H. Mansur

Samsul Alam Mallick, FCA

Dr. Zakir Hossain Bhuiyan

Prof. M. Sadiqul Islam, PhD, FCMA

Golam Murshed

Chairman

Vice-Chairman

Director

Director

Director

Director

Director

Director

Independent Director

Independent Director

Independent Director

Independent Director

Managing Director & CEO

6

6

6

6

6

6

6

6

6

6

6

6

6

6

6

4

6

6

6

4

4

6

6

6

6

6

100%

100%

67%

100%

100%

100%

67%

67%

100%

100%

100%

100%

100%
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minutes have also been prepared and preserved by the Company Secretary. 

For pandemic (COVID-19), most of the meetings were held through virtual platforms during the year 2021-22.

Attendance of CS, CFO and HIAC in Board Meeting

The CS, CFO and HIAC of the company attended the meetings of the Board but were absent in such part of a 
meeting of the Board which involves consideration of an agenda item relating to their personal matters.

The Gap between two Board Meetings

In compliance with the provision section 96 of the Companies Act, 1994, Walton Hi-Tech Industries PLC. conducted 
Board of Directors meeting at least once in every three and at least four such meetings during the year 2022. Details 
of the Board of Directors’ Meeting are as follows:

Notice & Agenda

Board Meeting: Walton Hi-Tech Industries PLC. provides notice of every meeting of the Board of Directors in writing 
to every Director for the time being in Bangladesh and at their addresses in Bangladesh as required by the 
Companies Act, 1994. During the year, notices along with meeting agenda have been sent to every Director at least 
three (03) working days before the concerned meeting. Other related required records and documents have also 
been sent with the notice/agenda.

Committee Meeting: Notice of the Committees’ meeting (Audit Committee, NRC Committee and Risk Management 
Committee) provides to every committee member in writing before 03 (three) working days of the meeting date 
along with meeting agenda and required records/documents.

Annual General Meeting and Extraordinary General Meeting (AGM/EGM): Walton Hi-Tech Industries PLC. provides 
notice along with agenda & copy of annual report to shareholders for the Annual General Meeting (AGM) at least 
twenty-one (21) working days before the AGM date. For Extraordinary General Meeting, notice & agenda are 
provided at least twenty-one (21) days before the EGM.

Board Committees

The Board has constituted four (4) sub-committees for the efficient and effective operation of the company. 
Sub-Committees’ details have been mentioned under Company Overview (‘Board of Directors and Sub-Committees 
of the Board).

The board has delegated certain responsibilities to the committees and made them responsible for implementing 
certain strategies & work plans of the Board. The role of Board Committees is to review, assess and supervise the 
respective areas and advise the Board with the necessary recommendations. The Board also set and approved the 
Terms of Reference (ToR) of the committees. The Board also appoints members of the committee including the 
Chairmans who are Independent Directors of the Board.

Audit Committee

The Committee is comprised of 02 Independent Directors, 05 Non-Executive Directors and Company Secretary as 
the secretary of the Committee. The Board has appointed an Independent Director as Chairman of the Committee 
in compliance with the Code of Corporate Governance. Details has been described under “Audit Committee Report 
2022” of this annual report.

Absent

Tahmina Afrose Tanna &

Raisa Sigma Hima  

No

S M Ashraful Alam

No

Meeting Date

30 August 2021

27 October 2021

18 January 2022

5 April 2022

23 April 2022

18 June 2022

Attendance

13/11

13/13

13/12

13/11

13/13

13/12 S M Ashraful Alam

Name of Board
Meeting 

21st

22nd

23rd

24th

25th

26th

Tahmina Afrose Tanna &

Raisa Sigma Hima
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Reporting of the Audit Committee
a. Reporting to the Board of Directors

i. The Audit Committee shall report on its activities to the Board;

ii. The Audit Committee shall immediately report to the Board on the following findings, if any:-

- Report on conflicts of interests;

- Suspected or presumed fraud or irregularity or material defect identified in the internal audit and 
compliance process or in the financial statements;

- Suspected infringement of laws, regulatory compliances including securities related laws, rules and 
regulations and 

- Any other matter which the Audit Committee deems necessary shall be disclosed to the Board 
immediately.

b. Reporting to the Authorities

If the Audit Committee has reported to the Board about any instance which has material impact on the financial 
condition and results of operation and has discussed with the Board and the management that any rectification is 
necessary and if the Audit Committee finds that such rectification has been unreasonably ignored, the Audit 
Committee shall report such finding to the Commission, upon reporting of such matters to the Board for three times 
or completion of a period of 6 (six) months from the date of first reporting to the Board, whichever is earlier. 

c. Reporting to the Shareholders and General Investors

Report on activities carried out by the Audit Committee, including any report made to the Board during the year, 
shall be signed by the Chairperson of the Audit Committee and disclosed in the Annual Report.

Nomination & Remuneration Committee (NRC)

The purpose of the Nomination and Remuneration Committee (‘NRC’) is to oversee the Company’s nomination 
process including succession planning for the senior management and the Board and specifically to assist the Board 
by identifying, screening, and reviewing individuals qualified to serve as Executive Directors, Non-Executive 
Directors and Independent Directors. The Board has also adopted the NRC Charter where detailed roles and 
responsibilities of the committee have been specified.

The committee also assists the Board in discharging its responsibilities relating to compensation of the Company’s 
Executive Directors and Senior Management. 

Summary of Nomination & Remuneration Committee policy

The Board approved a nomination and remuneration policy aligning with the BSEC Code of Corporate Governance 
guidelines. Summary of the Company’s Nomination and Remuneration policy is as follows-

• Describes the matters to be dealt with, pursued and recommended to the Board by the committee;

• Determination of the criteria of nomination, appointment, performance evaluation and removal of Directors, 
Key Managerial Personnel (KMP) and other Senior Executives; and the remunerations and other benefits 
awarded to Directors and Key Managerial Personnel;

• Evaluating annually the structure, policies and amount of remuneration for the Directors and top level 
executives; and

• Committee formulated and recommended and the Board approved a nomination and remuneration policy as 
per the guidelines to determine attributes and qualifications for appointment as well as appropriate pay 
package for the Board Members and top executives including the Key Managerial Personnel (KMP) and other 
Senior Executives of the company. The nomination and remuneration policy consists of 3 (three) sections. 

Risk Management Committee

The Company has constituted a Risk Management Committee (‘RMC’) for implementing and monitoring the risk 
management policy of the Company. The Committee assists the Board in respect of Enterprise Risk Management.

Terms of reference of Risk Management Committee

• Overseeing critical risks of the company including strategic, financial, operational, IT and compliance risks;
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• Assisting the Board in policy formulation & implementation and giving necessary recommendation & guidance; 

• Developing an effective risk management system/framework for the company. 

Corporate Social Responsibility (CSR) Committee

The purpose of our Corporate Social Responsibility Committee is to formulate and recommend to the Board, a 
Corporate Social Responsibility Policy. Yearly initiatives to be undertaken by the Company, recommend the amount 
of expenditure the Company should incur on Corporate Social Responsibility (‘CSR’) activities and to monitor the CSR 
activities. The Committee provides guidance in CSR strategy formulation and implementation for sustainable growth 
of the Company by creating values consistent with long-term preservation and enhancement of financial, 
manufacturing, natural, social, intellectual and human capital.

Reference: Detailed CSR activities have been mentioned under “Sustainable Business Strategy and Risk 
Management” (‘CSR Committee Report 2021-22’) of this Annual Report 2021-22.

Marketing Management Committee

The Marketing Management Committee is an advisory committee to the Sales and Marketing Department of the 
Company. They will oversee, monitor and then make necessary recommendations/reports to the Board of Directors 
on the design, development and marketing of products & services. The Committee will also identify and evaluate 
new marketing and business development opportunities for the Company at home & abroad. The Committee will 
help to make plans and set strategies in relation to the brand development of Walton products for the domestic and 
global market. As an advisory Committee, the Marketing Management Committee will recommend and counsel the 
Board regarding new revenue-generating opportunities through identifying new avenues of market and development 
of existing brands.  

Marketing Management Committee meeting and attendance status is given below:

Summary of agenda taken into consideration in Marketing Management Committee (MMC) during 2021-2022.

Meeting Agenda Summary

1st Marketing Management 
Committee (MMC) Meeting 
held on 19 May 2022

• To review and confirm the Terms of Reference (ToR) of the Marketing 
Management Committee; and

• To discuss on transferring of brand names ‘Walton’ and ‘Marcel’  including 
other brands from Walton Corporation Limited to Walton Hi-Tech Industries 
PLC.  

2nd Marketing Management
Committee (MMC) Meeting 
held on 20 June 2022

• Discussion on the setting of future strategy as per the direction of the Board 
of Directors. 

Name Status
No. of MMC
Meeting Held

Presented
Attendance

by % 

2

2

2

2

2

2

2

2

2

2

1

2

100%

100%

100%

100%

50%

100%

Prof. Md. Zakir Hossain Bhuiyan, PhD

Mr. Md. Amdadul Hoque Sarker

Mr. Kwi Chun Kim

Mr.Md. Rafiqul Islam, FCS

Mr. Mohammad Firoj Alam

Mr. Anisur Rahman Mollick

Chairman

Member

Member

Member

Secretary Member

Member
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Management Committee (ManCom)

The management committee (ManCom) is a consultative Mechanism to institute closely coordinated work across the 
company. It functions as a collegial body that directly assists the Managing Director & CEO, Board Committees and 
the Board in policy making and operations matters of the company. ManCom is an independent body representing 
the management.

Activities of ManCom

a) Proposals relating to daily official activities will be implemented after final approval of Management 
Committee with the recommendation of the Head of the Departments, Deputy Chief Business Officers 
(DCBO) and Chief Departmental Officers and obtaining approval of Product Chief Business Officers (CBO) 
through the concerned Secretary;

b)  Finance and Accounts related daily activities to be executed with final approval of Management Committee 
through Business Analysist of Managing Director & CEO;

c) External regulatory affairs connected to BSEC, DSE, CSE and Capital Market will be accomplished by the 
Company Secretary in his own capacity. On the other hand internal secretarial issues will be executed by with 
the approval of ManCom through Chief Secretary of ManCom;

d) PS/JS/PA of concerned monitoring Director/Advisory Director will act as the coordinator of ManCom and 
Monitoring Director/Advisory Director. PS/JS/PA of concerned monitoring Director/Advisory Director will put 
seal and signature on behalf of Monitoring Director/Advisory Director;

e) ManCom's secretaries will be able to give final approval on behalf of ManCom informing members of 
ManCom; 

f) It is to be noted that, in case of functions of Secretaries relating to areas mentioned above and any other 
general and common functions of Walton Hi-Tech Industries PLC. will be implemented through approval of 
ManCom through Chief Secretary of Management Committee. 

Key Roles and Responsibilities of CS, CFO and Head of Internal Audit & Compliance

Key roles and responsibilities of Company Secretary (CS), CFO and Head of Internal Audit & Compliance (HIAC) are 
highlighted below:

i. Roles and Responsibilities of the Company Secretary (CS)

The Company Secretary is responsible for the efficient administration of a Company, particularly with regard to 
ensuring compliance with statutory and regulatory requirements and for ensuring that decisions of the Board of 
Directors are implemented. He ensures that an organization complies with relevant legislation & regulation and 
keeps Board Members informed of their legal responsibilities. He also ensures that the Company and its Directors 
operate within the law. 

Company Secretary is the overseer of all corporate affairs, statutory and administrative affairs. Company 
Secretary is the bridge between policy and implementation. Company Secretary is responsible to comply with all 
the regulatory procedures and custodians of the interest of the Company and he is responsible for maintaining 
strict secrecy of the affair of the Board as also any or every other matter of the Company. 

The Roles and Responsibilities of the Company Secretary are as Follows:

• Dealing with Members, Shareholders and meeting their queries;

• Convene and Management of the meeting of the Board of Directors and Members (general meeting) of the  
 Company;

• Make sure that the quorum is present before the business of the Board or Members is transacted at the   
 meeting; 

• Prepare minutes of the meeting(s) timely and correctly, obtaining the signature of the Chairman of the   
 meeting,

  circulating the same among the Members of the Board and therefore preserving in the minutes book; 

• Make arrangements for inspection of minutes and provide copies thereof if so requested by the members; 

• Taking all necessary measures including preparation of Annual Report to conduct the General Meeting in time   
 according to the Companies Act, Rules and Regulation of Bangladesh Securities and Exchange Commission   
 (BSEC) and Stock Exchange(s). g. Preparing Annual Report for the Members (shareholders);

• Filing of Returns namely with RJSC;
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• Arrange for audit and preparation of a financial report as per Companies Act., IAS and ISA; 

• Compliance of BSEC, DSE, CSE and other govt. authorities requirement; 

• Arrange to submit in time the periodical report like Quarterly Report, Annual Report, Monthly various report 

  according to the regulation of the BSEC, DSE and CSE;

• Duty to see various deeds, contracts and agreements whether these are properly framed, worded and  

  terminologically in order before vetting and submission before the Board for approval; 

• CS is one of the signatory of such agreements, contracts and deeds and at least a knowledgeable witness;

• Ensure compliance of Corporate Governance according to the BSEC Notification; and

• Ensure the compliance of foreign subsidiaries and branches. 

ii. Roles and Responsibilities of the Chief Financial Officer (CFO)

• Providing leadership, direction and management of the finance and accounting team;

• Providing strategic recommendations to the Board, CEO and members of the executive management team;

• Managing the processes for financial forecasting and budgets and overseeing the preparation and submission  
of all financial reporting in a timely manner;

• Maintaining smooth financial reporting, both for external and internal users in Compliance with IFRS, IAS and 
other applicable laws and rules;

• Advising on long-term business and financial planning;

• Establishing and developing relations with senior management and external partners and stakeholders;

• Ensuring efficient use and control over financial resources of the company; and

• Performing all roles & responsibilities as per Corporate Governance Code of BSEC.

iii. Roles and Responsibilities of the Head of Internal Audit & Compliance (HIAC)

Responsibilities towards Audit Committee and Board

• Directly responsible to the Audit Committee;

• Report to the Audit Committee of audit findings with response and recommendation;

• Submit Audit planning, Audit process and Audit scopes for approval;

• Ensure the accuracy of Financial Statements to the Committee;

• Report on the deficiency of Financial Statements to the Committee;

• Report on the accuracy or deficiency of the Internal Control System;

• Report on the accuracy or deficiency of Internal and External Compliances;

• Comply the instructions of Audit Committee and Board; and

• Performing all roles & responsibilities as per Corporate Governance Code of BSEC.

Responsible to perform the following activities

• Oversight and management of the company's Internal Audit activities;

• Facilitates Enterprise Risk Management and Measurement Process by working with management to ensure key 
business risks have been identified, internal controls exist to mitigate risks, and; risk indicators are developed 
and monitored regularly;

• Designs, develops, and implements internal auditing policy and procedures within the organization;

• Directs the development of the risk-based audit plan and manages all aspects of the audit process. In addition, 
it works to ensure efficiency and effectiveness of the audit process;

• Reviews the Financial Statements of Quarters and Annual;
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• Ensures the adequacy of the scope of each audit;

• Reviews certain work papers to ensure control objectives have been properly identified, risks accurately 

identified, controls defined, effective audit steps performed and documented and also verifies that a thorough 

control assessment is made;

•  Ensures the factual accuracy of all reportable issues, with adequate support to justify;

• Ensures report clearly, accurately and objectively presents audit findings and recommendations in the  

appropriate context to auditees, audit management, senior management and the audit committee;

•  Drives financial, operational and regulatory risk mitigation activities;

•  Leads audit related due diligence activities on any potential mergers or acquisitions;

• Develops, sustains and enhances relationships with the management team to act as a consultant for the 

improvement of processes and internal controls; and

• Manages the department to liaise with the external auditors to facilitate effective and efficient external audits 

of the financial statements and internal controls over financial reporting.

Statutory Auditors

Walton Hi-Tech Industries PLC. follows the Companies Act, 1994, Securities and Exchange Rules, 1987 and BSEC’s 

notification with regard to the appointment and re-appointment of statutory auditors. The Audit Committee 

recommends to the Board to appoint or re-appoint statutory auditors complying with the rules and the Board 

recommends the same for the approval of shareholders at the next AGM. Remuneration of the statutory auditors is 

also fixed by the shareholders in the AGM. As required by the laws, Shareholders of the Walton Hi-Tech Industries 

PLC. appointed Howladar Yunus & Co., Chartered Accountants as its statutory auditors and they act independently 

to provide audited financial statements. Howladar Yunus & Co., Chartered Accountants, was appointed as the 

statutory auditors of the company in the last Annual General Meeting and will retire in the forthcoming Annual 

General Meeting. 

IT Governance Structure and Cyber Security System

Walton has well developed IT structure with due engagement of related experts/professionals. It has separate teams 

considering IT related operational portfolio. It has also strong cyber security system and involvement of both inhouse 

& 3rd parties involvement for strong control and good governance practices.

WHIPLC ICT infrastructure and services are well structured and secure in diverse intricate architecture. To improve 

the sustainability of ICT governance, it has taken necessary initiative to achieve and conform to the international 

standard ISO/IEC 27001:2013 (Information Security Management System, ISMS) compliance for establishing, 

implementing, maintaining and continually improving information security management system (ISMS).

Communication to Stakeholders

Our stakeholders (including shareholders) are engaged with our activities. In fact, we are promptly responsive and 

responsible to them. Our communication details have been discussed under “Stakeholders Engagement and 

Relationship Management” (‘Communication to Shareholders and Other Stakeholders’) in this Annual Report 

2021-22.

Information Available on Website

Walton Hi-Tech Industries PLC. efficiently maintains its official website https://waltonplc.com. Website visitors can 

easily get information about ‘our products’, ‘about Walton’, ‘Investors Relations’, ‘Support’ and Contact details.

Our Human Capital

Human capital is our intangible asset or quality not listed on WHIPLC's Statement of Financial Position. It is actually 

the economic value of our workers’ experience and skills. This includes assets like education, training, intelligence, 

skills, health, and other things employers value such as loyalty and punctuality. Details have been discussed under 

“Integrated Reporting” (Human Capital) of this Annual Report 2021-22 (Page No. 291-298).
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Board Commitments

Aspiring from the Government’s digitalization program and visionary projects 2030, we are committed to be a 
dominant market leader in the global E&E market and will be a highest contributor in export earnings. Walton will 
continue to add value for the society and its stakeholders practicing the highest standards of ethics and corporate 
governance.

Key Features of Our Internal Control System and Monitoring System of the Board, 
Audit Committee or Senior Management

We have established a good corporate governance practice and strong internal control system throughout the 
organization. The Board, Audit Committee and Senior Management are actively monitoring WHIPLC’s internal 
controlling process. Details have been discussed under “Risk Management and Control Environment” (‘Our Risk 
Management Framework and Internal Control’) of this Annual Report 2021-22 (Page No. 214).

Governance Statement

Walton Hi-Tech Industries PLC. is committed to adopting an effective corporate governance which is a continuous 
process to improve. Our corporate governance is highly linked with our business objectives and value creation 
processes over the short, medium and long-term. We are responsible, sensitive to our stewardship role, transparent 
and accountable to the stakeholders for our business activities. Some of our status for good corporate governance 
are illustrated below:

• We affirm that our 04 (four) independent directors of the Board are fully independent to carry out their 
activities;

• The Chairman is also independent in performing his duties;

• Company’s vision & mission statements are approved by the board and also disclosed the same in this annual 
report;

• Head of internal audit has direct access to the audit committee;

• Directors’ responsibilities have been set properly to establish and appropriate system of internal control;

• We have a system in place to ensure that the directors review the adequacy of the system of internal controls;

• The identification of risks (as disclosed under risk mitigation methodologies of this Annual Report 2021-22 
(Page No. 218-220) is exposed to both internally and externally;

• We ensure dissemination/communication of the statement of ethics and business practices to all directors and 
employees;

• The board is committed to establishing a high level of ethics and compliance within the organization;

• The management established effective anti-fraud programs and control, including effective protection of 
whistleblowers, establishing a hot line reporting or irregularities etc.

• We maintain zero tolerance with regulatory compliance issues;

• Established strong internal control and monitoring system imposing responsibility & accountability;

• Implemented governance structure and specified charter for each responsible unit/committee;

• Implication of Code of Conduct, ethical culture and corporate values throughout the company; and

• We are very pleased to uphold our corporate governance position and firmly committed to working for the 
best interests of our shareholders as well as stakeholders.

S M Nurul Alam Rezvi
Chairman of the Board

MD. Rafiqul Islam, FCS
Company Secretary
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A report on the pattern of Shareholding disclosing the aggregate number of Shares (Along with Shareholding 
Range) held during the Reporting period ended 30th June 2022.

PATTERN OF SHAREHOLDING

Shareholding Position 30 June 2022

99.03% 0.97%

Sponsors/Board of Directors
General & Other Shareholders

Sponsors/Board of Directors 30 June 2022

2.97%

9.90%

10.89%

19.81%

17.83%
21.79%

12.87%

2.97%

S M Nurul Alam Rezvi

S M Shamsul Alam

S M Ashraful Alam

S M Mahbubul Alam

S M Rezaul Alam

S M Monjurul Alam Ovee

Tahmina Afrose Tanna

Raisa Sigma HimaGeneral & Other Shareholders 30 June 2022

Institution Shareholders

Foreign Shareholders

General Shareholders

Government

0%

0.50%
0.37%

0.10%

Category Name of Shareholders Status No. of Share
Held 

Holding
Ratio 

- -

- -

- -

- -

Sub-Total 300,000,000 99.03%

General & Other 
Shareholders

Institution Shareholders - 1,132,391 0.37%

Foreign Shareholders - 293,613 0.10%

General Shareholders - 1,502,339 0.50%

Government - - 0.00%

2,928,343 0.97%

Total 302,928,343 100%

S M Nurul Alam Rezvi

S M Shamsul Alam

S M Ashraful Alam

S M Mahbubul Alam

S M Rezaul Alam

S M Monjurul Alam Ovee 

Tahmina Afrose Tanna

Raisa Sigma Hima

Dr. Ahsan Habib Mansur

Samsul Alam Mallick, FCA 

M. Sadiqul Hossain Bhuiyan,
PhD, FCMA 

Independent Director 

Independent Director 

Independent Director - -

Md. Zakir Hossain Bhuiyan,
PhD  

Independent Director 

Managing Director
& CEO 

Golam Murshed

Sponsors/Board
of Directors 

Chairman

Vice-Chairman

Director

Director

Director

Director

Director

Director

33,000,000

60,000,000

66,000,000

54,000,000

39,000,000

30,000,000

9,000,000

9,000,000

10.89%

19.81%

21.79%

17.83%

12.87%

9.90%

2.97%

2.97%

Sub-Total
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01. Introduction

This Policy has been formulated by Walton Hi-Tech Industries PLC. (hereinafter referred to as “WHIPLC” or “the 
Company”) pursuant to Bangladesh Securities and Exchange Commission (BSEC) Directive No. 
BSEC/CMRRCD/2021-386/03 dated January 14, 2021.

The Policy lays down the broad criteria which the Company would take into consideration for the purpose of 
ascertaining the amount of dividend to be declared. Considering future needs of the Company, the management 
shall maintain a balance between the payout ratio and retained earnings.

The Board of Directors of the Company (the “Board”) shall consider this Policy when resolving on dividends, always 
in compliance with the provisions of the Companies Act, 1994, notifications issued by the BSEC and other applicable 
legal provisions.

The Policy has been adopted by the Board of Directors.

02. Objectives

The objective of this policy is to lay down the criteria to be considered by the Board of Directors of the Company 
before recommending dividend to its shareholders for a financial year. The Policy is not an alternative to the decision 
of the Board for proposing dividend, which takes into consideration all the relevant circumstances enumerated 
hereunder or other factors as may be decided by the Board. This policy is in line with the Company's medium and 
long-term strategies, investment and financial plans, the state of the Country's economy and the industry and 
keeping the balance between the expectations of our shareholders and the needs of our company, in compliance 
with the provisions of the relevant legal laws and regulations, in determining the proposal of the Board of Directors 
and the decision taken in the Annual General Meeting (AGM). 

03. Parameters for Declaration of Dividend

The Policy depends on the financial position of the company, other funding needs related to the investments to be 
made, conditions in the sector, conditions in the economic environment, company’s present and future performance 
for declaration and payment of dividend. The Board of Directors shall consider the factors affecting the dividend 
proposal WHIPLC arriving at the dividend amount.

3.1 Statutory and Regulatory Compliance

The Company shall declare dividend only after ensuring compliance with the regulatory guidelines on dividend 
declaration e.g. in line with the requirements of Companies Act, 1994 and provisions of Income Tax Ordinance and 
its rules and/or by fulfilling other restrictions, if there is any, from the regulators like the Bangladesh Securities and 
Exchange Commission (BSEC), Dhaka Stock Exchange Limited, Chittagong Stock Exchange PLC. and Central 
Depository Bangladesh Limited (CDBL), etc.

3.2 Financial Parameters

• Availability of profits;

• Financial feasibility of the Company;

• Favorable debt equity ratio;

• Company’s liquidity position and future cash flow requirements for operations;

• Profits earned during the financial year;

• Tax implications if any, on distribution of dividends; and

• Such other factors and/or material events which the Company’s Board may consider.

3.3 Internal Factors

• Growth rate of past earnings;

• Growth rate of predicted profits;

DIVIDEND DISTRIBUTION POLICY
Walton Hi-Tech Industries PLC.
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• Earnings stability;

• Accumulated reserves;

• History of dividends distributed by the Company;

• Working capital requirements; and

• Corporate actions including mergers/demergers, acquisitions and additional investments including expansion 
plans and investment in subsidiaries/associates of the Company.

3.4 External Factors

• Shareholders’ expectations;

• Macroeconomic and business conditions;

• Sectorial performance;

• Cost and availability of alternative sources of financing;

• Industry outlook for the future years;

• Changes in the government policies or changes in regulatory provisions; and

• Other relevant factors that the Board may deem fit.

04. Circumstances under which Shareholders may or may Not Expect Dividend

The Board of the Company may not recommend any dividend if the eligible criteria for recommendation of dividend 
has not been met by the Company, including any regulatory restriction placed on the company on declaration of 
dividend or if the Board strongly believes that the need to conserve capital for growth or other exigencies which will 
be spelt.

The Shareholders of the company may not expect dividend (subject to the discretion of the Board) in many 
circumstances. Some illustrations are given below:

• Company has inadequate profits or incurs losses for the financial year;

• Company undertakes/proposes to undertake a significant expansion project requiring higher allocation of 
capital;

• Company undertakes/proposes to undertake any acquisitions or joint arrangements requiring significant 
allocation of capital;

• Company has significantly higher working capital requirement affecting the free cash flow;

• Company proposes to utilize surplus cash for buy-back of securities; and

• Company is prohibited to recommend/declare dividend by any regulatory body.

05. Entitlement of Dividend

The Company shall determine the record date or date of closure of the register of members. The Company shall give 
notice in advance of at least 14 (fourteen) market days to stock exchange(s) for fixing the record date. Members 
whose names shall appear in the Members’/Depository Register on the Record Date will be eligible to receive 
dividend.

06. Approval Procedure

6.1 The dividend proposal placed before the Board for its recommendation shall be in terms of this Policy;

6.2 The recommendation of the Board should be placed before the Annual General Meeting for final approval 
of the Shareholders; and

6.3 The company shall ensure compliance of provisions of applicable Laws and this Policy in relation to dividend 
declared by the company.

07. Dividend Distribution

7.1 Company shall pay off the dividend (both cash & stock) to the entitled shareholders within 30 days of 
approval or record date as the case may be, provided that interim dividend (if any) shall be paid off to the 
entitled shareholders, within 30 (thirty) days of the record date;



Walton Hi-Tech Industries PLC. Annual Report 2021-22150

7.2 Equivalent amount of Cash Dividend shall be kept in a dedicated separate Bank Account within 10 (ten) days 

of declaration by the Board of Directors;

7.3 Company shall pay off cash dividend to the bank account of the entitled shareholder as available in the BO 

account maintained with the Depository Participant (DP) or the Bank Account as provided by the 

shareholder in paper form, through Bangladesh Electronic Funds Transfer Network (BEFTN) or through bank 

transfer or any electronic payment system as recognized by the Bangladesh Bank, if not possible to pay off 

through BEFTN;

7.4 Upon receiving claim, cash dividend of the margin client of stock broker or merchant banker shall be paid 

off to the Consolidated Customer’s Bank Account (CCBA) of the stock broker or to the separate bank 

account of the merchant banker or portfolio manager through BEFTN;

7.5 In case of non-availability of bank account information or not possible to distribute cash dividend through 

BEFTN or any electronic payment system, company shall issue cash dividend warrant and shall send it by 

post to the shareholder;

7.6 Company shall credit stock dividend directly to the BO account or issue the bonus share certificate of the 

entitled shareholder, subject to clearance of the exchange(s) and the Central Depository Bangladesh Limited 

(CDBL);

7.7 If any cash dividend remains unpaid or unclaimed or unsettled including accrued interest (after adjustment 

of bank charge, if any) thereon for a period of 3 (three) years from the date of declaration or approval or 

record date, as the case may be, shall be transferred by the company to the Fund as directed or prescribed 

by the Commission. 

7.8 In case of issuance of bonus shares, WHIPLC shall maintain a Suspense BO Account for undistributed or 

unclaimed stock dividend or bonus shares and also follow same process. In this case, WHIPLC shall send at 

least 3 (three) reminders to the entitled shareholders; and 

7.9 Company shall follow the directives/circulars in force of the securities regulator related to dividend 

distribution from time to time.

08. Information and disclosure of unpaid or unclaimed dividend

8.1 Company shall maintain detailed information of unpaid or unclaimed dividend as per BO account 

number-wise or name-wise or folio number-wise of the shareholder and shall also disclose the summary of 

aforesaid information in the annual report and shall also report in the statements of financial position 

(Quarterly/Annually) as a separate line item ‘Unclaimed Dividend Account’;

8.2 Company shall publish the year-wise summary of its unpaid or unclaimed dividend in the website;

8.3 Any unpaid or unclaimed cash dividend including accrued interest (after adjustment of bank charge, if any) 

thereon, if remains, shall be transferred to a separate bank account of the company as maintained for this 

purpose, within 1 (one) year from the date of declaration or approval or record date, as the case may be.

09. Compliance report to the Commission and Stock Exchanges

The Company shall submit a compliance report to the Commission and the Exchanges in a specified format in 

respect of the provisions of clause (2), (3), (4) and (5) of the Directive No. BSEC/CMRRCD/2021-386/03; dated: 

January 14, 2021 within 7 (seven) working days of the completion of dividend distribution and publish the 

compliance report in its website.

10. Utilization of Retained Earnings

The Company may utilize its retained earnings in the manner which is beneficial to the interest of the Company and 

its stakeholders. Retained earnings help in maintaining a healthy capital adequacy ratio and supports the future 

growth.
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• Acquisition/diversification of business;

• Capital expenditure requirements;

• Investment in new business and/or additional investment in existing business;

• Market or product development/expansion plan;

• Increase in production capacity;• Expansion and modernization of existing business; and

• High cost of debt.

Apart from the above, the Board may consider not declaring dividend or may recommend a lower payout for a given 

financial year, after analyzing the prospective opportunities and threats or in the event of challenging circumstances 

such as financial environment. The portion of profits not distributed among the shareholders as dividends will be 

used for the business activities of the Company.

11. Parameters for various classes of shares

Currently, the Company does not have any other class of shares (including shares with differential voting 

rights/preference shares) other than equity shares. In the absence of any other class of shares and/or shares with 

differential voting rights, the entire distributable profit for the purpose of declaration of dividend is considered for 

the equity shareholders.  

12. Conflict in the Policy

In the event of a conflict between the Policy and the existing statutory regulations, the statutory regulations will 

prevail.

13. Amendments/Modifications of the Policy

To the extent any change/amendment is required in terms of any applicable law or change in regulations, the 

provisions in the policy would be modified in due course to make them consistent with the law. Such amended 

policy shall be placed before the Board for noting and necessary ratification.

14. Review of the Policy

The Board of Directors of the company may review the policy, if the Board proposes to declare dividend on the basis 

of criteria in addition to those specified in the policy or proposes to modify the criteria, it shall disclose such changes 

along with the rationale for the same on the company’s website and in the Annual Report.

15. Disclosures of the Policy 

The Dividend Distribution Policy shall be disclosed in the Annual Report and on the official website of the company.

16. Disclaimer

•  This Policy shall not be construed as a solicitation for investments in the company’s securities/shares and 

shall neither act as an assurance of guaranteed returns (in any form), on investments in the company’s 

securities;

•  The Policy does not constitute a commitment by the company or the Board regarding the future dividends 

of the company, but only represents a general guidance to Shareholders regarding dividend policy; and

•  The Policy will be available on the company’s website: https://waltonplc.com and will also be disclosed in 

the company’s Annual Report.
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Walton Hi-Tech Industries PLC. is profoundly assuring to its stakeholders on all types of compliance issues. It 
maintains fully compliance with all the relevant laws, rules, regulations and standards applicable to our company 
including but not limited to the areas mentioned under this statement rather than adopt all applicable compliance 
issues as and when applicable.

Compliance with Ethical Standards

The ethics and compliance function of the company has an independent voice to contribute to a its strategic 
discussions and daily operations. Proposals for new initiatives are measured by alignment with the company’s values 
and code of conducts. In other words, ethics and compliances don’t exist only when a crisis related to an ethical 
lapse arises. Reports on compliance performance or audit results are regularly shared with company’s management 
and operational leaders.

Compliance with Laws, Regulations and Others 

Walton Hi-Tech Industries PLC. is committed to the preservation of its reputation and integrity through compliance 
with applicable laws, regulations and ethical standards in each of the markets in which it operates. All employees 
are expected to adhere to these laws, regulations and ethical standards, and management is responsible for ensuring 
such compliance.

We have formulated our position on legal requirements and ethical issues to underline the importance of this 
commitment and as part of our Code of Business Conduct, which serves as a guide to our behavior in business 
dealings. Employees, business partners, as well as third parties have the opportunity to voice concerns or report 
irregular behavior at any time on www.waltonplc.com

Our business partners, such as our employees, suppliers, distributors and resellers are important to us. Because we 
value responsible and lawful behavior beyond our company boundaries, we also have a Code of Conduct. 

A brief summary of laws, regulations and other areas have been mentioned below where we maintain full 
compliance. 

Company Affairs

• The Companies Act, 1994 (amendment in 2020);

• Litigation Profile

STATEMENT OF ETHICS AND COMPLIANCES

Social and Environmental Compliances

Compliance of Ethical Principles

INTEGRITY

Integrity Courage Sustainability Transparency Law and
Compliance Abiding
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Since the very inception of Walton Hi-Tech Industries PLC., the management is fully committed to recognize 
themselves as a fully complied organization in the country. From this viewpoint, Walton diligently conducts the 
company’s operation maintaining high ethical standards and strongly determined to comply with all applicable rules, 
regulation, standards and best practices.

 

Litigation Profile

Since the very inception of Walton Hi-Tech Industries PLC., the management is fully committed to recognize 

themselves as a fully complied organization in the country. From this viewpoint, Walton diligently conducts the 

company’s operation maintaining high ethical standards and strongly determined to comply with all applicable rules, 

regulation, standards and best practices.

Summary of Outstanding Litigation against the Company 

Sl.  Particulars  No of Cases Filed Remarks  

01.  Litigation involving Civil Laws  05  
Land related 

litigation 

02.  Litigation involving Criminal Laws  No Litigation Filed N/A 

03.  
Litigation involving Money Laundering, 

Anti-corruption, Securities, Finance and Economic Laws 
No Litigation Filed N/A 

04.  Litigation involving Labor Laws  No Litigation Filed N/A 

05.  

Litigation involving Taxation  

(Income Tax, VAT, Customs Duty and 

any other taxes or duties)  

No Litigation Filed N/A 

06.  Litigation involving any other Laws  No Litigation Filed N/A 

• The Securities and Exchange Ordinance, 1969;

• The Securities and Exchange Commission Act, 1993;

• Dhaka Stock Exchange (Listing) Regulations, 2015;

• Chittagong Stock Exchange (Listing) Regulations,  
 2015; and

• Notifications, guidelines, directives and orders of  
 BSEC.

Financial & Reporting

• The Companies Act, 1994 (amendment in 2020);

• The Securities and Exchange Ordinance, 1969;

• The Securities and Exchange Rules, 1987;

• The Securities and Exchange Commission Act, 1993;

•  Dhaka Stock Exchange (Listing) Regulations, 2015;

• Chittagong Stock Exchange (Listing) Regulations,  
 2015;

• Notifications, guidelines, directives and orders of  
 BSEC;

• Income Tax Ordinance, 1984;

• Income Tax Rules, 1984;

• Value Added Tax and Supplementary Duty Act,   
 2012;

• Value Added Tax and Supplementary Duty Rules,  
 2016;

• The Customs Act, 1969;

• SRO related to Tax, VAT and Customs;

• Financial Reporting Act, 2015;

• International Accounting Standards; and

• International Financial Reporting Standards.

Labor & Employment

• Bangladesh Labor Act, 2006 (amendment 2018);  
 and

• Bangladesh Labor Rules, 2015.

Plant & Productio• ISO 9001:2015; and

• Bangladesh Environment Conservation Act, 1995.

International Business

• Value Added Tax and Supplementary Duty Rules,  
 2016;

• SRO related to Tax, VAT and Customs;

• Import and export policies and orders; and

• Bangladesh Bank guidelines for foreign exchange  
 transactions. 
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Russia-Ukraine War Impact on Bangladesh economy

Since the war between Russia and Ukraine began on February 24, 2022, the global economy has entered a new 

terrain of uncertainty. The war-induced challenges have surfaced on various fronts. With global economic 

integration, a crisis of such nature, which involves a country like Russia, is bound to impact other economies.

Major countries including the US, the UK and Japan, and the European Union (EU), have all suspended economic 

activities with Russia. Sanctions have been enforced on Russian financial institutions to disrupt transactions with the 

country. As Russia is the third largest oil-producing country in the world, the global economy is suffering from high 

oil prices. Though developed countries are sourcing their requirements from other oil-producing countries, small and 

poor countries are finding it difficult, with their limited financial abilities, to meet their energy requirements. In 

addition, high oil prices have a knock-on effect on other prices, leading to further inflationary pressure.

The ramifications of these challenges are seen in higher commodity and oil prices. Food prices have skyrocketed. 

Petroleum prices have been on the rise for quite some time. The war has pushed them upwards. Depending on the 

duration of the war, its impact at country level will depend on the economic links with Russia and Ukraine, and their 

exposure to the global economy.

Bangladesh is already feeling the heat of the Russia-Ukraine war in many ways. If the war continues for a longer 

period, the impact will intensify. The country is feeling the impact through reduction in exports and rise in import 

bills. Being an oil-importing country, Bangladesh is already feeling the pressure through high import payments. With 

high oil prices, the chain effect is felt through a hike in the prices of gas, fertilizer, and other essentials. The 

government raised diesel prices in November 2021 by about 23 percent, which has already been reflected in the 

high transport costs and prices of other essential items. In addition to fuel prices, costs of other imported products 

have also gone up significantly. This will push the production costs up, resulting in higher prices for consumers. 
Global sanctions on Russia implies that Bangladesh’s trade with Russia is going to be affected.

Covid-19 Impact on Economy

Global economy was strongly recovering from the Covid-19 shock but the war in Ukraine is posing adverse impacts 
on the recovery. International organizations revised their growth prospects for 2022 and 2023 downward.

Bangladesh economy has been growing consistently high before Covid-19. After achieving above 7 (Seven) percent 
growth since FY 2015-16 to three consecutive years, Gross Domestic Product (GDP) growth in Bangladesh reached 
8.15 percent in FY 2018-19. This feat of achieving continued growth in Bangladesh's GDP has been praised 
worldwide. While the global economy experienced negative growth during FY 2019-2020, due to successful Covid 
management, Bangladesh managed to have positive growth of 3.51 percent in FY 2019-20. Bangladesh economy is 
turning around the previous high growth trajectory. According to the final estimates of Bangladesh Bureau of 
Statistics (BBS), GDP growth rate in FY 2020-21 was 6.94 percent. 28 incentive packages of worth Tk. 1.87 trillion 
implemented by government to recover the economy from adverse impact of the Covid-19 pandemic in full. 

To address the impact of Covid-19, funds have been allocated in the budget to meet the targets of each ministry 
and division. Initiatives have been taken to further automate and digitize income tax, value added tax and customs 
departments to bring transparency in tax management. Online IT based value added tax system has already been 
introduced. Outstanding growth in both export and import are being observed in the past fiscal year. To enhance 
remittance inflow through legal channels government introduced cash incentives and other benefits like no 
explanation of income and reduced tax rate imposed etc. The incentive added momentum to our remittance growth.

To ensure adequate liquidity in the financial system to tackle the financial crisis stemming from the Covid-19 
pandemic, the policy interest rate and the Cash Reserve Requirement (CRR) have been rationalized more than once. 
Furthermore, the interest rate on bank loans has been rationalized with the aim of creating an industrial and 
business-friendly environment for the industries, businesses and service sector.

STATEMENT OF ADVERSE BUSINESS PHENOMENA AND
OUR MOVING FORWARD STRATEGIES
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Walton’s Business Performance

Walton was also strongly recovering from the Covid-19 shock but the war in Ukraine put adverse impacts on the 
recovery like the national & global economic situation. During the Financial Year 2021-22, COVID-19 put impact on 
the national economy at the first phase in some extent. Despite the situation, Walton performed well in the concern 
year which are mentioned below with brief summarized view:

Walton’s Strategic Measures

• Walton established diversified Supply Chain Management System and always keeps 3-6 months buffer stocks 

and 

  took necessary initiative from inventory management perspective;

• Foreign Currency Management (i.e. Forward Contract);

• Working capital management; 

• Taken Sustainable Initiatives for Energy Saving like-

• Walton has incorporated Digital Automation & Robotics Technologies in Production Process for enabling less 

  human contact in production and service operation under Covid-19 condition;

• Process Upgradation and System Automation;

• Apps Development and established direct sales contact with its vast customers’ portfolio;

• Introduced Online Sales Platform; and

• Promoting Digital Campaign.

Business Outcome of those Strategic Measures

Besides on-going smooth business operation, Walton Hi-Tech Industries PLC. has successfully had other material 
achievements like-

 • 3,914 newly employment in FY 2021-22;

• Value Added in BDT 3,360.79 Crore;

• Net Turnover Growth 16.77%;

• Return on Equity 12.43%;

• Total Assets Growth 18.67% and

• Net Assets Value Per Share with Revaluation BDT 334.68.

Net Sales: 8,168.17 Crore Net Profit: 1,216.61 Crore EPS: 40.16 Total Equity: 10,138.43 Crore

Working Days/Hours 
Restructured

Installed Exhaust 
Gas Boiler

Installed Incineration 
Boiler

Introduced Bio-Gas 
Plant

Initiated Solar 
Power Plant

Social Capital Human Capital Financial Capital

Impact on Capital
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Overview

The agenda 2030 with its 17 (Seventeen) Sustainable Development Goals (SDGs) provides the framework that all 

United Nations (UN) member states have pledged to fulfill. The achievement of this agenda crucially depends on 

whether humankind will be able to maximize synergies and resolve existing trade-offs between the SDGs. The SDGs 

were set up in 2015 by the United Nations General Assembly and are intended to be achieved by the year 2030. 

The UN Sustainable Development Goals (SDGs) constitute a universal, integrated and transformative vision for a 

sustainable world. For the goals to be reached, everyone needs to do their part, the government, the private sector 

and civil society in every country, and apply creativity and innovation to address development challenges and 

recognize the need to encourage sustainability.

The government creates an enabling and monitoring environment for implementation; civil society creates advocacy 

and awareness; the academic and research community provides knowledge, technologies and innovation for 

implementation; and the private sector does much of the implementation towards achieving the SDG targets. These 

different roles and responsibilities imply that the development goals cannot be achieved in isolation. There is a need 

for integration and partnerships between different role players.

Bangladesh and the SDGs

Bangladesh, as an active participant in the global process of preparing the agenda 2030, started its implementation 

from the very beginning through the integration of SDGs into the national development agenda. The SDGs were 

integrated with the country’s 7th Five Year Plan (7FYP, 2016-2020) and these were given emphasis while setting the 

priority areas of the 7FYP such that the achievement of Plan objectives and targets also can contribute towards the 

achievement of the SDGs. All the 17 (Seventeen) goals were integrated into the 7FYP.

STATEMENT ON SUSTAINABLE DEVELOPMENT GOALS (SDGS)
AND WHIPLC’S INITIATIVES
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Implementation Performance of the 7FYP

Prior to the advent of COVID-19, the performance of the 5 year Plan in terms of achieving major development 
targets relating to economic growth, economic transformation and poverty reduction was highly positive. GDP 
growth accelerated and grew faster than envisaged in the 7FYP. Thus, the average GDP growth in the first 4 years 
of the 7FYP (7.6%) exceeds the target in the Plan (7.4%). However, due to COVID-19, the actual average GDP 
growth rate stands at 7.13% covering the whole 7FYP period.

Eighth Five Year Plan (8FYP)

As preparations were underway to develop the Eighth Five Year Plan (8FYP) running from FY2021- FY2025, the 
unforeseen and unprecedented global pandemic COVID-19 as well as Russia-Ukraine War struck Bangladesh and the 
rest of the world. Additionally, in the short-term unemployment and poverty may likely rise. The government has 
taken measures to offset this short-term increase in poverty, inflation, currency depreciation and other issues.

Walton’s Approaches Toward SDGs

Business objectives of Walton Hi-Tech 
Industries PLC. not only encompasses to 
Shareholders’ profit & wealth maximization but 
also to other stakeholders’ interests including 
social wellbeing and sustainable development. 
Some of our initiatives are given below which 
were directly or indirectly aligned with the 
sustainable development goals (SDGs).

Business objectives of Walton Hi-Tech 
Industries PLC. not only encompasses to 
Shareholders’ profit & wealth maximization but 
also to other stakeholders’ interests including 
social wellbeing and sustainable development.

Some of our initiatives have given below which 
were directly or indirectly aligned with the 
sustainable development goals (SDGs).

Strategical Outlook:

Walton holds a dominant position in E&E market and reduces import reliance. Now it is aspiring to be one of the 
top 5 brands in the world. Doing so, it will create more employment and remittance which will impact on poverty 
eradication.

Walton Hi-Tech Industries PLC. engaged around 17,069 employees directly in its 
corporate office and factory premises in permanent & contractual status. Besides, it has 
created around 150,000 employment opportunities throughout the country establishing a 
strong distribution channel (e.g. Walton Distributors; Walton Plaza; Marcel Distributors; 
HAP Distributors; EAP Distributors; EAP FAN Dealers and through various Sub-Dealers).

Furthermore, WHIPLC takes various initiatives and supports people of the society which 
contribute to eradicate their poverty and improve the quality of living.

Vowing to leave no one behind, the global community has adopted the new 
2030 Agenda for Sustainable Development, encompassing 17 universal and 
transformative goals and 169 targets aimed at ending poverty and hunger, 
attaining gender equality, fighting inequality and tackling climate change 

over the next 15 years.

1

2

3

4

5

9

9

7

8

12
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Strategical Outlook:

Walton will always be 
ready to help people 
in case of natural 
disaster and in times 
of social needs.

Strategical Outlook:

To enrich gender equality and 
women empowerment, WHIPLC 
focused on CSR activities in 
relevant areas. Industry’s first D&I 
panel that aims to diversify the 
workplace and make sure that no 
voice remains unheard.

Strategical Outlook:

Walton is in a mindset to increase CSR in educational activities in line with the respective SDG.

Walton Hi-Tech 
Industries PLC. works 
for fresh food for all. 
Time-to-time, it 
contributes to 
agriculture by CSR to 
rural farmers. Besides, 
at the time of natural 
calamities & pandemic, 
It gives food, clothes 
and other assistance to 
the affected people and 
their families.

Walton Hi-Tech Industries PLC. has been taken various social activities for the well-being 
of the society and especially for the senior citizens. WHIPLC donates entertainment 
vehicles for senior citizens and provides other assistance. 

Besides, we produce eco-friendly products which have complementary impact on healthy 
lives and social well-being.

Walton believes that quality education and lifelong learning opportunities for all are 
central to ensuring a full and productive life for all individuals and to the realization of 
sustainable development. Quality education is hampered by the lack of trained 
teachers and adequate school facilities. 

Walton prioritizes education from all other outcomes. To enhance quality education, it 
has donated to establish educational institutions and skill development of teachers. For 
instance, WHIPLC donated scientific equipment to several educational institutions of 
Bangladesh for increasing applied knowledge about science.

Walton Hi-Tech Industries PLC. practices a culture of gender equality and women 
empowerment. A significant percentage of women are involved in leading roles including 
the Board and management committees. Walton established an environment for women 
to live free of violence and discrimination.

Strategical Outlook:

Walton planned to increase more funds for healthy lives and social well-being.
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Strategical Outlook:

It has ensured availability and sustainable management of water. 
WHIPLC has also planned for massive initiative clean water and 
sanitation for the society as part of its social obligations.

From the perspective of sustainable water 
management, Walton Hi-Tech Industries 
PLC. has treated water Reusing system 
from ETP discharge having capacity of 20 
Lakh Litres per Month, established 
Effluent Treatment Plant (ETP) facility 
and has taken so many other initiatives.

Strategical Outlook:

As part of strategical proposition, 
WHIPLC is firmly determined to be one 
of the energy efficient companies in 
the country. It has already taken 
various initiatives to achieve 
affordable, reliable, sustainable and 
modern energy-based manufacturing 
plant.

Ref. for details: ‘Natural Capital’ 
content under “Integrated Reporting” 
chapter and ‘Sustainable Reporting 
2022’ content under “Sustainable 
Business Strategy” chapter.

In line with SDG-7, Walton focused on the conversion to renewable energy and 
achieving energy efficiency. As part of achieving these goals, WHIPLC took following 
initiatives:

- Installed energy efficient machinery;

- Installed Energy Efficient LED lights;

- Insulation of Boiler feed tank and steam line;

- Biogas plant;

- Rooftop Solar Panel; and

- Incineration Boiler (Waste to Energy), etc.

Strategical Outlook:

WHIPLC aspires to create the highest employment opportunities in Bangladesh. It has taken sustainable strategical 
initiatives to get sustainable economic growth and establish good governance to give pleasant employment facilities.

Walton promotes sustained, inclusive and sustainable economic growth, full and 
productive employment and decent work for all.
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Strategical 
Outlook:

WHIPLC reduced 
inequalities among 
the employees and 
stakeholders to 
ensure an equal 
treatment for all. 
The company is a 
better place for job, 
business and any 
other dealings.

Walton strongly 
believes in equal 
treatment for all 
irrespective of 
gender, age, color, 
cast, religion, 
demographic 
variance, etc. It has 
taken every 
initiative to reduce 
inequalities.

Strategical Outlook:

WHIPLC aspires to be one of the top 5 brands of the world. Therefore, it is in a phase to world-class infrastructure 
development with advanced technological adoption. Already, it has established a capital intensive set up having very 
advantageous position among the local market participants.

Walton Hi-Tech Industries PLC. is in a phase to build resilient infrastructure 
setup. It has already established a capital-intensive manufacturing plant with 
maximum capacity in Bangladesh with a view to sustainable industrialization. It 
also promotes human & intellectual talents and foster innovation.

Recycled Paper: Saving Trees

14,000+ Trees Saved

7,958 Ton Recycled 
paper used in last year, 
which has saved 
1,35,286 Trees.

Over 20 lacs worth of prize money 
distributed in process innovation and 
paper reduction idea competition. 
Across business stakeholders, AWAZ 
app implemented to smoothen 
process and digitize.

30,000MT+ Steel Purchased 
produced from recycled steel 
manufacturers in the last 6 
Years.

Cross Industry Support

30,000+ Metric Tonnes
Recycled Steel Purchased

Process Automation

Champion Of Innovation
E-wate Management

60,000+ E-waste Collected
62,227 Pcs E-Waste (AC, TV, 
Fridge) Products collected 
through Product Exchange Offer

Upcycling Within Walton

2,28,554 PCS Refurbished Products 
Sold from 2017 to 2021 at factory 
outlet to internal customer

Over 2 Lacs Products Upcycled



Strategical Outlook:

WHIPLC belongs strategic outlook to establish sustainable production system with minimum consumption. It has 
already undertaken various initiatives and achieved satisfactory outcomes in terms of water, energy and resources 
savings.

Walton Hi-Tech Industries PLC. works with an approach to do more and better 
consuming less which is in line with SDG-12 called Sustainable Consumption and 
Production Pattern (known as SCP). It is also about decoupling economic growth from 
environmental degradation, increasing resource efficiency and promoting sustainable 
lifestyles.

Sustainable Practices every step of the way, enabling
sustainability awareness for all the citizens.  

A better tomorrow for everyone in Bangladesh where
everyone lives harmoniously with continuous prosperity
driving the quality of life forward.  

Our Sustainable Pledge

MissionVision

Looking Forward

Coordination of internal 
actions and current best 
practices within WHIPLC

Grassrots engagement plans 
for sustainability literacy 
and impactful actions

Policy level impact on climate 
actions, increasing the 

sustainability score of Bangladesh 
in SDG 5,7,9,10,11,12,13

Coordination of internal 
actions and current best 
practices within WHIPLC Representing 

Bangladesh In 
The Global Arena 
As The Industry 
Sustainability 
Ambassador.

2021 2022
H2

20232022
H1

The Future

Awareness &
Activity

on E-waste

Sustainability
Plantation

Climate
Action

Gender
Inclusion

Partnership With Ifad,
UNDP For Community

Development

Marginal Education
And Systemic

Inclusion

Sustainability for Tomorrow

• E-Waste Transformation with 3R methods

• Sustainable Inclusion of marginal people

• SDG Goal drive

Collaboration aims:
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Digitalization Progress

In a technological backwater like Bangladesh, a full digital transformation with all of its administrative procedures 
moved online and all citizens enjoying equal and unrestricted access to its benefits which are perhaps too much 
to expect. But it's a dream that has shown tremendous resilience. "Digital Bangladesh" continues to be a central 
plank of the ruling Government, despite the failure of its techno-utopian Vision 2021, which had brought it to 
power in 2008. Citizens, too, are warming up to the idea of an increasingly networked life.

But the transformation achieved so far has been nothing short of chaotic. Take the example of the digitalization 
drive, meant to replace the analogue government work culture by putting all public services online. Before the 
drive, interacting with responsible agencies was a Sisyphean nightmare: You had to slog through a mess of 
paperwork and countless offices, not to mention the corruption and mismanagement that became synonymous 
with the "system." Digitalization is supposed to make life easier by bringing bureaucracy at the fingertips of 
service-seekers.

Many services have been digitalized and had some positive changes; their cumulative effects have been anything 
but satisfactory. 161 services out of the 244 provided under six ministries/divisions – that is, about 66 percent of 
their services – have been digitalized, and it helped save both time and money for ordinary people. On the other 
hand, Central Procurement Technical Unit (CPTU). The CPTU, after evaluating the performance of digital services 
provided by 26 ministries/divisions, concluded that people were not getting the maximum benefit from the 761 
government services digitalized so far, mostly because of user-unfriendly sites, bad servers and poor internet 
speed. Additionally, a number of those services exist in name only.

Till today, there is a lot that remains to be done, and reformed. Strengthening our broadband networks, improving 
the internet penetration rate, and closing the digital divide are key priorities. But the government should urgently 
fix the problems plaguing its digitalization drive. The future rests on its success to do so.

Walton’s Participation to Digitization of Bangladesh

Walton has implemented modernized and well-equipped advanced R&I to boost up innovations and produce 
diversified products considering the customers’ preferences. The company makes huge investments in R&I, 
manufacturing, supply chain, warehousing, information technology and various logistic services. 

The objective is to achieve long-term sustainable growth and to maintain customer satisfaction.

• The company is offering new product featuring innovative technology, unique design and enhanced value 
propositions; 

• The company is providing diversified Electronic & Electrical products, which comprises of refrigerator, air 
conditioner, television, home and electrical appliances and maintaining its position as market leader in 
manufacturing and selling of refrigerator for leveraging its competitive advantage in product features and used in 
technology;

• The company has been playing as an integral part to accomplish the nation’s dream of “Digital Bangladesh” by 
its remarkable contribution in the development and progress of the country through manufacturing and exporting 
of Hi-Tech products; and

• Finally, the company has been supporting the country’s economy by improving people’s lifestyle by introducing 
energy efficient and eco-friendly Hi-Tech products with use of Green Technology through ensuring those products 
to people’s door to door by its established distribution channel across the country.

STATEMENT ON DIGITAL BANGLADESH PROGRESS AND
OUR PARTICIPATION

Our Technologies
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STRATEGIC DIRECTION AND RESOURCE MANAGEMENT INITIATIVES

Overall Strategic Objectives & Goals

Walton Hi-Tech Industries PLC. is the pioneer manufacturer of Freezer, Refrigerator, Compressor, Air Conditioner, 
Television, Elevator, Home & Kitchen Appliances and Electrical Appliances in Electrical & Electronics Industry of 
Bangladesh.

Type of Objectives

Short-Term
Strategic Objectives

Mid-Term
Strategic Objectives

Long-Term
Strategic Objectives

• Just-in-time customer care;

• Customized market promotion;

• Market penetration; and

• Motivation of human capital.

• Vertical integration in 
 manufacturing process;

• Create highest number of
 employment opportunities; and

• Eco-friendly manufacturing 
 plant and develop skilled human
 resource team.

• Advanced and Enriched R&I Facilities; 

• Product Variation;

• Competitive Price;

• Offering with Super Quality Products; 

• Strong Marketing & Distribution Channel; 

• Reliable & Efficient after Sales Services; 

• Brand Awareness (Walton & Marcel); 

• Maintain Business Ethics and Code

 of Conduct;

• Corporate Governance and Other

 Compliances; and 

• Expansion beyond national border.

Related Risks:

• Demographic variance;

• Market competition; and

• Talent & expert people.

Outlook & measures:

• Fastest customer service through

 highest no. of service points across

 the country; and

• Sufficient expert involvement.

Related Risks:

• Advanced technology adoption;

• Environmental consideration; and

• Health and safety issues.

Outlook & measures:

• Green initiatives; and

• Excellence in R&I and

 Green Technology.

Related Risks:

• Intensive capital investment;

• Competition with international brands;

• International barriers for new entry; and

• Compliance. 

Outlook & measures:

• Skilled human capital from both 

 national & international markets;

• Good governance initiatives; and

• Offering supper quality products.

Strategies Objectives & Goal
Related Risks & mitigation

Strategies
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Resource Allocation

As part of our strategic planning, Walton Hi-Tech Industries PLC. has prepared resource allocation plan for the best 

use of its available resources, for example human resources, to achieve goals for the future. The company ensured 

appropriate resources allocation throughout its operational areas to implement its strategies. WHIPLC’s resources 

allocation encompasses the below six capital and detailed discussion has been given under Integrated Reporting.

Our Resource Management Initiatives

Financial
Capital

Manufactured
Capital

Intellectual
Capital

Human
Capital

Social & 
Relationship

Capital

Natural
Capital

• Just-in-time (JIT) customer care

 JIT with customers as a use of integrated 
problem-solving initiative is concentrating on 
improving quality and facilitating timing in supply 
and distribution to external customers. Walton is 
approaching JIT in its customers after sales service.

• Market penetration

 Walton penetrates the market by developing 
strategies employed to increase the market share of 
E&E products in the country. with due care.

• Vertical integration in manufacturing process

 Vertical integration occurs when a company takes 
control over several of the production steps 
involved in the creation of a product or service. 
Walton moved to vertical integration in its 
manufacturing processes.

•  Eco-friendly manufacturing plant (Super Factory)

 Walton has one of the sophisticated manufacturing 
plants (Super Factory) in Bangladesh as well as in 
South Asia. Walton innovates to build a more 
advanced, sustainable and environment friendly 
society through the combination of sophisticated 
technologies, automated production process and 
expertise. Walton takes initiatives to be completely 
an eco-friendly manufacturing plant.

• Customized market promoting

 For maximum market reach with demographical 
diversities, Walton takes necessary initiatives for 
customized market promotion. Walton has already 
established 21,000+ sales points throughout the 
country.

• Motivation of human capital

 Being an E&E industry, Walton is largely dependent 
on its skilled human resource team. Therefore, it 
focuses on various arrangements for motivation of 
human capital to improve its organizational climate 
and productivity.

• Create a huge number of employment   
opportunities

 From the viewpoint of national interest, Walton 
believes to create huge number of employment 
opportunities in the country among the E&E 
industry participants. Besides, it is also be the 
highest contributor among all other industries.

• Advanced and Enriched R&I Facilities

 The company has a strong manufacturing base with 
a combination of sophisticated technologies and 
expertise. The R&I of Walton always emphasizes on 
innovations and development of existing 
technologies that are centred on the needs of 
target customers and also focuses on several 
cutting-edge technologies in production with its 
advanced research team.
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• Product Variation

    The key secret behind the success of Walton lies in 
its variation of production capacity and 
customization of new products as per the demand 
of the customer. Walton has multiple models in 
each product segment and makes sure the exact 
requirements of its customer demand. So, the 
flexibility in its product offering is one of the keys 
business strategies of the company to become a 
success in the industry.

• Strong Marketing & Distribution Channel

 Walton has extensive market coverage throughout 
the country having 21,000 Sales Points by establishing 
different form of distribution channels such as 
Walton Plaza, Walton E-Plaza, Exclusive Distributors, 
Dealers, Sub-Dealers, Corporate Sales, ODM 
(Original Design Manufacturer), OEM (Original 
Equipment Manufacturer), International Business 
Unit mainly. 

• Brand Awareness – Walton & Marcel

 Walton & Marcel have become the most trusted and 
prestigious brands in the consumer E&E Industry in 
Bangladesh through its strong manufacturing base, 
quality products, competitive price, extensive market 
coverage and, last but not the least, the prompt 
after-sales services.

• Expansion beyond national border

 The Company reduced the import dependency and 
simultaneously started exporting since 2011 in the 
various countries like; Nigeria, Slovakia, Austria, 
India, Malawi, Yemen, East Timor, Denmark, 
Uganda, Nepal, Turkey, Poland, Iraq, Ireland, 
Tanzania, Myanmar, Seychelles, Bhutan, Sri Lanka, 
Lebanon, Kenya, Croatia, Germany, Greece etc.

• Maintain Business Ethics and Code of Conduct

 Walton focuses on strong business ethics and 
compliance with the code of conducts as prescribed 
by the management. Besides, it has also separate 
‘board chartered’ as guiding principles of the Board of 
Directors.

• Competitive Price Offering with Super Quality 

Products

 Walton always emphasizes on supreme quality to 
achieve customer satisfaction. Walton has 
maintained an unwavering commitment to provide 
quality products at a competitive price to its desired 
customers. In order to retain its competitive edge in 
product price, the management of the company is 
continuously investing in the development of its 
backward linkage to ensure quality products with 
optimum cost and upholds its leadership in the 
industry.

•  Reliable & Efficient After Sales Services

 It has large sales & after-sales service network 
across the country. Walton offers 12 Years 
replacement warranty for compressor of 
Refrigerator for residential use and 04 years for 
commercial uses.

•  Corporate Governance and Other Compliances

 Walton has various policies in practice relating to 
overall governance of the entity. The Board of 
Directors has been consisted of considering 
experienced and experts combination. Besides, the 
company maintains zero tolerance in case of 
compliance with the relevant laws, rules, 
regulations and applicable standards & practices.

• Developing Efficient & Experienced Human       
Resources Team

 Walton believes in innovation not only in 
technology but also in the development of Human 
Resources. From this point of view, Walton is 
continuously upgrading its business support service 
system through implementing or adapting new 
technology and alongside arranging various types of 
training and development programs for their 
employees for better utilization of their skills to 
achieve the company stated goal.
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BANGLADESH E&E MARKET AND ITS FUTURE GROWTH PROSPECTS

Bangladesh’s consumer durable industry- a combination of both the consumer electronics and consumer appliance 
industry, has seen significant growth in recent years and played a vital role in growing the economy of the country. 
Consistent GDP growth along with rising purchasing power have been the two main factors that has driven the 
growth of consumer durable industry.

According to a UCB Asset Management Ltd., the market size of consumer durables industry stood at $ 2.35 Bn 
with CAGR growth of roughly 14% in the years 2016-2020. The report estimates that the industry will keep on 
growing at 17% CAGR and the market size will be $ 10 Bn by 2030. 

Consumer Durables

                         Consumer Appliances

White Goods Brown Goods  

Refrigerator Microwave Oven

Air Conditioner Mixer

Washing Machine Grinder

Source: UCB Asset Management

The consumer durables industry can be sub-divided into mainly four segments: 1. Refrigerator, 2. Television, 3. Air 
Conditioner & 4. Home Appliances (Washing Machine and Kitchen Appliances).

                              Consumer Durables Industry 

                               Source: UCB Asset Management

The Future of The Consumer Durables Market

The future of the consumer durables market looks bright as the GDP growth is set to continue in the upward 
trajectory which in turn will increase the purchasing power of the population. Although the power generation has 
been impacted due to the recent energy crisis, electricity coverage has reached 99% of the country’s population. 
As the electricity coverage has extended to even rural areas, there is likely to be high demand from semi-urban 
and rural areas of Bangladesh for consumer durables.

Refrigerator Market

According to an article of The Business Standard, the refrigerator market is expected to reach $ 900 Mn in 2022. 
It is mainly due to the local companies which are now manufacturing refrigerator in Bangladesh. The products of 
local companies are of high quality at affordable prices. Before 2010, foreign brands used to dominate the market 
having around 80% of the total market share. But the scenario is now total opposite as now Walton, a local com-
pany is now the market leader of the refrigerator market with 72% of the market share. Supportive government 
policy, along with production of high-quality products at affordable prices was the key factor for the success of 
Walton.

Consumer Electronics

Television

Total Market
Size: 2.35 Bn

765

345

590

650

Refrigerator

Television

Air Conditioner

Home Appliances
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Due to the market domination of Walton in refrigerator market, MNCs started localization strategy by starting 
refrigerator manufacturing in Bangladesh. It is overall beneficial for the industry as local manufacturing allows lower 
prices of refrigerator. 

According to research of Marketing Watch, the growth in the refrigerator market started to take place as soon as the 
rural families and subdued urban families started purchasing one. Refrigerator is now a necessary product for every 
household and the demand for the product is set to continue in the next decade.

Air Conditioner Market

The Air conditioner market is projected to grow at a rapid pace as the consumer durability is now becoming a 
necessary product for upper and upper middle-class people. According to a report of Boston Consulting group, 30 Mn 
to 40 Mn people will make the leap from poverty to middle class status. Middle and Affluent Class (MAC) will account 
about 17% of the population by 2025. For middle and affluent class people air conditioner has now become a 
necessity rather than a luxury product. In the next decade, middle class will start to see it as a necessity as the local 
production of air conditioners has enabled to drive down the prices at affordable prices.

Local companies like Walton are now manufacturing air conditioners locally which has driven down the market price 
considerably. Walton started to manufacture Air Conditioners in 2011 by establishing self testing facilities with 
well-equipped air enthalpy psychometric testing lab. Walton is not only bringing down the prices in the market but 
also manufacturing top quality innovative products. In 2022, Walton launched the first Bangla voice control air 
conditioner in the market.

Television Market

According to an article of The Financial Express, the television market is set to reach $ 1 Bn market by 2025. It will 
be mainly driven the purchasing power of the population along with the affordability of televisions after the entry of 
local players. Local companies now hold 40% of the market. 

Television is now the main source of entertainment in urban and rural areas of Bangladesh. Local companies like 
Walton allowed to drive down the cost of televisions significantly. The demand is set to continue in the next decade 
as the purchasing power is set to rise in suburban and rural areas of Bangladesh.

Home Appliance Market

Household Appliances covers the online sale of long-lasting household appliances that are generally used in private 
households. These household appliances can be further divided into major appliances (e.g., washing machines, 
dishwashers) and small appliances (e.g., coffee machines, microwaves, ovens, electric kettles, vacuum cleaners, 
irons). 

Home Appliance segment which includes Washing Machine and Kitchen Appliances is expected to grow in the next 
decade as more women are now participating in labor force. Hence most families now prefer appliances that may ease 
house maintenance. Washing Machines demand is set to rise as middle and MAC population is growing. Kitchen 
Appliances demand is expected to grow from urban and rural areas. 

According to Statista, revenue in the Household Appliances segment is projected to reach US$716.60m in 2022 in 
Bangladesh. Revenue is expected to show an annual growth rate (CAGR 2022-2025) of 26.57%, resulting in a 
projected market volume of US$1,453.00m by 2025. 

The Future of Consumer Durables Market

Total Market Size: $ 765 Mn
Source: UCB Asset Management

72%

Walton             Singer                   Jamuna               Others

12% 12%4%
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26.2

26.2

The Statista study also indicates toward a growing online sales channel for the home appliance market from 2.2% in 
2017 to a projection of 15.1% in 2025.
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Total        Major Appliances        Other Household Appliances        Small Appliances

The Statista study also concludes that the Bangladeshi Home Appliance market will also see a growth in ARPU in 
almost all the categorical home-appliance segments. 

Major Home Appliances-ARPU Projection
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OPPORTUNITIES AND OUTLOOKS

Here’s an infographic to give you a concrete idea about the current state of Bangladesh Consumer Electronics Market. 
Therefore, it is reliably expectable that The consumer durables market looks to have a bright future in Bangladesh in 
the next decade.

i) Huge export opportunities
There is a huge prospect in the export of E&E products in international markets especially 
from markets like Bangladesh. The local market is approaching to the global market for sever-
al favorable initiatives as taken by both government and business communities.

   Present outlook of Walton
Walton is emphasizing on the export market by restructuring its International Business Unit 
and taking all necessary initiatives in this regard.

Other Home Appliances-ARPU Projection
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• Long-term
 strategies
 involved.

• Impact on
 financial
 capital

ii) Infrastructure development and Government policies 
Besides recent various mega projects, Government has also taken several initiatives/policies, 
like simplification of rules and regulations (i.e. reduced Tax & VAT rate and exemption 
arrangement etc.) to encourage local E&E manufacturers.

   Present outlook of Walton
Walton has already positioned in local market as Market Leader among both local & global 
brands and now it is approaching to the global market availing favorable Govt. initiatives and 
dreams to be one of the highest contributor to national economy.

• Long-term
 strategies 
 involved.

• Impact on
 social capital
 and financial
 capital

iii) Country-wide electricity development enhances market demand
Electricity use and access are strongly correlated with economic development. Most impor-
tantly, availability of electricity has direct & significant impact on E&E industry and products 
usage irrespective of demographical diversification. Recently, Bangladesh Government has 
established almost 100 percent electrification facilities throughout the country. 

   Present outlook of Walton
Through product variation/diversification at competitive price offerings, Walton reached to 
wider customer-base among current market participants. It has also set strategies to get 
maximum market share despite of demographic variation.

• Long-term
 strategies
 involved.

• Impact on
 social capital
 and financial
  capital
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OUR COMPETITIVE EDGE

iv) Economic situation and various business friendly initiatives 
Due to Covid-19, internal war, currency fluctuation and other global crisis, Bangladesh 
government has taken various initiatives which apparently may seem difficult but good for the 
economy as well as the business community.  

   Present outlook of Walton
Walton has taken all necessary initiatives in line with government’s strategical steps and trying         
possible advantage.

• Short-term
 strategies
 involved.

• Impact on
 social capital
  and financial
 capital

Underlying Factors behind Walton’s Success

• First full-fledged manufacturing company in Bangladesh

 Walton is the pioneer in Bangladesh with full-fledge manufacturing facilities of E&E industry. 

• Intensive capital setup
 With Intensive capital setup, Walton is now able to offer international standard products at a competitive
 price compared to peer global brands and become market leader.

• Premium quality products at competitive price

 Walton offers super quality products at competitive price among its market participants 

 (both local & global) because of its huge capital set up with advanced technological establishment.

• Reliable & efficient after sales services
 Walton has ‘After Sales Service Points’ across the country.

• Market pioneer & leader in the industry

 We are the pioneer in E&E industry of Bangladesh with full-fledge manufacturing plant.

• Strong backward linkage and vertical integration in the manufacturing process

 Walton has strong backward linkage and vertical integration system in manufacturing process

 which give us competitive advantage among the market participants.

• Enriched R&D facilities
 Strong R&D facilities helps Walton to dominate the market with super quality products 
 at competitive price. 

• Strong marketing & distribution network

 Walton has 21,000 plus POS across the country.

• Customer loyalty being trusted Brand
 Walton captured largest market share and positioned in the consumer mind as trusted
 & prestigious brand (Walton & Marcel).

• Competent technical know-how

 We have 1,500 plus BSC Engineers from local sources, 50 plus Engineers from foreign sources and

 a group of other professionals (i.e. Chartered Accountants, Cost Management Accountant and

 Chartered Secretary etc.).
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OUR SUPPLY CHAIN MODEL
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EHS Management of Walton

Safety and well-being of the employee is the first 
priority of Walton. A safe and satisfied employee can 
bring prospect for the company. 

Walton is committed to ensure a safe, secured and 
working environment for its employees. Walton has 
appointed competent personnel with explicit 
responsibility and accountability for ensuring social 
responsibility, health & safety. It has various policies, 
procedures and programs to ensure effective EHS 
management system. Training and development is the 
vital and integrated part of all activities and Walton 
believes that learning is the key development tool. 
Walton contributes in social development and has set 
policy and procedure by which it implemented lots of social development activities as a part of CSR program in 
last few years and going year. Walton also conscious on environmental protection and thinks about environmental 
health prior to doing every tasks. It promotes awareness on environmental protection among employee as well as 
other stakeholders. Making green areas inside factory, avoiding printing, emitting less GHG, optimizing use of 
natural resources, electricity, fuels etc. are the key initiatives of going green. 

Harmony between man and the environment is the essence of healthy life and growth. Therefore, maintenance of 
ecological balance and a pristine environment have been of utmost importance to the Walton Hi-Tech Industries 
PLC. Walton is the latest multinational electrical, electronics and other appliances brand with one of the largest 
well-equipped R&I facilities in Bangladesh, carrying out its production under the banner of Walton. Walton Hi-Tech 
Industries PLC. has been in the pinnacle in taking the regulations strictly and impose various measures for the 
mitigation of environmental pollution due to its production.

In order to meet all the local and internal rules and regulations of the industry, an effective EHS system has been 
established at our factory. We are affiliated with different program and certification for protecting our environment 
and workforce Like- 

We have well established Social and Environmental Management System (SEMS) appropriate to the nature and 
scale of the project and commensurate with the level of social and environmental risks and impacts. The 
SEMSincorporate the following elements:

ENVIRONMENT & SOCIAL OBLIGATIONS AND INITIATIVES

Certification Body
(Product Safety Test Report,
Globally Accepted ensuring

Product Safety)

Management
program

TrainingSocial and Environmental
Assessment

Community
engagement Monitoring

Reporting

Employee
Wellbeing

Organizational
capacity
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EHS Policies

The purpose of our EHS policy is to ensure manufacture, produce, and distribute the products in the most ethical 
and environment friendly manner. The main objective of our EHS policy are:

• To maintain Compliance with local and applicable international Regulations;

• To ensure the employees are being treated ethically;

• To reduce the Environmental Impacts;

• To implement the CSR and Employee wellbeing activities;

• To Reduce Energy, Water, and Resource Consumption as well as operating costs;

• To involve and consultation with relevant stakeholders;

• To ensure the prevention of injury and occupational ill-health to all our personnel at the workplace; and

• To ensure and monitor proper EHS activities.

EHS Policy Guidelines

Bangladesh Labor Act

Bangladesh Labor Rules

Environmental Conservation Act

Environmental Conservation Rules

BNBC

BERC Act

We have conducted Environmental Social Impact Assessment (ESIA) and Environmental Social 
Management Plan (ESMP) by BAB Accredited third party firm to identify and minimize the adverse 
environmental and social impacts.

Amfori BSCI

IFC Performance Standards

ISO Standards

ILO Guidelines

CocaCola SGP

Others Applicable Local and International Law & Standards
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EHS Management
We have a dedicated and competent EHS team to handle and monitor site EHS related activities.

Environmental And Social Impact 
Assessment (ESIA) of 

Walton Hi-Tech Industries PLC.
Chandra, Kaliakair, Gazipur

We have conducted Environmental Social 
Impact Assessment (ESIA) and Environmental 

Social Management Plan (ESMP) by BAB 

Accredited third party firm to identify and 

minimize the adverse environmental and 

Social impacts.

Periodic Meeting & Discussion of  EHS Team
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Wastewater Treatment Plant having capacity of 50m3/hr of WHIPLC to treat industrial wastewater.

Well-equipped cleaning system to control dust emission during vehicle movement and  other activities
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SL. Types of Wastage Process of Recycle

1 Metal Waste Recycle by MCP

2 Plastic Waste Recycle by plastic recycle system

3 Bio-Degradable Waste Bio-gas Plant

4 Non bio-Degradable Waste Incineration Boiler

5 Medical Waste Third Party

6 ETP sludge Third Party

WHIPLC has natural water reservoirs that
retain water level.

We have installed modern dust control 
system to control Indoor Air quality 
at different section of the factory

Cyclone separator installed at Incineration
Boiler to reduce the particulate matter

from boiler Exhaust

Proper Stacks are used at Generators and Boilers to
reduce the ground level concentration of Air pollutant
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EHS Audit

We have External and Internal EHS audit system which ensures that EHS has been properly implemented and 
maintained. The types of EHS Audit that are being conducted at our facility are:-

EHS
Audit

1st 

Party
Audit

2nd

Party
Audit

3rd

Party
Audit

• Internal Social Compliance Audit

• Internal Environmental Audit

• Internal Environmental and OHS Inspection 

• ESAP and DEG

• Govt. Bodies (DIFE, DoE)

• Stakeholders COC Audits

• Certification Audit 

• COC Audit by Third Party Audit Firm

• Environmental and OHS Inspection 
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Energy and Resource Efficiency

CO2 Reduction Activities

1. Replacement fluorescent light with energy efficient LED light; 

2. Introduce renewable energy source (solar, wind power);

3. Maintain fuel consumption; 

4. Install gas flow meter to track gas consumption; 

5. Install economizer to pre heat feed water entering to the boiler; 

6. Install exhaust gas boiler;

7. Install energy efficient pump; 

8. Reduce paper consumption; and

9. Maintain & develop company vehicle.

Rooftop Solar Panel to enhance the use of renewable energy
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Insulation of Boiler feed tank and steam line 
to reduce energy loss

We have installed Incineration boiler to produce 
energy from non-biodegradable waste

Energy Light replaced
by LED light

Energy efficient
sensor light
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Biogas plant to generate energy (steam) from Biodegradable waste produce from Dinning, Firm etc.

Well equipped metal casting plant to recycle metal wastage



Walton Hi-Tech Industries PLC.183Annual Report 2021-22

ETP Zero Discharge reserve tank to reserve and use treated wastewater.

Using Environment friendly refrigerant R600a in our production process

Climate Change Resilience
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Green and 
eco-friendly

factory
premises
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Various EHS Activities in 2021-2022

1. Training and development are vital and integral parts of all activities and Walton believe that learning is 
the key development tool. As a part of our EHS training plan, EHS personnel conducted theoretical and 
practical training for the employees who are working in the factory. All new employees, irrespective of 
their levels, are briefed about EHS activities and environmental related aspects of the organization during 
their induction process. A total of 85978 man-hours of training has been conducted in the last fiscal year.

2. Our objective of the EHS policy is set by the management’s approach and commitment towards ensuring 
international standards for Health & Safety. In the last fiscal year, Several awareness campaigns & programs 
have been executed throughout the factory to put safety as the first priority in all operations and ensure 
the highest standard of EHS practices. We have successfully launched “GOAL ZERO” and “Safety Starts with 
Me” campaigns that are spreading awareness amongst our employees and stakeholders.

3. To create mass awareness, Mass Tool Box Briefing (MTTB) Programs are conducted regularly in the last 
fiscal year.

4. Various banners/posters/billboards have been displayed around the factory premises to communicate the 
EHS messages & raise the awareness of the workforce.

5. We have world-class firefighting facilities in every building/shed and other spaces in the factory. In the 
last fiscal year we have Installed fire alarm and detection systems at newly constructed buildings around 
the factory;

6. The EHS team had issued around 3000 permits for the hot work activities to ensure safety;

7. The EHS team actively participated in the Accident investigation and proposed corrective actions; As a 
result, the number of accidents/incidents has been significantly reduced in the last fiscal year.

8. The Fire Safety Management section has conducted Emergency Fire drills of every building in the Walton 
Headquarters, Walton Corporate office, and Walton House. 

9. The Sufficient number of first aid boxes with necessary equipment has been placed on every floor of 
Walton premises. More than 2000 employees have been trained in the last fiscal year as first aiders to 
attend any kind of first aid support. EHS team members along with medical representatives are regularly 
monitoring the first aid box and kits.

10. To motivate the work personnel and cultivate good HSE culture, the EHS department organizes periodical 
promotional activities, celebrates the zero accident phase in different sheds, and rewards the heroes who 
showed top-notch safety performances in their respective fields. In the last Fiscal year, we have celebrat-
ed around 20 Safety Hero programs in different sheds and buildings.

11. We are always more concerned about the safety of our employees. We believe that Best quality PPEs are 
key elements for ensuring proper workplace safety. In line with this, more than 60 PPE items have been 
given IQC by skilled EHS Officers to ensure the best quality PPEs in the last year.

12. The Participation Committee (PC) appoints personnel from all sections and forms a Safety Committee to 
address safety and health issues and ensure a safe working environment for all personnel involved in any 
hazardous activities. The safety Committee meets once every 2 months and discusses the key issues of 
on-site safety & health matters. 

13. Periodical inspection of tools, and equipment by competent personnel. Monthly High-Risk Activity (such 
as lifting work, scaffold, confined space and deep excavation work, work at Height) Audit conducted by 
the competent EHS Personnel with a prescribed checklist.

14. EHS Officers and senior personnel from EHS Department conducted daily, Weekly, and Monthly inspec-
tions as per the pre-scheduled program in the facility to identify and solve EHS related issues. More than 
900 EHS inspections were conducted in the last fiscal year.

15. EHS Management Walkabout is conducted once every month with upper management and EHS profes-
sional to get real-time safety experience and inspire employees to boost safety awareness.



Walton Hi-Tech Industries PLC. Annual Report 2021-22186

16. For ensuring effective food safety and quality assurance in the plant, reduced risk of product loss, and 
enhanced brand reputation and consumer satisfaction we have a world-class pest management system. 
The PCM section has shown significant activities in the last year for controlling and management of differ-
ent types of pests.

17. To increase awareness about Road safety we have taken several remarkable steps along with the regular 
road safety initiatives in the last year like Convex mirrors installation at every turning point of the road, 
Blind spot marking and signage posting, Speed limit checking by speed gun, internal testing facilities for 
Drivers who droves vehicle inside and outside the facility, Zebra crossing at the necessary location, etc.

18. Daily Morning Toolbox briefing has been conducted before starting every work shift.

19. Different types of safety sensors have been installed in different types of machinery as part of our Hazard 
control plan to make the machine operation safe

20. Construction equipment/machinery are regularly inspected by the 3rd party approved agency. Besides that 
Periodical inspections of tools, and equipment are conducted by the internal construction safety Engineers. 

21. Tower cranes, Mobile Cranes, Forklifts, and Over Head cranes are regularly inspected by the govt approved 
lifting Safety Engineers.

22. Training on firefighting, Rescue, and First Aid was conducted for 2886 persons during the year 2021-22;

23. Regular inspection and maintenance of Fire Equipments have been done by competent Fire officers.

24. We aim for GOAL ZERO, which underpins everything we do as a business. Placing the highest possible 
priority on safety, the MD & CEO, EHS department, and all other employees pledged to create a safer & 
healthier workplace for everyone.

25. Factory Safety Coordination Committee [FSCC] was formulated to implement a strategic plan to improve 
EHS performance constantly. FSCC meetings and inspections take place every quarter of the year to drive 
Executive Directors, Product Managers, Construction Managers, and EHS officials to a better level of 
Occupational Health and Safety with proper maintenance of environmental aspects in their respective 
workplaces.

26. Safety & Health Policies are distributed to visitors prior to visiting the site. Community stakeholder meet-
ing takes place regularly. Provision of feedback box at the guardhouse and inside the office. We regularly 
communicate our EHS-related information/data with our key customers, supplier, and stakeholders 
through regular meetings, by mail, Viber, social media groups, and others.

27. Noise monitoring is conducted regularly to identify noisy areas for management of hearing conservation. 
Where high noise area is identified, it will be marked and posted with ear protection signage. The work-
force is regularly under the active surveillance of the EHS department regarding hearing protection & Noise 
Induce Deafness (NID). To raise the awareness of the workforce, the EHS department planned and sched-
uled a round-the-year Hearing Conservation Program where the workforce trained on various noise relat-
ed hazards and how to stay safe against those hazards by applying hierarchy of control measures (such as 
engineering control to reduce the noise from source/PPE, etc).

28. Regular health check-up is provided by Walton Medical Center with the collaboration of the local hospital 
for all employees as active health monitoring. Aside from that, regular free medical camps are also arranged 
in nearby communities around the year to render support beyond the employees to their families as well.

29. To promote a fit and healthy work lifestyle, the periodical health promotion campaign was conducted to 
increase awareness of being healthy. These health promotion services extend to local communities and 
especially to the family members of our valued employees to boost their morale.

30. The Walton medical team conducted training for 10000+ employees on various COVID-19 related aware-
ness including mental health, post-traumatic disorders, etc, and continuing.

31. To ensure the well-being of the employee & reduce the rate of transmission, WHIL conducted vaccination 
program inside the factory for its employees which has seen over 14000+ employees get vaccinated. The 
doctors of Walton Medical Center have been instructed to oversee the whole vaccination program with all 
precautions maintained.
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HEALTH, SAFETY & ENVIRONMENT (EHS) MANAGEMENT SYSTEM

A good EHS system in an industry leads to reduce material losses, direct and indirect costs 
for accidents and improves productivity. Especially for a company like Walton, the record 
of consistency in safe operations is essential both for its reputation, growth, and acceptability 
among people. This makes the case that safety is good for business.

Health, Safety, and Environment are considered as the top priority among the activities carried 
out in our industry. Walton has commitments to develop and maintain the technologies,     
standards, best practices, and programs that are essential to enhance workplace safety. 
Our ultimate goal is to increase safety by preventing accidents and injuries.

Undoubtedly, EHS is the primary goal of our company. Benefits of EHS in the company are stated below, 

• It develops our business through new business tie-ups and 
new investments. 

• Our logical priority to safety lead to the mitigation and 
prevention of risks before it occurs. 

• EHS teams hazard reporting ensures the effective scheduling 
and maintenance of the resources for the safety actions. 

• Our effective safety management system avoids the cost of accident investigation and leads to an          
uninterrupted operation. 

• It enhances our productivity through continuous operation. 

• Our effective EHS management system and proper communication between management and the rest of 
the organization will lead to the prevention of accidents from ever occurring. 

• In terms of cost: Effective EHS practices reduce the cost of accidents like repair costs, fines, damage 
claims, insurance claims by injured workers, potential economic effects due to aviation mishaps. 

These good EHS practices lead our business to enlargement and enhance our productivity and turnover. Therefore, 
the ultimate aim of our business is to achieve targeted profit but that must be with good EHS practices. We 
believe, in business, the profit can be achieved only due to an efficient EHS system. 

How We Do It?

The breadth and depth of our company are always expanding. The process 
of EHS compliance management is ongoing and ever changing requiring a 
robust and adaptive management system. In recent years, we continued to 
utilize an integrated management system for our environment, health, and 
safety compliance programs. This effort was designed to ensure continuous 
improvements by incorporating a process of ongoing monitoring, reviews, 
and revisions of procedures and policies through the use of the Plan – Do – 
Check – Act (PDCA) model. Just as a circle has no end, the Plan – Do – 
Check – Act cycle is a four-step process model for carrying out change, 
cycling through each step for continuous improvement.

Plan

Do

Check

Act

PDCA Model and Management

PDCA

Plan

Integrated Management System

Objectives Targets

Walton EHS Management System

• Goals

• Objectives 

• Work plans Program development
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For ensuring workplace safety Walton took many initiatives:

We train our employees well.

Comprehensive training is a must for preventing workplace injury. 
We make sure that all of our employees have access to and complete 
safety training for their positions.

We reward employees for safe behavior.

Rewards are an easy way to encourage workplace safety. Giving out small rewards to 

employees who follow safety policies keeps them engaged, which can make a big difference 

in reducing workplace injuries. We have a special award program for the employees who 

have shown better safe behavior in the workplace. 

We believe in employees’ health.

Walton Hi-Tech Industries PLC. aims on creating a healthy, environment-friendly and safe workplace and educating the 

workforce regarding health and safety issues. A good work environment not only has a direct impact on the 

employees’ health but also plays a vital role in the productivity level.

We use labels and signs.

We use labels and signage to aware workers and all relevant parties in 

the workplace. We have our in-house digital printing machinery to print 

awareness signage and posters.

Labels and signs are a cheap and effective way to quickly communicate 

important information. They’re usually simple and rely on pictures to 

detail hazards and proper procedures. These tools are good reminders 

and warnings for even our most experienced workers.

Do Implementation and
Operations

• Training;
• Communications;
• Consultation;
• Outreach;
• Safety and Hazard Management Plans; and
• Emergency response.

Check Checking

• Regular inspections;

• Incident/accident statistics;

• Monthly reports;

• Annual reports; and

• Performance reviews.

Act
Corrective and
Preventive Actions • Policy & procedure adoption Strategic planning process.
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Head Protection
Falling or flying objects

overhead objects

Hearing Protection 
Load tools & machinery

poorly maintained equipment

Foot Protection 
Falling or rolling objects, sharp or 

heavy objects, wet and slippery surfaces
uneven surfaces, hot surfaces

electrical surfaces.

Chaps Pants
Chainsaws

Eye Protection
Blowing dust particles, metal shavings
acids or caustic liquids, welding lights

Harness Lanyard
Working more than 6 feet or 

more above a lower level

High-visibility hat, vest, pants
Errant vehicles, distracted drivers

Hand Protection
Sharp or hot objects, chemicals,
biological or electrical hazards

Safety First, Ensure Safety Before Work.
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Our people keep things clean.

A messy workplace can lead to unnecessary accidents. We make sure boxes are stacked safely and spills are 

cleaned up quickly. Our EHS experts conduct regular inspections to check for potential dangers such as tangled 

cords, messy floors, and disorganized tools. We run programs like 5S, that provide beneficial improvements in our 

organization and lead to reduced clutter.

We make sure our employees have the right tools and have regular equipment inspections

The right tools and equipment create a better product and a safer work environment. It’s also important that all 

equipment is cleaned, serviced, and inspected regularly. Our expert EHS team in collaboration with the maintenance 

and process development team always makes sure that our employees have the right tools. 

Walton management encourage stretch breaks

Stretch breaks are an easy way to improve workplace ergonomics 

and employee health. Taking even five minutes to stretch can ease 

muscle tension and loosen joints, reducing the potency for 

repetitive motion injuries. Active movements are very effective. 

We follow applicable guidelines for stretch break, no worker has to 

work more than 2.30 hours at once, well tested ergonomically fit 

sitting and work positions are implemented in our facility. 

We implement safety protocols from the start.

Workplace safety starts from day one, which means hiring qualified 

people who pay attention to detail. A safe workplace starts with 

employees who follow safety requirements and perform their jobs 

per the established procedures. We prefer safety awareness from 

the very first day, and even for the guest who visits. Every 

employee gets safety orientation on their first day here.

Keep an open dialogue.

We try to make it easy for our employees 

to come to us with health and safety 

concerns. They can report hazards right 

away and identify potential areas of 

concern. We nominate a safety committee 

that is empowered to communicate 

concerns identified by employees to 

management consistently. 

Operation Safety

To determine job specific hazards, 

necessary PPE for all operation and 

minimize physical hazard job safety 

analysis have been conducted. All 

machines have properly functioning with 

safety guard, sensors, and emergency 

stops system and safety instruction also. 
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Have regular meetings on workplace safety.

It never hurts to be over-prepared. We do regular meetings to review safety rules and discuss way of prevention 
and keep workplace safety in top of mind so that when something does happen, everyone knows what to do 
right away. 

We manage a good medical facility, a well- equipped Gym, and a Physiotherapy center

Physical and occupational therapists can 
also improve workplace ergonomics and 
develop human performance evaluations 
to help you screen candidates for physically 
demanding roles and aid in the 
return-to-work process. Walton has a 
medical center with well-equipped first 
aid medical kits and experienced 
personnel. It provides free treatment and 
allowance for employees and their family 
members. Walton has contract to the 
professional medical services with in 
short travel time in the event of a life 
threating medical emergency.  Some very 
good, renowned, and well-experienced 
doctors, physiotherapists, and gym 
instructors are leading this medical and 
gym.

Our medical facility has renowned and well-experienced doctors, pathology facility, emergency unit, medicine 
corner, ambulance, etc. which gives 24/7 support for our employees.

Our physiotherapists and gym instructors are always here to help our employee’s good ergonomics and for better 
physical health. 
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It is our responsibility to protect our employees and provide a safe workplace. To help make 
our workplace safe, healthy, and productive we give good EHS practices priority.

Structural safety:

We always prioritize safety first. Our safe design of structures is always part of a wider set of design objectives, 
including practicability, aesthetics, cost, and functionality.

Safety is always our primary focus when these sometimes-competing objectives need to be balanced in a manner 
that, these are reasonably practicable and do not compromise the health and safety of those who work on or use 
the structure over its lifetime. 

Our safe design begins at the concept development phase of a structure.

When we make decisions about our upcoming projects, we keep in mind below things:

 • The design and its intended purpose;

  • Materials to be used;

  • Possible methods of construction, maintenance, operation, demolition or dismantling, and disposal; and

  • Applicable legislation, codes of practice, and standards like BNBC, NFPA, etc. need to be considered and 
complied with. 

Our key elements of safe design 
We consider the lifecycle: 

Designers of Walton consider the future impact of a building on environmental 
sustainability; Our designers consider how their design will affect the health 
and safety of those who will interact with the structure throughout its life. 
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Building Safety

• Structural Assessment.

• Bangladesh National Building Code 
(BNBC) during Construction.

• Certification with Architectural and 
Structural Design Standard.

• Sealed as-building Drawing.Building 
Safety

SAFETY
FIRST!

Our designers' Knowledge and capability

All our structural designers are certified and well versed in international and local structural safety rules. In addition 
to core design capabilities, all our structural designers:

• Have adequate knowledge of all applicable 
local and international legislation like BNBC, 
ASCE, etc. 

• Have adequate knowledge of risk 
management processes related to structural 
safety

• Have adequate knowledge of design standards

• Have the ability to source and apply relevant 
data on human dimensions, capacities, and 
behaviors.

Most of our construction projects are too large and 
complex to be fully designed by a single person. We 
engage a bunch of competent engineers with specific 
skills and expertise in the design team or consult 
during the design process to fill any gaps. 

Consultation, cooperation, and coordination

Early consultation and identification of risks allow us to more options to eliminate 
or minimize risks and reduce the associated costs. To make a safe workplace 
more easily achieved we involve competent people, including at the design stage, 
communicate with each other about potential risks, and work together to find 
solutions. We also carry expert consultations from reputed institutes of the 
country like Bangladesh University of Engineering Technology (BUET).

Create a Risk Management System

This is always our first step when it comes to construction safety. We have developed a proper risk management 
system, which is practiced before starting every project, the hazards within the site have been addressed in 
advance and there is ample time to set up the proper precautions. 
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Choose the Proper Equipment

We make sure that, every equipment they use for work is fit for the job. We make the following things be ensured 
in the construction site:- 

• Injuries can often occur when any equipment is damaged or used incorrectly. So our safety supervisors 
make sure that there is no damaged equipment and the proper use of tools. 

• We make sure the proper use of ladders, as ladders are something that is often misused. 

So, to be sure, we thoroughly inspect our tools before use and ensure the structure is sound and are meeting all 
requirements.

Secure Equipment Setup

It is crucial to be mindful of the space as we set up our 

equipment. If a ladder is placed near a debris-heavy area, the 

potential for a slip or fall is more likely. We make sure to cover 

steps with treads and include a handrail for models with four or 

more risers. Before use, we ensure scaffolding must be 

inspected for optimum safety and set up at least ten feet from 

power lines. 

Personal Protective Equipment

Overall, it comes down to us choosing to protect ourselves and 

our work. Head protection must be worn at all times by 

construction workers to avoid head trauma. Other protective 

equipment, like slip-resistant steel-toed boots, cut-resistant 

gloves, masks, or goggles should also be worn to stay safe 

when working on a construction site.

Electrical Safety

We believe “Electrical Safety is not an option — it is unconditionally essential 

for employers alike”.

In the era when we are going for renewable energy, our main power source is still 

electricity. Electrically powered machines and equipment can pose a significant 

hazard to employees, particularly when mishandled or not maintained properly. 

Every one of our electrical maintenance team are well educated and certified for their job. To ensure proper 

electrical safety in our premises we follow some basic safety guideline:

• We ensure that the electrical equipment isn’t located in a hazardous environment, like the one which is 

damp or wet or where it is exposed to flammable gases/liquids, etc;

• We ensure that the current and safety devices are properly functioning and are not tampered with;

• We ensure that there are no defects in the power cord or plug of the electrical equipment;

• We ensure that all the electrical equipment has an emergency shutoff switch and make sure you know 

where it is before you use it;

• We ensure that there is enough space around the circuit or the electrical equipment, to maintain or operate 

it;

• We ensure that workers remove all metal jewelry or accessories before operating or operating on any 

electrical equipment before using it;
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• We ensure that all workers who are using electrical equipment or working near open electrical systems 

are wearing properly maintained PPE;

• We ensure that any electrical equipment that needs repairs is de-energized, locked or tagged out, and 

properly grounded before starting to work on it;

• We ensure electrical hazards that can’t be mitigated or eliminated have physical barriers installed around 

them so employees are kept at a safe distance;

• We always try to be extra careful and keep a safe distance when working around electrical equipment 

with tools and cleaning materials that can conduct an electric current; and

• Under any circumstances, nobody can work with live electrical wiring if they are not certified to do so.

Fire Safety

Walton has an emergency response team also. Almost 150 employees as a fire man work at this emergency 
response team in line with security and other administrative team. Team members are well trained on fire 
extinguishing and rescuing and its maintenance. They monthly check all fire equipment and servicing update as 
required. They conduct 2 fire drills per year for each building. Walton factory building is well organized as it has 
at least two unlocked exits at each production floor. Flammable chemicals, combustible material are properly 
stored, segregated and protected to prevent fire. All areas of flammables chemicals and heat generating 
equipment have functioning with proper fire extinguishers. Aisles are always clear from any obstacles and are 
clearly marked.
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We have:  

• A well-trained and well-equipped team of dedicated firefighters;

• Most advanced fire detection system;

• Huge pond and water reservoir for fire fighting; 

• Most advanced fire pumps;

• Almost 100% of our employees are internally trained in fire fighting;

• All our industrial connections are of fire rated cables;

• All our buildings have adequate escape route in case of emergency;

• Well-equipped fire hydrant system;

• Approved fire safety plan from Bangladesh Fire service & Civil defense;

• Very modern storing system for all kinds of material for preventing fire ignition and spreading; and

• We conduct fire drill frequently.

Worker involvement in health, safety, and welfare issues

Walton has an effective safety committee and participatory 

committee formed by both representatives from owners and 

workers where workers formally participate in the company’s 

health, safety, and welfare related issues. 

Also, workers can communicate their issues through welfare, 

Compliance & HR officers and can write their issues in 

preserved register book from where welfare officers can be 

acknowledged regarding EHS and welfare issues.
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Road and
Transportation
Safety
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Passenger Lift, Lifting equipment, and Hoist

Walton undertakes an independent examination on all 
lifting equipment to comply with Lifting Operations 
Lifting Equipment Regulations (LOLER) every six months. 
We have passenger lifts, Cargo lift Crane and hoists for 
lifting which are inspected every six months to maintain 
service and maintenance program. All examinations are 
100% compliant and up-to-date. 

Response to Covid-19

Following the published government statement on the coronavirus situation in Wuhan on 
the 27th January 2020, a specific Task Group was set up by Walton management to 
work on pandemic preparedness strategy in relation to the potential threat of Covid-19. 
As a result, risk control measures were put in place at an early-stage place across the 
business to respond appropriately to Covid-19 particularly for care and support. This 
included an audit of all services and update of local infection control plans. The 
development of pandemic response plans for each area department which fed into 
organizational business impact assessment and contingency plan. Health and Safety The 
wellbeing of all our staff and residents continue to remain top priority during the 
COVID-19 outbreak. The Executive and Heads of Depts. of Walton worked collaboratively 
as part of the frontline fighter to manage health and safety throughout the country. 

All Plaza across the country developed and implemented their local COVID-19 risk assessments and safe systems of 
work and helped all the front-liners during the COVID-19 outbreak. These outline operational arrangements for all 
the employees and their families, and are updated as required to reflect the changing environment. We enforced 
strict protocols for working in communal areas and homes particularly when working near vulnerable areas. This 
includes the wearing of correct personal protective equipment (PPE), measures to prevent cross-contamination, 
social distance arrangements, and use of hygiene measures, e.g., Hand sanitizers and hand wash. The health and 
safety compliance was closely monitored and scrutinized in our facility for the current and future impact of 
COVID-19. All statutory testing, servicing, and assessments were maintained throughout the year. 



Advancing Our People

As an organization, Walton realizes its responsibility towards its people: ‘Our 
Employees’. Our company understands how the business practices impact our 
employees and we work to serve in their best interests. 

Sustainable Management of Natural Resources

Environment is a high priority for our company and we work to decrease carbon 
footprint, water consumption, and waste from our manufacturing processes. We 
dedicate ourselves in conserving energy, managing waste effectively and replenishing 
the environment to the best of our capacity.

Improving Factory Working Conditions

We work to improve the health and safety of our workforce through our 
policies, programs and actions. We believe the more effectively we work on 
safety, the less we need to respond to an incident or potential injury involving 
our employees.

Manufacturing More Sustainable Products

Walton management continuously works towards improving the quality of the 
products, and all the processes that go into making the final finished product, and 
ensures to minimize the negative impact on the environment and the consumers. The 
R&I department is actively involved in creating new and researching existing products 
and the processes associated with them.

Engaging Our Community

We believe that together with our employees, customers, business partners 
and other stakeholders, we can create real and long-term changes for the 
betterment of the community and the environment. And together with our 
thousands of employees, we can extend this impact even further-from 
improving the livelihood of our employees to the development of the society 
where we conduct our businesses.

SUSTAINABILITY REPORT 2021-22

Our main approaches to Sustainability are 
Advancing Our People, Sustainable Management 
of Natural Resources, Improving Factory 
Working Conditions, Manufacturing More 
Sustainable Products, and Engaging our 
community; thus integrating a holistic 
approach towards Sustainability. For each 
approach, there are several sustainable 
Action Programs in place-both on large and 
small scales and in short and long terms-through 
which the sustainability plans are translated into 
actions.
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35 houses built
for homeless people

450 students get
scholarship every month

 
300 persons received

help from Walton

17% carbon footprint reduced 

10% water footprint reduced  

50% process waste 

water is recycled

2.16 MWp renewable
energy is being used

Highlights
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Sustainable Environment Management System

Walton management is committed to manage and protect the environment as an integral part of its Business. The 

company prefers to run its businesses in a responsible, environmentally sound, and sustainable manner by 

implementing effective environmental policies and procedures in all the factories. Several sustainability projects 

relating to environmental management systems are in our pipeline that is already in the verge of fruition.

Environment Management Approach

To reduce environmental footprint, Walton Hi-Tech Industries PLC. has formed an Environmental Management 
System (EMS) team. Standard Environmental Health and Safety (EHS) policy has been formulated which addresses 
the management of:

o Energy Conservation

o Water use

o Waste Management   

o Wastewater

o Air Pollution

o Noise pollution

o Greenhouse Gas (GHG)

o Chemical Management etc.

These guiding activities help us addressing environmental challenges such as biodiversity conservation. Theseare 
given priority to ensure environmental responsibilities and continual improvement to reduce environmental impacts. 
As the minimization of pollution is addressed, the organization can ensure the sustainability of the environment as 
an integral part of its business.

Environmental Performance of Walton

While we pursue our growth strategies, we focus on implementing robust environmental conscious practices and are 

committed to operating our business in a sustainable manner. We intend to continuously work to reduce our carbon 

footprint, increase energy efficiency, reduce water consumption and reduce material usage.

We believe our focus on employee care and various initiatives of employee welfare led to a high satisfactory rate 

among our employees and thus increased productivity. We strive to go beyond accepted industry practices to be a 

positive change to our employees, community, and environment.

Awareness Training on Environment

Different types of Environment awareness trainings are conducted every month for all employees relating to more 

general issues as well as on the production processes. All new employees, irrespective of their levels, are briefed 

about EHS and environmental related aspects of the organization during their induction process. Employees are also 

made to undergo specific training concerning the nature of their work. Need identification for this is done by the 

respective heads of departments for sending staff across for internal as well as external training.

Monitoring and Follow-up of Environmental Practices

The EMS team carries out internal audits based on legal requirements and 

stakeholder standards to review the environmental aspects. External audits are also 

involved to assess important aspects such as stack and ambient air emission tests, 

noise tests, Environmental Impact Assessment (EIA), etc. The different issues are 

addressed without delay. Monthly meetings are also conducted to assuage the 

remaining issues. The EMS and EHS committees are also involved in implementing 

good environmental practices. 
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Energy Management

Walton Hi-Tech Industries PLC. has input various mechanisms to reduce energy consumption in its plant as well as 
corporate office.

 

         17% GHG reduction than 2020-21

Our initiatives for Energy consumption reductions are:

• Following initiatives have been taken to reduce the consumption:

• Installed energy efficient machinery in different processes.

• Installed energy efficient LED lights in all areas of our factory and Corporate Office.

• Installed energy efficient sensor-based light to avoid unnecessary lighting.

• Installed economizer to preheat feed water entering the boiler.

• We have done process optimization and machine modification such as Induction motor replaced by   
 Servomotor.

• Installed Variable Frequency Drive (VFD) in different types of motors and compressors at our factory.

• Introduced steam condensate recovery system at our Boiler units, etc.

Greenhouse Gas (GHG) Emission
Greenhouse gas (GHG) emissions within the organization (Calculated using IFC & GHG protocol Guidelines).

GHG Reduction
GHGs are related to energy generation and reducing energy consumption helps with the reduction of GHGs, thus 
contributing to the minimization of climate effects.

• To ensure effective monitoring and minimizing of energy consumption and  GHG emission, the following 
tasks are done:

• Introducing renewable Energy Sources like Rooftop solar panel, Wind Power Generation, Biogas plant, etc.

• Maintaining an inventory for Energy usage (e.g. energy consumption data such as gas bill, electricity bill,  
 and fuel use in the vehicle)

• Checking electricity lines, gas lines, oil tankers, and generator connections.

• Maintaining GHG emission inventory including direct and indirect energy    
consumption.

Reference for Details: 
Further discussion has been described under ‘Environment & Social Obligations and Initiatives’ content and under 
“Integrated Reporting” (‘Natural Capital’) of this Annual Report 2021-22 (Page No. 174-186 & 301-311).

Water Management
Walton Hi-Tech Industries PLC. continuously tracks water consumption by using 
water flow meters in the Factory and takes initiatives to reduce the 
consumption.

Inspection Name Monitoring Frequency

Stack Air Emission Test

Ambient Air Quality Test

Indoor Air Quality Test

Wastewater Parameter Test

Drinking Water Parameter Test

Noise, Light, Temperature Test & Humidity Level Test

Annual

Annual

Monthly, Quarterly, Annual

Daily, Quarterly

Annual

Daily, Monthly, Quarterly, Annual

Year GHG emission

2021-22 102,830 ton

Year Water Consumption

2021-22 1,404,256 m3
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Following initiatives have been taken to reduce the consumption: 

• Installed state-of-the-art machinery that consumes less water

• Treated water reusing system from ETP discharge having a capacity of 2,000,000 Ltr per month.

• Made sure that Boiler hot water gets reused and conden sates to recovery.

• Educated employees for reducing the waste of water.

• Installed modern water dispensing system and water tap.

• Regular maintenance of water valves, fittings, and pipelines to avoid leakage.

• Using water trigger nozzle at hose ends, etc.

Reference for Details: 
Detailed information has been given under ‘Environment & Social Obligations and Initiatives’ content and under 
“Integrated Reporting” (‘Natural Capital’) of this Annual Report 2021-22 (Page No. 174-186 & 301-311).

Chemical Management
Walton Hi-Tech Industries PLC. has always adhered to all kinds of national law 
and rules regarding Chemical safety. So, there is no adverse effect on the 
health and lives of the officers, employees, and workers. Walton Hi-Tech 
Industries PLC. always tries to avoid any health risks or harmful effects 
regarding Chemical safety through the use of products. 

To ensure best chemical management practice in its plant, Walton implemented specified policies & procedures and 
ensured proper controlling in place in the following areas:

• Purchase of chemicals

• Chemical inventory

• Collection and updating of MSDS and TDS

• Chemical storage

• Use of chemicals

• Removal of chemical waste

• Chemical Transportation

Outcome: Controlled chemical management system

Reference for Details: 
Detailed information has been given under “Integrated Reporting” (‘Natural Capital’) of this Annual Report 2021-22 
(Page No. 309).

Waste Management
All input materials are weighed and tracked to control unwanted wastage. Different 
systems such as Lean Manufacturing, 5S, etc. are included to make proper use of 
materials thereby reducing waste. Electronic devices are used for data input with 
in-house developed software and hence moving a step closer to paperless systems

          Action Taken     Result            Benefited

Metal Waste Recycle by MCP

Plastic Waste Recycle by plastic recycling system

Producing steam by incinerating non-recyclable 

and non-biodegradable wastage

Producing Biogas by decomposing Bio degradable 

wastage in Biogas plant

Zero Disposal of Metal Wastage

Zero Disposal of Plastic Wastage

Steam Generation and Zero 
Disposal of non-recyclable Wastage

Zero Disposal of Bio-Degradable 
wastage

1800 Metric ton per 
year

130634 Metric ton 
per year

307 Metric ton per 
year

157 Metric ton per 
year
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Tree Plantation Campaign 2021-22

Sustainable Operational Initiatives
Walton Hi-Tech Industries PLC. has taken every possible initiative to ensure its operation sustainable as well as 
efficient & effective. For instances, it has implemented following agenda:

• Information Technology Development; 

• Cyber Security Development;

• Process Upgradation;

• System Automation;

• User-friendly Apps development and connected

 all of its stakeholders;

• Other Operational Initiatives like-

- Working Capital Management;

- Fixed Assets Management

- Inventory Management 

- Receivable or Collection Days Control, etc
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Corporate Social Responsibility (CSR) is a self-regulating business model that helps a company be socially 
accountable to itself, its stakeholders and the public at large. Walton is conscious of the kind of impact, it is having 
on all aspects of society, including economic, social and environmental by practicing corporate citizenship. Our 
Corporate Social Responsibility (CSR) initiatives are guided by our CSR Policy (‘Policy’) as adopted by the Board of 
Directors of Walton Hi-Tech Industries PLC. Our CSR activities are encompassed with various initiatives in context 
of education, health, water, livelihood, rural and urban infrastructure, etc. Our strategical business objectives are 
highly interlinked with our qualitative objectives or outcomes to the society and its people.

Terms of Reference

CSR activities are governed as per policy as adopted by the Board of Directors of the company. The Committee 
performs activities in line with the commitments or obligations to the society and environment it operates. All 
activities of the Committee are performed as per prescribed procedures and reported to the management in a 
timely manner.

Composition of the Committee

The Board of Directors has delegated some responsibility and authority to the top officials to some extent. For 
smooth and prompt execution of the CSR activities, the Board prescribed a CSR policy and formed a CSR 
Committee including the following top officials:

• Chairman of the CSR Committee is an Independent Director of the Board; 

• The committee consists of total 7 members (top officials) including the Independent Director; and 

• Secretary of the Committee is the Company Secretary.  

Ref.: Details of the CSR Committee have been given under ‘Company Overview” chapter & “Board of Directors and 
Sub-Committees of the Board” content of this annual report.

CSR COMMITTEE REPORT 2021-22

GOAL SINCERITY

ETHICS

LONG TERM

SUSTAINABILITY MARKET

RESOURCES

RESPONSIBILITY
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Roles and responsibilities of the Committee

The CSR Committee of the Board shall be responsible for:

• Formulate the CSR Policy and the Annual CSR Plan, which will be approved by the Board of the Company;

• Suggest and recommend the CSR activities to the Board for approval;

• Recommend the CSR budget that should be allocated to those areas of CSR activities that have been  
 approved by the Board;

• Approve projects for CSR spend and spending the allocated CSR amount on the CSR activities once it is  
 approved by the Board of Directors of the Company;

• Set up transparent monitoring mechanisms for the implementation of the CSR projects undertaken;

• Submit the Reports to the Board in respect of the CSR activities undertaken by the Company;

• Meet at a periodicity, as deemed fit and in compliance with applicable law, to review the progress and  
 impact of the projects;

• Authorize executives of the Company to attend the CSR Committee Meetings;

• Form a committee (“CSR Working Group Committee”) to supervise monitor and implement the CSR   
 activities on behalf of CSR Committee;

• Appoint, terminate and otherwise manage personnel in CSR Working Group Committee and Core Team,  
 for implementation and monitoring and related work with respect to the CSR Policy, Plan and   
 recommendation of the CSR Committee; and

• Monitor and review the CSR Policy from time to time and recommend to the Board the modifications that  
 may be required.

Role of the Board

• After taking into account the recommendations made by the CSR Committee, approve the CSR Policy for  
 the Company;

• Ensure that the CSR activities included in this Corporate Social Responsibility Policy are undertaken by the  
 Company;

• The Board of the Company may decide to undertake its CSR activities recommended by the CSR   
 Committee;

• Ensure that in each financial year the Company spends at least a minimum percentage of last three years’  
 average net profit or amount as specified by the Board. Further, WHIPLC.  is spending the amount 
earmarked for CSR activities, preference should be given to local areas and areas around the Company  
 where it operates;

• Specify the reasons for spending the CSR amount in the Board’s Report.

Meetings & Attendance Status

Name  Status 
No. of CSR 

Meeting Held 
Presented Attendance by % 

     

    

     

     

     

     

     

     

Dr. Ahsan H. Mansur Chairman 1 1 100%

Mr. Md. Nazrul lslam Sarkar Member 1 1 100%

Mr. Md. Humayun Kabir Member 1 1 100%

100%Mr. Md. Rafiqual Islam, FCS Member
Secretary 1 1

Mr. Muhammed Omar Faruk Ripon, FCA Member 1 1 100%

Col. S M Shahadat Alam (Retd,) Member 1 1 100%

Mr. Mohammad Firoj Alam Member 1 1 100%

Mr. Md. Safaet Huda Member 1 1 100%
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Summary of agenda taken into consideration in Corporate Social Responsibility (CSR) Committee during 
2021-2022

CSR focused areas of Walton

Meeting Agenda Summary

1st Corporate Social 
Responsibility (CSR 
Committee Meeting 

held on 30 June 
2022

• To review and confirm the Terms of Reference (ToR) of the Corporate   
 Social Responsibility (CSR) Committee of the Company;

• To discuss on Financing under CSR activities;

• To consider and approve the CSR expenditure for the year 2022-23;

• To approve the CSR Management Committee; and

• To review and approve the Annual CSR Report before placing it to the Board.

CSR and Employee Wellbeing

Walton authorities firmly believe that it is imperative 
to ensure the overall development of the factory 
workers, their families, the people living around the 
factory area, and above all the country as a whole, 
which will play a leading role in maintaining the 
overall productivity of the factory.

We have undertaken various developmental programs 
to ensure the overall advancement of the employees 
and the community as well as the people of the 
country. We will continue to do so in the future.

CSR to Natural Disasters

To deal with various natural disasters and their 
aftermath, Walton Authority is always at the forefront 
of serving the common and under privileged people of 
the country. In order to deal with the post-disaster 
situation, various Governmental and 
Non-Governmental organizations including the 
Government of Bangladesh, Bangladesh Army, and 
Bangladesh Police are provided with financial 
assistance and necessary equipment.

CSR to History & Culture

The history and culture of Bangladesh are glorious due 
to its unique features. Walton Management conducts 
a variety of activities, including financial aid, to 
preserve the country's history and culture Donation to 
Religious Institutions.

We donate to religious institutions as part of our social 
responsibility. These grants are provided for the 
construction, reformation, and promotion of religious 
education.

Monthly Stipend and Old-age Allowance Program

Walton's management manages a monthly stipend and 
old-age allowance program to contribute to the 

socio-economic upliftment of the people of the 

country. This activity was carried out under the 

supervision of the factory's own CSR Committee.

CSR on Rehabilitation

Considering the disabled, homeless and extremely 

poor people of the country, we took the initiative to 

arrange their accommodation. Following this, the 

budget for this program is determined by a specific 

plan every year, which is implemented within that 

year.

CSR on entertainment of the elderly & children

Walton management always carries out various 

programs for the entertainment of the elderly and 

children. In its continuation, the authorities undertake 

various programs including providing entertainment to 

the elderly and arranging picnics to provide mental 

wellbeing. Besides, a variety of activities are also 

conducted, including renovation of playgrounds for 

children, grants for the purchase of sports equipment, 

etc.

CSR on Education

The Walton Management has always played a leading 

role in spreading education among the common 

people of the country, especially the underprivileged. 

In a continuation of this, the school carries out various 

programs every year including the establishment of 

colleges and giving grants for education.

Donation to Religious Institutions

We donate to religious institutions as part of our social 

responsibility. These grants are provided for the 

construction, reformation, and promotion of religious 

education.
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CSR Activities in 2021-22
Walton Hi-Tech Industries PLC. emphasizes on the Corporate 
Social Responsibilities (CSR) and strategically likes to 
be a contributory part of the society at large. 
Walton is fully complied with the Corporate 
Governance Code-2018. Some of our 
CSR Activities are given below:

Project Name 
Bangabandhu O 

Muktijuddho Smrity Kendra
Tangail

Purpose

To preserve the memories of 
Bangabandhu & the Liberation War 
so that mass people will know and 

be inspired about Bangabandhu 
& the Liberation War.

Project Name
Rehana Begum’s House

Purpose
Rehabilitation of a
hardcore poor & 
homeless woman

Walton Hi-Tech Industries PLC.209
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 Donation for Bangabandhu Innovation Grant (BIG)-2021

Pondghat construction for the villagers to ensure
clean water

Donation for Temple construction

Provided housing facility to Rabeya Begum, a
helpless poor old woman

Donation of Walton products for a Madrasa
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Project Name: Recreational Vehicle for the Senior Citizen 
Purpose: To improve the cognitive and emotional well-being of the elderly people

Purpose: To provide a monthly cash payment to the older for reducing their vulnerabilities and income insecurity

Project Name:
Monthly Old Allowance 

& Stipend Scheme

Project Name
Arzu Miah’s Shop

Purposes
Rehabilitation to a 
physically disabled 

person
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Walton has established a milestone being the highest exporting Bangladeshi entity in E&E industry, with a global 

presence in many countries. Walton is strengthening its foothold in the global arena through forms of OEM & Walton 

Brand Business in numerous regions explicitly highlighted below:

Europe region : Hungary, Germany, Italy, Denmark, Ireland, Spain, Croatia, Poland, Romania,   

  Greece, Georgia, Austria, Slovakia and Slovenia.

North America region : Mexico.

Africa region : Senegal, Mali, Ghana, Djibouti, Tunisia, Libya, Tanzania, Kenya, Uganda,    

  Seychelles, Togo and Nigeria.

Asia region : Turkey, Bhutan, Maldives, Iraq, Yemen, Nepal, Sri Lanka, Timor-Leste and India

Our operations are at full swing in the global market and now Walton is aspiring to be one of the top 5 global brands 

in Electrical & Electronics Industry. Moreover, we are already in the process of penetrating the markets of Australia, 

Europe, USA, South Africa, Singapore, Poland, Romania, Saudi Arabia, Sri Lanka and the CIS Countries considering 

the global economic situation and Walton strategical position.  

    

OUR GLOBAL PRESENCE

Responsibility Statement

We hereby affirm that the CSR Policy, as approved by the Board of Directors of the Company, has been duly 
followed regarding our CSR activities. We have monitored the implementation of CSR projects and activities in 
compliance with the Policy during the year 2021-22.

On behalf of the Committee,

            Sd/-
Dr. Ahsan H. Mansur
Chairman, CSR Committee
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OUR RISK MANAGEMENT FRAMEWORK AND INTERNAL CONTROL

Risk Responsibility

The Board of Directors of Walton Hi-Tech Industries PLC. acknowledges its responsibility to safeguard shareholders’ 
interest and the company as whole. The management established a Risk Management Framework and strong 
internal control system. The board directly involved with the risk management and internal control processes. The 
board provides strategic guidance in the risk management process in a systematic manner. All risks are reported 
with impact and risk response importance maintaining prescribed decorum. The system of internal control covers 
financial, operational & compliance and risk management process. Risk management process is reviewed by the 
Board through the Committee.

Risk Management Framework

Risk Management Framework (RMF) is the structured process used to identify potential threats to an organization 
and to define the strategy for eliminating or minimizing the impact of these risks, as well as the mechanisms to 
effectively monitor and evaluate this strategy. Risk Management is critical for the sustainability of the Company 
and enhancement of shareholders value.

Hence, it is strongly enforced and incorporated in the company’s management system. The Risk Management 
Framework is aligned with WHIPLC’s operating model and is a combined approach upon the three lines of defense. 
The structure encourages the communication and escalation of risk and control related matters across the 
Company.

WHIPLC’s Risk Management Framework: Three Lines of Defense

Risk Governance Framework

Risk Governance Framework is a comprehensive approach to help understand, analyze and manage important risk 
issues for which there are deficits in risk governance structures and processes. Risk governance framework 
contributes to the development of more inclusive and effective risk governance strategies.
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     At Operational Level

• Set operational policies &  
 procedures to manage   
 risks;

•  Review & monitoring of  
 day-to-day operation; and

•  Focus on front line   
 control & monitoring   
 system.

At Operational Level

• Strong Internal Audit Team  
 involving experienced   
 professionals; and

• Continuous review & 
 reporting with impact &  
 recommendations.

Board of Directors/
Audit Committee

1ST LINE OF DEFENSE 2ND LINE OF DEFENSE 3RD LINE OF DEFENSE

Top Management

     At Operational Level

• Set framework of policies,  
 procedures, and controls  
 compliant aligning with  
 legislations;

• Management’s guidance,  
 support and training   
 program; and

• 2nd & 3rd layer review &  
 monitoring control.
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Risk Assessment Matrix

After analyzing the risks thoroughly, the impact of the risks and the probability of occurring the consequences has 
to be defined to identify the risk category through risk assessment matrix.

In this risk assessment matrix, Low and Low medium are considered acceptable range for risk management 
requiring lower priority, medium and medium high requires control measures to be implemented to mitigate risks 
whereas high category risk requires immediate attention to mitigate risks for the better operation for the company.

L
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Impact

Negligible

Low Med Medium Med High

Med High

Med High Med High

Med High

Low

Very Likely

Likely

Possible

Unlikely

Very Unlikely

Low

Low Med

Low Med

Low

Low Low

Low Med Low Med

Low Med

Medium

Medium

Medium

Medium Medium

High

High High

Minor Moderate Significant Severe

• Set risk appetite
• Approve risk register
• Approve principal risks
• Approve opportunities

Assurance to management, audit 
committee and the Board

• Oversight of risk register, principal risks  
  & risk appetite
• Review & recommend opportunities

Divisional management oversight and 
review of opportunities

Risk management is embedded within 
each service line

Board of Directors

Risk Management
Committee

Operational Level 

Departmental
Level Review

• Review risk register
• Review principal risks & risk appetite
• Assure the risk framework

Internal Audit  

Audit Committee
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Risk Management Department 

Walton has a Risk Management Department with experienced team and having direct reporting access to the Risk 
Management Sub-Committee of the Board. It has also direct functions with management for efficient operation 
with risks consideration and ensures bridge between management and sub-committee of the board (Risk 
Management Committee). The department performs its duties independently and in guidance with Risk 
Management Committee. The department performs the following activities:

 • Monitors Systematic & Non-systematic Financial Risks of the company;
 • Assess project risks & non-financial risks regularly;
 • Arrange risk awareness program time to time;
 • Review of the business risks;
 • Organize training & workshop programs;
 • Analysis operational risks and find out relevant risks for the company;
 • Assess risks & their impact on the business;
 • Prepare recommendations for the assessed risks;
 • Review and update the risk register; and
 • Assess status of risk mitigation action plans, etc.

Departmental head reports risk management programs or activities to Risk Management Committee at least once 
in 3 (three) months.

Risk Management Committee

Risk Management Committee is comprised of 08 (eight) members including 1 (one) Independent Director, Prof. M. 
Sadiqul Islam, Ph.D., FCMA as Chairman of the committee. Company Secretary acts as the secretary of the 
committee. The Committee conducts meeting at least once in three (3) months.

Risk Management Committee reports to the Board at least once in 3 (three) months with necessary explanation 
and also informs the same to MD & CEO and the Audit Committee for their concern and necessary execution.

Committee Meetings & Attendance Status

During the financial year ended June 30, 2022, total two (02) meetings were conducted by the Risk Management 
Committee.

Roles & Responsibilities of the Committee.

The roles and responsibilities of the Risk Management Committee are set out in its charter. The roles and 
responsibilities are as follows:

 • Review the principal risks and have a global view on all risks the company is facing which includes but not  

  limited to market, financial risk, supply chain risk, market, liquidity, credit, operational, strategic, legal,  

  compliance and reputational risks and the actions taken to mitigate the risks;

 • Review and recommend changes as needed to ensure that the company has in place at all times a Risk  

  Management policy which addresses the strategic, operational, financial and compliance risks;

 • The main focus of the committee shall also be to ensure that the company maintains a satisfactory liquidity  

  and solvency ratio at all times;

 • Requirement of the Head of Risk to provide regular reports to the Committee, senior management and the  

  Board on his/her activities and findings relating to the company’s risk appetite framework;

 • Formulate and make recommendations to the board in respect of risk management issues including limits  

  setting and risk appetite framework, which is well understood throughout the company. All corporate,  

  operational and financial policies should support the framework, which should be forward-looking and  

  consistent with the company’s short-term and long-term strategic plan. The framework should set  

  benchmarks as to the acceptable risk limits, taking into account relevant financial, operational and  

  macroeconomic factors;
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 • Receive periodic information on risk exposures and risk management activities from relevant division of the  
  company;

 • Ensure that the management facilitates awareness programmes for directors and senior management to  
  enable them to have a robust understanding of the nature of the business, the nature of the risks, the  
  consequences of the risks being inadequately managed and the techniques for managing the risks effectively;

 • Review and approve discussions and disclosure of risks;

 • Ensure independence of the Head of Risk from operational management without any requirement to generate  
  revenues;

 • Review the company and its subsidiaries’ risk profiles and evaluate the measures taken to mitigate the  
  business risks;

 • Review the effectiveness of the risk management framework in identifying and managing risks and internal  
  processes which include but not limited to ensuring the adequacy of risk management policy and infrastructure
  to facilitate the implementation of action plans for risk management;

 • Ensure that all the current and future material risk exposures of the company are identified, assessed, quantified,  
  appropriately mitigated and managed;

 • Enable compliance with appropriate regulations, wherever applicable, through the adoption of best practices;

 • Assure business growth with financial stability; and

 • The Board is authorized to assign any other job or assignment from time to time.

Internal Control and Compliance

As the 3rd line of defense Walton Hi-Tech Industries PLC. has an internal control and compliance department to 
provide the reasonable assurance regarding the achievement of objectives in the effectiveness and efficiency of 
operations, the reliability of financial reporting and compliance with applicable laws, regulations, and internal 
policies. A strong professional team always is monitoring and controlling the overall operational and business risk, 
independently reporting and recommending to the Audit Committee of Board.

Key Features of Internal Control System and Management Involvement

Our internal control system ensures all possible control in place both from external & internal parts. The 
management reviews the control system on timely basis and takes necessary measures for a controlled system. 
Various external experts have been involved to ensure proper internal control system.

 • The Board monitored the internal control process in a systematic manner; and
 •  Audit Committee and senior management are directly involved in our internal control system.

Statutory Audit

As part of annual statutory audit of the Company’s financial statements, the external auditors conduct auditing and 
share significant audit findings with suggested measures to the Audit Committee and the Board. Besides, the 
auditors attend the quarterly Audit Committee meetings and provide their views on related matters for necessary 
action.



Walton Hi-Tech Industries PLC.218Annual Report 2021-22

We Accept Risks

We accept risks rather than expending resources to avoid, transfer, or reduce if the risks impact is very low and 
take no action. Technically, all risks except ones we completely avoid fall into the accept category. If we reduce a 
risk, we’re still accepting the part within your appetite.

We Avoid Risks

We avoid risks if there is a possibility of serious threats like major legal trouble, operational disruptions etc. For 
example, we allowed our employees ‘Working from home’ facilities during the pandemic to prevent our employees 
from contracting COVID-19 and getting sick.

We Transfer Risks

This option does not eliminate or reduce the chances of occurring, but instead delegates or transfers responsibility 
of the risk to a third-party like through insurance contract. Points to be noted that we can’t transfer our intangible 
risks like our reputation and talent to a third-party by this way.

We Reduce Risks

We take necessary steps to reduce the likelihood or impact of a loss. If the risk is just slightly above our appetite 
and tolerance level, only then we go for risk reduction strategy for bringing it down to within our acceptable limits.

RISK MITIGATION METHODOLOGIES

Our Risk Response and Mitigation Strategies

We have well established risk management team, risk management committee and prescribed policies & 
procedures from the Board for enterprise level risk management. A set of experienced & talented human capital is 
working in the risk management process. Our risk management decision encompasses the below possible risk 
responses:
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Avoiding the risk by deciding not to start or continue with the 
activity that give rise to the risk.

Sharing the risk with another party or parties.

Removing the risk source; Measures to reduce 
the risk likelihood and/or.

Retaining the risk by informed decision and 
manage the residual risk.

Avoid

Share

Accept

Retain

Reduce
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Our Approaches to Risks

In order to deliver value to our consumers, employees, communities and shareholders, we must understand and 
manage the risks faced across the entire organization. Risks are inherent in our business activities and can relate 
to strategic threats, operational issues, compliance with laws, and reporting obligations. We adhere to the 
following approach in addressing our risks:

Risk Identification

Internal and external events affecting our ability to achieve these set objectives are identified at various points in 
the business cycle. During strategic and business planning and review processes, business unit management 
assesses the market and competitive environment to identify risks and opportunities facing their business. Various 
risk management functions within or assigned to that business unit provide expertise, support, and input into the 
process. Each of the risk management functions is represented on applicable management committees to enable 
effective risk identification and business partnership. Some of our risk identification methods are like –

• Designated person performs documentation reviews on a systematic manner and listed down risky areas  
 for further scrutiny;

• Our business operates based on various assumptions in different level. Risk management team analysis  
 the assumptions and identify risks;

The Board is in a mindset to follow the risk management process and implement thereto as part of risk 
mitigation strategies from the management level. Walton’s risk management process is given below:

OUR RISK MANAGEMENT PROCESS

Risk Assessment

Risk Identification

Risk Analysis

Risk Evaluation

• Risk Communication

• Risk Awareness

• Consultation

Risk Acceptance

Monitor and Review

Risk Scope and Framework

Define External Factors

Define Internal Factors

Risk Management

Context Generation

Risk Criteria Formulation

Identify options

Develop action plan

Approve action plan

Implement action plan

Identify residual risk

Risk Treatment

Medium & Long Term

Short Term

Recurrence

Interface to other operations & processes
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Analysis the risks and outcomes

Throughout the year, risk assessments, scans are performed by the business and risk management functions to 
identify internal and external events that might affect achievement of the company’s objectives. Additionally, the 
various risk management functions scan the external environment for risk indicators through analysis of applicable 
business intelligence, including trends in external authority and government inspections and enforcement, 
legislative changes, and shifts in market, payer and consumer models, as well as relationships with external subject 
matter experts.

Finally, risk management functions review the output from internal monitoring and assurance activities to identify 
gaps and emerging risk areas are analyzed, considering likelihood and impact of a given outcome to determine how 
they should be managed. For instances, we proceed as follows:

 • We identify the hazardous areas and conduct in-depth analysis considering available information, assumption  
  and other related matters;

 • Risks are assessed from different dimensions for better outcome;

 • Multiple criteria are applied in risk analysis; and

 • We engage sufficient talents from both internal & external sources as and when required.

Design possible solutions

For each of the risks identified, a response is determined by the business leaders in consultation with the applicable 
risk management functions. The activity or situation posing the risk may be avoided or evaded, accepted, reduced, 
shared, or transferred, depending on the facts and circumstances. The specific response is determined based upon 
the overall risk exposure, considered as a function of likelihood and impact of the occurrence, coupled with our 
overall risk tolerance.

Methods of avoiding risks and contingency plans are prepared by establishing controls at different levels of business 
and by deciding on various strategies to embed the culture at all levels of the employees.

Implementation

The department heads then take all the necessary initiatives for the implementation of the designed system. From 
the available possible solutions, department head and concern persons from department choose the best possible 
strategy to address each category of risks. Accordingly, members directly dealing with risk factors are responsible 
for the implementation.

Monitoring and Evaluation

The Risk management department always monitors the effectiveness of the designed systems through receiving 
various reports from different departments and if necessary, then reanalyzes. The Board’s choice of strategies in 
risk management considering Risk attitude of Directors, Risk attitude of other stakeholders, Risk Capacity, and Risk 
Appetite of the Board of directors. Nonetheless, Evaluation also takes place based on Upside Risks, Operational 
Risks, Business Risks, Technological Risks, Foreign Exchange Risks, Price Risks, Political Risks, Product, Interest 
Rate, Cash Flow and Fair Value Interest Rate Risks, Credit Risks, Liquidity Risks, etc.

 • The team performs various analysis like SWOT, PESTEL, Porter’s Five Forces, Trend Analysis, Ratio Analysis  
  and Competitor or Market analysis etc. to find out the risk;

 • Risk team gathers information from various sources (internal & external) and analyzes them;

 • Checklist based risk finding process is done on routine basis and find out deviation as listed down earlier; and

 • We also consider expert judgement in our risk identification process.
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As a leader in Electrical and Electronic industry in Bangladesh, Walton Hi-Tech Industries PLC. (WHIPLC) serves 
people in Bangladesh and beyond its border, aligned with a set of core principles. Each employee is encouraged to 
be open, candid, and fact-based in discussing risk issues, making all relevant facts and information internally 
available so that Company can consider all possible options and make informed decisions. As we are moving 
forward, risks are inherent in our business activities and can relate to all aspects of our business.

WHIPLC stricts to a robust risk management strategy that originated and influenced by corporate governance in 
order to solidify the risk management framework. This allows the company to smoothly adapt to the changes in 
the business environment. The governance of risk management starts with the board and is interwoven around a 
strong management structure, information system and robust policies. WHIPLC considers COSO guidelines for 
managing major Risks.

Strong inter-department communication link on risk factors and a culture of collaboration in decision-making 
among the revenue generating units, independent control and support functions, committees and the senior 
management help the company in proper management of organizational risks.

Risk Disclosures and Mitigation Strategies

Various risks involved in our business activities and the company as a whole. We do give extra care on managing 
the risks and mitigation strategies. We have separate team and official decorum for enterprise risks level 
assessment and strategies setting.

RISK REPORTING DISCLOSURE

RISKS WE FACE AND MITIGATION STRATEGIES

 

Interest Rate

Description

(Medium-Term
Strategies
Involved)

Liquidity Risk

(Medium-Term
Strategies
Involved)

Increase in interest rates impacts the company's earnings, 
cash flows and overall value and affects product pricing, 
customer credit arrangements and company's profits.

Description

Liquidity risk is the risk that occurs when an entity will not 
be able to honor its financial obligations as they fall due. 

Mitigation process/risk response

• To meet financial obligations timely, access to sufficient  
 short-term credit is kept ensured round the year;

• Lower rate borrowings utilized from foreign sources; and

• Optimum level of cash holdings.

Mitigation process/risk response

• The company's financial strength and brand equity give it  
 access to funds at attractive rates, further reducing  interest  
 rate risk; and

• The exposure to high interest expense from fluctuating  
 interest rates are managed through ensuring a right   
 balance between short-term and long-term borrowings.

Impact
Financial Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Risk Rating
Low

Impact
Financial Capital

Risk Rating
Low

%

Financial Risks 
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Description

WHIPLC operates in a capital-intensive industry and 
maintenance of critical equipment is vital. Nonetheless, 
addition and upgradation of machinery is continually 
required to meet the rising quantity demand.

Mitigation process/risk response

• The Company focusses on the formulation and execution  
 of advanced maintenance practices to improve plant   
 availability and reliability;

• Best-in-class practices and technology for detection and  
 protection of critical installations have been implemented;

• Strong quality assurance processes are in place to ensure  
 reliability of equipment; 

• Inventory levels have been optimized to achieve reduction   
 in working capital without interruption of operations; and

• Proper planning and higher project implementation pace  
 made WHIPLC ahead of the game.

Impact
Manufacturing Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Risk Rating
Low

Foreign
Exchange Risk

Description

The company is exposed to foreign exchange risk arising 
from various currency exposures, primarily with respect to 
EURO and US dollar.

Description

Currently inflation risk is significantly impactful to business. 
Its an global issue and curtail to properly mitigate.  

Mitigation process/risk response

Walton has various strategical mitigation process like-

• Forward contract or options;

• Import & export plan in line with diversified currency   
 potions;

• Multiple currency arrangement, etc.

Mitigation process/risk response

• Provisions for foreign exchange fluctuation loss;

• Borrowing in less volatile currency; and

• To get the competitive exchange rate towards management  
 of foreign exchange risk against functional currency, the  
 commercial and finance department maintain close  
 contacts with banks for each transaction.

Impact
Financial Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Current Status 
Satisfactory 

Internal Control
Control in place

Risk Rating
Moderate

Impact
Significant
Financial Capital

Risk Rating
Medium

(Medium-Term
Strategies
Involved)

Inflation Risk

(Short-Term
Strategies
Involved)

Operational Risk

(Long-Term
Strategies
Involved)

Business and Operational Risks
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Regulatory Risk

Description

(Medium-Term
Strategies
Involved)

Mitigation process/risk response

Impact
Financial Capital &
Manufacturing Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Risk Rating
Low

Description

WHIPLC operating in a continuous changing market 
condition, where customers have diverse of options driven 
by technological development from forecasted situation.

Mitigation process/risk response

• Informational resource accumulation through business  
 intelligence systems and response promptly; and

• Having customers insight through product registration  
 and follow up based on acquired information.

Current Status 
Satisfactory but
need continues
improvement.

Internal Control
Adequate control
system is in place.

Impact
Financial Capital &
Intellectual Capital

Risk Rating
Low

Description

Mitigation process/risk response

• Being fully compliant in management system as per   
 guidance of BSEC;

• Implemented corporate governance culture; and

• Board operates as per the chartered and does not interfere  
 operational activities. 

Current Status 
Satisfactory

Internal Control
Adequate control
system is in place.

Impact
Financial Capital and
Human Capital

Risk Rating
Low

Regulatory risk is the risk of change in regulations or 
legislation which will affect on security, company, or the 
industry as whole. Therefore, any change in regulations can 
cause a rippling effect across an industry. Regulations can 
increase costs of operations, introduce legal and 
administrative hurdles and sometimes even restrict a 
company from doing business. 

Management risk refers to the risk associated with 
ineffective, destructive or underperforming management. 
As a result, management risk is one of the potential risks for 
any sorts of company especially for manufacturing company 
creating the barrier for smooth operation/production of the 
business. To assess or identify management risk, there are 
some key parameters which include corporate governance, 
empowerment of personnel, company’s over the years’ 
performances, position in the industry, competitive 
advantage, decision making process and transparency etc. 
representing the management’s overall performances or 
effectiveness.

• Walton always complies the rules and regulations changing  
 time to time in the financial and compliance reporting;

• Walton Hi-Tech Industries PLC. must abide by regulations  
 set by governing bodies;

• Maintains lobbing with regulators; and

• Gives height priority on compliance issues and maintains  
 zero tolerance strategy.

Business Risk

(Medium-Term
Strategies
Involved) 

Management Risk

(Long-Term
Strategies
Involved)
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Supply Chain
Risk

Description

(Medium-Term
Strategies
Involved)

The supply chain network is subjected to physical and 
environmental destructions, trade restrictions due to 
geopolitical tensions and disruptions at suppliers. The 
developing rail, road, port infrastructure, handling facilities 
and dependence on outsourced partners may lead to 
disruption of operations.

Mitigation process/risk response

• The Company has a dedicated team focused on  managing  
 its supply chain;

• It is continuously working towards diversification in sourcing  
 and expanding its vendor base from other geographies to  
 manage supply chain disruptions;

• The Company has partnered with ports, shipping companies  
 and logistics service providers; and

• Measures such as logistics network optimization, improving  
 the operational capacity at loading/unloading points and  
 upgradation of existing facilities are being undertaken.

Impact
Manufacturing Capital
and Financial Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Risk Rating
Moderate

Description

Price Risk

(Medium-Term
Strategies
Involved)

Products may prove defective or inappropriate for the 
market in terms of price, functionality, or perceived value. 
They are also liable to be rendered obsolete. In addition, 
price competitions, availability of variety of products and 
change of customers' choices also have an exposure to 
indirect product risks.

Description

Price risk represents the risk that the fair value of future 
cash flows of a financial statement will fluctuate because of 
a change in market prices.

Mitigation process/risk response

Finance department estimates the product cost and the 
marketing department, on comparing other similar 
industries and adding reasonable profit, determines the 
market price of a product to make it competitive.

Mitigation process/risk response

• A thorough market research;

• Feedback from field supervision is always obtained in   
 case of placing an order for new products; and 

• Quality control checking as well as product assurance   
 system ensured.

Impact
Financial Capital &
Manufacturing Capital

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Current Status 
Satisfactory 

Internal Control
Appropriate control
system is in place.

Risk Rating
Low

Impact
Financial Capital

Risk Rating
Low

Product Risk

(Long-Term
Strategies
Involved)
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Description

Mitigation process/risk response

Impact
Financial Capital

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Risk Rating
Low

Technological
Risk 

(Short-Term
Strategies
Involved)

Description

Technology is a key business enabler and requires an 
appropriate level of control to ensure that the most 
significant technology risks are effectively managed

Mitigation process/risk response

• Acquiring latest technology through global tech sourcing  
 office.

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Impact
Manufacturing Capital
& Intellectual Capital

Risk Rating
Moderate

Credit risk represents the risk that occurs when one counter 
party to a financial instrument will cause a financial loss to 
the other party by failing to discharge a contractual 
obligation. Credit risks mainly arise from trade debtors, 
advances and prepayments.

• Supervision by field management and supervisory team  
 consisting of credit and finance department; and

• Credit management reports are prepared based on various  
 aspects of credit operations to monitor and follow up credit  
 performances.

Compliance

(Long-Term
Strategies
Involved)

Description

Mitigation process/risk response

• The Company is deeply committed to complying with   
 existing laws and regulations and has a policy of zero   
 tolerance to non-compliance which is an integral part of   
 its culture and operating philosophy;

• It has invested in systems and processes to drive   
 compliance across the organization; and

• Employees are regularly informed about the need to   
 comply and educated about the compliance requirements   
 of the role. Technology has been deployed to track the   
 compliance within the required.

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Impact
Financial Capital and
Social & Relationship
Capital

Risk Rating
Low

The Company is exposed to stringent laws and regulations 
in the areas of environment, trade measures, competition, 
BSEC and taxes & VAT etc. Any non-compliance to various 
laws and regulations can weigh on the Company’s operating 
performance and adversely impact reputation. The frequent 
changes in existing regulations and introduction of newer 
ones make compliance more complex.

Credit Risk 

(Medium-Term
Strategies
Involved)
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Environmental
Risk

Description

Cybersecurity
Risks

(Short-Term
Strategies
Involved)

Pollution may take place due to inadequate waste 
management from operation of WHIPLC use of 
unsustainable materials in the product lifecycle.

Description

Cyber Security risk may arise from data breach or fraud, 
critical information systems operations, and Security 
incident at critical third-party affecting business operations.

Mitigation process/risk response

We have an experienced team who are continually working 
in this regard. 

Mitigation process/risk response

• Recycle almost all wastages to make other products; and

• Adequate ETP systems installed to ensure safer disposals.

Impact
Natural Capital

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Current Status 
Scope to improve

Internal Control
Internal control
system is in place.

Risk Rating
Low

Impact
Financial Capital and
Intellectual Capital

Risk Rating
Moderate

(Long-Term
Strategies
Involved)

Reference: Please consider ‘Risk Disclosures’ in the notes of the financial statements (note no. 49.00) of this
annual report as complementary of our risk management framework.

Social Risk

Description

(Short-Term
Strategies
Involved)

Unfair labor practices, including collective bargaining, 
freedom of association and grievance processes. 
Nonetheless, communities in which operation belongs to 
might end up in any conflict driven by interest of parties. 

Mitigation process/risk response

• The Company has strict policy to prevent employing child   
 labor in any aspects of company’s work; and

• Culturally WHIPLC appreciates friendly coexistence with the  
 surroundings.

Impact
Human Capital and
Social & Relationship
Capital

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Risk Rating
Low

Human Resources

(Long-Term
Strategies
Involved)

Description

Human capital development risks, including leadership 
sustainability, management succession and capability, 
employee engagement and accountability.

Mitigation process/risk response

• Company tends to offer reasonable compensation, better  
 work environment, and KPI Base Performance Measurement to  
 retain and nurture talent; and

• Offer handsome salary & remuneration packages 

• Arrange training & workshop program etc.

Current Status 
Satisfactory 

Internal Control
Adequate control
system is in place.

Impact
Manufacturing Capital
& Intellectual Capital

Risk Rating
Moderate
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For the year ended 30 June 2022

Dear Shareholders,

The Board of Directors of Walton Hi-Tech Industries PLC. have the pleasure to welcome you to the 16th Annual 
General Meeting of the Company. On behalf of the Board of Directors and Management, we hereby present the 
Directors’ Report and Auditors’ Report together with the Audited Financial Statements of the Company for the year 
ended on 30 June 2022.

The Directors’ report has been prepared in compliance with Section 184 of the Companies Act 1994, and Corporate 
Governance Code No. BSEC/CMRRCD/2006-158/207/Admin/80; issued by the Bangladesh Securities and Exchange 
Commission; dated: 03 June 2018.

Financial Results and Appropriations
Considering the financial statements of the Company and also the interest of the Shareholders, the Board of 
Directors has proposed and recommended the following appropriation of profit for the financial year 2021-2022:

Declaration of Dividend

During the year ended 30 June 2022, the Company earned net profit before tax amounting to BDT 1,234.51 Crore 
and net profit after tax stood at BDT 1,216.62 Crore after deducting of Income Tax Expense BDT 17.89 Crore. 
Considering the performance of the Company, the Board of Directors has recommended 150% and 250% cash 
dividend (i.e., BDT 15 and BDT 25 per share) for Sponsor Shareholders and General Shareholders respectively, which 
comes to total BDT 457.32 Crore subject to the approval of the Shareholders in the 16th Annual General Meeting. 

The dividend will be applicable for the shareholders whose names will appear in the depository register of CDBL as 
on Record Date i.e., 04 September 2022. During the FY 2021-22, the company did not declare any bonus or Stock 
as an interim dividend.

Reserve and Surplus

Retained earnings of the Company in the FY 2021-22 stood at BDT 6,611.99 Crore against BDT 5,909.65 Crore in 
FY 2020-21. Revaluation reserve stood at BDT 3,130.34 Crore as on the year-end 2021-22 against BDT 3,133.24 
Crore as on the corresponding comparative year.

Contribution to the National Economy

The total contribution to the national exchequer by Walton Hi-Tech Industries PLC. as on June 30, 2022 was BDT 
695.69 Crore in the form of import duty, import VAT, import tax, supplementary duty and other duty on raw 
materials, packing materials, spare parts, machineries & other assets, VAT on sales and income tax. The contribution 
constitutes 8.52% of the net revenue. Details on contribution to national economy have been described separately 
under “Five years' highlights” (page No. 109-111) and “Management Discussion & Analysis” (page No. 237-242) in 
this Annual Report 2021-22.

DIRECTOR'S REPORT 

Particulars
(BDT in crore)

2021-2022 2020-2021

Profit before Tax 1,234.51 1,780.52

Less: Income Tax Expense (17.89) (141.31)

Net Profit after Tax 1,216.62 1,639.20

Movement of Revaluation Reserve to Retained Earnings 3.05 3.05

Earnings brought forward from Previous Year 5,909.65 4,498.25

Total Earnings available for Appropriation 7,129.32 6,140.51

Less: Payment of Cash Dividend (517.32) (230.86)

Retained Earnings at Year end (before effect of proposed Dividend) 6,612.00 5,909.65

Less: Proposed Cash Dividend for the Year (457.32) (517.32)

Retained Earnings after Effect of Proposed Dividend 6,154.68 5,392.33
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Principal Activity

Walton Hi-Tech Industries PLC. is a publicly listed manufacturer of Electrical & Electronics products focused on the 
development, manufacturing and marketing of a broad range of Electrical & Electronics products. 

The Board of Directors

The Board of Directors of Walton Hi-Tech Industries PLC. comprises of 13 (thirteen) inimitable visionary individuals 
in which 08 (eight) are Non-executive Directors, 04 (four) are Independent Directors and Mr. Golam Murshed, the 
Managing Director & CEO of the company. The composition of the Board is as follows:

An Industry Outlook and Possible Future Developments in the Industry 

In a highly competitive business environment in electrical and electronics product’s market, competitors continuously 
pursue market shares with various activities including price reduction, quality improvement, new product line and 
other incentives. Walton continued retaining its leading position by offering superior quality products at competitive 
prices and a wide range of after-sales services. Due to affordable prices and rapid expansion of rural electrification, 
Refrigerators, Air Conditioner, Compressor and other E&E products have become the most essential household 
products rather luxurious products. Given the product placement (Value for money) and widespread distribution 
network, Walton Hi-Tech Industries PLC. has quickly grabbed the market, controlling around 72.00% of Market 
Shares in the local Refrigerator Industry.

The underlying factors behind Walton’s success are elaborated below:

 • First Complete Manufacturing & Innovative Bangladeshi Company.

 • Strong & Modern R&I Facilities.

 • Strong Sales & Distribution Network.

 • Reliable & Efficient After Sales Services.

 • Competent Technical Know-how.

 • High Capital-Intensive Setup.

 • Competitive Price Offerings.

 • Superior Quality Products.

 • Market Pioneer & Leader in the Industry.

 • Brand – WALTON, MARCEL, ACC, ZANUSSI ELETTROMECCANICA (ZEM) AND VERDICHTER (VOE) are the  
   trusted & prestigious Brands.

Walton has extensive market coverage across the country having more than 21,000 POS (Point of Sale) by 
establishing different form of distribution channels such as Walton Plaza, Walton e-Plaza, Exclusive Distributors, 

Sl. # Name of Directors Position in the Board 

01. S M Nurul Alam Rezvi Chairman 

02. S M Shamsul Alam Vice-Chairman 

03. S M Ashraful Alam Non-Executive Director

04. S M Mahbubul Alam

05. S M Rezaul Alam Non-Executive Director

06. S M Monjurul Alam Ovee Non-Executive Director

07. Tahmina Afrose Tanna Non-Executive Director

08. Raisa Sigma Hima Non-Executive Director

09. Dr. Ahsan H. Mansur Independent Director

10. Samsul Alam Mallick, FCA Independent Director

11. Prof. M. Sadiqul Islam, PhD, FCMA Independent Director

12. Dr. Zakir Hossain Bhuiyan Independent Director

13. Golam Murshed Managing Director & CEO

Non-Executive Director
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Dealers, Sub-Dealers, Corporate Sales, International Business Unit (IBU), ODM (Original Design Manufacturer), OEM 
(Original Equipment Manufacturer) mainly. Walton Hi-Tech Industries PLC. is the pioneer of exporting of E&E items 
in Bangladesh. 

The population of Bangladesh is young and expanding. Currently, only 22 percent of almost 169 million people of 
Bangladesh belong to the middle class and are therefore classified as Mass Affluent Customers (MAC). This MAC 
population of Bangladesh is projected to triple by 2025, reaching about 34 million. These MAC consumers will have 
enough affordability to purchase durables that offer convenience and luxury. Increasing population, electrification, 
and urbanization will support the growth of the country and are expected to fuel the income level of the people, 
thereby enhancing their purchasing ability. We believe that we are well-positioned to benefit from our wide presence 
in almost every corner of the country. Our sound business position gives us confidence that this trend will continue 
in the coming years. 

Segment-Wise or Product-Wise Performance

The company is primarily engaged in manufacturing & selling Electrical and Electronics products which comprises of 
Freezer & Refrigerator, Air Conditioner, Television, Elevator, Home & Kitchen Appliances and Electrical Appliances in 
Bangladesh. Apart from this, the company is gradually increasing its focus on export. However, the company's 
internal reporting system is guided and reported based on its product concentration. Details of product-wise revenue 
segmentation have been given in Note No. 28.00 to the Financial Statements for the year ended 30 June 2022.

The company is currently maintaining its operating segment as Freezer & Refrigerator, Electrical Appliance, Television 
and others (Home Appliances & Air Conditioners) segment considering the provision of IFRS 8 “Operating Segment”. 
However, Detail operating segment as declared and maintained by the company has been given in Note No. 53.00 
to the Financial Statements for the year ended 30 June 2022.

The extract of the segments from notes to the Financial Statements is as follows:

FY 2021-22 FY 2020-21

Particulars
Freezer &

Refrigerator 
Electrical
Appliance

Television
Others

(HAP and AC) 
Total

Freezer &
Refrigerator 

Electrical
Appliance

Television
Others

(HAP and AC)
Total

a) Operating Result

Net Revenue 5,814.59 664.56 806.69 882.33 8,168.17 5,216.50 407.27 726.37 644.86 6,994.99

Depreciation 139.47 14.13 16.97 18.80 189.37 126.95 10.96 14.36 15.34 167.62

Amortization 0.31 0.02 0.06 0.01 0.39 1.08 0.01 0.05 0.01 1.15

Operating profit 1,491.52 74.18 72.41 96.92 1,735.03 1,698.74 50.80 91.24 93.75 1,934.53

b) Total Assets 7,756.51 798.91 1,236.18 6,164.10 15,955.69 6,520.06 648.72 1,115.01 5,161.14 13,444.93

c)Total Liability 4,052.19 369.63 345.41 1,050.03 5,817.26 2,824.21 250.56 488.89 442.28 4,005.94

Figures in Crore BDT

Details of Segment Information to evaluate performance is presented under “Segment Wise Analysis” of this Annual 
Report 2021-22 (Page No. 120-122).

Risks and Concerns 

The company is always aware of the business is subject to variety of risks and uncertainties e.g. industry risk, 
liquidity risk, market risk, operational risk, interest rate risk, exchange rate risk and potential changes in global or 
national policies etc. In this respect, the company has well-defined its risk management policies and introduced 
periodic monitoring system that acts as an effective tool in mitigating various risks to which our businesses are 
exposed to in the course of its’ day-to-day operations as well as in its strategic actions. A detailed discussion on the 
risk management system of Walton is mentioned under “Risk Mitigation Methodologies and Reporting” in this Annual 
Report 2021-22 and in Note No. 49.00 of the financial statements year ended 2021-22.

Cost of Goods Sold, Gross Profit Margin and Net Profit Margin

Net Revenue

Net revenue of the company for the year ended 30 June 2022 stood at BDT 8,168.17 Crore and for the year ended 
30 June 2021 at BDT 6,994.99 Crore. Net revenue for the year ended 30 June 2022 has increased by 16.77% and 
related Cost of Goods Sold also increased by 26.73% compared to the last year. 

Gross Profit

Gross profit of the company for the year ended 30 June, 2022 stood at BDT 2,653.49 Crore which is increased by 
0.38% (PFY: BDT 2,643.44 Crore) compared to the last year.
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Net Profit

Net Profit before Tax and Net Profit after Tax of the Company for the year ended 30 June 2022 stood at BDT 1,234.51 
Crore and 1,216.62 Crore respectively, i.e. decreased by 30.67% and 25.78% respectively compared to the last year.

Continuity of any Extraordinary Activities and their Implication (gain or loss)

No events of extraordinary gain or loss which would require adjustment or disclosure in the financial statements 
occurred during the reported period, except for the devaluation of BDT against USD, resulted in increase of Finance 
Cost Tk. 349.27  Crore (with effect of realized and unrealized Foreign Currency Loss) over previous Financial Year. 
As a result, overall EPS declined approx. Tk. 14.05 for the year ended 30 June 2022 compared to the last year and 
significantly impacted by this extra-ordinary gain or loss on translation of foreign currency.

Related Party Transactions

In the FY 2021-22, few number of transactions with related parties were carried out in the normal course of business 
on an arm’s length basis. In note 3.22 & 52.00 of the financial statements, a brief description of related party 
transaction is given including names of the respective related parties, nature of relationship with them, nature of 
those transactions and the amounts and balances therewith.

Utilization of IPO Proceeds

Considering the industry outlook and bright prospects, Walton Hi-Tech Industries PLC. raised funds of BDT 100.00 
Crore from the Capital Market through issuing of 29,28,343 nos. of Ordinary Shares. Status of utilization of IPO 
proceeds as on 30 June 2022 is given below:

* The Company has completed utilization of the entire amount of Taka 1,000,000,000 (One hundred crore) out of 
which Taka 630,967,390 (Sixty-Three Crore Nine Lac Sixty Seven Thousand Three Hundred and Ninety only) 
utilized during the FY 2021-22.

Deterioration of Financial Results after the company goes for Initial Public Offering (IPO), Repeat Public 
Offering (RPO), Rights Share Offer, Direct Listing, etc.; 

No such issue arises during the reporting year 2021-2022, except for the effect of local currency devaluation 
against USD.  

Significant Variance Occurs between Quarterly Financial Performances and Annual Financial Statements

As stipulated by Corporate Governance Code (CGC), the company is required to publish the report of its 1st, 2nd and 
3rd quarterly interim financial performance and the yearly performance, are indicated in the following table:

Sl. No. 
Purpose mention
in the prospectus

Total Estimated
Amount

Status of Utilization as at 30 June 2022*

RemarksTotal Utilized
Amount

Utilized
%

Total Un-Utilized
Amount

Un-Utilized
%

01. Loan Repayment 330,000,000 330,000,000 100% - 0.00% Fully Paid

02. 625,000,000 625,000,000 100% - 0.00% Fully Paid

03. Estimated IPO Expense 45,000,000 45,000,000 100% - 0.00% Fully Paid 

Total 1,000,000,000 1,000,000,000 100.00% - 0.00%

BMRE (Balancing,
Modernization,
Rehabilitation and
Expansion) of
existing Projects

Revenue, net
Gross Profit
Profit from operation
Profit before tax
Profit after tax
Total Assets
Total Liability
Total Equity
EPS
NVAPS with Revaluation
NVAPS without Revaluation
NOCFPS

Particulars

1,720.92
530.18
322.58
296.44
280.98

14,139.28
4,936.59
9,202.69

9.28
303.79
200.38

4.33

Q-1

1,431.59
430.25
222.30
164.19
165.16

14,508.40
5,140.52
9,367.89

5.45
309.24
205.86
(16.78)

Q-2
2,208.09

687.77
456.01
374.48
373.79

15,262.05
5,520.33
9,741.71

12.34
321.58
218.22
(16.36)

Q-3
8,168.17
2,653.49
1,735.04
1,234.51
1,216.62

15,955.69
5,817.26

10,138.43
40.16

334.68
231.34
(7.91)

2021-2022
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The company accomplished outstanding performance growth in both the revenue, gross profit margin and net profit 
margin in quarter-3 than Quarter-2 whereas the company faced declining growth in net revenue, gross profit margin 
and net profit margin in Quarter-2 than the Quarter-1 due to effect of winter seasonal for Freezer, Refrigerator and 
Air Conditioner products. However, the company had successfully completed a challenging year during / after 
COVID-19 pandemic by performing drastic improvement in 4th quarter. EPS has been decreased due to COVID-19 
pandemic circumstances along with essential commodity price hike, devaluation of BDT against USD, recent flood 
etc. and NOCFPS has turned into negative due to above reasons, though it has improved significantly compared to 
half year and 3rd Quarter.

Remuneration Paid to the Directors including Independent Directors

None of the Board members including independent directors receives any remuneration or benefits from the 
company other than meeting attendance fees. The statement of remunerations and Board /Committee Meeting 
attendance fees given to the Sponsor Directors and Independent Directors has been presented in Note No. 52.03.01 
to the financial statements.

Preparation, presentation and fairness of financial statements; Maintaining of books of accounts; Consistency 
of accounting policy; Prudency of accounting estimate, Compliance with Accounting Standards, System of 
Internal Control; Protecting Minority Shareholders Interest, etc.  

The Directors of the company declare that following matters have been complied for the year ended 30 June 2022. 

 • The financial statements prepared by the management of the company present fairly its’ state of affairs, the  
  result of its’ operations, cash flows and changes in equity;

 • Proper books of accounts have been maintained;

 • Appropriate accounting policies have been consistently applied in preparation of the financial statements and  
  the accounting estimates are based on reasonable and prudent judgment;

 • International Accounting Standards (IAS) or International Financial Reporting Standards (IFRS), as applicable in  
  Bangladesh have been followed in preparation of the financial statements and any departure there from has  
  been adequately disclosed; 

 • The system of internal control is sound in design and has been effectively implemented and monitored. The  
  company has a well-defined internal control system to support efficient business operations and statutory  
  compliance. Statutory Auditors carry out concurrent audit of financials which adds to the stability of the entire  
  internal control systems. Suitable internal checks have been built in to cover all monetary transactions with  
  proper delineation of authority, which provides transparency at every stage of operation. Financial  performances  
  and efficiency parameters are monitored periodically and actions are taken; and 

 • Minority shareholders have been protected from abusive actions by, or in the interest of, controlling  
  shareholders acting either directly or indirectly and have effective means of redress. 

Name of Directors
Position held in
the Committee 

Amount in Taka Amount in Taka

2021-22 2020-21

S M Nurul Alam Rezvi Chairman of the Board 159,498 99,000

S M Shamsul Alam Member of the Board 302,496 148,500

S M Ashraful Alam Member of the Board 192,498 99,000

S M Mahbubul Alam Member of the Board 302,496 181,500

S M Rezaul Alam Member of the Board 142,998 66,000

S M Monjurul Alam Ovee Member of the Board 298,830 231,000

Tahmina Afrose Tanna Member of the Board 302,496 214,500

Raisa Sigma Hima Member of the Board 126,498 82,500

Dr. Ahsan H. Mansur Independent Director 335,496 231,000

Samsul Alam Mallick, FCA Independent Director 335,496 231,000

Prof. M. Sadiqul Islam, PhD, FCMA Independent Director 212,664 33,000

Dr. Zakir Hossain Bhuiyan Independent Director 249,330 49,500

Total 2,960,796 1,666,500
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The company believes in equal rights of all shareholders irrespective of the number of shares they hold. All the 
shareholders are provided with quarterly financial statements, half-yearly financial statements and annual reports 
and are welcomed to participate at the shareholders' meeting. At the Annual General Meeting, adoption of the 
annual financial statements and the Directors’ report, the election of the Board members and the appointment of 
the Auditors are decided upon with the participation of the shareholders.

The Directors further confirm that - 

Company’s Ability to Continue as a Going Concern

Going concern is one of the fundamental assumptions of accounting on the basis of which financial statements are 
prepared. According to going concern, a company will continue its business for the foreseeable future without the 
need or intention on part of management to liquidate the entity or to significantly curtail its operational activities. 
The Company has adequate resources to continue its operation for the foreseeable future. Thus, the directors are 
of the opinion that the Company is a going concern; and its financial statements are prepared on a going concern 
basis. The detail discussion on going concern threat is available on the note number 2.05 of the Audited Financial 
Statement of the Company for the year ended 30 June 2022. 

Significant Deviations from the Last Year’s Operating Results 

The company has improved in all parameters of operating results comparing to previous year, except for profit after 
tax and EPS, basically for tremendous devaluation of local currency against USD in the last three months of the 
current financial year than previous financial year. Therefore, EPS dropped BDT 14.05 for the year ended 30 June 
2022 compared to the last year.     

Summarized Key Operating and Financial Data of at least Preceding 5 (five) Years 

A summarized statement of the key operating and financial data of preceding 05 (five) years have been disclosed in 
this Annual Report. Various financial information in terms of Statement of Profit or Loss and Other Comprehensive 
Income and Statement of Financial position, ordinary share related information and different financial ratios for 
preceding 5 (five) years have been stated under “Five Years’ Highlights” of this Annual Report 2021-22 (Page No. 
109-111).

Declaration of Dividend (cash or stock) for the Year

During the year ended 30 June 2022, the Company has earned net profit after tax amounting to BDT 1,216.62 Crore. 
Considering the performance of the Company, the Board of Directors has recommended 150% and 250% cash 
dividend (i.e. BDT 15 & BDT 25 per share) for Sponsor Shareholders and General Shareholders respectively, which 
comes to total BDT 457.32 Crore subject to approval of the Shareholders in the 16th Annual General Meeting. 

Summary of the Unclaimed Dividend

As at 30 June 2022, the company has unclaimed dividend of total BDT 2,840,777 (Taka Twenty-eight lac forty 
thousand seven hundred and seventy seven only). The summary of the unclaimed dividend is available on the note 
number 26.00 to the Audited Financial Statements of the Company for the year ended 30 June 2022 and also on 
the website of the Company.

Declaration of Bonus Share or Stock Dividend as Interim Dividend

During the FY 2021-22, the company did not declare any bonus or stock as interim dividend. As per the condition 
No. 3(2) of the Notification No.: BSEC/CMRRCD/2006-158/208/Admin/81, issued by Bangladesh Securities and 
Exchange Commission, dated: 20th June 2018, no bonus share or stock Dividend was declared as Interim Dividend.

 • The MD & CEO and CFO have certified to the Board that they have reviewed the financial statements and  
  affirmed that these statements do not contain any materially untrue statement or omit any material fact or  
  contain statements that might be misleading;

 •  The MD & CEO and CFO have certified to the Board that they have reviewed the financial statements and  
  affirmed that these statements together present a true and fair view of the Company’s affairs and are in  
  compliance with existing accounting standards and applicable laws; and

 •  The MD & CEO and CFO have further certified to the Board that there are, to the best of their knowledge and  
  belief, no transactions entered into by the Company during the year which are fraudulent, illegal or in violation  
  of the Company’s code of conduct. 
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The total number of Board meetings held during the year and attendance by each Director

During the FY 2021-2022, total 06 (six) meetings of the Board of Directors were held. Attendance by the Directors 
has been summarized under “Corporate Governance Report 2021-22 (Board Meetings during 2021-22) of this 
Annual Report 2021-22 (Page No. 139).

Report on the Pattern of Shareholding 

The pattern of shareholding (along with name wise details) of parent/subsidiary/associate companies and other 
related parties, Directors, Chief Executive Officer, Company Secretary, Chief Financial Officer, Head of Internal 
Auditor and their spouse and minor children, executives, shareholders holding 10% or more voting interest in the 
Company as at 30 June 2022 are duly stated in the following report. 

a) Parent/ Subsidiary/ Associated Company and other Related Parties 

The Board in its 24th Meeting held on 05 April 2022 decided to form a fully owned subsidiary in United States of 
America (USA). Till the Financial Year ended 30 June 2022, no transaction has occurred.

b) Shares held by Directors, Managing Director & Chief Executive Officer, Company Secretary, Chief Financial  
Officer, Head of Internal Audit and Compliance and their spouses and minor Children:

Name and ParticularsSl.# Position
Number of 

holding

Spouse and 
Minor Children

33,000,000

60,000,000

66,000,000

54,000,000

39,000,000

30,000,000

9,000,000

9,000,000

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

S M Nurul Alam Rezvi

S M Shamsul Alam

S M Ashraful Alam

S M Mahbubul Alam

S M Rezaul Alam

S M Monjurul Alam Ovee
S/O. S M Nurul Alam Rezvi

Tahmina Afrose Tanna

D/O S M Shamsul Alam

Raisa Sigma Hima

D/O. S M Nurul Alam Rezvi

Dr. Ahsan H. Mansur

Samsul Alam Mallick, FCA

Md. Zakir Hossain Bhuiyan, PhD

Professor M. Sadiqul Islam, PhD, FCMA

Golam Murshed

Md. Rafiqul lslam, FCS

Muhammad Omar Faruk Ripon, FCA

Mohammad Shirajul Islam, FCA

Chairman

Vice Chairman

Director

Director

Director

Director

Director

Director

Independent Director

Independent Director

Independent Director

Independent Director

Managing Director & CEO

Company Secretary

Chief Financial Officer
(CFO)

Head of Internal Audit &
Compliance

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

9,000,000

His wife is also

a Director of

the Board

Nil

Nil

Nil

01.

02.

03.

04.

05.

06.

07.

08.

09.

10.

11.

12.

13.

14.

15.

16.
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In case of the appointment or re-appointment of a director, a disclosure on the following information to the 
shareholders

 a)  A brief resume of the Directors;

 b)  Nature of his/her expertise in specific functional areas;

 c)  Name of Companies in which the person also holds the Directorship and the Membership of Committees of  
     the Board.

As per clause No. 133 of the Article of Association of the company Mr. S. M. Shamsul Alam, Mr. S M Ashraful Alam, 
Mrs. Tahmina Afrose Tanna, and Mrs. Raisa Sigma Himan, all Directors of the company will be retired by Rotation 
at the 16th Annual General Meeting (AGM) and being eligible they offered themselves for re-appointment. Brief 
resume of the Directors including their expertise and Directorship/Membership with other Companies/Committees 
are provided under the “Board of Directors’ Profile” of this Annual Report 2021-2022 (Page No.40-53).

Management’s Discussion and Analysis

For the year ended 30 June 2022, company’s Net Revenue increased by BDT 1,173.18 Crore or 16.77% over the 
previous year’s net revenue of BDT 6,994.99 Crore. Profit before Taxes stood at BDT 1,234.51 Crore which was 
30.67% lower of previous year’s Profit before Taxes of BDT 1,780.52 Crore. The Chairman’s Statement on Page 
no.28-31 and the Managing Director's review on Page no.32-35 state the company’s affairs and highlight 
important events that occurred during the year. 

However, the company has been following consistently the accounting policies and estimation for the 
presentation of financial statements and there are no changes in accounting policies or estimation which has a 
material impact on financial statements.

Details of changes in accounting policies and estimation, comparative analysis of financial performance or results 
and financial position as well as cash flow for the current financial year with immediate preceding five (5) years, 
comparison with peer industry and explanation for the financial and economic scenario of the country and globe 
are stated in “Management Discussion and Analysis” part (Page No. 237-242).

Risks and Concerns Issues Related to the Financial Statements

Walton Hi-Tech Industries PLC. has exposure to the Financial Risk, Credit Risk, Liquidity Risk and Market Risk 
arising from the financial statements. The detailed explanation of risk and concerns are explained in the Note No. 
49.00 to the financial statements. WALTON has sufficient and effective measures/controls to mitigate the risk and 
concerns.

Sl.# Name Number of Share

01. Abul Bashar Howlader Nil

02. Md. Nazrul Islam Sarker Nil

03. Md. Amdadul Hoque Sarker Nil

04. Mohammad Alamgir Alam Sarker Nil

05. Eva Rezwana

Position

Additional Managing Director

Deputy Managing Director

Deputy Managing Director

Deputy Managing Director

Deputy Managing Director Nil

c) Top Five Executives: 

d) Shareholders holding ten percent (10%) or more voting interest in the Company:

Sl. # Name of Shareholders Position
No. of 

Shareholding
Holding Ratio

01. S M Nurul Alam Rezvi

02. S M Shamsul Alam

03. S M Ashraful Alam

04. S M Mahbubul Alam 

05. S M Rezaul Alam

Chairman

Vice Chairman

Director

Director

Director

33,000,000

60,000,000

66,000,000

54,000,000

39,000,000

10.89%

19.81%

21.79%

17.83%

12.87%
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Future Plan or Projection or Forecast for Company’s Operation, Performance and Financial Position 

The Management of the company is very sincere in the adoption of necessary feasible plans and strategies in respect 
of sustainability in its performance & financial position and to continue the operations for the foreseeable future. The 
management set the vision to establish Walton as one of the Top 5 (five) Brands across the world by 2030.

Declaration or Certification by the CEO and the CFO to the Board 

As per the corporate governance code prescribed by the BSEC, it is the responsibility of both MD & CEO and CFO 
to certify to the Board on the preparation of financial statements as per the applicable IAS and IFRS and the 
presentation of true and fair view of company affairs. Declaration or certification by the MD & CEO and the CFO 
has been disclosed under “Compliance Reports and Certifications” of this Annual Report 2021-22 (Page No.251).

The Report as well as Certificate regarding Compliance of Conditions of the Corporate Governance Code 

As per the corporate governance code prescribed by the BSEC, the report and compliance certificate of conditions 
of the Corporate Governance Code has been disclosed under “Compliance Reports and Certifications” of this 
Annual Report 2021-22 (Page No.252-268).

Appointment of Auditors

M/s. Howladar Yunus & Co., Chartered Accountants (an independent member of Grant Thornton) have completed 
one year tenure of their Financial Audit service. Meanwhile, they have expressed their interest to act as the 
Statutory Financial Auditor for the year 2022-2023.

On the other hand, M/s. Al-Muqtadir Associates, Chartered Secretaries have also completed one year tenure of 
their Compliance Audit Services and have also expressed their interest to act as Corporate Governance 
Compliance Auditor of the Company for the year 2022-2023.

The agenda was placed before the 21st meeting of the Audit Committee for their kind review and 
recommendation. Upon recommendation of the Audit Committee, the Board of Directors has recommended the 
appointment of M/s. Howladar Yunus & Co., Chartered Accountants (an independent member of Grant Thornton) 
as Statutory Auditor for the year ended 30 June, 2023 with remuneration of BDT 13,20,000.00 (Taka Thirteen 
Lac Twenty Thousand only) including Tax as per Government Rules and M/s. Al-Muqtadir Associates, Chartered 
Secretaries as Corporate Governance Compliance Auditor for the year ended 30 June, 2023 with a remuneration 
of BDT 70,000.00 (Taka Seventy Thousand only) exclusive of any Tax, VAT or any other levy as per Government 
Rules subject to the approval of General Shareholders in the 16th Annual General Meeting (AGM).

Corporate Governance

To ensure the spirit of corporate governance with accountability, for inspiring the confidence of investors, 
regulators, financers and other stakeholders; Walton is committed to comply with all the requirements of 
corporate governance as required by the Bangladesh Securities and Exchange Commission (BSEC). Details about 
the initiatives are discussed in “Corporate Governance Structure” and “Corporate Governance Structure 2021-22” 
of this Annual Report 2021-22 (Page No. 127-146).

Human Resources

The Company recognizes employees as the primary source of its competitiveness and continues to focus on their 
development. It believes in equal opportunity in the workplace irrespective of race, religion, sex, and color. 
Walton believes in competency while hiring the best workforce. The relationship between the Management and 
the employees in the company was excellent throughout the year under review.

CSR Activities

Since we are conducting our business in a society, we confess that we have some responsibilities towards our 
society and its welfare. Apart from doing business and making profit, we also engage ourselves for the welfare of 
the society in which we are operating our business. We carry out regular analysis to find out the most effective 
way of rendering service to people and to accelerate society’s welfare. After a comprehensive analysis, we finally 
choose a way to execute our responsibility towards the society. Because of our CSR program, not only the people 
of our society are being benefited but also we are being benefitted as well. It helps us to enhance our corporate 
image in society. A summary of CSR initiatives of the company during the year is discussed under “CSR Committee 
Report 2021-22” of this Annual Report 2021-22 (Page No.206-212).
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Compliance with Laws and Regulations

The Company was not engaged in any activities contravening the laws and regulations. All those responsible for 
ensuring compliance in line with the provisions in various laws and regulations have discharged their 
responsibilities as per requirements.

Environmental Protection

To the best of the Board’s knowledge, the company was not engaged in any activity which might prove harmful 
to the environment.

Acknowledgement

The Board appreciates the hard work, determination and guidance of the Directors, Management team and all the 
staff and employees of the company. The Board of Directors also records with deep appreciation the efforts made 
by the customers, creditors, suppliers, banks, insurance companies, government agencies, regulators and the 
Government in particular. The Board of Directors would also like to express profound gratitude to all other 
stakeholders of the company for their trust and confidence in the company by supporting the activities of the 
company and look forward to their continued support and cooperation in future. 

For and on behalf of the Board of Directors,

  S.M Nurul Alam Rezvi                             Golam Murshed

          Chairman            Managing Director & CEO

Accounting Policies and Estimation for Preparation of Financial Statements

The company follows International Financial Reporting Standards (IFRSs) and International Accounting Standards 
(IASs) as adopted in Bangladesh by Financial Reporting Council (FRC) and the Institute of Chartered Accountants 
of Bangladesh (ICAB) along with prevailing local rules and regulations applicable for preparation of financial 
statements and the disclosure of information. The financial statements together with the notes thereon have been 
drawn up in conformity with the Companies Act 1994, the Securities and Exchange Ordinance 1969, the Securities 
and Exchange Rules 1987, Listing Regulations of Dhaka Stock Exchange Limited, Listing Regulations of Chittagong 
Exchange PLC., Financial Reporting Act 2015 and other relevant local laws and regulations as applicable. These 
statements fairly present the company’s state of affairs, the results of its operations, cash flow, and changes in 
equity. In compliance with the requirement of the Bangladesh Securities and Exchange Commission’s Corporate 
Governance Code 2018, the Managing Director & CEO and the Chief Financial Officer have given their declarations 
about the fairness of the financial statements which is shown under “Compliance Reports and Certificates” 
(Declaration by the CEO & CFO) of this Annual Report 2022 (Page No. 251). Detailed description of accounting 
policies and estimation used for preparation of the Financial Statements of the company are disclosed in the Notes 
No. 2.06 and Notes No. 3.00 to the Financial Statements.

Changes in Accounting Policies and Estimation

The preparation of financial statements in conformity with IFRSs requires management to make judgements, 
estimates and assumptions that affect the application of accounting policies and the reported amounts of assets, 
liabilities, income and expenses. Actual results may differ from these estimates. Estimates and underlying 
assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognized in the period in 
which the estimate is revised if the revision affects only that year, or in the period of revision and future periods, 
if the revision affects both current and future periods. Information about judgements made in applying accounting 

MANAGEMENT DISCUSSION & ANALYSIS
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policies, assumptions, estimation and uncertainties that have the most significant effects on the amounts 
recognized in the financial statements are mentioned in the related notes. The company has been following 
consistent policies and estimation and there are no such changes in accounting policies or estimation which has 
material impact on financial statements.

Comparative Analysis of Financial Performance or Results and Financial Position as well as Cash Flows for 
Current Financial Year with immediately Preceding Five Years

Current year’s Financial Performance and Position as well as Cash Flows with immediately preceding 05 (five) 
years are presented below:

Net revenue increased with a growth of 16.77% in financial year 2021-2022 over the last financial year, with net 
income decline of 25.78%. These results demonstrate that the company has ability to continue fostering its 
position as the leading local brand in the Electrical and Electronics Sector in Bangladesh. In the financial year 
2021-2022 and onward, the company plans to further increase its dealer numbers and include more institutional 
entities to capitalize on the opportunities available in this growing and competitive sector.

Net export increased with a growth of 101.29% in financial year 2021-2022 over the last financial year. The 
company reported growth for financial year 2021-2022 with increase in sales in most key product categories. In 
the financial year 2021-2022, the company achieved a turnover of Taka 8,168.17 Crore though there were strong 
forces which acted in the competition and impact of second wave of Covid-19. Overall, the country enjoyed 
macroeconomic stability and relative political quiet which helped the economic and business environments to 
facilitate the growth of business and to ensure the ease of business. Domestic political calm was seen to have 
influenced the consumers’ confidence and outlooks positively and thus supported healthy growth in competition. 
With the positive growth momentum, the company remained among the leading appliance corporate in 

Financial Results 

Share  Capital (BDT in Crore) 

Total Contribution to
the National Exchequer
(BDT in crore)

No.of employees

(BDT in Crore)
302.93

695.69

17,069

30-Jun-22

302.93

695.08

14,277

30-Jun-21

300.00

621.37

14,093

30-Jun-20

300.00

409.99

11,277

30-Jun-19

300.00

136.62

9,372

30-Jun-18

Financial
Results

 

Revenue, net     
Cost of Goods Sold     
Gross profit    
Administrative Expenses

   
Selling & Distribution
Expenses 

Operating Profit
before Financial
Expenses   

    

Finance Costs     
Finance Income     
Profit from Operations

    
Other Income     

 

Workers' Profit
Participation &
welfare fund  

Profit before Tax 

Current Tax Expense 

Deferred Tax Expense 

Profit after Tax       

(BDT in Crore) 

Profit before WPP
& Tax 

4,107.92
(2,542.35)

1,565.57
(105.01)

(360.24)

1,100.33

(224.35)

7.49
883.47
(8.81)

874.66

(41.65)

833.01

(74.49)

(32.07)

726.45

FY 2019-20

3,193.10
(2,058.47)

1,134.63
(68.53)

(111.03)

955.08

(146.24)

8.15
816.99

6.78

823.77

(39.23)

784.54

(43.08)

(6.98)

734.48

FY 2016-17 FY 2021-22

8,168.17
5,514.68
2,653.49
(138.93)

(779.52)

1,735.03

(473.83)

7.98
1,269.18

27.06

1,296.23

(61.73)

1,234.51

(6.53)

(11.37)

1,216.62

FY 2020-21

6,994.99
(4,351.55)
2,643.44
(108.44)

(600.47)

1,934.53

(124.57)

8.43
1,818.40

51.15

1,869.54

(89.03)

1,780.52

(215.47)

74.16

1,639.20

FY 2018-19

5,177.32
(3,080.56)
2,096.76

(82.90)

(323.86)

1,690.00

(149.39)

7.94
1,548.55

1.88

1,550.44

(73.83)

1,476.61

(84.82)

(15.68)

1,376.11

FY 2017-18

2,732.97
(1,932.27)

800.70
(67.73)

(143.75)

589.21

(192.94)

7.14
403.42

(3.11)

400.30

(19.06)

381.24

(21.77)

(7.15)

352.32
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Bangladesh and continued to uphold efforts to strengthen its position and the brand image in the consumer 
durable market. With long business history, considerable trust has been built up in Walton’s reliable products and 
after-sales services. These strengths, combined with competitive prices and extensive distribution networks 
provide very solid foundations for continued future success. Earnings after tax (EAT) for the end of the year 
decreased by Taka 422.59 crore over the previous year resulting in corresponding decrease in earnings per share 
to Taka 40.16 as opposed to 54.21 in FY 2020-2021. Finance cost has been increased than earlier year, basically 
for significant devaluation of BDT against USD. The company announced 150% cash dividend for sponsor 
shareholders and 250% for general shareholders, maintaining its history of healthy dividend policy. 

The extensive distribution network, advertising as well as promotional campaigns during the whole year helped 
the company to realize creditable growth. The wide range of product portfolio represented by widely known and 
well accepted “WALTON, MARCEL, ACC, ZANUSSI ELETTROMECCANICA (ZEM) AND VERDICHTER (VOE)” brand 
image helps to capitalize on the prevailing business opportunities.

Cash Flow Movements

Operating Cash Flows

The company’s net cash used in operating activities after meeting costs, expenses and tax payment is Taka 
(239.57) Crore compared to net cash generated from operating activities was Taka 966.53 Crore in the prior year. 
Despite collection’s performance was higher than the prior year, payments against working capital were much 
higher than prior year.

Investing Cash Flows

Net cash flows used in investing activities increased over the prior year by Taka 117.36 Crore. During the financial 
year 2021-2022, the company made investments amounting to Taka 761.88 Crore to acquire properties, plants 
and equipment.

Financing Cash Flows

Net cash flows from financing activities is Taka 748.47 Crore compare to the net cash used in financing activities 
was Taka 213.07 Crore in the prior year. Short-term loan received and received from UNDP were the main factors 
for cash inflows.

Cash and Cash Equivalents

As of 30 June 2022, cash and cash equivalents of the company decreased by Taka 138.25 Crore and declined to 
Taka 232.14 Crore compared to Taka 370.38 Crore as on 30 June 2021. Cash and cash equivalents decreased 
mainly due to increase in both net cash used in operating activities by Taka 1,206.11 Crore and net cash used in 
investing activities by Taka 117.36 Crore.

Cash Flow
   

    
 

 
  

    
 

 
  

    
 

 
  

    

    

   

    

Net Cash (used in)/
generated by
Operating Activities

Net Cash (used in)/
generated by
Investing Activities

Net Cash (used in)/
generated by
Financing Activities

Net increase in Cash and
Cash Equivalents 

Cash and Cash Equivalents
at the Beginning of the Year

Cash and Cash Equivalents
at the End of the Year 

Net Operating Cash Flows
Per Share-reported 

(BDT in Crore)

(239.57)

(647.14)

748.47

(138.25)

370.38

232.14

(7.91)

30-Jun-22

966.53

(529.78)

(213.07)

223.68

146.70

370.38

31.96

30-Jun-21

504.33

(573.15)

112.53

43.71

102.99

146.70

16.81

30-Jun-20 

40.76

(399.03)

347.10

(11.17)

114.16

102.99

1.36

30-Jun-19 

975.79

(487.07)

(562.77)

(74.04)

188.20

114.16

32.53

30-Jun-18

11.91

(1,076.23)

1,174.61

110.29

77.91

188.20

11.91

30-Jun-17 
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Compare of Financial Performance or Results and Financial Position as well as Cash Flows with the Peer 
industry Scenario

Peer companies in Electrical and Electronics industry in Bangladesh includes Singer Bangladesh Limited, Butterfly 
Manufacturing Companies Limited, Butterfly Marketing Limited, Jamuna Electronics, My-one, Minister, Vision 
Electronics, ACI Consumer Electronics and so on. However, only Singer Bangladesh Limited (SBL), among other 
peer companies, is listed with Dhaka Stock Exchange Limited and Chittagong Stock Exchange Limited to enable 
for industry benchmarking. SBL’s follows calendar year (January to December) as  its reporting period whereas 
Walton Hi-Tech Industries PLC follows financial year (July to June) as its reporting period.

Financial and Economic Scenario of the Country and the Global Economy

Global Economy  

The pandemic disruption severely impacted supply chains across the world. While global economy was recovering 
strongly from the COVID-19 pandemic, the Russia-Ukraine conflict posed a setback to the ongoing recovery. A rise 
in global commodity prices and sluggish economic activities by war-induced supply chain disruption is being 
observed. International organizations revised their forecasts for economic growth prospects and inflations. As per 
the United Nations (UN) publication ‘World Economic Situation and Prospect 2022’, the global economy grew by 
5.5 percent in 2021, the highest growth rate since 1976, after contracting 3.4 percent in 2020. Global economy 
is expected to grow by 4.0 percent in 2022 and 3.5 percent in 2023. In the World Bank’s Global Economic 
Prospect, January 2022, the global economic growth is projected 4.1 and 3.2 percent in 2022 and 2023 
respectively, while growth was estimated 5.5 percent in 2021. Sluggish growth rates between advanced 
economies and emerging and developing economies will be divergent. Growth in advanced economies is expected 
to decline from 5 percent in 2021 to 3.8 percent in 2022 and 2.3 percent in 2023. This growth rate will be 
sufficient to restore output and investment to their pre-pandemic trend in these economies. In emerging and 
developing economies, however, growth is expected to drop from 6.3 percent in 2021 to 4.6 percent in 2022 and 
4.4 percent in 2023. The report stressed that by 2023, all advanced economies will have achieved a full output 
recovery; yet output in emerging and developing economies will remain 4 percent below its pre-pandemic trend. 
For many vulnerable economies, the setback is even larger: output of fragile and conflict-affected economies will 
be 7.5 percent below its pre-pandemic trend, and output of small island states will be 8.5 percent below. In the 
World Economic Outlook (WEO) April 2022, International Monetary Fund (IMF) projected that the global economy 
will grow by 3.6 percent both in 2022 and 2023. The projections for 2022 and 2023 are 0.8 and 0.2 percentage 
points lower than in the January 2022 WEO update. Global growth is forecasted to decline to about 3.3 percent 
over the medium term beyond 2023. 

Bangladesh Economy

In the last 12 years, the average growth of GDP was 6.6 percent, which was above 7 percent in FY 2017-2018 and 
FY 2018-2019. Revised GDP growth was 6.9 percent for the FY 2020-2021, the same is 7.25 percent for the FY 
2021-2022 and 7.5 for the FY 2022-23. In FY 2011-12, per capita income was US $955, which is now US $2,824. 
Like all other countries of the world, an upward trend of price level is being observed in Bangladesh as the 
economic damages created by COVID-19 pandemic which is triggered by Russia-Ukraine conflict. The 
point-to-point inflation in March 2022, stood at 6.22 percent, compared to the inflation rate 5.47 percent in 
March 2021. The inflow of foreign grants and loans in the first eight months of FY 2021-22 (up to February 2022) 
amounted to US$ 5,899 million, up by 6.63 percent from the same period of the previous fiscal year. The 
country's external debt outstanding at the end of February 2022 was US$ 55,826 million or 12.23 percent of GDP. 

Walton (July 2021 to June 2022) VS

8,168.17 1,581.30

2,653.49 390.53

1,234.51 87.59

1,216.62 51.85

40.16 5.20

(7.91) (21.37)

Turnover

Gross Profit

Profit Before Tax

Profit After Tax

Basic EPS

NOCFS

Singer (January to December
2021)

Comparison of Financial Performance with Peer Industries

Amount in Crore (BDT)
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Although global trade has turned around in 2021 after the effects of the COVID-19 pandemic, the Russia-Ukraine 
conflict has been showing a significant negative impact on world trade. As a result, food supply chains have been 
disrupted and Western sanctions on Russia have led to global trade instability. At the same time, the prices of 
petroleum along with commodity prices are rising across the financial year 2021-2022, which is also creating 
inflationary pressures on the economies. However, Bangladesh's export growth is on a positive trend. During 
July-April of FY 2021-22, total export earnings increased by 35.14 percent to US$ 43,344.34 million compared to 
the same period of the previous fiscal year. The total import payments (C&F) stood at US$ 66,898.70 million in 
FY 2021-22 (July-March), which is 43.84 percent higher than the import payments of the same period of the 
preceding fiscal year. The deficit of trade balance widened and stood at US$ 22,306 million in FY 2021-22 
(July-February) which was US$ 12,359 million in FY 2020-21 (July-February). This deficit mainly occurred by the 
high growth in import payments relative to the growth in export earnings.  

Bangladesh is now the 41st largest economy in the world. According to the Center for Economic and Business 
Research (CEBR), a British economic research organization, Bangladesh will become the 25th largest economy in 
the world by 2035 if the current trend in economic growth continues. Bangladesh is now a wonder of the 
wonders. World leaders, who attended the national program of Mujib's birth centenary and golden jubilee of 
independence, held from 17 to 26 March 2021, have noted the progress of Bangladesh with  high admiration. The 
Prime Minister of the Republic of Korea H. E. Mr. Chung Sye-kyun has said, “International  community has been 
deeply impressed to see that Bangladesh even in the midst of the COVID-19 pandemic when the world economy 
has slowed down, succeeded in achieving the greatest level of economic growth.’’ Currently, Bangladesh is one 
of the emerging economies in the world. Bangladesh has achieved remarkable progress and development over 
the last half a century.

According to the UNCDP's 2021 review, the per capita income criterion for qualifying is US $1,222 or more. But, 
in the last three years, Bangladesh's average per capita income has stood at US $1,827. Bangladesh has received 
the final recommendation to graduate from the list of LDCs at the UNCDP Triennial Review Meeting held on 26th 
February 2021. In the reviews of 2018 and 2021, Bangladesh has qualified to become a developing country after 
securing necessary scores in all three qualifying indicators. Therefore, Bangladesh will proudly join the list of 
developing countries in 2026 by graduating from the list of LDCs by fulfilling all three criteria.

According to the UNCDP's recommendation, Bangladesh's transition from a least developed country to a 
developing country will be effective in 2026. In other words, until 2026, Bangladesh will be able to enjoy all these 
benefits applicable to LDCs. However, Bangladesh will be able to enjoy duty-free and quota-free market access 
for another three years, i.e. until 2029, after entering the EU market. During this period, traders in Bangladesh 
are expected to be able to improve their competitiveness in the international market. Government will continue 
to provide all possible policy supports to businesses and provide new forms of assistance as needed.

Risks and Concerns issues related to the Financial Statements

Walton Hi-Tech Industries PLC. has exposure to the Financial Risk, Credit Risk, Liquidity Risk and Market Risk 
arising from the financial statements. The company's financial risk management is governed by direct monitoring 
of Finance and Monitoring Section Risk Management Committee. Company's financial assets include inter alia 
trade and other receivables, cash and short-term deposits that arise directly from its operations and financial 
liabilities include inter alia trade and other payables and loans and borrowings. The main purpose of these 
financial liabilities is to finance the company’s operations. The management is responsible for the establishment 
and oversight of the company’s risk management policies that are established to identify and analyze the risks 
faced by the company, to set appropriate risks limits and controls, and to monitor risks and adherence to limits. 
The detailed explanation of risk and concerns are explained in the Note No. 49.00 to the financial statements. 
Walton has sufficient and effective measures/controls to mitigate the risk and concerns.

Future Plan or Projection or Forecast for Company’s Operation, Performance and Financial Position

Apart from the above, there is a huge prospect in the export of E&E products in international markets. The 
company is emphasizing on the export market through restructuring its International Business Unit in order to 
attain the company’s stated goal. Those initiatives will put significant growth in the profitability position of the 
company in the coming years. The demand of electrical, electronics and home appliances products are rising due 
to affordable price, rapid expansion of rural electrification, fast-growing middle-class income, rising dual-income 
households and sustainable average GDP growth of Bangladesh more than 7% over a decade. Nowadays, these 
products are considered as the most essential households & personal products rather luxurious products. At the 
present time, customers are showing interest in locally manufactured electrical, electronics and home appliances 
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products. Given the product quality & placement (value for money) and wide spread distribution network, Walton 
Hi-Tech Industries PLC. has quickly grabbed the market, controlling more than 70% market shares in the local 
Refrigerator industry. As the local market is growing and being as a market leader there is huge scope for the 
company in terms of revenue-generating in the local market.

The Management of the company is very sincere in adoption of necessary feasible plans and strategies in respect 
of sustainability in its performances & financial position and to continue the operations for foreseeable future. The 
management set the vision to establish Walton as one of the Top Five Brands across the world by 2030.

     Golam Murshed

Managing Director & CEO

AUDIT COMMITTEE REPORT 2021-22

The Audit Committee is comprised as sub-committee of the Board. It assists the Board in ensuring that the 
financial statements reflect a true and fair view of the state of affairs of the company. Internal control and 
monitoring systems of the company are also prime concern of the committee. Besides, it advises the Board in 
various matters like internal control system, risk management and other strategical issues (e.g. policies & 
procedures).

Terms of Reference
The terms of reference of the Audit Committee have been determined by the Board and are aligned with the 
Corporate Governance Code, 2018 (CG Code, 2018) of Bangladesh Securities and Exchange Commission, dated 
June 03, 2018, Vide Ref. No: BSEC/ CMRRCD/2006-158/207/Admin/80. The Audit is responsible to and reports 
to the Board of Directors. The functions of the Committee are regulated by the rules governing the Audit 
Committee as specified by the said “Corporate Governance Code” issued by the Bangladesh Securities and 
Exchange Commission (BSEC).

Composition of the Committee

The Audit Committee is comprised of 07 (Seven) members. All the committee members are the Non-Executive 
Directors of the Board and the Chairman of the Committee is an Independent Director and a Fellow Member of 
The Institute of Chartered Accountants of Bangladesh (ICAB) with more than 20 years of experience. The 
Company Secretary, Md. Rafiqul Islam FCS, is the Secretary to the Committee. The committee is comprised of the 
following:

Name

Samsul Alam Mallick, FCA 

S M Shamsul Alam 

S M Ashraful Alam 

S M Mahbubul Alam 

S M Monjurul Alam Ovee 

Tahmina Afrose Tanna 

Dr. Ahsan H. Mansur 

Status in the Board

Independent Director

Vice Chairman

Director

Director

Director

Director

Independent Director

Position in Audit Committee

Chairman

Member

Member

Member

Member

Member

Member

Md. Rafiqul Islam, FCS Company Secretary Member Secretary
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Roles and Responsibilities of the Committee
The following comprises the common recurring activities of the Audit Committee in discharging its responsibilities. 
These functions should serve as a guide. In addition to any other responsibilities which may be assigned from 
time-to-time by the Board, the Audit Committee is responsible for the following matters:

 

Committee Meetings and Attendance
During the financial year ended on 30 June 2022, the Committee held total six (6) meetings which is in 
compliance with the regulatory requirement requiring at least one in every quarter. The proceedings of the Audit 
Committee meetings have been duly reported to the Board of Directors.

Status No. of Meeting Held Presented Attendance by %

Chairman 6 6 100%

Member 6 5 83%

Member 6 3 50%

Member 6 5 83%

Member 6 5 83%

Member 6 4 66%

Member 6 6 100%

Name

Samsul Alam Mallick, FCA

S M Shamsul Alam

S M Ashraful Alam 

S M Mahbubul Alam

S M Monjurul Alam Ovee

Tahmina Afrose Tanna

Dr. Ahsan H. Mansur

Member Secretary 6 6 100%Md. Rafiqul Islam, FCS

 • Oversee the financial reporting process;

 • Monitor choice of accounting policies and principles;

 • Monitor Internal Audit and Compliance process to ensure that it is adequately resourced, including  
 approval of the Internal Audit and Compliance Plan and review of the Internal Audit and Compliance Report;

 • Oversee hiring and performance of external auditors;

 • Hold meeting with the external or statutory auditors for review of the annual financial statements before  
submission to the Board for approval or adoption;

 • Review along with the management, the annual financial statements before submission to the Board for 
approval;

 • Review along with the management, the quarterly and half yearly financial statements before submission 
to the Board for approval;

 • Review the adequacy of internal audit function;

 • Review the Management’s Discussion and Analysis before disclosing in the Annual Report;

 • Review statement of all related party transactions submitted by the management;

 • Review Management Letters or Letter of Internal Control weakness issued by statutory auditors;

 • Oversee the determination of audit fees based on scope and magnitude, level of expertise deployed and 
time required for effective audit and evaluate the performance of external auditors;

 • Oversee whether the proceeds raised through Initial Public Offering (IPO) or Repeat Public Offering (RPO) 
or Rights Share Offer have been utilized as per the purposes stated in relevant offer document or prospectus 
approved by the Commission;

 • The Audit Committee shall assist the Board in ensuring that the financial statements reflect true and fair 
view of the state of affairs of the company and in ensuring a good monitoring system within the business; and

 • The Audit Committee shall be responsible to the Board.
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Activities of the Committee

Generally, Audit Committee performs the following activities:

Evaluation of Quarterly Reports

The committee performs all necessary activities to ensure proper evaluation of quarterly reports of the company 
with appropriate suggestions and recommendations.

Financial Reporting Review

Review the quarterly and annual financial statements of the company, focusing on the following issues:

 • Significant changes to accounting policies and practices;

 • Significant adjustments arising from the audits;

 • Compliance with applicable financial reporting standards and other regulatory requirements, and

 • The going concern assumption of the company.

Related Party Transactions Review

Audit committee reviews transactions relating to the related parties and where conflict of interest may arise within 
the company, including any transaction, procedure or conduct raising questions of management integrity. Disclosure 
has been also made in the notes of the financial statements for the financial year ended on 30 June 2022.

Prepare Audit Committee Report and Place to the Board

Audit Committee prepares annual Audit Committee Report and places to the Board. The report specifies the 
summary of activities performed by the committee, performance of the internal audit services and also the 
number of meetings conducted and attendance status thereat.

Internal Control and Compliance Review

Audit Committee reviews the Risk Management and Corporate Governance framework and the methodologies 
applied thereof. It also reviews the compliance with established internal policies, standards, guidelines and 
procedures and other applicable laws & regulations.

Monitoring Internal Audit

 • Audit Committee ensures competent and qualified human resources in Internal Audit team;

 • The Committee also ensures full, free and unrestricted access to all activities, records, property for Internal Audit;

 • The Committee approves yearly internal audit plan being satisfied on the plan and methodologies applied;

 • Ensures that appropriate actions have been taken to implement the audit recommendations; and

 • Guides Internal Audit for any action plan or further review if it is deemed necessary.

Activities related to External Audit

 • Oversees External Audit performance;

 • Reviews Financial Statements, audit findings and recommendations before submitting to the board for  
   approval or adoption;

 • Oversees whether appropriate action has been taken based on the audit findings and recommendations;

 • Reviews matter relating to the appointment and reappointment, audit fee and resignation or dismissal of  
   the external auditor; and

 • Ensures independence status of the external auditor.Furthermore, Audit Committee will act on any other  
   matters as may be directed by the Board which are not in conflict with the Corporate Governance Code  
    mandated by BSEC.
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Acknowledgment Statement
• The Audit Committee has performed all its activities satisfactorily during the financial year 2021-2022 and    
  took necessary steps including reporting to the Board;

• The Committee expresses its sincere acknowledgement to the Board, the management and statutory and 
  internal auditors for their continuous support and assistance in enabling effectively discharge its duties and  
  responsibilities for the period;

• Internal controls are well conceived and properly administered & monitored;

• The committee ensures that the company was complied in terms of all applicable Rules & Regulations and timely 
  settlement of statutory dues;

• Review external audit functions during the financial year 2021-22;

• Selection of appropriate accounting policies and changes thereof;

• Review the annual and interim financial releases and recommend to the Board; and

• The management information given in this Annual Report are reliable.

On Behalf of the Audit Committee,

Samsul Alam Mallick, FCA

Chairman, Audit Committee

Meeting with Date Agenda Summary

• To review and consider the Audited Financial Statements for the year ended 30th 
  June 2021 along with the EPS, NAVPS & NOCFPS and notes of Accounts;

• To review and consider the Draft Directors’ Report and Authorization thereof;

• Recommendation on appointment of the Statutory Auditors & Corporate 
  Governance Compliance Auditors and fixation of their remuneration;

• Review of utilization of IPO Proceeds;

• Presentation on the important audit findings and follow-up status; and

• Approval of Annual Internal Audit plan for the year 2021-2022. 

• To review and consider the Un-Audited Financial Statements (Q1) for the period 
  ended 30 September 2021.  

• To review and consider the Half-Yearly Un-Audited Financial Statements for the 
  period ended 31 December 2021;

• Audit Report and Development summary from July 2021 to December 2021;

• Half-yearly calendar/audit plan from January 2022 to June 2022 

• To review and consider the 3rd Quarter Un-Audited Financial Statements (Q3) for 
  the period ended 31 March 2022;

• Audit Report On Exclusive Distributors (WDN & MDN); 

• To approve the annual Audit Plan/Calendar for the year 2022-2023;

• Presentation of the audit report and development summary for the month of April 
  & May 2022. 

• Audit Report and development summary of January 2022 and February 2022

15th Audit 
Committee 
Meeting held on 
09 August 2021

16th Audit 
Committee Meeting 
held on
27 October 2021 

17th Audit Committee 
Meeting held on
18 January 2022 

18th Audit Committee 
Meeting held on
29 March 2022 

19th Audit Committee 
Meeting held on
20 April 2022 

20th Audit Committee 
Meeting held on
18 June 2022 

Summary of Activities during 2021-22
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NOMINATION AND REMUNERATION COMMITTEE REPORT 2021-22

The Nomination and Remuneration Committee (NRC) is comprised as sub-committee of the Board. It assists the 
Board by overseeing the company’s nomination process including succession planning for the senior management 
and the Board. The company has taken necessary measures and deployed necessary resources to ensure a 
well-equipped human capital for sustainable outcomes.

Terms of Reference

The NRC  has been formed by the Board of Directors as its sub-committee with a charter of the committee which 
is rightly aligned with the BSEC Corporate Governance Code as well. The Committee has performed its activities 
in accordance with the CG guidelines of BSEC as well as comprising other global best practices.

Composition of the Committee

Walton Hi-Tech Industries PLC has taken all necessary measures to fully comply with the requirements of BSEC 
Codes of Corporate Governance. As part of the requirement, the Board of Directors has constituted the NRC  
comprising of the following members:

Purpose of the Committee

The purpose of the NRC is to oversee the company’s nomination process including succession planning for the 
senior management and the Board. NRC  assists the Board to identify, screen and review individuals qualified to 
serve as Executive Directors, Non-Executive Directors and Independent Directors who meet up the criteria as 
stated by the Board in its Policy on Appointment and Removal of Directors.

Roles and Responsibilities of the Committee

The NRC is governed by the charter as prescribed by the Board. It has a separate policy as guidance for performing 
committee activities. NRC is  independent and responsible or accountable to the Board and to the shareholders. 
Roles and responsibilities of the Committee have been summarized below:

i) Formulating the criteria for determining qualifications, positive attributes and independence of a director  
 and recommending a policy to the Board, relating to the remuneration of the directors, top-level executives,  
 onsidering the following:

 • The level and composition of remuneration are reasonable and sufficient to attract, retain and motivatesuitable     
      motivatesuitable directors to run the company successfully;

Independent Director

50%

50%
Non-Executive Director

Status in the Board Position in NRCName

S M Monjurul Alam Ovee

Tahmina Afrose Tanna

Samsul Alam Mallick FCA

Dr. Ahsan H. Mansur Independent Director

Director

Director

Independent Director

Chairman

Member

Member

Md. Rafiqul Islam, FCS Company Secretary Member Secretary

Member
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  • The relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

  • Remuneration to directors and top-level executives involves a balance between fixed and incentive pay  
    reflecting short and long-term performance objectives appropriate to the working of the company and its goals;

 ii)   Devising a policy on Board’s diversity taking into consideration age, gender, experience, ethnicity,   

    educational background and nationality;

 iii)   Identifying persons who are qualified to become directors and who may be appointed in top-level executive  
   positions in accordance with the criteria laid down and recommend their appointment and removal to the Board;

 iv)  Formulating the criteria for evaluation of the performance of Independent Directors and the Board;

 v)   Identifying the company’s needs for employees at different levels and determining their selection,   
   transfer or replacement and promotion criteria;

 vi)  Developing, recommending and reviewing annually the company’s human resources and training policies;

 vii)  Report to the Board on matters discussed at each NRC Committee meeting; and

 viii) Examine any matter brought to its attention within the scope of its duties, etc.

Summary of Nomination & Remuneration Committee Formation

The Board of Directors of Walton Hi-Tech Industries PLC approved a nomination and remuneration policy aligning 
with the BSEC Code of Corporate Governance guidelines. A summary of the company’s Nomination and 
Remuneration policy is like-

• Describes the matters to be dealt with, pursued, and recommended to the Board by the committee;

• Determination of the criteria of nomination, appointment, performance evaluation, and removal of Directors, 
Key Managerial Personnel (KMP) and Other senior executives; and the remunerations and other benefits 
awarded to the Directors and KMP ; and

• Evaluating annually the structure, policies and amount of remuneration for the Directors and top-level 
executives.

Committee formulated and recommended and the Board approved a nomination and remuneration policy as per 
the guidelines to determine attributes and qualifications for appointment as well as appropriate pay package for 
the Board Members and top executives including the KMP and other senior executives of the company. The 
nomination and remuneration policy consist of 3 (three) sections.

Work Process of NRC Committee 

Nomination

The company follows a systematic nomination procedure considering various factors like-

 • NRC policies of the company;

 • Consider applicable laws, regulations and requirements of the regulatory bodies (e.g. BSEC Code of Corporate 
     Governance and labour law, etc.);

 • Consider previous experience and expertise;

 • Evaluation of competencies, expertise areas and education background; and

 • Consider diversity in age, maturity, qualification, expertise and gender disciplines, etc.

Selection

The recruitment and selection process of Walton Hi-Tech Industries PLC. for the position of Directors, top-level 
executives and other employees of the Company are made as follows:

• Selection of New Directors and Board Membership Criteria

The NRC functions as the sub-committee of the Board to determine the appropriate characteristics, skills and 
experience for the Board as a whole as well as for its individual members with the objective of having a Board 
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with diverse backgrounds and experience. The Directors are expected with characteristics of independence, 
integrity, high personal and professional ethics and with a mindset to abide by the Code of Conducts.

• Criteria for Executive Director:

Considering nomination by the majority shareholders, the NRC recommends the candidate(s) for Executive 
Director(s). Finally, the Board appoints the Executive Director(s) from the NRC nominated and recommended 
candidate(s).

• Criteria for Non-Executive Director:

Considering nomination by the majority shareholders, NRC Committee recommends the candidate(s) for 
Non-Executive Director(s). Finally, the Board appoints the Non-Executive Director(s) from the NRC nominated and 
recommended candidate(s).

• Criteria for Independent Director:

The Independent Director shall have adequate qualification and knowledge as required by the regulatory body 
(e.g. BSEC). The Board of Directors appoint Independent Directors upon nomination and recommendation of the 
NRC, which is then approved by shareholders at the Annual General Meeting of the Company.

• Criteria for Top-level Executives:

The NRC identifies and recommends candidate(s) for top-level executives and consults with the Managing Director 
& CEO, Management Committee (ManCom) and Human Resources Department (HRD). Following factors are 
considered during selection:

• Relevant qualifications;

• Experience;

• Skills and leadership; and

• Criteria for Other Employees:

The NRC sets a guidelines/policies and identify right employees for the Company through a formal recruitment 
process.

Remuneration Criteria

The remuneration/benefits packages of the employees meet the appropriate performance benchmarks. 
Remuneration and other pay should be in line with the policies and procedures of the company. The policy may 
be ratified by the Board from time to time. The company sets remuneration packages for its management or 
executives  in line with applicable regulations and proper disclosures are given in the Annual Financial Statements 
and in the Annual Report for stakeholders’ information.

Criteria for Appointment of Director and Senior Management

Following factors are considered for identifying appropriate person for the position of Director and senior 
management:

• The Board shall appoint a Managing Director (MD), a Company Secretary (CS), a Chief Financial Officer (CFO) 
and a Head of Internal Audit and Compliance (HIAC);

• The positions of the Managing Director (MD), Company Secretary (CS), Chief Financial Officer (CFO) and Head 
of Internal Audit and Compliance (HIAC) shall be filled by different individuals;

• The MD, CS, CFO and HIAC of a listed company shall not hold any executive position in any other company at 
the same time;

• The MD or CEO, CS, CFO and HIAC shall not be removed from their positions without approval of the Board as 
well as immediate dissemination to the BSEC and stock exchange(s).

Other matters to be considered before appointment:

• Integrity, qualification, expertise and experience of the person for appointment as Director or at Senior 
Management level and recommend to the Board;

• Adequate qualification, expertise and experience for the position;
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• Appropriate skills, experience and knowledge in one or more fields of finance, law, management, sales, 
marketing, administration, research, corporate governance, technical operations or other disciplines related to 
the company’s business.

• The person so appointed as Director/ Independent Director/ Senior Management Personnel shall not be 
disqualified under the Companies Act, 1994, rules made thereunder;

• The Director/ Independent Director/ Senior Management Personnel shall be appointed as per the procedure laid 
down under the provisions of the Companies Act, 1994, rules made thereunder;

The Committee has discretion to consider and fix any other criteria or norms for selection of the most suitable 
candidate(s).

Performance Evaluation

The provisions relating to the performance evaluation of the Directors and the Board (including the Managing 
Director & CEO) are as follows:

• Evaluation of every Directors Performance is carried out by NRC;

• Independent Directors to bring objective view in evaluation of performance of Board and Management; and

• Performance evaluation of Independent Directors shall be done by entire Board of Directors excluding the 
   Director being evaluated.

Disqualifications for Appointment of Directors

Pursuant to section 94 of the Companies Act, 1994, a person shall not be capable of being appointed director of 
a company, if –

 a) he has been found to be of unsound mind by a competent court and the finding is in force; or

 b) he is an undischarged insolvent; or

 c) he has applied to be adjudicated as an insolvent and his application is pending; or

 d) he has not paid any call-in respect of shares of the company held by him, whether alone or jointly with  
   others, and six months have elapsed from the last day fixed for the payment of the call; or

 e) he is a minor.

Remuneration of Managing Director & CEO

The NRC is responsible for assisting the Board of Directors in specifying remuneration package for the Managing 
Director & CEO including any compensation & allowance payment. The followings are set forth as a guideline with 
the understanding that the NRC may supplement them as appropriate.

  i)   Provide independent oversight of and consult with the management regarding the Company’s compensation,    
       bonus, and other benefit plans, policies and practices applicable to the Company.

  ii) Develop guidelines for and annually review and approve the following matters:

 • Annual basic salary

 • Annual incentive and bonus

 • Equity compensation for the Managing Director & CEO

 • Employment agreements; and

 • Any other benefits, compensation or arrangements for the Managing Director & CEO.

iii) Prepare report on Managing Director & CEO’s compensation annually for inclusion in the Company’s financial 
statements as required under any Applicable Rules; and

iv) Evaluate and recommend the form and amount of compensation to the director and make recommendations 
to the Board. If required, the NRC will take inputs from the outside consultants.

Remuneration of Independent Directors

The company is being benefited from the expertise, experience, advice and inputs provided by the Independent 
Directors. The Independent Directors give their valuable advice, suggestion and guidance to the management of 
the Company. Board fees or remuneration details are given in the note no. 52.03.01 to the financial statements  



Walton Hi-Tech Industries PLC.250Annual Report 2021-22

Acknowledgement

The NRC has performed all its activities satisfactorily during the financial year 2021-2022 and took necessary 
steps including reporting to the Board. The Committee expresses its sincere acknowledgement to the Board, the 
management and other stakeholders for their continuous support and assistance in enabling effectively discharge 
its duties and responsibilities for the period.

On behalf of the Nomination and Remuneration committee,

Dr. Ahsan H. Mansur

Chairman, Nomination and Remuneration Committee

and in “Directors’ Report” (‘Remuneration paid to the directors including independent directors’) of this Annual 
Report 2022 (Page No. 228-237).

All the Non-Executive Directors and the Independent Directors have received remuneration from the company by 
way of only Board and committee meeting attendance fees during the financial year 2021-22. Details are given 
in the note no. 52.03.01 to the financial statements and in “Directors’ Report” (‘Remuneration paid to the directors 
including independent directors’) of this Annual Report 2021-22  (Page No. 228-237).

Total Payments/Perquisites to Key Managerial Personnel

Detailed information has been Provided in notes to the financial statements (ref. note no. 52.03).

Removal of Directors

Due to reasons for any disqualification mentioned in the Companies Act, 1994, rules made thereunder or under 
any other applicable Act, rules and regulations or any other reasonable ground, the Committee may recommend 
to the Board for removal of a Director or Senior Management Personnel subject to the provisions and compliance 
of the said Act, rules and regulations.

Retirement of Directors

The Director and Senior Management Personnel shall retire as per the applicable provisions of the Act and the 
prevailing policy of the company. The Board will have the discretion to retain the Director or Senior Management 
Personnel in the same position/ remuneration or otherwise even after attaining the retirement age, for the benefit 
of the company.

Meetings & Attendance Status

During the financial year ended on 30 June 2021, the Committee held total three (03) meetings which is in 
compliance with the regulatory requirement requiring at least one in every year. The proceedings of the NRC 
Committee meetings have been duly reported to the Board of Directors.

Name of Board Meeting Attendance Absent

7th NRC Committee Meeting No

Meeting Date

1st September 2021 4/4

Summary of agenda taken into consideration in Nomination and Remuneration Committee (NRC) during 

2021-2022

Meeting Agenda Summary

•

•

•

Reviewing constitution of the Board of Directors;

Recommendation for increasing of seating fees for the meeting of 
the Board of Directors and meeting of the Board Committees;

Recommendation of re-appointment of Dr. Ahsan H. Mansur as 
Independent Director for another tenure of 3 (Three) years.

7th Nomination & Remuneration 
Committee Meeting held on
01 September 2021    
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Declaration by the CEO & CFO to the Board

08 August 2022
The Board of Directors
Walton Hi-Tech Industries PLC.
Plot No: 1088, Block: I, Road: Sabrina Sobhan 5th Avenue
Basundhara, Vatara, Dhaka-1229, Bangladesh

Subject: Declaration on Financial Statements for the Year ended on June 30, 2022
Dear Sirs,
Pursuant to the Condition No. 1(5) (xxvi) imposed vide the Bangladesh Securities and Exchange Commission’s Notification 
No. BSEC/CMRRCD/2006-158/207/Admin/80, Dated-June 03, 2018 under section 2CC of the Securities and Exchange 
Ordinance, 1969, we do hereby declare that:
1. The Financial Statements of Walton Hi-Tech Industries PLC. for the year ended on June 30, 2022 have been prepared in 
compliance with International Accounting Standards (IAS) or International Financial Reporting Standards (IFRS), as 
applicable in the Bangladesh and any departure there from has been adequately disclosed;

2. The estimates and judgments related to the financial statements were made on a prudent and reasonable basis, in order 
for the financial statements to reveal a true and fair view;

3. The form and substance of transactions and the company’s state of affairs have been reasonably and fairly presented in 
its financial statements;

4. To ensure above, the company has taken proper and adequate care in installing a system of internal control and 
maintenance of accounting records;

5. Our internal auditors have conducted periodic audits to provide reasonable assurance that the established policies and 
procedures of the company were consistently followed; and

6. The management’s use of the going concerns basis of accounting in preparing the financial statements is appropriate and 
there exists no material uncertainty related to events or conditions that may cast significant doubt on the company’s ability to 
continue as a going concern.

In this regard, we also certify that: -

(i) We have reviewed the financial statements for the year ended on June 30, 2022 and that to the best of our knowledge and 
belief:

a) These statements do not contain any materially untrue statement or omit any material fact or contain statements that might 
be misleading;

b) These statements collectively present true and fair view of the company’s affairs and are in compliance with existing 
accounting standards and applicable laws.

(ii) There are, to the best of knowledge and belief, no transactions entered into by the company during the year which are 
fraudulent, illegal or in violation of the code of conduct for the company’s Board of Directors or its members.

Sincerely yours,

                      Golam Murshed                                                               Mohammad Omar Faruk Ripon FCA
               Managing Director & CEO                                                                 Chief Financial Officer

039636
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[As per condition no. 1(5)(Xxvii)]

Status of compliance with the conditions imposed by the Commission’s Notification No. SEC/CMRRCD 
/2006-158/207/Admin/80; dated: 3 June 2018 issued under section 2CC of the Securities and Exchange 
Ordinance, 1969:

CORPORATE GOVERNANCE COMPLIANCE STATUS

(Report under Condition No. 9)

Condition
No. 

1.0

1(1)

Title

Board of Directors

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

Size of the Board of Directors:

The total number of members of a company’s Board 
of Directors (hereinafter referred to as “Board”) shall 
not be less than 5 (five) and more than 20 (twenty).

There are 13. 
members in the 
Board.√

1.2

1(2)(a)

Independent Directors:

At least one-fifth (1/5) of the total number of 
directors in the company’s Board shall be 
independent directors; any fraction shall be 
considered to the next integer or whole number for 
calculating the number of independent director(s);

There are
4 (four) 
Independent 
Directors (ID) in 
the Board.

√

1(2)(b)(i)

“Independent Director” means a director-

who either does not hold any share in the company 
or holds less than one percent (1%) shares of the total 
paid-up shares of the company;

The IDs have 
declared their 
compliances.√

1(2)(b)(ii)

1(2)(b)(iii)

Who is not a sponsor of the company or is not 
connected with the company’s any sponsor or director 
or nominated director or shareholder of the company 
or any of its associates, sister concerns, subsidiaries 
and parents or holding entities who holds one percent 
(1%) or more shares of the total paid-up shares of the 
company on the basis of family relationship and his or 
her family members also shall not hold above 
mentioned shares in the company: Provided that 
spouse, son, daughter, father, mother, brother, sister, 
son-in-law and daughter-in-law shall be considered 
as family members;

Who has not been an executive of the company in 
immediately preceding 2 (two) financial years;

Do

Do

√

√

1(2)(b)(iv)

1(2)(b)(v)

Who does not have any other relationship, whether 
pecuniary or otherwise, with the company or its 
subsidiary or associated companies;

Who is not a member or TREC (Trading Right 
Entitlement Certificate) holder, director or officer of 
any stock exchange;

Do√

Do√
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1.3 Qualification of Independent Director:

Condition
No. 

1(2)(b)(vi)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

Who is not a shareholder, director excepting 
independent director or officer of any member or 
TREC holder of stock exchange or an intermediary of 
the capital market;

√

1(2)(b)(vii)

1(2)(b)(viii)

Who is not a partner or an executive or was not a 
partner or an executive during the preceding 3 (three) 
years of the concerned company’s statutory audit firm 
or audit firm engaged in internal audit services or 
audit firm conducting special audit or professional 
certifying compliance of this Code;

Who is not independent director in more than 5 (five) 
listed companies;

√

√

√1(2)(b)(ix)

1(2)(b)(x)

Who has not been convicted by a court of competent 
jurisdiction as a defaulter in payment of any loan or 
any advance to a bank or a Non-Bank Financial 
Institution (NBFI); and

Who has not been convicted for a criminal offence 
involving moral turpitude;

Do

Do

Do

Do

Do

√

1(2)(c)
The independent director(s) shall be appointed by the 
Board and approved by the shareholders in the 
Annual General Meeting (AGM);

To be approved 
in the next 

AGM.
√

1(2)(d)
The post of independent director(s) cannot remain 
vacant for more than 90 (ninety) days; and

No vacancy 
occurred.√

1(3)(a)

Independent director shall be a knowledgeable 
individual with integrity who is able to ensure 
compliance with financial laws, regulatory 
requirements and corporate laws and can make 
meaningful contribution to the business;

The qualification 
and background 

of IDs justify 
their abilities

as such.

√

1(3)(b)(i)

Independent director shall have following 
qualifications: Business Leader who is or was a 
promoter or director of an unlisted company having 
minimum paid-up capital of Tk. 100.00 million or 
any listed company or a member of any national or 
international chamber of commerce or business 
association; or

Do√

1(2)(e)

The tenure of office of an independent director 
shall be for a period of 3 (three) years, which may 
be extended for 1 (one) tenure only:

Provided that a former independent director may be 
considered for reappointment for another tenure after a 
time gap of one tenure, i.e., three years from his or her 
completion of consecutive two tenures [i.e. six years]:

Provided further that the independent director shall 
not be subject to retirement by rotation as per 
Companies Act, 1994.

The IDs are in 
their regular 

term of office.
√
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1.4 Duality of Chairperson of the Board of Directors and Managing Director or Chief Executive Officer.

Condition
No. 

1(3)(b)(ii)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

Corporate Leader who is or was a top level executive 
not lower than Chief Executive Officer or Managing 
Director or Deputy Managing Director or Chief 
Financial Officer or Head of Finance or Accounts or 
Company Secretary or Head of Internal Audit and 
Compliance or Head of Legal Service or a candidate 
with equivalent position of an unlisted company 
having minimum paid-up capital of Tk. 100.00 
million or of a listed company; or

√ Do

1(3)(b)(iii)

Former official of government or statutory or 
autonomous or regulatory body in the position not 
below 5th Grade of the national pay scale, who has at 
least educational background of bachelor degree in 
economics or commerce or business or Law; or

√ Do

1(3)(b)(iv)
University Teacher who has educational background 
in Economics or Commerce or Business Studies or 
Law; or

√ Do

1(3)(b)(v)

Professional who is or was an advocate practicing at 
least in the High Court Division of Bangladesh 
Supreme Court or a Chartered Accountant or Cost and 
Management Accountant or Chartered Financial 
Analyst or Chartered Certified Accountant or Certified 
Public Accountant or Chartered Management 
Accountant or Chartered Secretary or equivalent 
qualification;

√ Do

1(3)(c)
The independent director shall have at least 10 (ten) 
years of experiences in any field mentioned in clause 
(b);

√ They have vast 
experience.

1(4)(a)

The positions of the Chairperson of the Board and the 
Managing Director (MD) and/or Chief Executive 
Officer (CEO) of the company shall be filled by 
different individuals;

√
They are 
different 

individuals.

Respective
roles and 

responsibilities are 
clearly defined.

1(4)(b)
The Managing Director (MD) and/or Chief Executive 
Officer (CEO) of a listed company shall not hold the 
same position in another listed company;

√ Compliance
 declared.

1(4)(c) The Chairperson of the Board shall be elected from 
among the non-executive directors of the company; √

1(4)(d)
The Board shall clearly define respective roles and 
responsibilities  of the Chairperson and the Managing 
Director and/or Chief Executive Officer;

√

1(3)(d)
In special cases, the above qualifications or 
experiences may be relaxed subject to prior approval 
of the Commission.

N/A
No Such 
Approval 
Required.
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1.5 The Directors’ Report to Shareholders

Condition
No. 

1(4)(e)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

In the absence of the Chairperson of the Board, the 
remaining members may elect one of themselves 
from non-executive directors as Chairperson for that 
particular Board’s meeting; the reason of absence of 
the regular Chairperson shall be duly recorded in the 
minutes.

√
No such case in 
the reporting 

year.

1(5)(i)

The Board of the company shall include the 
following additional statements or disclosures in 
the Directors’ Report prepared under section 184 of 
the Companies Act, 1994 (Act No. XVIII of 1994):

An industry outlook and possible future 
developments in the industry;

√
As stated in the 

Directors’ 
Report.

1(5)(ii) The segment-wise or product-wise performance; √ Do

1(5)(iv)
A discussion on Cost of Goods Sold, Gross Profit 
Margin and Net Profit Margin, where applicable; √ Do

1(5)(v)
A discussion on continuity of any extraordinary 
activities and their implications (gain or loss); √ Do

1(5)(vi)

A detailed discussion on related party transactions 
along with a statement showing amount, nature of 
related party, nature of transactions and basis of 
transactions of all related party transactions;

√ Do

1(5)(vii)
A statement of utilization of proceeds raised through 
public issues, rights issues and/or any other 
instruments;

√

√

Disclosed in the 
Directors’ 
Report.

1(5)(viii)

An explanation if the financial results deteriorate 
after the company goes for Initial Public Offering 
(IPO), Repeat Public Offering (RPO), Rights Share 
Offer, Direct Listing, etc.;

N/A Do

1(5)(ix)

An explanation on any significant variance that occurs 
between Quarterly Financial performances and 
Annual Financial Statements;

Do

√1(5)(x)
A statement of remuneration paid to the directors 
including independent directors;

A statement that proper books of account of the 
issuer company have been maintained;

Do

√1(5)(xi)

1(5)(xii)

A statement that the financial statements prepared 
by the management of the issuer company present 
fairly its state of affairs, the result of its operations, 
cash flows and changes in equity;

Do

√ Do

1(5)(iii) Risks and concerns including internal and external 
risk factors, threat to sustainability and negative 
impact on environment, if any;

√ Do
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Condition
No. 

1(5)(xiii)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

A statement that appropriate accounting policies 
have been consistently applied in preparation of the 
financial statements and that the accounting 
estimates are based on reasonable and prudent 
judgment;

√ Do

Do1(5)(xiv)

A statement that International Accounting Standards 
(IAS) or International Financial Reporting Standards 
(IFRS), as applicable in Bangladesh, have been 
followed in preparation of the financial statements 
and any departure there from has been adequately 
disclosed;

√

Do1(5)(xv)
A statement that the system of internal control is 
sound in design and has been effectively 
implemented and monitored;

√

Do1(5)(xvi)

A statement that minority shareholders have been 
protected from abusive actions by, or in the interest 
of, controlling shareholders acting either directly or 
indirectly and have effective means of redress;

√

Do1(5)(xvii)

A statement that there is no significant doubt upon 
the issuer company’s ability to continue as a going 
concern, if the issuer company is not considered to be 
a going concern, the fact along with reasons there of 
shall be disclosed;

√

Do1(5)(xviii)

An explanation that significant deviations from the 
last year’s operating results of the issuer company 
shall be highlighted and the reasons thereof shall be 
explained;

√

Do1(5)(xix)

A statement where key operating and financial data 
of at least preceding 5 (five) years shall be 
summarized;

√

Dividend 
declared.1(5)(xx)

An explanation on the reasons if the issuer company 
has not declared dividend (cash or stock) for the year; N/A

Stated in the 
Directors’ 
Report.

1(5)(xxi)

Board’s statement to the effect that no bonus share 
or stock dividend has been or shall be declared as 
interim dividend;

√

6 (six) Meetings 
Conducted 

During the Year 
2022.

1(5)(xxii)
The total number of Board meetings held during the 
year and attendance by each director; √

Stated in the 
Directors’ 
Report.

1.5(xxiii)(a)

A report on the pattern of shareholding disclosing 
the aggregate number of shares (along with 
name-wise details where stated below) held by:

Parent or Subsidiary or Associated Companies and 
other related parties (name-wise details);

√
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Condition
No. 

1.5(xxiii)(b)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

Directors, Chief Executive Officer, Company 
Secretary, Chief Financial Officer, Head of Internal 
Audit and Compliance and their spouses and minor 
children (name-wise details);

√ Do

1.5(xxiii)(c) Executives; and √ Do

1(5)(xxiii)(d)
Shareholders holding ten percent (10%) or more 
voting interest in the company (name-wise details); √ Do

1(5)(xxiv)(b)
Nature of his or her expertise in specific functional 
areas; and √ Do

1(5)(xxiv)(c)
Names of companies in which the person also holds 
the directorship and the membership of committees 
of the Board;

√ Do

1(5)(xxv)(b)

Changes in accounting policies and estimation, if any, 
clearly describing the effect on financial performance 
or results and financial position as well as cash flows 
in absolute figure for such changes;

√ Do

1(5)(xxv)(c)

Comparative analysis (including effects of inflation) of 
financial performance or results and financial position 
as well as cash flows for current financial year with 
immediate preceding five years explaining reasons 
thereof;

√ Do

1(5)(xxv)(d)
Compare such financial performance or results and 
financial position as well as cash flows with the peer 
industry scenario;

√ Do

1(5)(xxv)(e) Briefly explain the financial and economic scenario of 
the country and the globe;

√ Do

1(5)(xxv)(f)
Risks and concerns issues related to the financial 
statements, explaining such risk and concerns 
mitigation plan of the company; and

√ Do

1(5)(xxv)(g)

Future plan or projection or forecast for company’s 
operation, performance and financial position, with 
justification thereof, i.e., actual position shall be 
explained to the shareholders in the next AGM;

√ Do

1(5)(xxv)(a)

A Management’s Discussion and Analysis signed by 
CEO or MD presenting detailed analysis of the 
company’s position and operations along with a 
brief discussion of changes in the financial 
statements, among others, focusing on:

Accounting policies and estimation for preparation of 
financial statements;

√ Do

1(5)(xxiv)(a)

In case of the appointment or reappointment of a 
director, a disclosure on the following information 
to the shareholders:

A brief resume of the director;

√ Do
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Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

1(5)(xxvi)
Declaration or certification by the CEO and the CFO to 

the Board as required under condition No. 3(3) shall 

be disclosed as per Annexure-A; and
√

Declaration 

included in the 

Annual Report.

1(5)(xxvii)
The report as well as certificate regarding compliance 

of conditions of this Code as required under condition 

No. 9 
√

Certificate 

included in the 

Annual Report.

2(a)
Provisions relating to the composition of the Board of 

the holding company shall be made applicable to the 

composition of the Board of the subsidiary company;
N/A

2(b)
At least 1 (one) independent director on the Board of 

the holding company shall be a director on the Board 

of the subsidiary company;
N/A

2(c)
The minutes of the Board meeting of the subsidiary 

company shall be placed for review at the following 

Board meeting of the holding company;
N/A

2(d)

The minutes of the respective Board meeting of the 

holding company shall state that they have reviewed 

the affairs of the subsidiary company also;

N/A

1(7)(b)

The code of conduct as determined by the NRC shall 

be posted on the website of the company including, 

among others, prudent conduct and behavior; 

confidentiality; conflict of interest; compliance with 

laws, rules and regulations; prohibition of insider 

trading; relationship with environment, employees, 

customers and suppliers; and independency.

√

The Code of 

conduct is duly 

posted on the 

Company’s 

Website.

1(7)(a)

The Board shall lay down a code of conduct, based on 

the recommendation of the Nomination and 

Remuneration Committee (NRC) at condition No. 6, 

for the Chairperson of the Board, other board 

members and Chief Executive Officer of the company;

√

Code of conduct 

as recommended 

by NRC and 

approved by the 

Board is in place.

1(6)

Meetings of the Board of Directors:

The company shall conduct its Board meetings and 

record the minutes of the meetings as well as keep 

required books and records in line with the provisions 

of the relevant Bangladesh Secretarial Standards 

(BSS) as adopted by the Institute of Chartered 

Secretaries of Bangladesh (ICSB) in so far as those 

standards are not inconsistent with any condition of 

this Code.

√

Conducting of 

meetings and 

keeping of 

records are done 

as per the 

provisions of the 

Bangladesh 

Secretarial 

Standards of 

ICSB.

1.7 Code of Conduct for the Chairperson, other Board members and Chief Executive Officer

2.0 Governance of Board of Directors of Subsidiary Company
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√

The Board has 
duly appointed 
the CEO, CS, 

CFO and HIAC.

Condition
No. 

2(e)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

The Audit Committee of the holding company shall 
also review the financial statements, in particular the 
investments made by the subsidiary company.

3(1)(a)

Appointment:

The Board shall appoint a Managing Director (MD) or 
Chief Executive Officer (CEO), a Company Secretary 
(CS), a Chief Financial Officer (CFO) and a Head of 
Internal Audit and Compliance (HIAC);

√
They are 
different 

individuals.
3(1)(b)

The positions of the Managing Director (MD) or Chief 
Executive Officer (CEO), Company Secretary (CS), 
Chief Financial Officer (CFO) and Head of Internal 
Audit and Compliance (HIAC) shall be filled by 
different individuals;

√ In practice.3(1)(c)

The MD or CEO, CS, CFO and HIAC of a listed 
company shall not hold any executive position in any 
other company at the same time;

√ Those are clearly 
defined.

3(1)(d)
The Board shall clearly define respective roles, 
responsibilities and duties of the CFO, the HIAC and 
the CS;

√
No case in the 
reporting year.

3(1)(e)
The MD or CEO, CS, CFO and HIAC shall not be 
removed from their position without approval of the 
Board as well as immediate dissemination to the 
Commission and stock exchange(s).

Stated in the 
Annual Report.3(3)(a)(i)

The MD or CEO and CFO shall certify to the Board 
that they have reviewed financial statements for 
the year and that to the best of their knowledge 
and belief:

These statements do not contain any materially 
untrue statement or omit any material fact or contain 
statements that might be misleading; and

√ In practice.3(2)

Requirement to attend Board of Directors’ Meetings:

The MD or CEO, CS, CFO and HIAC of the company 
shall attend the meetings of the Board: 

Provided that the CS, CFO and/or the HIAC shall not 
attend such part of a meeting of the Board which 
involves consideration of an agenda item relating to 
their personal matters.

N/A

3.0
Managing Director (MD) or Chief Executive Officer (CEO), Chief Financial Officer (CFO),
Head of Internal Audit and Compliance (HIAC) and Company Secretary (CS).

3.3
Duties of Managing Director (MD) or Chief Executive Officer (CEO) and Chief Financial 
Officer (CFO)
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4.0 Board of Directors’ Committee.

√ Do

Condition
No. 

3(3)(a)(ii)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

5.0 Audit Committee

These statements together present a true and fair 
view of the company’s affairs and are in compliance 
with existing accounting standards and applicable 
laws;

√ Do3(3)(b)

The MD or CEO and CFO shall also certify that there 
are, to the best of knowledge and belief, no 
transactions entered into by the company during the 
year which are fraudulent, illegal or in violation of the 
code of conduct for the company’s Board or its 
members;

√ Do3(3)(c)
The certification of the MD or CEO and CFO shall be 
disclosed in the Annual Report.

√
Already in 
practice.

4(i)

For ensuring good governance in the company, the 
Board shall have at least following 
sub-committees:

Audit Committee; and

√ Do4(ii) Nomination and Remuneration Committee.

√ Do5(1)(b)

The Audit Committee shall assist the Board in 
ensuring that the financial statements reflect true and 
fair view of the state of affairs of the company and in 
ensuring a good monitoring system within the 
business;

√ Do5(1)(c)

The Audit Committee shall be responsible to the 
Board; the duties of the Audit Committee shall be 
clearly set forth in writing.

√

The Audit 
Committee (AC) 
is composed of 

8 (eight) 
members.

5(2)(a)

Constitution of the Audit Committee:

The Audit Committee shall be composed of at least 3 
(three) members;

√

Constituted as 
per the BSEC 

guideline.
5(2)(b)

The Board shall appoint members of the Audit 
Committee who shall be non-executive directors of 
the company excepting Chairperson of the Board and 
shall include at least 1 (one) independent director;

√
Do5(2)(c)

All members of the audit committee should be 
“financially literate” and at least 1 (one) member shall 
have accounting or related financial management 
background and 10 (ten) years of such experience;

√ Do5(1)(a)

Responsibility to the Board of Directors:

The company shall have an Audit Committee as a 
sub-committee of the Board;
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N/A

N/A

No such case in 
the reporting 

year. 

Condition
No. 

5(2)(d)

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

When the term of service of any Committee member 
expires or there is any circumstance causing any 
Committee member to be unable to hold office 
before expiration of the term of service, thus making 
the number of the Committee members to be lower 
than the prescribed number of 3 (three) persons, the 
Board shall appoint the new Committee member to 
fill up the vacancy immediately or not later than 1 
(one) month from the date of vacancy in the 
Committee to ensure continuity of the performance 
of work of the Audit Committee;

√ In practice.5(2)(e)
The company secretary shall act as the secretary of 
the Committee;

√ Do5(2)(f)
The quorum of the Audit Committee meeting shall 
not constitute without at least 1 (one) independent 
director.

√

The Chairman 
selected by the 

Board is an 
Independent 

Director.

5(3)(a)

Chairperson of the Audit Committee:

The Board shall select 1 (one) member of the Audit 
Committee to be Chairperson of the Audit 
Committee, who shall be an independent director;

No such case in 
the reporting 

year.
5(3)(b)

In the absence of the Chairperson of the Audit 
Committee, the remaining members may elect one of 
themselves as Chairperson for that particular 
meeting, in that case there shall be no problem of 
constituting a quorum as required under condition 
No. 5(4)(b) and the reason of absence of the regular 
Chairperson shall be duly recorded in the minutes.

The quorum of the meeting of the Audit Committee 
shall be constituted in presence of either two 
members or two-third of the members of the Audit 
Committee, whichever is higher, where presence of 
an independent director is a must.

√

The Chairperson 
of the Audit 

Committee was 
Present in the 

last AGM.

5(3)(c)

Chairperson of the Audit Committee shall remain 
present in the Annual General Meeting (AGM):

Provided that in absence of Chairperson of the Audit 
Committee, any other member from the Audit 
Committee shall be selected to be present in the 
annual general meeting (AGM) and reason for 
absence of the Chairperson of the Audit Committee 
shall be recorded in the minutes of the AGM.

√

√

6 (six) Meetings 
Conducted 

During the Year 
2021-22.

5(4)(a)

5(4)(b)

Meeting of the Audit Committee:

The Audit Committee shall conduct at least its four 
meetings in a financial year:

Provided that any emergency meeting in addition to 
regular meeting may be convened at the request of 
any one of the members of the Committee;
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Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

The AC 
performed as 

per the 
guidelines.

Role of Audit Committee

The Audit Committee shall:

Oversee the financial reporting process;

√5(5)(a)

DoMonitor choice of accounting policies and principles; √5(5)(b)

Do

Monitor Internal Audit and Compliance process to 
ensure that it is adequately resourced, including 
approval of the Internal Audit and Compliance Plan and 
review of the Internal Audit and Compliance Report;

√5(5)(c)

DoOversee hiring and performance of external auditors; √5(5)(d)

Do
Hold meeting with the external or statutory auditors 
for review of the annual financial statements before 
submission to the Board for approval or adoption;

√5(5)(e)

Do
Review along with the management, the annual 
financial statements before submission to the Board 
for approval;

√5(5)(f)

Do
Review along with the management, the quarterly 
and half yearly financial statements before 
submission to the Board for approval;

√5(5)(g)

DoReview the adequacy of internal audit function; √5(5)(h)

Do
Review the Management’s Discussion and Analysis 
before disclosing in the Annual Report; √5(5)(i)

Do
Review statement of all related party transactions 
submitted by the management; √5(5)(j)

Do
Review Management Letters or Letter of Internal 
Control weakness issued by statutory auditors; √5(5)(k)

Do

Oversee the determination of audit fees based on 
scope and magnitude, level of expertise deployed 
and time required for effective audit and evaluate the 
performance of external auditors; and

√5(5)(l)

Do

Oversee whether the proceeds raised through Initial 
Public Offering (IPO) or Repeat Public Offering 
(RPO) or Rights Share Offer have been utilized as 
per the purposes stated in relevant offer document 
or prospectus approved by the Commission:

Provided that the management shall disclose to the 
Audit Committee about the uses or applications of 
the proceeds by major category (capital expenditure, 
sales and marketing expenses, working capital, etc.), 
on a quarterly basis, as a part of their quarterly 
declaration of financial results:

Provided further that on an annual basis, the 
company shall prepare a statement of the proceeds 
utilized for the purposes other than those stated in 
the offer document or prospectus for publication in 
the Annual Report along with the comments of the 
Audit Committee.

√5(5)(m)
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Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

Performed as 
per the 

guidelines.

Reporting to the Board of Directors:

The Audit Committee shall report on its activities to the 
Board;

√5(6)(a)(i)

No Such 
Incidence Arose.

The Audit Committee shall immediately report to the 
Board on the following findings, if any:

Report on conflicts of interests;

N/A5(6)(a)(ii)(a)

No Such 
Incidence Arose.

Suspected or presumed fraud or irregularity or material 
defect identified in the internal audit and compliance 
process or in the financial statements;

N/A5(6)(a)(ii)(b)

No Such 
Incidence Arose.

Suspected infringement of laws, regulatory compliances 
including securities related laws, rules and regulations; 
and

N/A5(6)(a)(ii)(c)

No Such 
Incidence Arose.

Any other matter which the Audit Committee deems 
necessary shall be disclosed to the Board immediately; N/A5(6)(a)(ii)(d)

No Such 
Incidence Arose.

Reporting to the Authorities:

If the Audit Committee has reported to the Board about 
anything which has material impact on the financial 
condition and results of operation and has discussed 
with the Board and the management that any 
rectification is necessary and if the Audit Committee 
finds that such rectification has been unreasonably 
ignored, the Audit Committee shall report such finding 
to the Commission, upon reporting of such matters to 
the Board for three times or completion of a period of 6 
(six) months from the date of first reporting to the 
Board, whichever is earlier.

N/A5(6)(b)

The activities of 
the AC are dully 
reported in the 
Annual Report.

Reporting to the Shareholders and General Investors:

Report on activities carried out by the Audit Committee, 
including any report made to the Board under condition 
No. 5(6)(a)(ii) above during the year, shall be signed by 
the Chairperson of the Audit Committee and disclosed 
in the annual report of the issuer company.

√

√5(7)

Already in place.

Nomination and Remuneration Committee (NRC).

Responsibility to the Board of Directors:

The company shall have a Nomination and 
Remuneration Committee (NRC) as a sub-committee 
of the Board;

6(1)(a)

√

The NRC duly 
discharged its 
responsibilities 
as per the CG 
guidelines.

The NRC shall assist the Board in formulation of the 
nomination criteria or policy for determining 
qualifications, positive attributes, experiences and 
independence of directors and top level executive as 
well as a policy for formal process of considering 
remuneration of directors, top level executive;

6(1)(b)

5.6 Reporting of the Audit Committee
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Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

√ The ToR is in 
place.

The Terms of Reference (ToR) of the NRC shall be 
clearly set forth in writing covering the areas stated at 
the condition No. 6(5) (b).

6(1)(c)

√
The NRC is 

comprised of 5 
(five) members.

Constitution of the NRC:

The Committee shall comprise of at least three 
members including an independent director;

6(2)(a)

√ In practice.

In practice.

In practice.

All members of the Committee shall be 
non-executive directors;

6(2)(b)

√ Constituted as per 
the guidelines.

Members of the Committee shall be nominated and 
appointed by the Board;

6(2)(c)

√

√

The Board shall have authority to remove and appoint 
any member of the Committee;

6(2)(d)

No such case in 
the reporting 

year.
N/A

In case of death, resignation, disqualification, or 
removal of any member of the Committee or in any 
other cases of vacancies, the board shall fill the 
vacancy within 180 (one hundred eighty) days of 
occurring such vacancy in the Committee;

6(2)(e)

DoN/A

N/A

The Chairperson of the Committee may appoint or 
co-opt any external expert and/or member(s) of staff 
to the Committee as advisor who shall be non-voting 
member, if the Chairperson feels that advice or 
suggestion from such external expert and/or 
member(s) of staff shall be required or valuable for 
the Committee;

6(2)(f)

The Company Secretary shall act as the secretary of 
the Committee;

6(2)(g)

Do√
The quorum of the NRC meeting shall not constitute 
without attendance of at least an independent 
director;

6(2)(h)

Do√

No member of the NRC shall receive, either directly 
or indirectly, any remuneration for any advisory or 
consultancy role or otherwise, other than Director’s 
fees or honorarium from the company.

6(2)(i)

The NRC 
Chairman 

selected by the 
Board is an ID.

√

Chairperson of the NRC:

The Board shall select 1 (one) member of the NRC to 
be Chairperson of the Committee, who shall be an 
independent director;

6(3)(a)

No such case in 
the reporting 

year.

In the absence of the Chairperson of the NRC, the 
remaining members may elect one of themselves as 
Chairperson for that particular meeting, the reason of 
absence of the regular Chairperson shall be duly 
recorded in the minutes;

6(3)(b)
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Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

N/A

N/A

√

√

The Chairperson 
of the NRC was 
Present in the 

last AGM.

The Chairperson of the NRC shall attend the annual 
general meeting (AGM) to answer the queries of the 
shareholders:

Provided that in absence of Chairperson of the NRC, 
any other member from the NRC shall be selected to 
be present in the annual general meeting (AGM) for 
answering the shareholder’s queries and reason for 
absence of the Chairperson of the NRC shall be 
recorded in the minutes of the AGM.

6(3)(c)

1 (One) meeting 
conducted 

During the Year 
2021-22.

Meeting of the NRC:

The NRC shall conduct at least one meeting in a 
financial year;

6(4)(a)

No Such 
Incidence Arose.

The Chairperson of the NRC may convene any 
emergency meeting upon request by any member of 
the NRC;

6(4)(b)

Practice as per 
the CG 

guidelines.

The quorum of the meeting of the NRC shall be 
constituted in presence of either two members or two 
third of the members of the Committee, whichever is 
higher, where presence of an independent director is 
must as required under condition No. 6(2)(h);

6(4)(c)

Do
The proceedings of each meeting of the NRC shall 
duly be recorded in the minutes and such minutes 
shall be confirmed in the next meeting of the NRC.

6(4)(d)

√ Do
Role of the NRC:

NRC shall be independent and responsible or 
accountable to the Board and to the Shareholders.

6(5)(a)

√ Do

Formulating the criteria for determining 
qualifications, positive attributes and 
independence of a director and recommend a policy 
to the Board, relating to the remuneration of the 
directors, top level executive, considering the 
following:

The level and composition of remuneration is 
reasonable and sufficient to attract, retain and 
motivate suitable directors to run the company 
successfully;

The relationship of remuneration to performance is 
clear and meets appropriate performance 
benchmarks; and

6(5)(b)(i)(a)

6(5)(b)(i)(b)

√ Do

Remuneration to directors, top level executive 
involves a balance between fixed and incentive pay 
reflecting short and long-term performance 
objectives appropriate to the working of the company 
and its goals;

6(5)(b)(i)(c)
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7.0 External or Statutory Auditors

Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

√ Do
Devising a policy on Board’s diversity taking into 
consideration age, gender, experience, ethnicity, 
educational background and nationality;

6(5)(b)(ii)

√ Do

Identifying persons who are qualified to become 
directors and who may be appointed in top level 
executive position in accordance with the criteria laid 
down, and recommend their appointment and 
removal to the Board;

6(5)(b)(iii)

√ Do
Formulating the criteria for evaluation of 
performance of independent directors and the Board;

6(5)(b)(iv)

√ Do

Identifying the company’s needs for employees at 
different levels and determine their selection, 
transfer or replacement and promotion criteria; and

6(5)(b)(v)

√ Do

Do

Developing, recommending and reviewing annually the 
company’s human resources and training policies;

6(5)(b)(vi)

√

The NRC report 
is disclosed at 
glance in the 

Annual Report. 

The company shall disclose the nomination and 
remuneration policy and the evaluation criteria and 
activities of NRC during the year at a glance in its 
annual report.

6(5)(c)

√
As declared by 
the Auditors.

The issuer company shall not engage its external or 
statutory auditors to perform the following services 
of the company, namely:

Appraisal or valuation services or fairness opinions;

7(1)(i)

√Financial information systems design and 
implementation;

7(1)(ii)

Do√Book-keeping or other services related to the 
accounting records or financial statements;

7(1)(iii)

Do√Broker-dealer services;7(1)(iv)

Do√Actuarial services;7(1)(v)

Do√Internal audit services or special audit services;7(1)(vi)

Do√Any service that the Audit Committee determines;7(1)(vii)

Do√
Audit or certification services on compliance of 
corporate governance; and7(1)(viii)

Do√Any other service that creates conflict of interest.7(1)(ix)

Do√

No partner or employees of the external audit firms 
shall possess any share of the company they audit at 
least during the tenure of their audit assignment of 
that company; his or her family members also shall not 
hold any shares in the said company: 

Provided that spouse, son, daughter, father, mother, 
brother, sister, son-in-law and daughter-in-law shall 
be considered as family members.

7(2)



Walton Hi-Tech Industries PLC.268Annual Report 2021-22

8.0 Maintaining a website by the Company.

9.0 Reporting and Compliance of Corporate Governance.

Condition
No. 

Title

Compliance Status
(Put √ in the

appropriate column) Remarks
(if any)

Complied
Not

Complied

The Representative 
of External 

Auditors was 
Present in the Last 

AGM.

√

Representative of external or statutory auditors shall 
remain present in the Shareholders’ Meeting (Annual 
General Meeting or Extraordinary General Meeting) to 
answer the queries of the shareholders.

7(3)

In practice.√The company shall have an official website linked with 
the website of the stock exchange.

8(1)

In practice.√The company shall keep the website functional from 
the date of listing.

8(2)

In practice.√
The company shall make available the detailed 
disclosures on its website as required under the listing 
regulations of the concerned stock exchange(s).

8(3)

The certificate of 
compliance 

obtained from 
Al-Muqtadir 

Associates is duly 
published in the 
Annual Report.

√

The company shall obtain a certificate from a 
practicing Professional Accountant or Secretary 
(Chartered Accountant or Cost and Management 
Accountant or Chartered Secretary) other than its 
statutory auditors or audit firm on yearly basis 
regarding compliance of conditions of Corporate 
Governance Code of the Commission and shall such 
certificate shall be disclosed in the Annual Report.

9(1)

The compliance 
auditor

Al- Muqtadir 
Associates is duly 
appointed by the 
shareholders at 

AGM.

√

The professional who will provide the certificate on 
compliance of this Corporate Governance Code shall 
be appointed by the shareholders in the annual 
general meeting.

9(2)

The statement of 
Compliances duly 
published in the 
Annual Report.

√

The directors of the company shall state, in accordance 
with the Annexure-C attached, in the directors’ report 
whether the company has complied with these 
conditions or not.

9(2)
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2 1 0In line with company’s 
mission and vision, 
related stakeholders are 
identified primarily. It takes 
into consideration all the 
people, party, individual or 
entity who have direct 
interest with the company.

Identifying individual 
stakeholders’ power 
and influence on the 
decision-making process. We 
determine stakeholders those 
have these powers, including 
veto power, economic power, 
and political power etc. which 
can also help us identify the 
stakeholder structures within 
the company.

Identifying the key 
decision makers. 
Determining the effect of 
decisions on the stakeholders 
can help us identifying 
current stakeholders.

Power-Interest Matrix of Stakeholders

High
High

Low

Level
of
Power

Low
Level of Interest

Key Players
Stakeholders’ Participation
(e.g. Directors and Top Executives)

Keep Satisfied
Stakeholders’ Engagement
(e.g. Distributors and Regulatory Bodies)

Minimal Effort
No Need to Engage/Participate
(e.g. Media and Social Group)

Keep Informed
Stakeholders’ Engagement
(e.g. Shareholders, Bank & Supporter Group)

STAKEHOLDERS IDENTIFICATION PROCESS

Stakeholder identification is the first step in stakeholder management. Identification, analysis and communication 
are the three essential activities in dealing with stakeholders. Stakeholder identification, therefore, takes place 
before the stakeholder analysis. It aims to identify all organizations and individuals who are directly or indirectly 
affected by a company’s activities or who have a specific interest in these activities.

Our Process of Identifying Stakeholders

We first identify our stakeholders to understand their interests in the company’s business. Following steps are 
considered to determine stakeholders:

 

 

 

Our Stakeholders

 
 

•  • Customers •  • Investors 

 

Our secondary stakeholders are parties with an interest in the company, but they do not 

necessarily benefit from it directly.

 
•  General public  • Regulators • Media • Communities 

 
Key

Stakeholders

Primary
Stakeholders

Secondary
Stakeholders

Employees Distributors & Dealers

Key Stakeholders i.e. MD & CEO and the Board have influence on the actions of our 
business. They are responsible for organizational strategy and upholding the mission 
and vision of the company. These internal stakeholders might include the board of 
directors, managers and other key role players.

Primary stakeholders are those who have a direct interest in our business. Instances 
are like:

Our secondary stakeholders are parties with an interest in the company, but they do 
not necessarily benefit from it directly.
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STAKEHOLDERS 
 

 
 

 
 

 

 
 

 

STAKEHOLDERS ENGAGEMENT STRATEGIES

• Annual  Report; 
• Annual General 

Meeting (AGM); 
• Extraordinary 

General Meeting  (EGM);

 •
 

Quarterly, half-yearly
 financial statements;

 
 

 

 

EMPLOYEES

 

Total 17,069 staffs in 2022 

    

• Maximum returns  
 from the operation;

• Growth in net asset  
 value; and

• Wealth maximization  
 for the owners.

• Dividend;

• Reinvestment  
 from retained  
 profit;

• On-going  
 improvement in  
 shareholders’  
 value creation  
 process; and

• Sustainable
 development, etc.

• Disbursement of  
 salary and other  
 benefits;

• Profit sharing; and

• Short-term and  
 long-term benefit  
 scheme, etc.

• Yearly performance  
 appraisal considering  
 KPIs;

• Direct operational  
 involvement and  
 on-going communication  
 flows.

• Salary and other benefit;

• Job security; and

• Social status.

• Declaration of Price

Sensitive Information 

(PSI);

• Official Website and
Contact details; and

• Other
communication.

STAKEHOLDER
Sponsors/Directors own
300,000,000 shares

General & Other
Shareholders owns
2,928,343  shares

 

 
 

 

• On time payment  
 to suppliers;

• Fulfill business  
 promises; and

• Fair and smooth  
 transaction.

• Separate procurement  
 or sourcing team;

• International  
 communication  
 and lobbing; and

• Website and supplier’s  
 integrated platform.

• Timely payment;

• Consistent business  
 relationship; and

• Volume of  
 transaction, etc.

 

 

CUSTOMERS

 

Both local and global

 

exposures

 

• Offer quality  
 products at
 affordable price;

• Launching new  
 products with  
 advanced  
 technology; and

• Prompt after sales  
 service through  
 service centers.

• Through 21,000 plus  
 Sales Points across the  
 country;

• Website;

• Published contact details;

• Well setup marketing  
 & sales team; and

• Through Walton Plaza,  
 E-plaza and Dealers, etc.

• Quality products;

• Products at affordable  
 price;

• After sales service; and

• Products’ availability  
 in market.

STATE OF
ENGAGEMENT

STAKEHOLDERS’
INTEREST

VALUE FOR
THEM

SUPPLIERS
Multiple suppliers in 
different countries
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• Maximum returns  
 from the operation;

• Growth in net asset  
 value; and

• Wealth maximization  
 for the owners.

• Dividend;

• Reinvestment  
 from retained  
 profit;

• On-going  
 improvement in  
 shareholders’  
 value creation  
 process; and

• Sustainable
 development, etc.

• Disbursement of  
 salary and other  
 benefits;

• Profit sharing; and

• Short-term and  
 long-term benefit  
 scheme, etc.

• On time payment  
 to suppliers;

• Fulfill business  
 promises; and

• Fair and smooth  
 transaction.

• Timely payment;

• Consistent business  
 relationship; and

• Volume of  
 transaction, etc.

• Offer quality  
 products at
 affordable price;

• Launching new  
 products with  
 advanced  
 technology; and

• Prompt after sales  
 service through  
 service centers.

• Quality products;

• Products at affordable  
 price;

• After sales service; and

• Products’ availability  
 in market.

 
STAKEHOLDERS 

 
 
 

 
 

 

 
 

 

GOVERNMENT &
REGULATORS

SOCIETY

• Local industry boost  
 up and reduce import  
 dependence for E&E  
 products; and

• Profit share in terms  
 of taxation and other  
 contribution to  
 national income.

• Quality product for  
 standard living;

• Introduction of  
 advanced technology  
 at affordable price;

• Responsive to social  
 obligations; and

• Contribution to social  
 development.

• Timely loan repayment;

• Properly maintenance  
 of deposit accounts  
 and loan accounts; and

• Investment and other
 fair engagement.

• Contribution to  
 national exchequer;

• Compliance with legal  
 and regulatory  
 requirements; and

• On time reporting and  
 other assistance.

• CSR activities;

• World-class products  
 at affordable price; and

• Other social initiation  
 and development.

• Timely loan repayment;

• Loan schedule mainte- 
 nance appropriately; and

• Appropriate business
 conducts.

• Reporting;

• Audit and regulatory  
 meeting;

• Compliance with legal  
 and regulatory require- 
 ments including Tax,  
 VAT and Other duties; and

• Discussion and various  
 communication.

• Publish annual report;

• Publish financial  
 statement (yearly,  
 half-yearly and  
 quarterly);

• CSR initiatives;

• Website;

• Social awareness  
 campaign; and

• Media coverage and  
 other initiatives.

• Appropriate business  
 conducts;

• Regular contact and  
 communication; and

• Loan schedule  
 maintenance.

BSEC, RJSC, NBR, BB
and Others

We do various CSR
activities

Relationship with both
national and international

banks/lenders

BANKS AND LENDERS

DISTRIBUTORS &
DEALERS

• Continuous
 communication through  
 well-organized marketing  
 & selling team;

• Arrange various  
 programs (e.g. training  
 and promotional etc.);

• Available all required  
 supports; and

• Regular contact and  
 communication.

More than 21,000 plus Sales
Points and dealers
across the country

• Discount, commission  
 and other facilities;

• On time delivery and  
 smooth transaction;

• Credit and other  
 facilities; and

• Advertisement and  
 other promotional  
 activities.

• Products with alluring  
 margin;

• Offers discount and  
 other facilities;

• Credit facility; and

• Quality products and  
 product marketing, etc.

STATE OF
ENGAGEMENT

STAKEHOLDERS’
INTEREST

VALUE FOR
THEM
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Communication to Shareholders
We send quarterly, half-yearly and yearly financial results to our Shareholders electronically. Key financial data 
is published in two daily newspapers as mandatory by the regulation. The financial results along with the 
earnings releases are also posted on the Company’s website as well as on websites of Dhaka Stock Exchange 
Limited and Chittagong Stock Exchange Limited. Besides, we ensure proper communication in the following 
manners:
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Stakeholders Value Enhancement

Stakeholders value enhancement is our strategical initiative which integrates the human capabilities approach to 
development with value creation stakeholder management. We care our stakeholders in our value chain process. 
Following issues help to ensure Stakeholders value enhancement (including shareholders value enhancement):

 • We assess the level of our customers/consumers satisfaction time-to-time;

 • We have board approved policy to encourage employees’ participation in management and supply  
  chain management policy;

 • We practiced on-time payment to our vendors; and

 • We paid taxes and duties to the Government/Authorities on time; we have no dispute/default in respect of  
  payment of government taxes and duties.

Presentation of Financial Statements on Our Website:

In compliance with the regulatory requirements, Walton Hi-Tech Industries PLC. presents its financial statement 
on its official website (https://waltonplc.com) for information of the shareholders and other stakeholders.

Periodic Reminders to Shareholders for Unclaimed Dividend:

Walton Hi-Tech Industries PLC. gave periodic reminders to the shareholders for unclaimed dividend through 
e-mail, SMS and other applicable means. It has been fully complied with BSEC guideline in this regard.

COMMUNICATION TO SHAREHOLDERS AND OTHER STAKEHOLDERS

Contact details are given under “Stakeholders Engagement and Relationship Management” (‘Stakeholders 
Grievances Redressal’) of this Annual Report 2021-22 (Page No. 275-276).

  
AGM Notice Regular contact/liaison for company’s activities 

& development 

 

AGM
 

Annual Report
 

Email 
Physical Visit

Telephone 

A
G M
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 Distributors & Dealers

 

Banks and Lenders
 

 

 

 

We maintain strong linkage and close relationship with our distributors and 
dealers.

We have well established sales & marketing team who maintains continuous 
contact with our distributors & dealers. In fact, they have easy access to the 
management if necessary.

Our finance team maintains necessary communication with our banks and 
lenders. We are promptly responsive to their needs and maintain good business 
relationship with them.

Communication to Other Stakeholders

   
 
 
 

 

 
 

 
  

 

 
 

  

Stakeholders Communication Practice

Employees are directly involved in our business activities. They are our primary 
stakeholders having direct interest in our business.

We have a good governance practice which ensures proper communication 
system of the employees throughout the company as well as the management. 
Besides, we have a whistleblower policy in place which ensures full-fledge 
communication system for the employees.

We have a separate department to deal with our suppliers. Responsible staffs 
maintain continuous contact with the suppliers. We have international portfolio 
with diversified sources. We are promptly responsive to our suppliers.

Societal obligations are our prime concern. We have CSR Committee 
(sub-committee of the Board) and a separate CSR expectation team who ensures 
proper implementation of CSR activities and fulfill societal demands.

Walton Hi-Tech Industries PLC. maintains zero tolerance in case of compliance 
issues. Our business activities are fully in line with the applicable laws, rules and 
regulations of the country. We, in fact, adopt all new laws or changes/directions 
as given by the competent regulatory authorities. We have frequent involvement 
with below authorities:

Customers are always welcome to communicate with Walton Hi-Tech Industries 
PLC. as they are our primary concerned stakeholder. They can communicate with 
us as contact details shown on our website (https://waltonplc.com) and can also 
place their query in FAQ option on the website. Contact details are:

Registered & Corporate Office:
Plot No: 1088, Block No: I
Road No: Sabrina Sobhan 5th Avenue, Bashundhara R/A, Vatara, Dhaka-1229, 
Bangladesh.
Tel: +8809606-555555
Investor Relation Dept: +8801678863444, Email: cswhil@waltonplc.com

Headquarters:
Chandra, Kaliakoir, Gazipur, Bangladesh, Email: cswhil@waltonplc.com

Customer Care Centre:
Our Helpline number: 16267 & 09612316267, 365 days service

Employees

Customers

Suppliers

Government &

Regulators

Society

• BSEC (Laws, Rules and Notifications);
• NBR (Tax and VAT);
• DSE & CSE (Listing Regulations);
• RJSC;
• Bangladesh Bank; and
• Other Applicable Authorities.



Shareholders’ Grievance Redressal

Walton Hi-Tech Industries PLC. cares their shareholders and prioritizes its shareholders interest irrespective of 
the shareholders category like major or minority shareholders, institutional investors or foreign shareholders. 
Following strategical mechanism ensures equitable treatment to all of its shareholders:

How Investors Place inquiries / Complaints

Written    
  

  
  

cswhil@waltonplc.com    
 

    

 

Through E-mail Contact No.

Investors Relationship Department

Walton Hi-Tech Industries PLC.

Plot No.: 1088, Block No.: I,
Road No.: Sabrina Sobhan 5th Avenue,
Bashundhara, Vatara, Dhaka- 1229.
Tel : +8809606-555555

 
Investor

Relationship Dept.:
+8801678-863444
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How We Redress Our Investors’ Complaints

 • The Company maintains investor grievance file in which all written complaints are preserved with details;

 • Two designated persons have been assigned to look after the investor grievances;

 • Complete information must be passed to concern department with direct concern of the Head of Compliance;

 • Proper responses (letter or email) must be given to all the concern investors who have complains by the  
  designated person or Compliance Officer acknowledging receipt of the complaint and informing them it will be  
  dealt with;

 • Compliance Department will be forwarded all complain related information which for a proper investigation,  
  look into the matters and ensure that proper steps have been taken on time; and

 • The Company continues to have regular communication with the shareholders through periodic updates of  
  performance and at any other time when it believes it to be in the best interest of shareholders generally.

STAKEHOLDERS' GRIEVANCE REDRESSAL

 
 

 
 

 

 

Proxy Forms

In absence of the Shareholders, company allows their representatives to attend in 
meeting and to vote on their behalf issuing Proxy Forms. For AGM, Proxy Forms 
are also sent along with the Annual Report within prescribed timeframe for their 
convenience.

Meeting Decorum

The shareholders’ meetings are proceeded according to the order of the agenda 
without any change to avoid confusion, inconvenience and for their smooth 
decision making.

Review Special Natured Transactions

The Company arranges special reviews for the transactions having possibility of 
conflict of interest or may be connected or related transactions, and abides by 
good corporate governance principles, including the rules and regulations of the 
Bangladesh Securities and Exchange Commission and the Dhaka Stock Exchange 
Limited and the Chittagong Stock Exchange PLC. Directors, management and 
those who are related persons do not participate in the consideration to approve 
such transactions.
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How Other Stakeholders Place Complaint / Raise Concerns

Grievance Redressal of Other Stakeholders

Other stakeholders can communicate their grievance with competent authority of the company. Other 
stakeholders may use contact details as available in WHIPLC’s website. Redressal processes are given below in brief:

 
 
 

 
  

 
 
 
 

Employees

Media Coverage

Other stakeholders

Employees’ grievance are redressed through internal policies and procedures. 
We belongs to good corporate governance practices and employees’ 
grievances are redressed through followings:

 • Redressed by immediate senior or line manager;
 • Redressed by senior management and the board;
 • Redressed through committees or investigation team; and
 • Counseling, training and workshop, etc.

Media coverage issues are resolved or communicated through media platform 
as per decision of the concern authority of Walton. Grievance published in 
media are redressed in the following manners:

 • Press briefing;
 • Meeting with concern media persons and resolve the issue; and
 • Address respective issues through media platform, etc.

Based on the nature of grievances and concern stakeholders, concern persons 
of WHIPLC takes necessary action either through internal or external 
arrangement. Redressal arrangement may be like-

 • Meeting;
 • Counseling;
 • Information dissemination; and
 • Taking necessary actions considering the situation and materiality of  
  the matters, etc.

Contact Details    
 

 

Online Link

Registered & Corporate Office:

Walton Hi-Tech Industries PLC.

Plot No.: 1088, Block No.: I,
Road No.: Sabrina Sobhan 5th Avenue,
Bashundhara, Vatara, Dhaka- 1229.
Tel : +8809606-555555

Headquarters:
Chandra, Kaliakoir, Gazipur,
Bangladesh
Email:cswhil@waltonplc.com

Customer Care Centre:
Our Helpline number: 16267 & 
09612316267, 365 days service

FAQ through official
website 

https://waltonplc.com
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BASIS OF OUR INTEGRATED REPORT AND OTHER QUALITATIVE APPROACHES 

‘Our integrated report explains factors that affect WHIPLC’s ability to create 
value over time’

Process of our integrated reporting
This integrated reporting encompasses in our total value chain and report factors that affect our ability to create 
value over the short, medium and long-term period. Our integrated reporting process has been monitored and 
supervised by the Audit Committee of the Board. External assurance providers were also taken into consideration 
on the concern matters of the integrated reporting. Regulatory compliance matters have been also addressed in 
the report to reflect our compliance status as a whole.

Special attention has been given to this integrated report to address our corporate governance framework and its 
functionality. We have a well-established corporate governance system which ensures proper distribution of 
responsibility and accountability as well. It also denoted our internal control system which ensures a justified value 
creation process within the company. Users of this report may easily understand the level of management’s 
stewardship. This integrated reporting has been prepared and presented based on the International Integrated 
Reporting Framework. Our material matters cover all those issues which have a substantial impact on our ability 
to create value over the short, medium and long-term period. Responding to the effects of COVID-19 and our 
move forward strategies become also the key material matters in this integrated reporting.

Materiality determination process summary
We think beyond the traditional financial reporting boundaries to identify the risks, opportunities and outcomes 
that could substantively affect our ability to create value over time. Our materiality determination process is given 
below:

Determining the boundary for our integrated report has two aspects

We considered the financial reporting entity concept as guided by the IR framework. The financial reporting entity 
is central to the reporting boundary because providers of financial capital investments in the entity and integrated 
reporting serves as an anchor or point of reference.

Risks, opportunities and outcomes attributable to or associated with other entities/stakeholders (may even be 
related party) beyond the Walton Hi-Tech Industries PLC. that have a significant effect on the ability of WHIPLC. 
to create value.

Roles of those charged with governance

To discharge the responsibilities properly, the Board proactively set and owned the Integrated Reporting agenda. In 
this regard, the view from executive management was taken into consideration with reasonable importance in 
setting the agenda and framework, but once these were finalized by the Board, the primary role of executive 
management and those that report to them was to execute and report back to the board within the framework 
thus established.

Reporting boundary

   Establishing Process
   Parameters

Identifying Relevant
Matters

Evaluating Importance

Prioritizing Importance Setting Reporting
Boundary

Determining Disclosures
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Collective of Mind

This Integrated Report indeed reflects the collective mind of the Board and the integrated thinking thereof. 
Integrated thinking of the executives and other process owners have also been considered to address relevant 
matters of this Integrated Reporting.

Frameworks and methods used

We followed the Integrated Reporting Framework issued by the International Integrated Reporting Council (IIRC) in 
preparation and presentation of this integrated reporting. For better understanding of the users and spectacular 
presentation, exceptional consideration has also been made to draw up this integrated reporting.

Key qualitative attributes of our Integrated Report

Disclosures

 • A necessary estimation has been made during preparation of this integrated report considering materiality  
  and the nature of matters involved;

 • Maintained integrity in preparation of this integrated report;

 • Collective mind has been applied in preparation and presentation of this integrated report;

 • Exception of the Integrated Reporting Framework has been made as and where required for better   
  presentation and user-friendly information; and

 • Local laws, regulations, standards and practices have been considered in preparation of this integrated   
  reporting.

Forward looking statements

Certain contents in this report contain forward looking statements which are highly based on assumptions and 
predictions. Forward looking statement mainly covered the areas of prospective financial information, growth 
prospective and market expansion and strategical outlook, etc. These statements or information do not guarantee 
any future outcome rather demonstrate our current expectations. However, actual results might differ significantly 
from our estimation because of uncertainty in future events. Thus, the readers are recommended to use caution 
when interpreting any forward-looking statement of this report.

Conciseness
Reliability and
Completeness

Consistency and
Comparability

Connectivity
of Information

AssuranceMateriality

External assurance on the integrity of the report

Financial Statements of Walton Hi-Tech Industries PLC.

Corporate Governance Compliance

Howlader Yunus & Co., Chartered Accountants
(a member firm of Grant Thornton)

Al-Muqtadir Associates,
Chartered Secretaries & Consultants
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 OUR VALUE CHAIN MODEL
Rather than looking at departments or accounting cost types, Porter's Value Chain focuses on systems and how 
inputs are changed into the outputs purchased by consumers dividing business activities into two categories 
(primary activities and supportive activities). Using this viewpoint, we have outlined our value chain as follows:

Value Chain Model of WHIPLC.

 

Firm Infrastructure
Integration of strategies, structure, governance and overall activities in value chain.
Good governance and full facilitated plan and office.
Intensive capital setup.

Human Resource Management
Talented human resource team.
Training & workshop program.
Excellence in experienced and technical facilitation.

Technology Development
Automated and full-fledge manufacturing plant.
Vertical Integration.
Advanced technology and enriched R&I facility.

Procurement
Multiple supplier source in different countries.
Well-planned and structured procurement process.
Strong relationship and prompt responsive.

Receiving,
storing and
distributing
inputs internally

Supplier
relationship

Efficient storage,
and distribution
system
Inventory
management
Customer support

Marketing & Sales

Prompt after
sales service

Quality service

Dedicated
service team

Automations and
vertical integration

Quality control

Efficient plant
layout and work
flow design 

M
ar

gi
n

Key points about our value chain activities:

Primary Activities

 • We have full-fledged automated manufacturing  plant;

 • Vertical integration in manufacturing of E&E products;

 • We produce world class products at  affordable price;

 • We have 21,000 plus Sales Point;

 • We are approaching to global markets with an   
  aim to be one of the top 5 global brands;

 • We have captured 71.7% local market share   
  (Walton brand 66% and Marcel brand 5.7%);

 • Significant growth in share price in capital market;

 • We are the 2nd market capitalization company in   
  Bangladesh;

 • We have efficient service centers for prompt   
  service delivery to our customers; and 

•  We give high priority of our customers’ need.

Supportive Activities

 • We have enriched R&I facilities which give  
  a strong competitive edge;

 • We have a strong human resource team  
  with diversified experiences, professional  
  qualifications and technical expertise;

 • We are directed by Code of Conduct,  
  ethical business values and good   
  corporate governance;

Inbound Logistics Operations ServiceOutbound Logistics

Strong Customer
relationship

Efficient team for
promotion &
advertising initiatives
Training workshop

• We ensured the best manufacturing   
 practices by  adopting Six Sigma, LEAN,  
 The 8 WASTES and WS, etc.; and

• We maintain cross border diversified   
 supply chain management system.
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Primary Activities
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BDT 8,168.17 Crore
Gross Turnover

32.49%
Gross Profit Margin

21.24%
Operating Margin

14.89%
Net Profit Margin

40.16
Basic Earnings Per Share (BEPS)

BDT 334.68
NAV Per Share with Revaluation

BDT 231.34
NAV Per Share without Revaluation

FINANCIAL CAPITAL

Managing our finance prudently

Walton Hi-Tech Industries PLC. ensures prudent use of the financial capital and it strives to maximize returns to 
the providers of financial capital. We use our capital in a much-planned way to maximize surplus funds from both 
business operations and monetization of assets and investments as relevant. We also continue to optimally raise 
finance based on prevailing market conditions at the best possible cost and flexible terms given to the cyclical 
nature of the E&E industry.

Sources of Our Financial Capital

Financial capital is generated annually from surplus of business operations and through financing activities, 
including raising debt and equity aligned with market conditions and internal strategic planning, as well as optimal 
asset monetization. The main sources are like-
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 • Equity financing;

 • Debt financing; and

 • Surplus from business operation.

How Do We Manage Our Financial Capital

We use our financial capital very carefully to get maximum investment return. We ensure that the regular 
operations are at an optimum level. Our operational KPIs are compared with internal and external benchmarks to 
achieve the best production, higher productivity and yields. We do the followings:

 • Continuous cross-functional improvement programs under Total Quality Management (TQM); Maintenance  
  process improvements, operational efficiency, product mix optimization;

 • Waste reduction and recycling, energy efficiency and procurement optimization leading to cost optimization;

 • Innovative marketing initiatives and various ongoing digital programs provide better customer connect and  
  reach, and higher realizations;

 • Operational efficiency enables us to generate positive cash flows from operations;

 • Robust financial planning process that assesses the requirement of funds for sustainable business operations  
  as well as for investments towards present and future business sustainability and growth opportunities;

 • The fund requirement over business surplus and retained earnings are met by raising funds as per market  
  conditions to reduce finance cost and have flexible terms in line with the cyclical nature of the E&E industry;  
  and

 • We do plan on foreign exchange rate movement to mitigate the risks and get maximum benefits etc.

Managing Capital Inputs

During the financial year 2021-22, no further capital has been issued or further capital injected. Besides, our 
long-term loan (both non-current and current) and short-term loan were BDT 392 Crore and BDT 4,266 Crore 
respectively. We utilized the financial capital for our business purpose solely. We availed 100% tax exemption 
facility from the financial year 2021-22 as Private Hi-Tech Park. We have already captured maximum market share 
(market leader) in Bangladesh and approaching to global market as part of our expansion plan.

Our Strategic Focus

 - Growth without increasing leverage;

 - Enhance internal cash generation through efficiency and productivity; and

 - Global exposure.

Income Statement (Extracted) BDT in Crore

Particulars           
Net Revenue      
Gross Profit      
Profit Before Tax       
Profit After Tax      

FY 2021-22
8,168.17
2,653.49
1,234.51
1,216.62

FY 2020-21
6,994.99
2,643.44
1,780.51
1,639.20

FY 2019-20
4,107.92
1,565.57

833.01
726.45

FY 2018-19
5,177.32
2,096.76
1,476.61
1,376.11

FY 2017-18
2,732.97

800.70
381.24
352.32

FY 2016-17
3,193.10
1,134.63
784.54
734.48
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Dividend

The Board of Directors has recommended 250% and 150% cash dividend for General Shareholders and Sponsor 
Shareholders respectively for the year ended 30 June 2022 in its 27th Board Meeting held as on August 08, 
2022.The dividend is subject to final approval by shareholders at the Company’s 16th Annual General Meeting.

Net Revenue BDT in Crore Gross Profit BDT in Crore

3,193.10 
2,732.97 

5,177.32 

4,107.92 

6,994.99 

8,168.17 

1,134.63 

800.70 

2,096.76 

1,565.57 

2,643.44 2,653.49 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

Financial Position (Extracted) BDT in Crore

Particulars                   
Non-current Assets      
Current Assets      
Non-Current Liabilities       
Current Liabilities      
Paid Up Capital      

FY 2021-22
7,214.21
8,741.49
3,30.84

5,486.43
3,02.93

FY 2020-21
6,735.85
6,709.08

385.70
3,620.24

302.93

FY 2019-20
6,410.19
5,231.91
524.97

3,122.91
300.00

FY 2018-19
6,023.03
4,319.78

707.89
2,337.11
300.00

Operating Cash Flows BDT in Crore

Particulars                  

Net Cash Flows from
operating activities

       

FY 2021-22

- 239.57

FY 2020-21

966.53

FY 2019-20

504.33

FY 2018-19

40.76

FY 2017-18FY 2016-17

975.7911.91

Profit Before Tax BDT in Crore Profit after Tax BDT in Crore

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

734.48 

352.32 

1,376.11 

726.45 

1,639.20 

1,216.62 

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

784.54

381.24

1,476.61

833.01

1,780.51

1,234.51

FY 2017-18
5,869.63
2,366.57
1,002.42
1,312.09
300.00

FY 2016-17
2,327.38 

                              2,963.70 
486.58 

2,377.09 
                                    10.00 
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Taxation

As per Notification No. 56.00.0000.020.32.002.18.86, dated 27 May 2021 of Ministry of Posts, 
Telecommunications & Information Technology declared Walton Hi-Tech Industries PLC. as Private Hi-Tech Park 
under Bangladesh Hi-Tech Park Authority Act, 2010 and the company is enjoying tax exemption facility from 27th 

May 2021. 

Return on Average total Assets In Percentage Net Assets Value         In BDT

Earnings Per Share In BDT Dividend Per Share In BDT
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Net asset value (NAV) per share with revaluation reserve
(BDT)
Net asset value (NAV) per share without revaluation
reserve (BDT)

30 JUNE 
2017 

30 JUNE 
2018 

30 JUNE 
2019 

30 JUNE 
2020 

30 JUNE 
2021 

30 JUNE 
2022 

30 JUNE 
2017 

30 JUNE 
2018 

30 JUNE 
2019 

30 JUNE 
2020 

30 JUNE 
2021 

30 JUNE 
2022 

17.04%

5.21%

14.81%

6.61%

13.07%

8.28%

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22

24.48 

11.74 

45.87 

24.21 

54.21 

40.16 

- - -- -
 -

 5.00

 10.00

 15.00

 20.00

 25.00

 30.00

Dividend per share (BDT) - General
Shareholders

25.00 25.00 

3.00 

7.50 

17.00 
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HIGHLIGHTS 2021-22

3.2 million per annum
Capacity Expansion of Compressor

512.20 Crore
Total Capital Expenditure

182.60 Crore
Plant & Machineries Addition

MANUFACTURING CAPITAL

Cost control and quality assurance

Our manufacturing capital includes material goods and infrastructure owned or controlled by Walton that 
contribute to production but do not become embodied in its output. We continuously invest in improving 
manufacturing capital, while ensuring the safety and reliability of its operations. We have been strengthening our 
operations through a combination of organic and inorganic growth initiatives

Eco-friendly and green technology setup

The key secret behind the success of Walton lays on its variation of production capacity and customized orientation 
of new products as per the demand of customers. Walton has developed energy efficient and eco-friendly products 
with the use of Green Technology Cyclopentane (100% CFC & HCFC Free), R600 and Inverter Technology in 
production unit. Walton is the pioneer of developing state of the art designs and modern technology having leading 
market share specializing in Refrigerators, Freezers, Air-Conditioners, LED Televisions, Elevators, Home & Kitchen 
Appliances and Electrical Appliances.

Constituents of our manufacturing capital

 • Our manufacturing practices;
 • Our architecture and infrastructure facilities;
 • Machineries and manufacturing facilities;
 • Production capacity;
 • Technology we use;
 • Our distribution channels; and
 • Other facilities that contribute to our production.

Intensive Capital Investment

In Bangladesh, Walton is a very capital-intensive company with advanced machineries and other intensive capital 
investment. No other local market participants are comparable in terms of its manufactured capital. It has 
incorporated automated production process and is also using Artificial Intelligence.

Manufacturing Practices

 • Six sigma
 • Lean
 • The 8 wastes
 • 5S
 • Vertical integrations



 • Effluent Treatment Plant (ETP) facility;

 • Installed state-of-the-art machinery;

 • Water reusing system from ETP discharge having a capacity of 20,00,000 Ltr per month;

 • Boiler hot water gets reused and condensates to recovery;

 • Installed modern water dispensing system and water Tap; and

 • Using water trigger nozzle at hose ends, etc.

Related issues have been discussed under “Integrated Reporting” (Natural Capital) and “Our Sustainability Report 
2022” of this Annual Report 2021-22 (Page No. 301-311 & 200-205).
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Sophisticated Manufacturing Plants

The manufacturing plant of Walton is treated as one of the sophisticated manufacturing plants in Bangladesh as 
well as in South Asia. The manufacturing plant of WHIPLC. is on 7,395,335 sft. area of working space consisting 
of 31 buildings and shades. Walton has created a landmark by establishing the country's first-ever Compressor 
Manufacturing Plant in 2017. With the inauguration of the plant, Bangladesh is one of the countries among the 15 
countries having such type of plant in the world, and only 2nd within SAARC Countries. Furthermore, WHIPLC. has 
recently acquired more than 50 years long-established European brands & machinaries named ACC, Zanussi 
Elettromeccanica (AEM) and Verdichter (VOE) from Italia Wanbao-ACC S.r.l in Amministrazone Straordinaria along 
with a fully automated Inverter and Non-Inverter Compatible Compressor line with a capacity of 3.2 million units 
per year. LC has already been opened to bring those plant & machineries in Walton Factory.

Walton Hi-Tech Industries PLC. implemented vertical integration for all of its products namely Refrigerators, 
Compressors, Air Conditioners, TV, Elevator, HAP and EAP. It is a first full-fledged local manufacturer in Bangladesh 
in E&E industry.

Details have been discussed under “Company Overview” (Product Index and Vertical Integration Outlines) of this 
Annual Report 2021-22 (Page No. 81-95).

Power

The company has 36MW electricity capacity. The Company generates around 26 MW electricity, which is of low 
cost than the REB electricity supply line of 10 MW. For production in the factory these generators supply the 
required electricity and in case the generators fail to produce enough electricity required for production WHIPLC. 
use the REB electricity supply line. Our initiatives for power are like:

 • Installed energy efficient machinery;

 • Installed energy efficient LED lights;

 • Installed energy efficient sensor-based light;

 • Installed economizer to preheat feed water entering the boiler;

 • Installed Variable Frequency Drive (VFD);

 • Introducing renewable energy sources like Rooftop Solar Panel, Wind Power Generation, Biogas Plant; and

 • Introduced steam condensate recovery system at our Boiler units, etc.

Related issues have been discussed under “Integrated Reporting” (Natural Capital) and “Our Sustainability Report 
2022” of this Annual Report 2021-22 (Page No. 301-311 & 200-205).

Water

The deep tube well is sufficient enough to supply required water in the factory. In case of supply disruption, 
WHIPLC has a dedicated maintenance team to fix the tube well within a short period of time. Moreover, if required 
WHIPLC will install another tube well to maintain disruption-free water supply. Our initiatives for water are like:



Environment, health and safety issues

Walton Hi-Tech Industries PLC. maintains high consciousness in case of environment, health and safety issues. Our 
manufacturing plant is eco-friendly and our strategical aim is to maintain green manufacturing plant in Bangladesh. 
We have already taken various measures in this regard and converted into green manufacturing plant. Our 
products are also environment friendly. We ensure strong health and safety measures in our plant.

Details have been discussed under “Environment & Social Obligation and Initiatives” of this Annual Report 2021-22 
(Page No. 174-186).
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Gas

Titas Gas Transmission & Distribution Company Limited supplies required gas as per our demand against an 
approved load. Therefore, if the gas supply fails to supply sufficient gas, the company uses a diesel generator for 
the generation of electricity.

Annual Production Capacity

Technologies and Techniques in Our Manufacturing 

 • UVC Disinfectant

 • IoT Smart Control

 • Real Tempered Glass Door

 • Intelligent Inverter Technology

 • Robot Operating System (ROS)

 • Artificial Intelligence (AI)

 • R600a Gas

 • DECS

 • NANO Healthcare

 • CFC & HCFC FREE

 • eCozen (Non-Frost Refrigerator Technology)

 • IONIZER

 • Frost Clean

 • Turbo Cool

 • Dual Defender

 • AAA Technology etc.

Products  

01 Refrigerator/Freezer 2,800,000 

02 Compressor* 3,200,000 

03 Air-conditioner 150,000 

04 Television 800,000 

05 Electrical Appliances 50,000,000 

06 Home & Kitchen Appliances 1,500,000 

07 Elevator 600 

08 Washing Machine 360,000 

 

Capacity (in Units)SL. 
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HIGHLIGHTS 2021-22

9
Expatriates (Experts)

1,093
Professional Engineers

10
Professional Accountants

Enriched R&I

INTELLECTUAL CAPITAL

We admire innovation 

Walton Hi-Tech Industries PLC. aspires to be among the top 5 E&E brands in the world. We are building on our 
capabilities in digital and technology, besides also fostering a culture of innovation to maintain our industry 
leadership position and cost competitiveness. Over the past decades, we have built a strong culture of continuous 
improvement by leveraging best practices in TQM.

Research and Development Infrastructure
Research and development is one of the core parameters for a technological company to sustain in the market with 
strong presence in order to provide high quality products. In this regard Walton emerged itself in the Electrical & 
Electronics market in Bangladesh with sophisticated research and development facilities. However, as in this 
industry there are so many national and international players who are thriving to uphold their market share by 
bringing innovative array of products through understanding market demand, products obsolescence, variation, 
quality of products. To cope up with this along with retaining the position in the market with strong presence 
Walton introduces new technology as well as adopting and sending its core technical personnel abroad whenever 
needed.

Constituents of our Intellectual Capital 

Market assets

 • Customers’ loyalty
 • Brands
 • Distribution channel
 • Contracts and advertising

Assets centered on humans

 • Employees’ experience
 • Creativity
 • Solving problem ability

Intellectual property

 • Know-how
 • Trademarks

Infrastructure assets

 • Technology
 • Organization culture
 • Communication system



Details have been mentioned under “Corporate Overview” (Lead Team Profile) and “Integrated Reporting” (Human 
Capital) of this Annual Report 2021-22 (Page No. 55-63 & 291-298).

We also hired expatriates from global market for our technical parts. Details are like-

     
President of GBD South Korea 01 
Chief Technical Officer (R&I) South Korea 01 
Technical Advisor (R&I) Japan 01 
Chief Quality Assurance Officer (AC)  China

 
01

 
   

 

Technical Position Country No. of persons

Designer China 05
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Customers’ loyalty and our brand value
Walton always prioritizes its valued customers and they are also very loyal to Walton brand. Considering customers’ 
demographic variation, Walton introduced multiple products variations with advanced technological transformation 
and other upgradation in its manufacturing process. It used artificial intelligence and automated or robotic 
production processes which gives an extra advantageous edge of Walton products in the market.

Walton Hi-Tech Industries PLC. places its products to market under two brands ‘Walton’ and ‘Marcel’ and very 
recently procured three brands named ACC, Zanussi Elettromeccanica (ZEM) and Verdichter (VOE) which are more 
than 50 years long-established European brands. Both of the brands get remarkable customers’ response in the 
local market. In fact, these ‘Walton’ & ‘Marcel’ brands have already reached to global market and Walton has taken 
various measures to be a dominant global brand. Market position and brand value proposition of Walton in 
Bangladesh market has been given below:

Our intellectual human capital 

Our individuals’ complementary capacity is to generate added value and thus create wealth. Resources are 
perceived to be both tangible and intangible assets for the company. Our view is an extension of human capital 
theory to include the intangible capacities of people.

We engaged large human capital teams in our manufacturing and business process from diversified professions and 
intellectual fields.

WHIPLC’S
Brand

Market Share
71.7%

Marcel
5.70%

Walton
66%

Besides, Walton is the 2nd market capitalized company in Bangladesh as per DSE information. 

1,093
Engineers

10
Professional Accountants

17
Advocates

5
Architects

476
Other Professionals



Amplification of our Intellectual Capital

Our investments are broadly concentrated in the following areas:

 • Capex investment in business areas specially technology-based infrastructure development which enhances  
  the company’s sustainability; and

 • Opex investment for operating context and improvement in the normal course business. The trend of Capex 
  and Opex has demonstrated a consistent increase, which reflects timely investments in technology upgradation 
  and modernization in the core capabilities of the company.

Digital Transformation

Walton has adopted eco-friendly and advanced technology for its intellectual improvement. It has embarked on a 
multi-year transformation journey to become an agile, digital and intelligent enterprise and bold global leader in 
E&E Industry by 2030. In the process, we intend to enhance our digital maturity and improve our work practices 
to be more insightful.

Cloud, data and Artificial Intelligence (AI) are the engines driving this transformation. Over the past couple of years, 
investments made to create a robust IT infrastructure have helped improve our agility. This has also enabled us to 
respond to the current COVID-19 & global economic situation wherein employees are logging into enterprise 
applications and virtual meetings are being conducted daily as a majority of our workforce continue to operate 
from home. We are proactively monitoring and managing our network. Our cybersecurity cell can pre-empt a 
significant amount of ever-increasing intrusion attempts.

Key Product Developments

During the financial year 2021-22, we have started to manufacture elevator ensuring world class quality and also 
developed multiple product variation adopting advanced technological changes.

Our continuous efforts towards enriching customer experience by delivering innovative products resulted in 
maximum customer loyalty among the local market participants. With strong intellectual facilities, it has brought 
quality changes in all products and offers E&E products at very affordable price.

Move forward and go global

Walton aspires to be a bold leader among the top 5 global E&E brands. As part of this visionary commitment, it 
has undertaken numerous strategies like responding to the ever-changing consumer and market demands through 
responsible innovative brilliance and recognized equality standards.
Despite of the outbreak of COVID-19 throughout the world, Walton has taken global exposure initiatives 
aggressively and ensured product quality & infrastructure capabilities.

Way Forward

Continue to work on 
identified areas where we 
want to build technology 
leadership.

Excavate our collaboration 
with start-ups, identified 
academia, R&I, consortium 
and associations, to accelerate 
innovation.

Strengthen our manufacturing 
setup by collaborating with 
advanced technology and 
enriched R&I facilities on 
on-going approach.

Transition from contemporary 
technological platform to 
advanced & artificial 
intellectual platform.
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Changemaker and Value-based Assets

Walton Hi-Tech Industries PLC. resolutely keeps trust on our human capital and our brands ‘Walton & Marcel’. 
Employees are our business partner and we develop our human capital to enable them to excel with their potentials 
and become strength for the country. We firmly believe that our people make a critical difference to our success and 
our investment in them protects and strengthens our culture. The core strength of the company comprises of its 
people and the company works extensively to provide a unique, diversified culture, which includes performance-based 
rewards, respect and a growing scope of opportunities for showcasing their talent. Performance and career 
progression are the output of our work-environment which enables employees to challenge themselves and provides 
them with the support and recognition to motivate them to excel. Walton believes in equal opportunity of 
employment. 

Better Employment Process 

Good human resources are one of the key indicators to 
success and hence the company assures maintaining the 
standard in hiring whatever the position is. Fair employment 
practices play a vital role and is the key to build a better 
future through strengthening our ability to identify and 
attract the right person with the right educational 
requirement, experience, skill and cultural fit. A thorough 
routine process is performed in the selection and interview 
stages to make sure that the prospective candidates are as 
close match as possible to the job requirements and are 
aligned with the company’s mission, vision and values.

Our employment policy is set to assure a clear and 
comprehensive procedure in the steps involved in 
employment that ensure transparent and improved internal 
controls.

Special Recruitment Program

Walton organizes special recruitment program (i.e. Future Leaders Program) time-to-time to recruit competent 
employee as the ‘Changemaker’ for tomorrow’s concern. Walton is determined to ensure a stunning future career 
dream.

Our Human Strength

Walton creates huge employment opportunities in Bangladesh. Day-by-day it is expanding its business & activities 
and even crossing the national border to be dominant global brand in E&E Industry. Our human strength are as 
follows: 

 

HUMAN CAPITAL

1. Employee Requisition

Job Advertisement

Application Screening

Preliminary Assessment

Best Candidate Selection

Final Interview

Offer of Employment

Legel & Documentaion

Joined

2.

3.

4.

5.

6.

7.

8.

9.

15,940 13,447

17,069 14,309

3,914 1,629

No. of Permanent Employees

No. of Total Employees 

Total employment created during the year  

Category 2021-2022 2020-2021



4,113

12,956

17,069

Corporate Office

Headquarters

Total

Geographical Variance Expatriate

China
67%

South
Korea
22%

Japan
11%
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1 South
Korea 

CO Global Business Division (GBD)
Head of Global
Business Division 

1

2 HQ Administration Chief Technical Officer 1  

3 Japan HQ
Research & Innovation (R&I)
(Refrigerator) 

Technical Advisor 1

4

China

HQ Production Management
(Mold & Die) 

Designer 3

5 HQ Quality Management (QM) (RAC)
Chief Quality
Assurance Officer (AC) 

1

6

7

HQ Production Management (TV) Designer 1

Sl. Country Location Department Position
No. of
Expert 

HQ Research & Innovation (R&I) (TV) Designer 1

Total 9

Expatriates Engagement in Leading Position

Walton believes in participation of expatriates in the business diversification globally. Total 9 Expatriates are working 
with Walton in the concern financial year. Following expatriates are directly engaged in leading roles of Walton Hi-Tech 
Industries PLC.: 

Employee Location No. of Employees
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Category 2021-2022 2020-2021

1,093 905

10 15

17 12

5 5

476 452

Engineers

Professional Accountants 

Advocates

Architects

Other Professionals

Total 1,601 1,389

2021-2022 2020-2021

9.30% 11.25%
Turnover Ratio

Center of Professionals
Walton encourages the professionals to contribute for country’s economy through Walton’s a business process. All 
departments and operational units consist of young blood professional. Engineer, Architect, Chartered Accountant, 
Cost & Management Accountant, Doctor, Advocate, MBA’s and other professionals are our human asset contributing 
as our business partner.

A summarized view of professional’s engagement is given here:  

Employees Turnover

Walton is a very attractive career provider in the country. Comport environment and succession plan of position of 
company pulled our employees to change their job from Walton. Our employee’s turnover ratio is very minimal. The 
turnover trend is as below:

Professionals in 2021-22

0

200

1,200

1,000

800

600

400

Engineers Professional
Accountants

Advocates Architects Other
Professionals

1,093

5

476

10 17

Professionals in 2020-21

1,000
900
800
700
600
500
400
300
200
100

0

Engineers Professional
Accountants

Advocates Architects Other
Professionals

905

15 12 5

452

Employee Turnover 2021-22

Junior
Level
9.42%

Senior
Level
8.49%

Junior Level Senior Level
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Training and Development

The Company focuses on providing extensive training to its employees and also offers several opportunities for 
sustained talent development. The need for work-life balance is well recognized by the Company. Hence, various 
trainings are provided, including programs targeting appropriate employees at regular intervals. The organization also 

has a well-equipped technical training center for conducting comprehensive technical trainings in its corporate office 

and factory. During FY 2021-22, we conducted different types of basic and professional development training to our 

employees. 

Compensation and Benefits
The Company’s remuneration policies are competitive and as such, developed embedding individual qualifications, 
skills, performance, contribution and responsibility, thereby ensuring a robust differentiation among other companies. 
We provide incentives, workers profit participation fund, provided fund, performance bonus, festival bonus, health and 
medical facilities, subsidized lunch facilities, group insurance, annual leave encashment and service benefit after 
completion of five years’ service.

Employee’s wellbeing and medication
To help the employees to get quick access to doctor and medicine, we provide the medical & health counseling service 
in corporate office and factory for all employees. The doctor’s chamber is always opened for medical advices for the 
wellbeing of employees. 

 

Training Location
No. of 

Training
No. of 

Participants
Total Training 

Man Hours Participant Level

HQ 587 19,937 49,968 Different level

Corporate 157 4,100 24,309 Different level

Total 744 24,037 74,277

 
 

21%

79%

Number of Training 2021-22

Corporate HQ

33%

67%

Training Man Hours 2021-22

Corporate HQ
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Equal Opportunity, Grievances and Counseling
Overall work environment may get affected by any employee’s behavior or sometimes an employee may be aggrieved 
about his/her personal employment position. Hence, the Company encourages employees to speak out under the 
grievance procedure. Employees also receive periodic counseling for their particular functions and roles in the 
Company. Human Resources Management Department quickly address the grievance and response that through 
proper counseling. A zero-tolerance policy is maintained across the Company against any sort of discrimination. 
Further, all employees, irrespective of their gender, are presented with equal opportunities in the spirit of meritocracy 
and not subjected to any deprivation of work opportunities.

Succession Management
An effective succession management is a tool that plays a significant role to give the company a competitive edge. 
Our succession plan is aligned with the company’s vision and strategic objectives to ensure the successors get 
adequate time to make themselves prepared for the next senior roles and responsibilities. Moreover, all the training 
and development programs are directly linked to develop the leadership standards and professional competencies of 
the potential successors. Yearly promotional activities and evaluation growth of our people are the key secret factors 
of our onwards development.

Gender Equality
Gender equality is the state of equal ease of access to resources and opportunities regardless of gender, including 
economic participation & decision-making; and the state of valuing different behaviors, aspirations & needs equally, 
regardless of gender. Walton believes in gender equality and built its business ethics throughout the business 
environment.   

 

Womens Day Celebration
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Human Resources Accounting (HRA) is the method of identifying and reporting investments made in the human 
resources by the company (Walton) that remains unaccounted-for in the conventional accounting practice. It is an 
extension of standard accounting principles. Measuring the value of the human resources can assist us in 

understanding HR value proposition and proper utilization.  

Human Resources Accounting (HRA) 

 

 
 

Year 2022 2021

No. of Permanent Employees 15,940 13,447

No. of Total Employees 17,069 14,309

Value of Human Resources* 7,814,987,231 6,966,852,839

Net Revenue 81,681,681,284 69,949,925,813

Operating Income 17,350,336,155 19,345,323,947

Operating Cost 9,184,521,666 7,089,112,340

Profit Before Tax 12,345,093,474 17,805,175,616

Profit After Tax 12,166,150,557 16,392,038,712

Ratio of:

Net Revenue / Employee 4,785,382 4,888,527

Value of Human Resources/ Employee 457,847 486,886

Operating Income/Employees 1,016,482 1,351,969

Operating Cost/Employees 538,082 495,430

Profit Before Tax/Employees 723,246 1,244,334

Profit After Tax/Employees 712,763 1,145,575

* Value of Human Resources  

Year 2022 2021

Salaries & other benefits 5,601,610,644 4,565,272,535

Motivation and other allowances 1,069,481,335 696,784,463

Festival bonus 469,992,974 226,208,882

Service benefits 56,647,604 588,328,178

Workers profit participation fund 617,254,674 890,258,781

Total 7,814,987,231 6,966,852,839

NET REVENUE/EMPLOYEE

49% 51%

VALUE OF HUMAN
RESOURCES/EMPLOYEE 

48% 52%

FY 2021-2022FY 2020-2021 FY 2021-2022FY 2020-2021



16) Additional leave beyond BLA: Paternity leave  
 (1 day),  Death leave (5 days), Blood donation  
 leave (2 days), special leave etc. for employees  
 beyond other law specific leaves;

17)  Employee can purchase products with a  
 discount (10%);

18) Free safety equipment for all;

19) Yearly entertaining cultural program and feast;

20) Group Insurance Coverage;

21) Low-cost treatment facility in various   
 contracted hospital;

22) Child Care;

23) 24/7 ambulance service;

24) Complementary employment medical   
 support and emergency facility;

25) Telemedicine service facility with free   
 consultation;

26) Emergency Oxygen support for employees;  
 and

27) Free medicine for employees, etc
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Employees Wellbeing Welfare Activities List:

 

OPERATING INCOME/EMPLOYEES

43% 57%

OPERATING COST/EMPLOYEES

52% 48%

PROFIT BEFORE TAX/EMPLOYEES

37% 63%

PROFIT AFTER TAX/EMPLOYEES

FY 2021-2022FY 2020-2021 FY 2021-2022FY 2020-2021

FY 2021-2022FY 2020-2021 FY 2021-2022FY 2020-2021

1) Birthday gifts for each employee including Prize Bond;

2) 5% profit share to each employee provided every year;

3) Free well-equipped gymnasium for all employees;

4) Advance salary provided if needed for any employee;

5) Loan system for all in easy interest free EMI;

6) Subsidized meals facility in office canteen;

7) 2 times free snacks;

8) Mobile bill for official and personal communication;

9) Full treatment cost for work related injury;

10) Leave with pay for work related injury;

11) Partial treatment cost for personal disease for   
 employees and his family members;

12) Scholarship and education loan for employee’s children;

13) Risk allowance for hazardous process;

14) Production bonus;

15) Employee can take short leave;
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28. Welcome gift

29. Farewell program and gift

30. KPI based performance Incentive

31. Long Term compensation benefit

32. Contributory Provident fund 

33. Cleaning Allowance for cleaners

34. EMI Facility for Product Purchase

Awareness about COVID-19 and Practice of social distancing

A number of employees worked seriously on creating awareness regarding Covid-19 after the office resumed to its 
daily work outline since inception of the outbreak. They conducted appropriate awareness campaign in the 
workplace on symptoms and signs associated with Covid-19 exposure, how the employees can pre-emptively protect 
themselves, what measures should be taken if they have been exposed to Covid-19 infection and many more related 
to this pandemic. Initiatives like-

 • Banners on protecting oneself from coronavirus were placed in different levels of the corporate office as  
   well as factory premises;

 • There were also demonstrations of ideal hand-washing practices;

 • Use of basic hygiene kits (like soap and mask etc.); and

 • Medical advices by doctor to all workers, staffs and employees, etc.

In order to promote social distancing, which basically directs the public to maintain distance both socially and 
physically, the management of Walton honored the time demanded decision of Government and took various 
measures. The management ensured that physical distancing is being strictly maintained in office.

HR Initiatives-2022

 (i) Walton Day-2022;

 (ii) Free medical checkup and other medical facilities;

 (iii) Free well-equipped gymnasium for all employees;

 (iv) Prayer place for Female employees;

 (v) Tree plantation for saving environment;

 (vi) Discount facility for employee in shopping mall, resorts & hotel etc.;

 (vii) Provide discount facility for the employees in different Hospital and Diagnostic center;

 (viii) Childcare facility (Extension);

 (ix) Leave facility Increase for employees in DL, Matrimony, BDL. and also introduce DL and Matrimony   
  leave facility for Master Roll, SC;

 (x) Distributed Mask, PPE and hand sanitizer to the employees;

 (xi) Walton has signed MOU with 6 local universities;

 (xii) Happy Newyear-2022 celebration;

 (xiii) Walton Arranges reception to health care heroes;

 (xiv) Complementary employment medical support and emergency facility;

 (xv) Telemedicine service facility with free consultation; and

 (xvi) Emergency Oxygen support for employees and free medicine for employees, etc.

 (xvii) Pick-up & Drop Service

 (xviii) Internal Talent Hunt Competition

 (xix) Innovative Idea Generation Competition for All 
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Core strengths to our sustainable growth
Core strengths to our sustainable growth the management of Walton Hi-Tech Industries PLC. believes that the success 
of its business is largely related on the relationships based on mutual trust, respect and benefits. Such relationships 
increase our confidence to drive sustained growth through our business cycles. Our sensitivity to emerging customer 
needs with improved Tech products and blessing of advanced technology at affordable price, creation of mutual value 
with suppliers, and commitment to improve lives in the communities we serve have contributed to creating significant 

social and relationship capital.   

Facilitating Better Quality of Life for Communities

We are strategically determined to boost up “an equitable and enlightened society where every individual realizes 
his or her potential with dignity” guides our social moves and services to the communities. We undertook an 
extensive exercise to understand the perceptions of the communities we would serve for a long-term period.

This exercise focusses particularly on:

 » Societal vulnerability;

 » Strategical position and other stand points for such vulnerability;

 » Social and environmental concerns;

 » Role of corporate governance and leadership; and

 » Business skills and expertise in advancing societal well-being.   

As part of our sustainable development and long-term strategical objectives, we have been undertaken Corporate 
Social Responsibility (CSR) strategy for the past couple of years. The views of communities are also prescient 
considering the outbreak of the pandemic (Covid-19) and recent global crisis.

SOCIAL & RELATIONSHIP CAPITAL

 

»  35 houses built for homeless people

»  450 students get scholarship every month

»  300 persons received help from Walton   

Highlights 2021-22

Our Customers

Strategies Linkage Key Issues Involved How We Connect Them

Long-term
strategies

We are strongly connected and engaged with our 
stakeholders to maintain the leading position in E&E 
industry and with an aim to go global. We are going 
beyond traditional products by offering a range of 
customized services, solutions and value-added 
products with advanced technology across existing and 
new customer segments. 

» Our business growth;

» Product quality;

» Sustainable profitability and

» Advanced technology at
   affordable price. 

Our Communities

Strategies Linkage Key Issues Involved How We Connect Them

Long-term strategies

» Industry leadership in CSR activities; 

» Offer world class Tech products at  
   affordable price; and

» Involve in various social activities and       
 work for sustainable development.              

» Our business growth;

» Product quality;

» Sustainable profitability; and

» Advanced technology at
   affordable price. 
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We Focus On Social Wellbeing

We are responsible to our society and its people. From social obligatory viewpoints, Walton Hi-Tech Industries PLC. 
always refrain from activities which are not good for the society and conducts various activities for social wellbeing. 
Some of our recent instances are like:

• Initiated all possible initiatives (i.e. working hour/day restructuring, energy efficient initiatives, cost saving 
initiatives etc.); 

• Medical campaigns and free check-up & treatment; 

• Provided emergency support to people who are in food crisis and conducted awareness campaigns since the 
first month of the pandemic through its sales outlets;

• Handing over Cheque as part of social wellbeing;

• Considering the homeless and extremely poor people of the country, we took the initiative to arrange their 
accommodation;

• Came forward to assist people affected in natural calamities;

• Walton patronages Women Sports that help breaking down gender stereotypes, improves girls’ and women’s 
self-esteem and contribute to the development of their leadership skills;

• General agreement for scholarly exchange collaboration between Walton & renowned universities of 
Bangladesh

• Provided Entertainment Vehicle for the Senior Citizens; and

• Donated to several educational and religion institutions.

An Initiative by

In Association with

A Day long Medical Campaign 
at Walton Corporate Office

An Oral Health Checkup Campaign 
for Walton Staff Members
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Natural capital is the world's stock of natural resourc-
es, which includes geology, soils, air, water and all 
living organisms. Some natural capital assets provide 
people with free goods and services, often called 
ecosystem services. Two of these underpin our econ-
omy and society, and thus make human life possible.

We are extremely aware of our responsibilities and 
obligations to the environment. We have a well set up 
team for Environment and Social activities which are 
duly supervised and monitored by Walton 
management.

17% carbon footprint 
reduced

10% water footprint
reduced

50% process waste
water is recycled

2.16 MWp renewable
energy is being used

Highlights 2022

Relationships with Customers
In line with our strategical objectives and entity’s vision ‘aspiring to 
be a bold leader among the top 5 global E&E brands’, Walton 
approaching to markets aggressively with world-class Tech products 
at affordable price. Over the years, Walton Hi-Tech Industries PLC. 
has prioritized customer relationship and made a meaningful journey 
to become a differentiated and innovative partner. This has helped 
us create unique value propositions. Use of digital platforms and 
analytics is enabling Walton to transform itself into a sustainable E&E 
company by focusing on identifying potential consumers, 
participating in the customer decision journey, enhancing buying 
experience and improving reach in underserved areas in Bangladesh.

We ensure strong relationship with customers and perform various 
related activities. Some instances are like-

• Ensured direct customers’ reach through 21,000 plus Sales Points 
across the country;

• Recent focus on ‘Go Global’ and take various initiatives for global 
exposure;

• Customers get first priority in its every strategical move; and

• Well established website with required information and contact 
details makes us always connected with our customers. 

Relationship with our Stakeholders
We maintain good relationship with our stakeholders who have interest an impact on our business activities. Besides 
customer relationship, we value relationship with our stakeholders through various activities.

As part of ‘Social and Relationship Capital’ we conduct various activities which have been discussed under “Sustainable 
Business Strategy” (CSR Committee Report 2021-22) of this Annual Report 2021-22.

NATURAL CAPITAL
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Summary of our initiatives

16,000+ TREES
PLANTED IN HQ

Keeping up the sustainable 
practice of planting trees 

across the 750 Acre of land
in WHIPLC. HQ, Chandra

CARBON
SINK

80% REDUCTION IN
EMISSION

By consumption of 
cyclopentane, instead of 

other blowing agents

GHG
EMISSION

330,000+ TONNS OF CO2

EMISSION REDUCED

Through usage of R600a gas 
as coolant, we have 

successfully phased out CFC, 
thanks to the HPMP project

MONTREAL
PROTOCOL

OTHER
PLASTIC

METAL
RECYCLING

SINGLE
USE PET
BOTTLES

SOLAR
POWER
PLANT

BIOGAS
PLANT

ETP
PLANT

60,000+ PCS/YEAR
RECYCLED

Single use PET bottle recycled 
generated by internally 
customers and used for 

manufacturing PET belt as 
packing materials.

14,400+ TONNS/YEAR
RECYCLED

Other plastic materials are 
recycled every year for usage 

in different levels of our 
product manufacturing.

2500 TONNS/YEAR
RECYCLED

Every year into different 
usable components to 

reduce wastage spillover in 
the industry.

43 MILLION LITER
WATER/MONTH REUSED

Through our effluent water 
treatment plants, we have 
been able to use up 0.5 

million liter of water every 
month, with the capacity for 8 

times more.

18 MWp ROOFTOP
SOLAR PLANT STARTED

E-Bike and solar powered 
vehicles are used inside the 

factory.

3000 CUBIC FEET
BIOGAS IS USED

By collecting and converting 
the organic wastage collected 
into the biogas of over 3000 

cubic feet regularly and 
feeding them for electricity 

and cooking.



UPCYCLING
WITHIN
WALTON

OVER 2 LACS PRODUCTS
UPCYCLED

2,28,554 PCS Refurbished 
Products Sold from 2017 to 
2021 at factory outlet to 

internal customer
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NON BIO-
DEGRADABLE

WASTE

BYPRODUCT
MANAGEMENT

BIO-
WASTE TO
COMPOST 

WATER
AND FOOD

WASTE
MANAGEMENT

RECYCLED
PAPER:
SAVING
TREE

CROSS
INDUSTRY
SUPPORT

PROCESS
AUTOMATION

E-WASTE
MANAGEMENT

100+ TONS CONVERTED
TO COMPOST

From across the HQ premises, 
bio waste has been collected 
and then converted later to 

compost for agriculture usage.

1 TON/DAY CONVERTED
TO STEAM

1 Ton/day of non-recyclable 
waste burnt in Incineration boiler 
to generate steam and used for 

production. 

70,000+ METRIC TONNES
MANAGED

Over the last 10 (ten) years, 
over 70,000 metric tonnes of

byproduct has been sent to the 
proper authorities.

30,000+ METRIC TONNES
RECYCLED STEEL PURCHASED

30,000+ Steel Purchased from 
recycled steel manufacturers in 

the last 6 years.

1,2 GALLONS WATER/DAY &
400+kg FOOD WASTE

MANAGED 

Water Aerator installed in all basin 
which saves  1.2 Gallon Water per 

person per day, 400+KG Daily 
Food Waste prevented in internal 

dining facility through Internal 
Campaign during Dining.

14,000+ TREES SAVED

7958 Ton Recycled paper 
used in last year, which has 

saved 135286 Trees

CHAMPION OF INNOVATION

Over 20 lacs worth of prize money 
distributed in process innovation and 
paper reduction idea competition. 

Across business stakeholders, AWAZ 
app implemented to smoothen 

process and digitize

60,000+ E-WASTE
COLLECTED

62,227 Pcs E-Waste (AC, 
TV, Fridge) Products 

collected through Product 
Exchange Offer
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Our Key Focus 

Water
Management

Waste
Management

Energy
Management

Chemical
Management

Water Management

Walton Hi-Tech Industries PLC. continuously tracks water consumption by using water flow meters in the Factory 
and takes initiatives to reduce the consumption. 

Some initiatives to reduce water consumption

• We have installed state-of-the-art machinery that consumes 
less water in comparison to conventional machinery. This in 
turn has a direct effect on the receding water table and 
energy consumption.

• We have treated water reusing system from ETP discharge 
having a capacity of 20,00,000 Ltr per Month. We are 
currently reusing water for domestic purposes and have a 
plan to recycle it into the production process.

• We have made sure that Boiler hot water gets reused and condensates to recovery.

• We have educated our employees for reducing the waste of water.

• We have installed modern water dispensing system and water Tap to reduce the waste of fresh water.

• We are doing regular maintenance of water valves, fittings, and pipelines to avoid leakage.

• Use water trigger nozzle at hose ends.

Year Water Consumption

2021-22 1404256m3
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External assessments by government and private organizations are made on noise and air pollutions and the quality 
of waste-water before discharging. Walton performs its in-house assessments as well. All recommendations are 
implemented to reduce the impact on the environment.

Wastages in Walton are tracked and monitored regularly. We have our recycling plant for recycling Metal, Plastic 
and Paper wastage. Besides that we have an incineration boiler to produce steam by incinerating non-recyclable 
and non-biodegradable wastage. Also we have Biogas plant for producing energy from Bio-Degradable wastage. 
Rest of the non-hazardous and hazardous wastages are given to government authorized waste collectors for proper 
disposal. Different types of wastes are disposed of in different ways. Before disposing of any waste, they are 
categorized according to their characteristics. In general, they may be categorized as Hazardous and Non-Hazardous.

Waste Management

All input materials are weighed and tracked to control unwanted wastage. Different systems such as Lean 
Manufacturing, 5S etc. are included to make proper use of materials thereby reducing waste. Electronic devices are 
used for data input with in-house developed software and hence moving a step closer to paperless systems. 

EFFLUENT TREATMENT PLANT (ETP) FACILITY
Walton Hi-Tech Industries PLC. has two effective ETP, one is Chemical ETP (Capacity: 20 m3/hr) by its type and 
another one is Bio-Chemical (Capacity: 30 m3/hr). The wastewater is discharged through those units. The quality of 
Effluent fulfills the demand of the Department of Environment (DoE), Environmental and Social Impact Assessment 
of Walton Hi-Tech Industries PLC. in Bangladesh as well as international environmental baseline guideline except 
for the DO
which exceeded the acceptable limit set on ECR’97. Walton Hi-Tech Industries PLC. is committed to reverting these 
treated wastewaters to domestic requirements like car wash, toilet flash, etc. by which they can achieve zero 
discharge from the facility. It is to be mentioned that Walton Hi-Tech Industries PLC. is already reusing 50% of their 
treated wastewater from the chemical-biological ETP of 30 m3/hr. The amount of reuse water from ETP is 20 lac 
liter per month.
 



We have installed Incineration boiler to produce
energy from non-biodegradable waste

Well-equipped Metal casting plant to recycle
Metal wastage

Action Taken Result Benefited

Metal Waste  Recycle by MCP Zero Disposal of Metal Wastage  1800 Metric ton
per year  

Plastic Waste Recycle by plastic recycling system Zero Disposal of Plastic Wastage
 

130634 Metric ton
per year

 
Producing steam by incinerating

non-recyclable and non-biodegradable wastage
Steam Generation and Zero Disposal

of non-recyclable Wastage

 

307 Metric ton
per year

 
Producing Biogas by decomposing

Bio-degradable wastage in Biogas plant 
Zero Disposal of Bio-Degradable

wastage  
157 Metric

ton per year 
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Year GHG Emission

2021-22 102830 ton

ENERGY MANAGEMENT

Energy is an essential point of the industrial sector to achieve sustainability as it is directly related to financial matters 
and global climate change. Energy consumption within the organization is monitored and tracked to reduce the 
wastage of energy. The following steps are currently implemented to reduce energy consumption:

• We have installed energy efficient machinery in different processes;

• We have installed Energy Efficient LED lights in all areas of our factory and Corporate Office; 

• We have installed energy efficient sensor-based light to avoid unnecessary lighting; 

• We have installed economizer to preheat feed water entering the boiler;

• We have done process optimization and Machine modification such as Induction motor replaced by Servomotor;

• We have installed Variable Frequency Drive (VFD) in Different types of motors, compressors at our factory; and

• We have introduced steam condensate recovery system at our Boiler units.

17%
reduced

Our initiatives for Energy consumption reductions are:



17% GHG reduction

Food Waste
0%   
Paper
0% 

Vehicle
2%
 Utility Fuel

37%

 

 

Purchased
Electricity   
61% 

GHG Management (CO2)

GHG emission from various sector

Month
Emission of CO

2

Achievement (tons)

Jan 21

Feb 21

Mar 21

Apr 21

May 21

Jun 21

Jul 21

Aug 21

Sep 21

Oct 21

Nov 21

Dec 21

7413.502

7706.17

10336.347

9733.954

9730.83

11354.34

7117.277

8202.103

9030.253

8905.228

7402.856

5897.796

Month
Emission of CO

2

Target (tons)

Jan 22

Feb 22

Mar 22

Apr 22

May 22

Jun 22

Jul 22

Aug 22

Sep 22

Oct 22

Nov 22

Dec 22

7820

7820

7820

7820

7820

7820

7820

7820

7820

7820

7820

7820

GREENHOUSE GAS (GHG) EMISSION
Green House Gas (GHG) emissions within the organization (Calculated using IFC & GHG protocol Guidelines):
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Chemical Menagement

Walton Hi-Tech Industries PLC. has always adhered to all kinds of national law and rules regarding Chemical safety. 
So, there is no adverse effect on the health and lives of the officers, employees, and workers.  Walton Hi-Tech 
Industries PLC. always tries to avoid any health risks or harmful effects regarding Chemical safety through the use 
of products. In continuation of this, it is always ready to formulate a chemical management policy that is up-to-date 
according to the needs of the time and to take steps to make it up-to-date through more advanced technology in 
the future.

The management of Walton Hi-Tech Industries PLC. is strongly committed to making the Zero Discharge of 
Hazardous Chemical Mission a success by following standard rules regarding the purchase, use, and disposal of all 
chemicals.

Use of environment-friendly or risk-free chemicals in the formulation and implementation of the chemical 
management system, as well as prohibiting the purchase and use of restricted chemicals in any other way is a 
violation of national law and the standard Code of Conduct, at which Walton keeps a strict eye.

Chemical Inventory

Information on all types of chemicals purchased is included in the chemical inventory. The chemical inventory 
contains information such as chemical supplier information, date of purchase, number of batches, CAS number, the 
quantity of purchase, and place of storage. The prepared chemical inventory will be monitored regularly by Chemical 
Responsible.

Collection and updating of MSDS and TDS

MSDS and TDS of all chemicals are always collected before using in the factory. No chemicals can be purchased or 
used without MSDS and TDS. When collecting MSDS and TDS, we must check for the latest updates.The following 
procedures are followed for regular monitoring and updating of updated MSDS and TDS preservation:

• Regularly inspect all the documents of the factory as per the updated MSDS and TDS and Chemical Paper 
Register.;

• If the documents need to be updated, the demand letter will be prepared accordingly and submitted to the 
management.

• The managements are inspecting the demand form and submit it to the top management subject for its 
verification.

• The top management directs the Chemical Responsible to take steps to update the submitted application.

• Then Chemical Responsible updated documentation of the factory will update the chemical-related file.

• We regularly monitor the Register of Chemicals and update the legal register of chemicals subject to 
changes/additions/additions to MSDS and TDS.

• All chemical MSDS are posted in the chemical using area.

Introducing renewable Energy Sources like Rooftop solar panel, Wind Power Generation, Biogas plant, etc. 
Maintaining an inventory for Energy usage (e.g. energy consumption data such as gas bill, electricity bill, and fuel 
use in the vehicle)

Checking electricity lines, gas lines, oil tankers, and generator connections.

Maintaining GHG emission inventory including direct and indirect energy consumption.
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Chemical Storage

• When the chemicals arrive at the factory, the 
security in-charge first checks that everything is 
intact, and then the store-in-charge unloads the 
chemicals by informing the concerned person to 
make sure that the quantity is correct with the 
delivery invoice. It is stored in the store according to 
the properties of the chemical by putting the label 
on the body;

• Chemical stores have FIFO (First in First Out) 
posted;

• The officer in charge of the store are records all the 
information in the register to maintain the FIFO 
(First in First Out);

 

• Concerned person always checks whether the drums or cartons and labels of the chemicals are correct and put 
MSDS and label in the place of storage in the Bengali language. If the chemicals are liquid, then secondary 
containment is arranged;

• GHS symbol, hazard signs are ensured including storage as per the capability chart;

• Fire flames, welding, smoke, radiation should be prohibited in chemical drum or carton storage areas and 
adequate lighting and ventilation should be ensured;

• An adequate number of smoke detectors, Fire alarms, and fire extinguishers are kept; and

• Electrical short circuits switch boxes and fixtures are protected from accidents.
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Removal of chemical waste

We contract with approved/licensed waste collectors or chemical suppliers for the removal of chemical waste. 
According to the agreement, the waste collector or chemical supplier arranges for the removal of all chemical wastes 
from the factory, such as empty chemical containers, leftover chemicals, materials used during depletion and 
disposal of chemical wastes in an environmentally friendly manner. The person in charge of the factory has to keep 
the chemical waste in a designated place in a designated bin and remove it from the waste collector or chemical 
supplier as per the rules.
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External assessments by government and private organizations are made on noise and air pollutions and the quality 
of waste-water before discharging. Walton performs its in-house assessments as well. All recommendations are 
implemented to reduce the impact on the environment.

Wastages in Walton are tracked and monitored regularly. We have our recycling plant for recycling Metal, Plastic 
and Paper wastage. Besides that we have an incineration boiler to produce steam by incinerating non-recyclable 
and non-biodegradable wastage. Also we have Biogas plant for producing energy from Bio-Degradable wastage. 
Rest of the non-hazardous and hazardous wastages are given to government authorized waste collectors for proper 
disposal. Different types of wastes are disposed of in different ways. Before disposing of any waste, they are 
categorized according to their characteristics. In general, they may be categorized as Hazardous and Non-Hazardous.



Walton Hi-Tech Industries PLC. Annual Report 2021-22314



Walton Hi-Tech Industries PLC.315Annual Report 2021-22



Walton Hi-Tech Industries PLC. Annual Report 2021-22316



Walton Hi-Tech Industries PLC.317Annual Report 2021-22



Walton Hi-Tech Industries PLC. Annual Report 2021-22318



Walton Hi-Tech Industries PLC.319Annual Report 2021-22



Walton Hi-Tech Industries PLC. Annual Report 2021-22320



Walton Hi-Tech Industries PLC.321Annual Report 2021-22Walton Hi-Tech Industries PLC. Annual Report 2021-22321



Walton Hi-Tech Industries PLC. Annual Report 2021-22322



Walton Hi-Tech Industries PLC.323Annual Report 2021-22



WALTON HI-TECH INDUSTRIES PLC.
Statement of Financial Position

As at 30 June 2022

30 June 2022 30 June 2021
 Amount in Taka  Amount in Taka 

ASSETS
Non-Current Assets
Property, Plant and Equipment 4.00         65,475,136,944        62,295,280,025
Intangible Assets 5.00               13,053,850               13,362,588
Other Non-Current Assets 6.00           6,446,187,658          3,943,802,332
Right of Use Assets 7.00             207,685,994                            -
Total Non-Current Assets        72,142,064,446        66,252,444,945

Current Assets
Inventories 8.00          36,197,619,159         24,130,561,864
Trade and Other Receivables 9.00         41,894,178,885         32,881,935,015
Advances, Deposits and Prepayments 10.00          5,536,502,855          5,008,968,072
Investment in Securities 11.00           1,186,987,977           1,106,022,865
Short Term Investments 12.00             278,215,010           1,365,549,229
Cash and Cash Equivalents 13.00           2,321,365,628          3,703,825,657
Total Current Assets        87,414,869,514        68,196,862,702

TOTAL ASSETS      159,556,933,960      134,449,307,647

EQUITY AND LIABILITIES
Shareholders' Equity
Share Capital 14.00          3,029,283,430          3,029,283,430 
Share Premium 15.00              931,683,717              931,683,717 
Retained Earnings 16.00         66,119,942,829        59,096,490,476 
Revaluation Reserve 17.00         31,303,390,716         31,332,448,213 
Total Shareholders' Equity      101,384,300,692       94,389,905,836 

Non-Current Liabilities
Long Term Loan 18.00          2,584,065,883           3,413,927,312 
UNDP Fund 19.00                57,116,262              77,603,084 
Lease Liability 20.00             189,487,463                            -
Deferred Tax Liabilities, Net 21.00             477,683,129             365,462,144 
Total Non-Current Liabilities         3,308,352,737         3,856,992,540 

Current Liabilities
Trade and Other Payables 22.00           4,581,457,210          2,924,679,846 
Short Term Loan 23.00         42,659,073,516         23,879,414,713 
Long Term Loan-Current Portion 24.00           1,331,294,074          2,352,544,083 
Lease Liability-Current Portion 25.00               28,394,840                            -
Unclaimed Dividend 26.00                2,840,777                 1,547,499 
Provisions and Accruals 27.00           6,261,220,115          7,044,223,130 
Total Current Liabilities        54,864,280,531        36,202,409,271 

TOTAL EQUITY AND LIABILITIES      159,556,933,960      134,449,307,647 

Net Assets Value (NAV) Per Share without Revaluation 231.34 208.16

Net Assets Value (NAV) Per Share with Revaluation 334.68 311.59

The annexed Notes from 1.00 to 56.00 and Annexure A to E form an integral part of these Financial Statements.

Company Secretary        Chief Financial Officer         Director        Managing Director & CEO          Chairman

Dated: 08 August 2022
Place: Dhaka Dated, Dhaka: 10 August 2022

Neaz Mohammed FCA
Partner
Howladar Yunus & Co.
Enrolment No: 0763

DVC No: 2208100763AS266048

Signed in terms of our separate report on the even date.

39.00

NotesParticulars
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Dated, Dhaka: 10 August 2022

Neaz Mohammed FCA
Partner
Howladar Yunus & Co.
Enrolment No: 0763

DVC No: 2208100763AS266048

WALTON HI-TECH INDUSTRIES PLC.
Statement of Profit or Loss and Other Comprehensive Income

For the Year Ended 30 June 2022

2021 to 2022 2020 to 2021
Amount in Taka Amount in Taka

Revenue, Net 28.00 81,681,681,284 69,949,925,813

Cost of Goods Sold 29.00 (55,146,823,463) (43,515,489,526)

Gross Profit 26,534,857,822 26,434,436,287

Operating Expenses

Administrative Expenses 30.00 (1,389,331,369) (1,084,406,977)

Selling & Distribution Expenses 31.00 (7,795,190,297) (6,004,705,363)

Total Operating Expenses (9,184,521,666) (7,089,112,341)

Operating Profit 17,350,336,155 19,345,323,946

Finance Income 32.00 79,765,294 84,330,796
Finance Costs 33.00 (4,738,325,106) (1,245,676,758)

Net Finance Costs (4,658,559,812) (1,161,345,962)

Profit after Finance Costs 12,691,776,343 18,183,977,984

Non-Operating Income / (Expenses) 34.00 270,571,805 511,456,412

Profit before WPPF & Tax 12,962,348,148 18,695,434,396

Contribution to WPPF 35.00 (617,254,674) (890,258,781)

Profit before Tax 12,345,093,474 17,805,175,615

Income Tax Expense

Current Tax (Expense) / Income 36.00 (65,269,058) (2,154,739,525)

Deferred Tax (Expense) / Income, Net 37.00 (113,673,860) 741,602,620

(178,942,917) (1,413,136,905)

Profit after Tax 12,166,150,557 16,392,038,711

Other Comprehensive Income / (Loss) - -

12,166,150,557 16,392,038,711

Basic Earnings Per Share (BEPS) 38.01 40.16 54.21

Dated: 08 August 2022
Place: Dhaka

Total Comprehensive Income 

Signed in terms of our separate report on the even date.

The annexed Notes from 1.00 to 56.00 and Annexure A to E form an integral part of these Financial Statements.

Company Secretary      Chief Financial Officer       Director        Managing Director & CEO       Chairman

NotesParticulars
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Balance as at 01 July 2021 3,029,283,430 931,683,717 59,096,490,476 - 31,332,448,213    94,389,905,836 
Realization of Revaluation Reserves Transferred 
to Retained Earnings through Depreciation 
Charges on Revalued Assets

- -         29,057,497 -       (29,057,497) -

Adjustment for Deferred Tax on Realization from 
Revaluation of Property, Plant and Equipment

- -            1,452,875 - - 1,452,875

Sub-total - - 30,510,372 - (29,057,497) 1,452,875

Transactions with Owners of the Company: 
Contributions and Distributions
Issuance of New Shares to General and other 
Shareholders through IPO

- - - - - -

Share Premium - - - - - -

Share Money Deposit - - -                   -   - -

Dividend: - - - - - -

Cash dividend - - (5,173,208,575) - - (5,173,208,575)

Issuance of Stock Dividend during the Year - - - - -

Total Contributions and Distributions - - (5,173,208,575) - - (5,173,208,575)
Total Comprehensive Income for the Year 
Ended 30 June 2022
Profit after Tax during the Period - - 12,166,150,557 - - 12,166,150,557
Other Comprehensive Income/ (loss) for the Year 
(Net off tax)

- - - - - -

Total Comprehensive Income for the Year 
Ended 30 June 2022

- -   12,166,150,557 - -     12,166,150,557 

Balance as at 30 June 2022   3,029,283,430  931,683,717   66,119,942,829 -  31,303,390,716   101,384,300,692 

Notes  14.00  15.00  16.00  17.00 

Balance as at 01 July 2020   3,000,000,000 -  44,982,508,252 609,657,805  31,361,505,710     79,953,671,767 
Realization of Revaluation Reserves Transferred 
to Retained Earnings through Depreciation 
Charges on Revalued Assets

- -         29,057,497 -       (29,057,497) -

Adjustment for Deferred Tax on Realization from 
Revaluation of Property, Plant and Equipment

- -            1,452,875 -                      -   1,452,875

Sub-total - - 30,510,372 - (29,057,497) 1,452,875

Transactions with Owners of the Company: 
Contributions and Distributions
Issuance of New Shares to General and other 
Shareholders through IPO

29,283,430 - - - - 29,283,430

Share Premium -  970,716,327 - - - 970,716,327

IPO Expense for New Issue of Shares -  (39,032,610) - - - (39,032,610)

Share Money Deposit - - - (609,657,805) - (609,657,805)

Dividend: -

Cash dividend - - (2,308,566,859) - - (2,308,566,859)

Issuance of Stock Dividend during the Year - - - - - -

Total Contributions and Distributions 29,283,430 931,683,717 (2,308,566,859) (609,657,805) - (1,957,257,518)
Total Comprehensive Income for the Year 
ended 30 June 2021
Profit after Tax during the Year - -    16,392,038,711 - -      16,392,038,711 
Other Comprehensive Income/ (loss) for the Year 
(Net off tax)

- - - - -                         -   

Total Comprehensive Income for the Year 
Ended 30 June 2021

- -   16,392,038,711 - -     16,392,038,711 

Balance as at 30 June 2021   3,029,283,430 931,683,717  59,096,490,476 -  31,332,448,213    94,389,905,836 

Notes  14.00  15.00  16.00  17.00 

Dated: 08 August 2022
Place: Dhaka

Amount in Taka

Particulars

Amount in Taka

Particulars

Company Secretary                       Chief Financial Officer                      Director                          Managing Director & CEO                           Chairman

Share 
Capital

Retained 
Earnings

Revaluation
Reserve

For the Year Ended 30 June 2021

Total Shareholders'
 Equity

Share Money 
Deposit

The annexed Notes from 1.00 to 56.00 and Annexure A to E form an integral part of these Financial Statements.

Share 
Premium 

Share 
Capital

Retained 
Earnings

Revaluation 
Reserve

Total Shareholders'
 Equity

For the Year Ended 30 June 2022

Share Money
 Deposit

Share 
Premium 

WALTON HI-TECH INDUSTRIES PLC.
Statement of Changes in Equity

For the Year Ended 30 June 2022
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 2021-22  2020-21 
Amount in Taka Amount in Taka

A. Cash Flows from Operating Activities

Received from Customers 42.01 75,328,836,761 62,583,809,304

Received from Other Income 42.02 133,258,190 20,512,137

Total Received 75,462,094,951 62,604,321,441

Payment to Suppliers and Others 42.03 (66,973,469,260) (42,885,618,075)

Payment to Employees 42.04 (7,113,919,709) (5,307,326,990)

Payment for WPPF 42.05 (890,258,781) (416,504,436)

Total Payment (74,977,647,749) (48,609,449,500)

Cash Generated from Operating Activities 484,447,202 13,994,871,941

Payment against Tax and VAT 42.06 (2,880,161,918) (4,329,533,333)

Net Cash Used in / Generated from Operating Activities 40.00 (2,395,714,716) 9,665,338,607

B. Cash Flows from Investing Activities

Acquisition of Property, Plant and Equipment and other 
Non-Current Assets

(7,618,780,348) (4,595,529,874)

Acquisition of Intangible Assets (Annexure-B) (3,637,488) (1,831,593)

Proceeds from Sale of Property, Plant and Equipment 7,850,469 117,546,308

Encashment / (Payment) of Short Term Investment, Net 1,087,334,219 (748,637,702)

Encashment/ (Payment) of Investments in Securities (151,424,263) (271,375,037)

Interest Received from FDR and STD 42.07 95,872,412 72,690,206

Received from Dividend and Other Investment Income 42.08 111,353,074 129,333,817

Net Cash Used in Investing Activities (6,471,431,925) (5,297,803,875)

C. Cash Flows from Financing Activities

Received from UNDP 65,722,821 -

Dividend Paid (5,173,208,575) (2,307,019,361)

Share Capital Proceed through IPO - 29,283,430

Share Money Deposit and Share Premium Received - 322,025,912

Payment against Interest and Lease Liability (35,346,059) -

Payment for Financial Costs 42.09 (4,301,028,940) (1,476,116,032)

Long Term Loan-Received/(Repaid), Net 42.10 (1,851,111,438) (91,645,422)

Short Term Loan-Received/(Repaid), Net 42.11 18,779,658,803 1,392,783,107

Net Cash Used in Financing Activities 7,484,686,612 (2,130,688,366)

D. Net Increase/ (Decrease) in Cash and Cash Equivalents (A+B+C) (1,382,460,029) 2,236,846,367

E. Cash and Cash Equivalents at Beginning of the Year 3,703,825,657 1,466,979,290

F. Cash and Cash Equivalents at End of the Year (D+E) 2,321,365,628 3,703,825,657

G.

Effect of Exchange Rate Fluctuations on Cash Held 79,675,487 (3,866,740)

Closing Cash Held without Effect of Exchange Rate Fluctuations 2,241,690,141 3,707,692,397

Closing Cash and Cash Equivalents (Note: 13.00) 2,321,365,628 3,703,825,657

Net Operating Cash Flows Per Share (NOCFPS) 41.00 (7.91) 31.96

Company Secretary         Chief Financial Officer         Director          Managing Director & CEO        Chairman

Dated: 08 August 2022
Place: Dhaka

The annexed Notes from 1.00 to 56.00 and Annexure A to E form an integral part of these Financial Statements.

Particulars Notes

Reconciliation of Closing Cash and Cash Equivalents with Effect of
Exchange Rate Fluctuations on Cash and Cash Equivalents held on
Reporting Date

WALTON HI-TECH INDUSTRIES PLC.
Statement of Cash Flows

For the Year Ended 30 June 2022
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General Notes

1.00 Reporting Entity

1.01 Company's Profile

1.02 Address of the Registered Office and Factory

1.03 Nature of Business Activities

2.00 Basis for Preparation, Presentation, Measurement  and Disclosures of the Financial Statements 

2.01 Preparation and presentation

2.02 Statement of Compliances

2.03 Fair Value Measurement

2.04 Functional and Presentation Currency 

2.05 Going Concern

2.06 Use of Estimates and Judgements 

2.07 Reporting Period

2.08 Components of the Financial Statements

2.09 Books of Accounts

2.10 Comparative Information and its Rearrangement

3.00 Summary of Significant Accounting Policies

3.01 Consistency of Significant Accounting Policies

3.02 Current versus Non-Current Classification

3.03 Property, Plant and Equipment 

3.04 Capital Work in Progress (CWIP) and Assets Clearing 

3.05 Intangible Assets 

3.06 Leases

3.07 Inventories

3.08 Revenue Recognition

3.09 Finance Income and Finance Costs

3.10 Government Grants and Subsidies

3.11 Transactions in Foreign Currencies 

3.12 Statement of Cash Flows

3.13 Financial Instruments

3.14 Impairment of Assets

3.15 Advances, Deposits and Prepayments

3.16 Share Capital

3.17 Dividend Distribution to the Shareholders

3.18 Provisions, Contingent Liabilities and Contingent Assets 

3.19 Accruals

3.20 Earnings Per Share (EPS)

3.21 Employee Benefits

3.22 Related Party Disclosures

3.23 Specific Accounting Policies - Segment Reporting

3.24 Borrowing Costs

3.25 Income Tax

3.26 Offsetting 

3.27 Materiality and Aggregation

3.28 Responsibility for Preparation and Presentation of Financial Statements

3.29 Authorization for Issue

Notes on Statement of Financial Position 

4.00 Property, Plant and Equipment

5.00 Intangible Assets

6.00 Other Non-Current Assets

7.00 Right of Use Assets

8.00 Inventories

9.00 Trade and Other Receivables

10.00 Advances, Deposits and Prepayments

11.00 Investment in Securities at Market Value

12.00 Short Term Investments

13.00 Cash and Cash Equivalents

WALTON HI-TECH INDUSTRIES PLC.
Index of Notes to the Financial Statements
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Notes on Statement of Profit or Loss and Other Comprehensive Income 
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29.00 Cost of Goods Sold

30.00 Administrative Expenses

31.00 Selling & Distribution Expenses

32.00 Finance Income

33.00 Finance Costs

34.00 Non-Operating Income/ (Expenses)

35.00 Contribution to WPPF

36.00 Current Tax (Expense) / Income

37.00 Deferred Tax (Expense)/ Income, Net

38.00 Earnings Per Share (EPS)
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53.00 Segment Reporting
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WALTON HI-TECH INDUSTRIES PLC.
Index of Notes to the Financial Statements
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1.00
1.01

1.02

1.03

2.00
2.01 Preparation and presentation

2.02 Statement of Compliances

i.
ii.
iii.
iv. Bangladesh Labor Act 2006 and its Amendment 2018.

Sl. No. IASs or IFRSs No.
1 IAS-1
2 IAS-2
3 IAS-7
4 IAS-8
5 IAS-10

Name of IASs or IFRSs 

The following IASs and IFRSs are applicable for the preparation and presentation of financial statements of the
company for the year under audit.

The Income Tax Ordinance 1984 and rules related thereto; 
The Value Added Tax and Supplementary Duty Act-2012 and Rules 2016 related thereto;
The Customs Act 1969; and 

Compliance with the requirements of applicable International Accounting Standards (IASs) and
International Financial Reporting Standards (IFRSs):

Basis for Preparation, Presentation, Measurement  and Disclosures of the Financial Statements 

These financial statements have been prepared on historical cost basis except for certain assets which are
stated either at revalued amount or fair market value as explained in the accompanying notes and, therefore,
do not take into consideration the effect of inflation. Historical cost is generally based on the fair value of the
consideration given in exchange for goods and services at the time of their acquisition.

Presentation of Financial Statements
Inventories
Statement of Cash Flows

These financial statements have been prepared and the disclosures of information are made in accordance
with the International Accounting Standards (IASs) and the International Financial Reporting Standards (IFRSs)
as adopted in Bangladesh by the Financial Reporting Council (FRC), the Companies Act 1994 (Amendment in
2020), the Securities and Exchange Ordinance 1969, the Securities and Exchange Rules 1987, Listing
Regulations of Dhaka Stock Exchange Limited, Listing Regulations of Chittagong Exchange Limited, Financial
Reporting Act 2015 and other relevant local Laws and regulations as applicable. The statement of financial
position and the statement of profit or loss and other comprehensive income have been prepared according to
the International Accounting Standard (IAS) 1:Presentation of Financial Statements on accrual basis of
accounting following going concern assumption under generally accepted accounting principles and practices
in Bangladesh and statement of cash flows is prepared according to IAS 7: Statement of Cash Flows and has
been presented under direct method as required by the Bangladesh Securities and Exchange Rules, 1987.    

Accounting Policies, Changes in Accounting Estimates and Errors
Events after the Reporting Period

Reporting Entity
Company's Profile

The registered office of the Company is located at Plot No.: 1088, Block No.: I, Road No.: Sabrina Sobhan 5th
Avenue, Bashundhara, Vatara, Dhaka-1229 and the factory and manufacturing plants are located at Chandra,
Kaliakoir, Gazipur.

Nature of Business Activities

Address of the Registered Office and Factory

The Company is engaged in manufacturing, services, wholesale, imports and exports of Electrical & Electronics
goods like, Freezer & Refrigerator, Air Conditioner, Television, Elevator, Home & Kitchen Appliances and
Electrical Appliances. 

WALTON HI-TECH INDUSTRIES PLC. (hereinafter referred to as "the Company"), is a Public Company, limited
by shares, domiciled in Bangladesh and was incorporated on 17 April 2006 under the provisions of the
Companies Act 1994 (ACT XVIII of 1994) (Amendment in 2020), vide registration certificate No. C-61272
(3281)/06. The Company was initially registered as Private Company, limited by shares and subsequently it
was converted into "Public Company", limited by shares with RJSC on 14 May 2018, through extraordinary
general meeting held on 17 January 2018. Its shares are listed with both the Dhaka Stock Exchange Limited
(DSE) and the Chittagong Stock Exchange Limited (CSE) of Bangladesh on 14th September 2020. 

However, the name of the Company has been changed from 'WALTON HI-TECH INDUSTRIES LIMITED' to
'WALTON HI-TECH INDUSTRIES PLC.' in compliance with section 11ka of the Companies (2nd amendment) Act
2020, vide Bangladesh Gazette, dated: 07 September 2020. The Board of Directors and the Shareholders of
the Company approved the same in its 21st Board Meeting, dated: 10 August 2021 and 15th Annual General
Meeting, dated: 29 September 2021 respectively. 

Compliance with requirements of other laws and regulations of various Government bodies are as follows:

WALTON HI-TECH INDUSTRIES PLC.
Notes to the Financial Statements

As at and for the Year Ended 30 June 2022
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6 IAS-12
7 IAS-16
8 IAS-19
9 IAS-20
10 IAS-21
11 IAS-24
12 IAS- 32
13 IAS- 33
14 IAS- 36
15 IAS-37
16 IAS-38
17 IFRS-7
18 IFRS-8
19 IFRS-9
20 IFRS-12
21 IFRS-13
22 IFRS-15
23 IFRS-16

2.03 Fair Value Measurement

2.04

Measuring the fair value of an asset or a liability, the company uses market observable data as far as possible.
Fair values are categorized into different levels of fair value hierarchy based on the inputs used in the
valuation techniques/ approaches as follows.

Leases

Impairment of Assets
Provisions, Contingent Liabilities and Contingent Assets
Intangible Assets
Financial Instruments: Disclosures

Revenue from Contracts with Customer

Cost approach: A valuation technique that reflects the amount that would be required currently to replace the
service capacity of an asset (i.e. replacement cost).

The Company uses valuation techniques/ approaches that are appropriate in the circumstances and for which
sufficient data are available to measure fair value, maximizing the use of relevant observable inputs and
minimizing the use of unobservable inputs. Different types of valuation techniques or approaches are as
follows:

Operating Segment

The Effects of Changes in Foreign Exchange Rates
Related Party Disclosures
Financial Instruments: Presentation
Earnings Per Share

Fair Value Measurement

Financial Instruments

The accounting policies for the Company set out below, which comply with the International Financial
Reporting Standards (IFRSs), the International Accounting Standards (IASs), the Companies Acts 1994 and
Rules & Regulations of Bangladesh Securities & Exchange Commission which have been applied consistently to
all periods presented in these financial statements.

Level 2 inputs: inputs other than quoted prices included in Level 1 that are observable for the asset or liability, 
either directly (i.e. as prices) or indirectly (i.e. derived from prices).

Employee Benefits

Functional and Presentation Currency 
These financial statements are presented in Bangladeshi currency (Tk./Taka/ BDT), which is both the
functional and the presentation currency of the Company. All financial information presented in Taka has
been rounded off to the nearest integer.

Accounting for Government Grants and Disclosure of Government Assistance

Income Taxes
Property, Plant and Equipment

Disclosure of Interest in Other Entities

Fair value measurement assumes that the asset or liability is exchanged in an orderly transaction between
market participants to sell the asset or transfer the liability at the measurement date under current market
conditions. 

Level 1 inputs: quoted prices (unadjusted) in active markets for identical assets or liabilities that the company
can access at the measurement date.

If the inputs used to measure the fair value of an asset or a liability might be categorized in different levels of
the fair value hierarchy, then the fair value measurement is categorized in its entirety in the same level of the
fair value hierarchy as the lowest level input that is significant to the entire measurement.

Market approach: A valuation technique that uses prices and other relevant information generated by market
transactions involving identical or comparable (i.e. similar) assets and liabilities. The company uses market
approach in determining fair value of investment in shares which is stated in Note# 50.00.

Level 3 inputs: inputs for the asset or liability that are unobservable inputs. 

Notes to the Financial Statements 
As at and for the Year Ended 30 June 2022
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2.05

Effect of COVID-19 Pandemic 

2.06

Note: 4.00 Property, Plant and Equipment
Note: 5.00 Intangible Assets
Note: 7.00 Right of Use Assets
Note: 8.00 Inventories

Note: 27.02.03 Current Tax Liabilities
Note: 51.00 Contingent Liabilities 

2.07

Late in 2019, news first emerged from China about the COVID-19. The situation at end of the year was that a
limited number of cases of an unknown virus had been reported to the World Health Organization. In the first
few months of 2020, first wave of COVID-19 spread out globally and the World Health Organization (WHO)
declared its outbreak constituted as pandemic on 11 March 2020. Bangladesh Government taken numerous
restrictive measures including enforced lockdown and general public holidays so that it cannot massively
spread out. Consequently, first wave of COVID-19 outbreak brought about additional challenges in the
Company’s operating environment and has affected to the Company’s business operations in Bangladesh and
abroad.

Going Concern
After making appropriate enquiries at the time of approving the financial statements, the Board of Directors is
satisfied that the Company has adequate resources to continue its operation for foreseeable future and hence,
the financial statements have been prepared on going concern assumption. As per management assessment,
there are no material uncertainties related to events or conditions which may cast significant doubt upon the
Company's ability to continue as a going concern. 

Use of Estimates and Judgements 
The preparation of financial statements in conformity with IFRSs requires management to make judgements,
estimates and assumptions that affect the application of accounting policies and the reported amounts of
assets, liabilities, income and expenses. Actual results may differ from these estimates. 

The second wave reached its peak in the first week of April 2021 but the situation might change for the better
by mid-May of 2021 by implementing strict lockdown across the country. But after few days later, it became
very stronger and pervasively affect across the country. During the period from June to July 2021, Covid 19
infections and death rate were at highest number since the pandemic hit the country. The Government has
imposed nationwide strict lockdown from 1st day of July 2021. However, the Company is closely monitoring
the impact of the second wave of COVID 19 on the Company’s businesses. As the situation is fast evolving,
the effect of the outbreak is subject to significant levels of uncertainty, with the full range of possible effects
unknown.

The management of the company critically estimates and judges the matters related to the continuity of
business plan, going concern assumptions, revenue from contracts with customers, fair value measurement,
financial instruments, impairment of assets, expected credit losses, inventories, employee benefits and
provisions for contingent liabilities and contingent assets. 

From the assessment, management of the company strongly believes that there is no need to premeasure the

impairment of non-financial assets, fair value of assets and liabilities, potential decrease in the net realizable

value of inventories, deficiency in cash flows from working capital, any adverse impact on employee benefits

or any potential obligations and the entity's ability to continue as going concern except for some impact of

incremental expected credit losses. In addition, the Company does not have any plan to defer any capital

expenditures, dividends and other distributions or require to seek any financial support from shareholders or

taking financial stimulus of government. Overall, there is no mentionable impact of COVID-19 on the business

for the year ended 30 June 2022 rather than general market impacts. 

The Financial year of the Company covers Twelve (12) months from 01 July to 30 June and the Company
follows its reporting period consistently. 

Reporting Period

Information about judgements made in applying accounting policies, assumptions, estimation and
uncertainties that have the most significant effects on the amounts recognized in the financial statements are
mentioned in the following notes: 

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognized in the period in which the estimate is revised if the revision affects only that year, or in the
period of revision and future periods if the revision affects both current and future periods. 

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022
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2.08

i.
ii.
iii.
iv.
v.

v(i).

2.09

2.10

3.00

3.01

3.02

i. it expects to realize the asset, or intends to sell or consume it, in its normal operating cycle;
ii. it holds the asset primarily for the purpose of trading;
iii. it expects to realize the asset within twelve months after the reporting period; or
iv.

All other assets are classified as non-current.

A liability is current when:
i. it expects to settle the liability in its normal operating cycle;
ii. it holds the liability primarily for the purpose of trading;
iii. the liability is due to be settled within twelve months after the reporting period; or

iv.

All other liabilities are classified as non-current.

Notes, comprising a summary of significant accounting policies and other explanatory information; 
and

Statement of Profit or Loss and Other Comprehensive Income;
Statement of Changes in Equity;

The components of these financial statements in accordance with the framework of IAS 1: Presentation of
Financial Statements comprises the following:

Components of the Financial Statements

In preparing and presenting these financial statements, the significant accounting policies selected and applied
by the Company for its significant transactions and events that have material effect within the framework of
IAS-1: Presentation of Financial Statements have been consistently applied throughout the period and were
also consistent with those used in earlier period.

Comparative information in respect of the preceding period.

Statement of Cash Flows; 

Statement of Financial Position;

The Company maintains its books of accounts in electronic form through ORACLE EBS and uses the financial
modules including inter alia General Ledger, Accounts Payables, Accounts Receivables, Fixed Assets, Cash
Management, Inventory, Order Management, Purchasing and Landed Cost Management as well as the
customized HRMS and other softwares.  

Books of Accounts

Comparative Information and its Rearrangement

Summary of Significant Accounting Policies

For better understanding of the users of these financial statements, these accounting policies are set out
below in one place as prescribed by the IAS-1: Presentation of Financial Statements. The recommendations of
IAS-1 relating to the format of financial statements were also taken into consideration for fair presentation.
The details of significant accounting policies are set out below:

Comparative information for statement of financial position and for the Statement of profit or loss and other
comprehensive income, the statement of changes in equity and the statement of cash flows have been
disclosed in respect of the year ended 30 June 2021 for all numerical information in the financial statements
and also the narrative and descriptive information where it is relevant for understanding of the current
period's financial statements in accordance with IAS-1: Presentation of Financial Statements. However, due to
uniformity of income tax rate, comparative period of statement of Profit or Loss and Other Comprehensive
Income has been presented in conformity with current year presentation.  

Consistency of Significant Accounting Policies

Unless otherwise stated, the accounting policies and methods of computation as stated below have been used
in the preparation of Financial Statements for the year from 01 July 2021 to 30 June 2022 and are consistent
with those policies and methods adopted in preparing the Financial Statements for the year from 01 July 2020
to 30 June 2021.

Current versus Non-Current Classification
The company presents assets and liabilities in the statement of financial position based on current/non-
current classification. An asset is current when:

the asset is cash or a cash equivalent unless the asset is restricted from being exchanged or used
to settle a liability for at least twelve months after the reporting period.

it does not have an unconditional right to defer settlement of the liability for at least twelve
months after the reporting period. Terms of a liability that could, at the option of the counterparty,
result in its settlement by the issue of equity instruments do not affect its classification

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022
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3.03

ii. Cost Model

iii. Revaluation Model

Revaluation reserves increase on the cost of land and building is recognized in other comprehensive income
and accumulated in equity as revaluation reserve and decrease in the carrying amount of revaluation is
charged in the statement of profit or loss and other comprehensive income as impairment expense and carry
out the same as accumulated impairment.

An item of property, plant and equipment that qualifies for recognition as an asset is initially recognized at its
cost of acquisition and subsequently stated at cost less accumulated depreciation and impairment losses, if
any, in accordance with IAS-16: Property, Plant and Equipment. The cost of an item of property, plant and
equipment comprises its purchase price, import duties and non-refundable taxes, after deducting trade
discount and rebates, and any costs directly attributable to bringing the asset to the location and condition
necessary for it to be capable of operating in the intended manner. 

Maintenance, renewals and betterment that enhance the economic useful life of the property, plant and
equipment that improve the capacity and quality or reduce substantially the operating cost or administration
expenses are capitalized by adding it to the related property, plant and equipment. If any significant parts of
an item of property, plant and equipment have different useful lives, then they are accounted for as separate
items of property, plant and equipment. 

Property, Plant and Equipment 

The company applies cost model to property, plant & equipment and shall be carried at its cost less
accumulated depreciation and any accumulated impairment losses except for freehold land and buildings.

i. Recognition and Measurement

The valuation of the said assets was done using the basis of market approach and cost approach for land and
buildings respectively on going concern assumption which requires the determination of the market value of
assets. Valuation of land was estimated considering the market value/ fair value of similar assets of similar
condition, size and locality etc. Buildings were valued on Depreciable Replacement Cost (DRC) method. This
method involves estimating the current replacement cost of a given asset adjusting it for technological factors,
if any (including obsolescence) and then depreciating for the period used. The revaluation surplus has been
incorporated in the financial statements as on 30 June 2018. The methodologies used in the report of
valuation of land and buildings are linking with the para B35 (g) and (h) of level 2 inputs of International
Financial Reporting Standard (IFRS) 13.    

Land and buildings valued in book value are revalued considering the market value or replacement cost of
similar assets as on reporting date and its subsequent position. As per BSEC notification no.
SEC/CMRRCD/2009-193/150/Admin; dated 18 August 2013, no upward valuation of any asset of land and
building had been made within 2 (two) years of its acquisition. Being the valuation date 30 June 2018, no
upward valuation had been done for any land acquired or construction of any building completed during the
period from 01 July 2016 to 30 June 2018. Rather cost value of any land or written down value of buildings
acquired or constructed during the period from 01 July 2016 to 30 June 2018 had been considered as final for
those periods. Other than that, land and buildings had been on the basis of the estimated market value which
was conducted with the assistance of an external expert surveyor.   

The Company applies revaluation model to its entire class of freehold land and buildings and it is carried out
when there is a substantial difference between the fair value and the carrying amount of the property. The
company reviews its assets when deemed appropriate considering reasonable interval of years/ time. 

The Board of Directors of the Company appointed a professionally qualified enlisted (with Bangladesh
Securities and Exchange Commission) Independent Valuer, Rahman Rahman Huq, Chartered Accountants (i.e.
a member firms affiliated with KPMG International) for revaluation of land and buildings of Walton Hi-Tech
Industries PLC. for the year ended 30 June 2018. Though the Company initially revalued entire class of land
and buildings by the Rahman Rahman Huq as on 31 December 2017 for management purpose only which was
not conducted as per BSEC notification. Subsequently, the Board of Directors decided to reappoint the same
valuer to submit their report complying with BSEC notification no. SEC/CMRRCD/2009-193/150/Admin; dated
18 August 2013. Accordingly the company withdrawn the impact of revaluation results as on 31 December
2017 and account for the revised revaluation results on 30 June 2018. Therefore, complying with the said
BSEC notification, this revaluation has been undertaken for the first time of its history of the Company. And,
the valuation is subject to the assumptions as mentioned in the valuation report issued by the valuer. 

Notes to the Financial Statements
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iv. Subsequent Costs and maintenance of activities

v. Depreciation

Rate of 
Depreciation 

Nil
2.5%
10%
30%
10%
2%
10%

15.38%
20%
20%
10%

vi. Derecognition 

3.04

Furniture & Fixture
Office Equipment

An item of property, plant and equipment is derecognized upon disposal or when no future economic benefits
are expected from its use or disposal. Any gain or loss on derecognition of an item of property, plant and
equipment is determined as the difference between the net disposal proceeds and the carrying amount of the
asset and is recognized in the statement of profit or loss and other comprehensive income as applicable.
When revalued assets are disposed of, the amounts included in the revaluation surplus are transferred to
retained earnings. 

Kitchen Appliance
Car & Vehicles
Construction Machineries 

Straight Line

Straight Line
Straight Line

Physical Infrastructure 

Category of Assets

However, the valuer reported total revaluation reserve amounting to Tk.31,916,234,089 which comprises
amounting to Tk.30,865,478,732 and Tk.1,050,755,357 for land and buildings respectively. As per IAS 16:
Property, plant and equipment, any difference between the charge of depreciation on revalued amount and
original cost shall be transferred from revaluation reserve to retained earnings and the related depreciation on
revalued assets has been transferred to retained earnings from revaluation reserve. 

The cost of replacing or up-gradation of an item of property, plant and equipment is recognized in the carrying
amount of the item if it is probable that the future economic benefits associated with the item will flow to the
company and its cost can be measured reliably. The carrying amount of the replaced component is
derecognized. The costs of the day to day servicing of property, plant and equipment are recognized in profit
or loss and other comprehensive income as incurred.

Computer and Accessories
Decoration & Renovation

Plant & Machineries 

Reducing Balance

Methods

N/A

Reducing Balance

The depreciation rates and methods used for the items of property, plant and equipment for the current and
comparative periods are as follows:

Straight Line

No depreciation is charged on Land and Capital work in progress (CWIP) as the Land has infinite useful life
and the CWIP asset has not yet been ready for use. Land development is basically undertaken to fill up/
refurnish vacant land bring it to useable conditions. Depreciation on each class of property, plant and
equipment other than Land & Land Development and CWIP is recognized in the statement of profit or loss and
other comprehensive income based on the methods mentioned in the following table. 

Depreciation of an asset begins when it is available for use i.e. when it is in the location and condition
necessary for it to be capable of operating in the manner intended by management. Depreciation is charged
on addition of assets on day basis whenever the acquisition/ addition is available for use and in the case of
disposal of assets, depreciation is charged up to the day of declaration of assets held for disposal. The
depreciation methods used to reflect the pattern in which the asset’s economic benefits are consumed by the
entity. The depreciation charged for each period is recognized as an expense unless it is included in the
carrying amount of another asset. 

Land & Land Development

Depreciation on revalued buildings, shed & warehouse shall be recognized in the statement profit or loss and
other comprehensive income and on subsequent sale or retirement of a revalued property, the attributable
revaluation surplus remaining in the properties revaluation reserve shall be transferred directly to retained
earnings. 
Freehold land & land development is not depreciated. 

Straight Line
Straight Line

Building & Civil Constructions

Reducing Balance

Items of building and shed under construction are accounted for as Capital Work-in-Progress (CWIP) until
construction / acquisition is completed and ready for use and measured at cost.

Straight Line

Capital Work in Progress (CWIP) and Assets Clearing 

Assets clearing is a temporary clearing account that holds costs of Plant & Machinery, Furniture & Fixture, Car
& Vehicle, Office Equipment and Computer, IT hardware & Equipment until they are transferred to Non-
Current Assets.

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022

Walton Hi-Tech Industries PLC.335Annual Report 2021-22



3.05
i. Recognition and Measurement

(a)
(b) 
(c)
(d) 

(e)

(f) 

ii. Subsequent Costs

iii. Amortization

Rate of 
amortization 

20%

iv. Derecognition

3.06 Leases

As a lessee

Category of Assets

No intangible asset arising from research phase is recognized. Expenditure on research activities, undertaken
with the prospect of gaining new scientific or technical knowledge and understanding, is recognized in the
statement of profit or loss and other comprehensive income as incurred. 

Intangible Assets 

Intangible assets that are acquired by the company and have finite useful lives are initially measured at their
cost of acquisition and subsequently stated at their cost less accumulated amortization and accumulated
impairment loss, if any. Intangible assets are recognized when all the conditions for recognition as per IAS 38:
Intangible Assets are met. The cost of an intangible asset comprises purchase price, import duties and non-
refundable taxes and any directly attributable cost of preparing the asset for its intended use. 

Amortization of the asset begins when development is complete and the asset is placed in service. It is
amortized over the period of expected future economic benefits. Internally generated intangible assets,
excluding capitalized development costs, are not capitalized and amortization expenditure is recognized in
profit or loss and other comprehensive income over the estimated useful lives of intangible assets from the
date they are available for use. The estimated rates and methods of amortization are as follows:

 Software 

On the date of transition of IFRS 16, there was no such lease for which the company is a lessee. However, in
financial year 2021-22, the company leases official spaces for customer service management system (CSM)
and recognized Right of Use Assets and Lease Liabilities based on the present value of rentals paid over the
lease period. Right of Use Assets amortized over the lease period and payment against lease liabilities also
made accordingly.  

 Methods 

Subsequent expenditure is capitalized only when it increases the future economic benefits associated with the
specific asset to which it relates. All other expenditures are recognized in the statement of profit or loss and
other comprehensive income as incurred.

Straight Line

IFRS 16 is effective for annual periods beginning on or after 1 January 2019. As the Company's financial year
covers the period from July to June, the Company has initially adopted IFRS 16 Leases from 01 July 2020.
IFRS 16 provides for the recognition, measurement, presentation and disclosure of leases.

how the intangible asset will generate probable future economic benefits and the entity can
demonstrate the existence of a market for the output of the intangible asset or the intangible asset
itself or, if it is to be used internally, the usefulness of the intangible asset;

its ability to measure reliably the expenditure attributable to the intangible asset during its
development. Other development expenditures are recognized in the statement of profit or loss
and other comprehensive income as incurred.

the availability of adequate technical, financial and other resources to complete the development
and to use or sell the intangible asset; and

Development costs previously recognized as expenses are not recognized as an asset in a subsequent period.
Following initial recognition of the development expenditure as assets, the cost model is applied requiring the
asset to be carried at cost less any accumulated amortization and accumulated impairment losses.

An intangible asset arising from development or from the development phase on an individual project is
recognized as an intangible asset under IAS 38: "Intangible Assets" when the company can demonstrate all of
the following:

its ability to use or sell the intangible asset;
its intention to complete the intangible asset and use or sell it;
the technical feasibility of completing the intangible asset so that it will be available for use or 

The carrying amount of an item of intangible assets is derecognized on disposal or when no future economic
benefits are expected from its use or disposal. The gain or loss arising from the derecognition of an item of
intangible asset is included as other income in the statement of profit or loss and other comprehensive
income when the item is derecognized. When the revalued assets are disposed off, the respective revaluation
surplus is transferred to retained earnings.

Notes to the Financial Statements
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As a lessor

3.07 Inventories

3.07.01 Inventory obsolescence

3.07.02 Material in transit and Others

3.08

i.
ii.
iii.
iv.
v. Recognize the revenue as each performance obligation is satisfied.

The new standard is based on the principle that revenue is recognized when control of goods or services
transfer to a customer, so the concept of control replaces the existing concept of risks and rewards. This
standard combines, enhances and replaces specific guidance on recognizing revenue with a single standard. A
new five-step process must be applied before revenue from contract with customer can be recognized: 

Identify the separate performance obligation;

Revenue is measured as the amount of consideration which the company expects to receive, based on the
price approved to the customer / its distribution channel at invoice price on issuing invoice/ delivery challan.
Revenue is recognized as or when control of goods is transferred to customer from factory premises. Control
may be transferred either at a point in time or over time.

Material in transit represents the cost incurred up to the date of the statement of financial position for the
items that were not received but the related risk has been transferred till the date of reporting and others
include maintenance and service spares. 

Inventories comprise of Raw Materials, Packing and other Materials, Work in Process & Semi-Finished Goods,
Finished Goods and Material in Transit related to Freezer, Refrigerator, Air Conditioner, Television, Elevator,
Home & Kitchen Appliances and Electrical Appliances. These inventories except inventory in transit are valued
at lower of cost and net realizable value. The cost of inventories is determined by using the weighted average
cost formula, and it includes expenditure incurred in acquiring the inventories, production or conversion costs
and other costs incurred in bringing them to their existing location and condition. Where necessary, allowance
is provided for damaged, obsolete and slow moving items to adjust the carrying amount of inventories to the
lower of cost and net realizable value. In the case of finished goods and work-in-progress, cost includes an
appropriate share of production overheads based on normal operating capacity.

The Company, as a lessor, leased its some assets under operating lease to its other concern under the
common management. Lease receipts under operating lease are recognized as rental income from lease in
the statement of profit or loss and other comprehensive income on a straight-line basis over the lease term
unless another systematic basis is more representative of the time pattern of the user’s benefit. These rentals
are recognized as operating lease facilities by complying with para 5 of IFRS 16: "Leases". 

The Company applied IFRS 15 "Revenue from Contracts with Customers" for the current period from July 2021
to June 2022 and its comparatives. IFRS 15 provides a single, principles-based approach to the recognition of
revenue from all contracts with customers. It focuses on the identification of performance obligations in a
contract and requires revenue to be recognized when or as those performance obligations are satisfied. 

Inventory obsolescence and provision thereof is determined and maintained considering inventory aging and
its uses and movement i.e. slow moving, non-moving inventory and aging. Any normal or abnormal losses are 
written off and recognized as expenses in the Statement of Profit or Loss and Other Comprehensive Income as
and when identified or found.

Determine the transaction price of the contract; 
Allocate the transaction price to each of the separate performance obligations; and 

Revenue represents amount received and receivable from customer for supply of goods. It comprises sales of
Freezer, Refrigerators, Air Conditioners, Televisions, Elevator, Home & kitchen Appliances and Electrical
Appliances products to the customers. Revenue are recognized when control of the goods has transferred to
the customer; this is usually evidenced by a transfer of the significant risks and rewards of ownership upon
delivery to the customers which in terms of timing is not materially different to the date of shipping/ delivery.
When goods are delivered to the customer either by customers own transport or by his authorized transport
agency, where all risks and rewards for delivery of goods goes to the customer. In all of this case, the
company passes/ transfers all risks and rewards whenever the goods are shipped/ delivered from factory
premises. 

Net realizable value is based on estimated selling price in the ordinary course of business less the estimated
costs of completion and the estimated costs necessary to make the sale.

Revenue Recognition

Identify the contracts with customers; 

Notes to the Financial Statements
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3.09

3.10

3.11

3.12

3.13

Non-monetary items that are measured in terms of historical cost in a foreign currency are translated using
the exchange rate at the date of the initial transaction.

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or
equity instrument of another entity.

Finance income comprises of interest income on Fixed Deposits Receipt (FDR) and other Savings or Short Term
Deposit (STD) or instruments. It is recognized as income as and when accrued. It is recognized in the
statement of profit or loss and other comprehensive income on accrual basis on a time proportionately
following specific rate of interest in agreement with banks.

Transactions in Foreign Currencies 
Transactions in foreign currencies are recorded at the exchange rate prevailing on the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are translated into Taka at the exchange rate
using the closing rate. Foreign currency exchange differences arising on the settlement of monetary items or
on translating monetary items at the end of the reporting period using closing rate are recognized in the
statement of profit or loss and other comprehensive income as per IAS 21: "The Effects of Changes in Foreign
Exchange Rates".

Finance costs are charged to Statement of Profit or Loss and Other Comprehensive Income on accrual basis.

Financial Instruments

The Company's finance income and finance cost includes inter alia the following:

However, the company received fund from UNDP for the conversion of domestic refrigerator manufacturing
facility from HFC-134a to isobutene (R-600a) as a refrigerant and conversion of compressor manufacturing
facility from HFC-134a-based compressors to isobutene (R-600a) based compressors. The amount is
presented in the financial statements as per IAS-20: "Accounting for Government Grants and Disclosure of
Government Assistance", on deferred income basis. Under this method, the grant is recognized in profit or loss
on a systematic basis over the useful life of the asset. The detail are in Note # 19.00.

ii. Finance costs

Statement of Cash Flows

i. Finance income:

Government Grants and Subsidies

IFRS 9 sets out requirements for recognizing and measuring financial assets, financial liabilities and some
contracts to buy or sell non-financial items. This standard replaces IAS 39 Financial Instruments: Recognition
and Measurement. 

IFRS 9 largely retains the existing requirements of IAS 39 for the classification and measurement of financial
liabilities. However, it eliminates the previous IAS 39 categories for financial assets of held to Maturity, Loans
and Receivables and Available for Sale. The adoption of IFRS 9 has not had a significant effect on the
Company's accounting policies related to financial liabilities. The impact of IFRS 9 on the classification and
measurement of financial assets is set out below:

Grants and subsidies from the Government or Government agencies and similar bodies whether local, national
or international are recognized when there is reasonable assurance that the grant / subsidy will be received
and all attaching conditions will be complied therewith.

Where the government grant / subsidy relates to revenue, it is recognized as income on a systematic basis in
the Statement of Profit or Loss and Other Comprehensive Income, under other operating revenue over the
periods necessary to match them with the related costs, which they are intended to compensate. Government
grant and subsidy receivable against an expense are deducted from such expense.

Where the grant or subsidy relates to an asset, it is presented in the balance sheet by setting up the grant as
deferred income and recognized in the Statement of Profit and Loss on a systematic basis over the useful life
of the asset.

Statement of Cash Flows from operating activities is prepared under direct method in accordance with IAS 7:
"Statement of Cash Flows" as required by the Securities and Exchange Rules 1987. The statement shows the
structure of changes in cash and cash equivalents during the financial year.

Finance Income and Finance Costs
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3.13.01

3.13.02

Financial assets – business model assessment

Financial assets – subsequent measurement and gains and losses

Trade receivables and debt securities issued are initially recognized when they are originated. All other
financial assets and financial liabilities are initially recognized when the Company becomes a party to the
contractual provisions of the instrument.

b. Its contractual terms give rise on specified dates to cash flows that are solely payments of principal and
interest on the principal amount outstanding.

Classification and Subsequent Measurement - Financial Assets 

A financial asset (unless it is a trade receivable without a significant financing component) or financial liability
is initially measured at fair value plus, for an item not at FVTPL, transaction costs that are directly attributable
to its acquisition or issue. Trade receivable without a significant financing component is initially measured at
the transaction price. 

These assets are subsequently measured at fair value. Net gains and losses, 
including any interest or dividend income, are recognized in profit or loss. 

Financial assets at FVTPL

Financial assets are not reclassified subsequent to their initial recognition unless the Company changes its
business model for managing financial assets, in which case all affected financial assets are reclassified on the
first day of the first reporting period following the change in the business model.

The Company makes an assessment of the objective of the business model in which a financial asset is held
within a portfolio level and best reflects the way in which the business is managed and information is
provided to management. The information includes inter alia:

i. the stated policies and objectives for the portfolio and the operation of those policies are in practice. These
include whether management’s strategy focuses on earning contractual cash inflows or expected cash outflows 
or realizing cash flows through the sale of the assets;

ii. how the performance of the portfolio is evaluated and reported to the Company's management; the risks
that affect the performance of the business model (and the financial assets held within that business model)
and how those risks are managed; and

iii. how managers of the business are compensated – e.g. whether compensation is based on the fair value of
the assets managed or the contractual cash flows collected.

These assets are subsequently measured at amortized cost using the effective 

interest method. The amortized cost is reduced by impairment losses. Interest

income, foreign exchange gains and losses and impairment are recognized in

profit or loss. Any gain or loss on derecognition in profit or loss. Trade

receivables are classified as financial assets measured at amortized cost. 

Financial assets at amortized 
cost

a. It is held within a business model whose objective is achieved by both collecting contractual cash flows and
selling financial assets; and

Under IFRS 9, on the initial recognition, a financial asset is classified as measured: At Amortized cost; Fair
Value through Other Comprehensive Income (FVOCI) - debt investment; Fair Value through Other
Comprehensive Income (FVOCI) - equity investment; or Fair Value through Profit or Loss (FVTPL). The
classification of financial assets under IFRS 9 is generally based on the business model in which a financial is
managed and its contractual cash flow characteristics. Derivatives embedded in contracts where the host is a
financial asset in the scope of the standard are never separated. Instead, the hybrid financial instrument as a
whole is assessed for classification. 

i. A financial asset is measured at amortized cost if it meets both of the following conditions and is not
designated as at FVTPL

Classification, Recognition and Initial Measurement of Financial Assets and Financial Liabilities

ii. A debt investment is measured at FVOCI if it meets both of the following conditions and is not 

b. its contractual terms give rise on specified dates to cash flows that are solely payments of principal and
interest on the principal amount outstanding.

a. It is held within a business model whose objective is to hold assets to collect contractual cash flows; and

Notes to the Financial Statements
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Cash and Cash Equivalents

Trade and Other Receivables

Short-Term Investment

Expected Credit Losses (ECLs) are a probability-weighted estimate of credit losses. Credit losses are measured
as the present value of all cash shortfalls (i.e. the difference between the cash flows due to the entity in
accordance with the contract and the cash flows that the company expects to receive). ECLs are discounted at
the effective interest rate of the financial asset. 

These assets are subsequently measured at fair value. Interest income
calculated using effective interest method, foreign exchange gains and losses
and impairment are recognized in profit or loss. Other net gains and losses
are recognized in OCI. On derecognition, gains and losses are accumulated in
OCI are reclassified to profit or loss. 

Debt investments at FVOCI

These assets are subsequently measured at fair value. Dividends are
recognized as income in profit or loss unless the dividend clearly represents a
recovery of part of the cost of the investment. Other net gains and losses are
recognized in OCI and are never reclassified to profit or loss. 

Equity investments at FVOCI

IFRS 9 replaces the "incurred loss" model in IAS 39 with an "expected credit
loss" (ECL) model. The new impairment model applies to financial assets
measured at amortized cost, contract assets and debt investments at FVOCI,
but not to investments in equity investments.  

Impairment of financial assets

The financial assets at amortized cost consist of trade receivables, cash and cash equivalents, and corporate
debt  securities. The Company measures loss allowances at an amount equal to ECL from trade receivables.

Presentation of impairment of financial assets

At each reporting date, the company assesses whether the financial assets carried at amortized cost and debt
securities at FVOCI are credit-impaired. A financial asset is credit-impaired when one or more events that
have a detrimental impact on the estimated future cash flows of the financial asset have occurred. The
company uses lifetime expected credit loss method for trade receivables.

Trade and other receivables are recognized when the products are delivered to a customer as this is the point
in time that the consideration becomes unconditional because only a passage of time is required before the
payment is due. Trade and other receivables are recognized initially at fair value. Subsequent to initial
recognition they are measured at amortized cost using the effective interest method, less any impairment
losses.

Short-term investment consists of fixed deposits with original maturity of more than three months. The
Company has the positive intent and ability to hold FDR to maturity, and such financial assets are carried as
financial assets at amortized cost. Held-to-maturity financial assets are recognized initially at fair value plus
any directly attributable transaction costs. Subsequent to initial recognition, held-to-maturity financial assets
are measured at amortized cost using the effective interest method, less any impairment losses.

When determining whether the credit risk of a financial asset has increased significantly since initial
recognition and when estimating ECLs, the company considers reasonable and supportable information that is
relevant and available without undue cost of effort. This includes both qualitative and quantitative information
and analysis, based on the company's historical experience and informed credit assessment and including
forward-looking information. The Company considers a financial asset to be in default when the debtor is
unlikely to pay its credit obligations to the company in full, without recourse by company to actions such as
realizing security (if any is held).

Measurement of Expected Credit Losses (ECL)

Any fair value loss or gain on financial assets under FVTPL are recognized in profit or loss. If any loss
allowances for financial assets measured at amortized cost are arisen has to be deducted from the gross
carrying amount of the assets and any impairment losses related to trade receivable and others are presented
separately in notes to the financial statements.

Cash and cash equivalents consist of cash in hand and cheques on hand, cash at banks, demand deposits from
banks and short-term, highly liquid instruments. As part of the Company’s cash management policy to meet
short term cash commitments, it parks its surplus funds in short-term highly liquid instruments that are held
for a period of three months or less from the date of acquisition and the short term liquid instruments that will
be matured or encash within three months or less from the date of reporting. These short-term highly liquid
instruments are open-ended liquid funds and certificates of deposit that are readily convertible into known
amounts of cash and are subject to insignificant risk of changes in value.

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022

Walton Hi-Tech Industries PLC. Annual Report 2021-22340



3.13.03

Trade and other payables

Loans and borrowings

3.14 Impairment of Assets

Impairment of financial assets

Impairment of non-financial assets

Recoverable amount of an asset

Reversal of impairment

Impairment Assessment at reporting date

The standalone financial statements states that the company does not have any parent or subsidiary
relationship with any other company or entity. Therefore, there is no existence of goodwill and any
impairment related thereto. However, the company have different types of financial and non-financial assets
that may have objective evidence impairment. Detail is as follows:

Financial assets includes trade and receivables, cash & cash equivalents, short term and long term investment.

Trade and other receivables measured at amortized cost and short term and long term investments measured

at fair value through profit or loss. These are all assessed at each reporting date to determine whether there is

objective evidence that any particular asset is impaired. A financial asset is impaired if objective evidence

indicates that a loss event has occurred after the initial recognition of the asset, and that the loss event had a

negative effect on the estimated future cash flows of that asset that can be estimated reliably. Impairment

losses, if any, are recognized in the statement of profit or loss and other comprehensive income.

The carrying value of the non-financial assets, other than inventories and deferred tax assets, are reviewed to
determine whether there is any indication of impairment at reporting date. If any such indication exists, the
asset’s recoverable amount is estimated based on the value in used calculation or the fair value less cost of
disposal. To determine the value in use, estimated discount rates have been used. An impairment loss is
recognized whenever the carrying amount of the asset or its cash generating unit exceeds its recoverable
amount. Impairment losses, if any, are recognized in the statement of profit or loss and other comprehensive
income.

All financial liabilities are recognized initially on the transaction date at which the Company becomes a party
to the contractual provisions of the liability. The Company derecognizes a financial liability when its
contractual obligations are discharged or cancelled or expired. Financial liabilities include trade & other
payables and loans & borrowings. 

The Company recognizes trade and other payables when its contractual obligations arising from past events
are certain and the settlement of which is expected to result in an outflow from the entity of resources
embodying economic benefits.

The Company derecognizes loans and borrowings when its contractual obligations are discharged or cancelled,
or expire. The Company also derecognizes loans and borrowings when its terms are modified and the cash
flows of the modified liability are substantially different, in which case a new financial liability based on the
modified terms is recognized at fair value.

Classification and Subsequent Measurement - Financial Liability 

An impairment loss is reversed if there has been a change in the estimates used to determine the recoverable
amount. An impairment loss is reversed only to the extent that the assets carrying amount does not exceed
the carrying amount that would have been determined, net of depreciation or amortization, if no impairment
loss had been recognized.

The recoverable amount of an asset is the higher of its fair value less cost of disposal and or its value in use.
The value in use is the present value of the future cash flows expected to be derived from an asset. If any
assets that does not generate significantly independent cash inflows, the recoverable amount is determined
for the cash generating unit to which the asset belongs.

We have tested different types of financial and non-financial assets category and observed there is an
objective evidence of impairment in trade and other receivable and inventories at the reporting date. Related
loss allowance for this objective evidence of impairment of the trade and other receivables and inventories
have been maintained and accounted for accordingly. We did not maintain any impairment loss allowances for
property, plant and equipment and intangible as there is no indication for objective evidence of impairment of
these assets. 
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3.15

3.16 Share Capital

3.17 Dividend Distribution to the Shareholders

3.18

i. 
ii.

iii.

3.19 Accruals

3.20

The preparation of financial statements in conformity with IAS 37: "Provisions, Contingent Liabilities and
Contingent Assets" requires management to make estimates and assumptions that affect the reported
amounts of revenue and expenses, assets and liabilities, and the disclosure requirements for contingent assets
and liabilities during and at the date of the financial statements.

The Company recognizes a liability to make cash dividend when the distribution is authorized and the
distribution is no longer at the discretion of the Company. As per the corporate laws in Bangladesh, a
distribution is authorized when it is approved by the shareholders. A corresponding amount is recognized
directly in equity.

Accruals are liabilities to pay for goods or services that have been received or supplied but have not been
paid, invoiced or formally agreed with the supplier, including amongst due to employees.

When it is probable that an outflow of economic resources embodying economic benefits will be 
required to settle the obligation; and 

Provisions, Contingent Liabilities and Contingent Assets 

Deposits are measured at payment value.

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares,

net of any tax effects, are recognized as a deduction from equity. Paid up capital represents total amount

contributed by the shareholders and bonus shares, if any, issued by the Company to the ordinary shareholders.

Holders of ordinary shares are entitled to receive dividends as declared from time to time and are entitled to

vote at shareholders' meetings. In the event of a winding up of the Company, ordinary shareholders rank after

all other shareholders and creditors and are fully entitled to any residual proceeds of liquidation.

Advances, Deposits and Prepayments

Prepayments are initially measured at cost. After initial recognition, prepayments are carried at cost less
charges to the statement of profit or loss and other comprehensive income.

Advances are initially measured at cost. After initial recognition, advances are carried at cost less deductions,
adjustments or charges to other account heads.

This represents the number of ordinary shares outstanding at the beginning of the year plus the number of
shares issued during the period multiplied by a time weighted factor is the number of months the specific
shares is outstanding as a proportion of the total number of months in the year.

Earnings Per Share (EPS)
The Company represents its Earnings Per Share (EPS) in accordance with IAS 33: "Earnings Per Share" which
has been shown on the face of the Statement of Profit or Loss and Other Comprehensive Income and details
are shown in Note# 38.00. 

This represents earnings for the period attributable to ordinary shareholders. Basic EPS is calculated by dividing
the profit or loss attributable to ordinary shareholders of the Company by the weighted average number of
ordinary shares outstanding during the period, adjusted for the effect of change in the number of shares for
bonus issue and share split. Detail calculation of Basic Earnings Per Share is given in Note 38.01.

Basic Earnings Per Share 

A reliable estimate can be made of the amount of the obligation. 

The company kept adequate provisions in financial statements considering its risks and uncertainties. An
amount is recorded as a provision when it represents the best estimate of the probable expenditure required
to fulfill the current obligation on the date in financial statements.

Weighted Average Number of Ordinary Shares Outstanding during the year

Contingent liabilities and assets are current or possible obligations or assets, arising from past events and
whose existence is due to the occurrence or non-occurrence of one or more uncertain future events which are
not within the control of the Company. In accordance with IAS 37, Provision, Contingent Liabilities and
Contingent Liabilities are disclosed in the notes to the financial statements.

When the Company has a legal or constructive obligation as a result of past event;
A provision is recognized in financial statements when it meets the following situations:

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022

Walton Hi-Tech Industries PLC. Annual Report 2021-22342



3.21

3.22

3.23

3.24 Borrowing Costs

3.25

i. Current Tax 

Employee Benefits

Specific Accounting Policies - Segment Reporting
The company essentially provides similar products and services to customers across the country. The products
and services likely have the similar risk profile. The company is engaged in manufacturing in a single
geographic segment but selling its goods in both Bangladesh and Overseas.  

As per International Accounting Standards (IAS) 24: "Related Party Disclosures", parties are considered to be
related if one of the parties has the ability to control the other party or exercises significant influence over the
other party in making financial and operating decisions. The Company carried out transactions in the ordinary
course of business on an arm’s length basis with its related parties which have been given in Note # 52.

Group Employee Insurance

Income tax assets and liabilities are measured at the amount that are expected to be recovered from or paid
to the taxation authority. Income tax comprises of current tax and deferred tax. It is recognized in the
statement of profit or loss and other comprehensive income except to the extent that it relates to items
recognized directly in equity or in other comprehensive income (OCI), in which case it is recognized in equity.

Income Tax

Current tax comprises the expected tax payable or receivable on the taxable profit or loss for the year/ period
and any adjustment to tax payable or receivable in respect of previous year(s)/ periods. The Company’s
liability for current tax is calculated using tax rates that have been enacted or substantively enacted till the
date of statement of financial position. However, Bangladesh Hi-Tech Park Authority declared Walton Hi-Tech
Industries PLC. as Private Hi-Tech Park under Hi-Tech Park Authority Act 2010 and allowed 100% tax
exemption facilities for first 7 (Seven) years commenced from 27 May 2021 to onwards and 70% tax
exemption facilities for remaining 3 (three) years period from 8th to 10th year on its profit from business
operation. The Company is also obtained all other facilities under the Bangladesh Hi-Tech Park Authority Act
2010. In case of any other non-operating, income tax is calculated on various rates as applicable on the
reporting date. Detail calculation of current tax expense is given in Note # 36.00.

In accordance with the section 234(1)(b) of Bangladesh Labor Act 2006 (Amendment in 2018) and Bangladesh
Labor Rules (Amendment in 2018), within 9 (Nine) months of the close of every financial year, 5% of profit
before tax of the financial year shall be transferred to Participation Fund, Welfare Fund and Workers Welfare
Foundation Fund established under section 14 of the Bangladesh Workers Welfare Foundation Act 2006 at the
proportion of 80: 10: 10 respectively. 

Workers’ profit participation and welfare fund

The company has also a group employee insurance scheme for its permanent employees, premium for which
is being charged to income statement annually as per the insurance policy.

Service Benefits

No diluted earnings per share is required to calculate for the year as there was no convertible securities for
dilution. 

To establish this fund, the Company set up a Trust by creating a DEED of Trust. It was established on 30 June
2015 under the Trust Act 1882. The management of Trustee Board prepares separate books of accounts for
the Workers' Participation Fund and Workers' Welfare Fund as per requirements of the Deed of Trust and
Rules.

Related Party Disclosures

Borrowing cost directly attributable to acquisition and construction of assets that necessarily takes substantial
period of time are capitalized as part of the cost of such assets up to the date when such assets are ready for
intended use or sale.

All other borrowing costs are expensed in the period in which they occur. Borrowing costs consist of interest
and other costs that an entity incurs in connection with the borrowing of funds.

The company has an unfunded service benefits scheme under which an employee is entitled to the benefits
depending on the length of service. Members of this scheme become eligible to receive service benefit upon
completion of at least 5 years continuing services with the company.

Diluted Earnings Per Share

Notes to the Financial Statements
As at and for the Year Ended 30 June 2022

Walton Hi-Tech Industries PLC.343Annual Report 2021-22



Walton Hi-Tech Industries PLC. Annual Report 2021-22344

ii. Deferred Tax 

3.26

3.27

3.28

3.29 Authorization for Issue
These financial statements were authorized by the Board of Directors of the Company in 27th Board of
Directors Meeting held on 08 August 2022.

Responsibility for Preparation and Presentation of Financial Statements
The management is responsible for the preparation and presentation of Financial Statements under section
183 of the Companies Act 1994; and as per provision of “International Financial Reporting Standards (IFRSs)
for presentation of Financial Statements” issued by the International Accounting Standard Board (IASB).

Deferred tax is calculated using the carrying amount and tax base of assets and liabilities. It arises due to
taxable or deductible temporary differences for which the events or transactions are recognized in the
statement of profit or loss and other comprehensive income. It is provided using the liability method for
temporary differences between the carrying amount of assets and liabilities in the financial statements and
the corresponding tax base used for taxation purpose. It is determined at the effective income tax rate
prevailing at the reporting date. Deferred tax asset or liability is the amount of income tax recoverable or
payable in future periods recognized in the current period. The deferred tax asset / income or liability /
expense do not create a legal recoverability / liability to and from the income tax authority.

In the financial year 2020-2021, the company received income tax certificate from Taxes Department of the
National Board of Revenue for the assessment year 2017-2018 on 24 August 2020 and for the assessment
year 2018-2019 and 2019-2020 on 30 May 2021 by depositing tax to the Government exchequer as per
demand notice issued on 15 March 2020 and 16 March 2021 respectively. However, Tax assessment for the
assessment year 2017-2018 has been completed under section U/S-83(2)/44(B)/82(C)/156/159 and for the
assessment year 2018-2019 and 2019-2020 has been completed under section U/S-83(2)/44(B)/82(C)/156.
Taxes Department of the National Board of Revenue allowed accounting depreciation as its allowable expense
instead of tax depreciation consecutively last three (3) assessments. Hence, the company's accounting
depreciation and tax depreciation is equal and deferred tax will arise on taxable / deductible temporary
differences if there is any difference between accounting base and tax base for the opening balance brought
forwarded.     

Deferred tax is recognized in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for taxation purposes.

With reference to the Para 5(C) and Para 10 of IFRIC 23 "Uncertainty over Income Tax Treatments", the
Company concludes that Taxes Department of National Board of Revenue will accept the income tax
treatment that they allowed in last 3 (three) assessment. However, considering the case reference, the
company recognize deferred tax expense / income on its taxable / deductible temporary differences.

Each material class of similar items is presented separately in the financial statements. Items of dissimilar
nature or function are presented separately unless they are immaterial.

Offsetting 
Financial assets and liabilities are offset and the net amount is reported in the financial statements only when
there is legally enforceable right to set-off the recognized amounts and the company intends either to settle
on a net basis, or to realize the assets and to settle the liabilities simultaneously.

Materiality and Aggregation

Deferred tax asset is recognized for unused tax losses, unused tax credits and deductible temporary
differences to the extent that it is probable that future taxable profits will be available against which they can
be used. It is reviewed at each reporting date and reduced to the extent that it is no longer probable that the
related tax benefit will be realized and such reductions are reversed when the probability of future taxable
profits improve. Deferred tax liabilities are the amount of income tax payable in the future periods in respect
of taxable temporary differences. Provision for deferred tax liabilities is made at the rate applied on the
amount of temporary difference between accounting base and tax base of assets and liabilities. 
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4.00
Land & Land Development   37,273,675,270    36,265,557,468 
Building & Civil Constructions  14,006,001,547    12,737,155,888 
Plant & Machineries   12,379,849,873    11,864,563,634 
Computer and Accessories        198,636,295          74,867,952 
Decoration & Renovation         74,622,445           1,929,072 
Physical Infrastructure        716,831,354        651,443,492 
Furniture & Fixture        215,867,356        134,954,905 
Office Equipment         83,102,130          61,355,878 
Kitchen Appliance           4,146,570            2,413,134 
Car & Vehicles       322,963,533        284,845,476 
Construction Machineries       199,440,571         216,193,126 
Written Down Value (WDV) 65,475,136,944 62,295,280,025
Accounting policy Note is given in 3.03 and detail of Property Plant and Equipment is given in Annexure-A.

5.00
Software 13,053,850 13,362,588
Written Down Value (WDV) 13,053,850 13,362,588
Accounting policy Note is given in 3.05 and detail of Intangible Assets are given in Annexure-B.

6.00 Other Non-Current Assets
Capital Work in Progress Clearing 3,792,441,151 3,042,918,546
Assets Clearing 2,653,746,507 900,883,786
Total    6,446,187,658    3,943,802,332 
Accounting policy Note is given in 3.04.

7.00 Right of Use Assets
Leasehold assets       207,685,994                      -   
Total      207,685,994                      -   
Accounting policy Note is given in 3.06 and detail of Right of use Assets are given in Annexure-C.

8.00
Raw Material 18,139,092,335 11,876,432,102
Packing Material* 277,785,077 196,528,249
Work in Process and Semi-finished goods 1,389,188,805 1,032,248,128
Finished Goods (Note: 8.2) 5,968,253,260 3,665,488,971
Material in Transit and others* 10,446,530,391 7,381,230,665
Sub-total 36,220,849,868 24,151,928,115

Allowances for Inventory Obsolescence (Note: 8.01) (23,230,709) (21,366,251)
Total      36,197,619,159      24,130,561,864 

*Maintenance and service spares category are transferred from Packing Material category and presented under Material in Transit and others.  

Accounting policy Note is given in 3.07.

8.01 Allowances for Inventory Obsolescence
Opening Balance          21,366,251          11,942,927 
Allowances made during the year          3,855,660          11,463,180 
Adjusted during the year          (1,991,202)          (2,039,856)
Closing Balance        23,230,709          21,366,251 

Accounting policy Note is given in 3.07.01.

 30 June 2022 
Amount in Taka

8.02 Quantitative Detail of Finished Goods

Particulars UOM
Opening FG 

(QTY)
Production 

(QTY)
 Sales (QTY) 

 Closing FG 
(QTY) 

 Closing FG 
(Amount in Taka) 

Freezer & Refrigerator PCS 103,692 2,553,070 2,469,625 187,137 3,153,259,794
Air Conditioner PCS 16,485 97,409 92,215 21,679 705,407,016
Television PCS 48,734 512,145 483,895 76,984 920,331,238

- - - - 1,189,255,212
Total             168,911      3,162,624      3,045,735            285,800    5,968,253,260 
*Others (Electrical appliance and Home appliance) are not feasible to disclose as their quantities are numerous and diversified.

 Others (EAP and HAP)* 

Inventories

Property, Plant and Equipment

Intangible Assets

The Company maintain allowances for inventory obsolescence @ 1.00% for any slow moving or non-moving raw materials exceeding 360 days. 
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 30 June 2022  30 June 2021 
Amount in Taka Amount in Taka



9.00 Trade and Other Receivables
Trade Receivables (Note: 9.01)   41,846,214,575    32,828,073,635 
Other Receivables (Note: 9.02) 47,964,310 53,861,380
Total  41,894,178,885   32,881,935,015 

9.01 Trade Receivables
Trade Receivables-Local   41,701,440,357    32,766,679,447 
Trade Receivables-Export       476,986,888        239,374,078 

 42,178,427,245  33,006,053,525 
Allowances for Expected Credit Losses (Note: 9.03)       (332,212,670)       (177,979,890)
Total  41,846,214,575  32,828,073,635 

9.02 Other Receivables 
Rent Receivable 24,322,231 14,112,183
Interest Receivable 23,642,079 39,749,197
Total 47,964,310 53,861,380

9.03 Allowances for Expected Credit Losses

30 June 2022 30 June 2021
 Amount in Taka  Amount in Taka 

Opening balance 177,979,890 135,758,875
Addition during the year 155,297,214 53,387,822
Write off during the year (1,064,434) (11,166,807)
Closing balance       332,212,670       177,979,890 

9.04 Disclosure for Trade Receivables as per Schedule-XI, part-I of the Companies Act 1994 
Maturity less than 6 months 32,432,092,165 28,309,080,705
Maturity more than 6 months 9,746,335,080 4,696,972,820
Total 42,178,427,245 33,006,053,525

10.00 Advances, Deposits and Prepayments
Advances (Note: 10.01)     4,222,535,431     3,468,669,029 
Deposits (Note: 10.02)      1,228,189,214     1,470,969,081 
Prepayments (Note: 10.03)         85,778,210          69,329,962 
Total   5,536,502,855    5,008,968,072 
Accounting policy Note is given in 3.15.

10.01 Advances
    3,107,724,114      2,616,427,939 
      110,710,504         116,091,269 
          1,165,000           1,165,000 
      292,098,058       209,646,980 
      557,966,050       343,040,567 
       152,871,705        182,297,274 
   4,222,535,431    3,468,669,029 

10.02 Deposits
Bank Guarantee Margin (Note: 10.10)          21,881,412          16,822,927 
Shipping Guarantee Margin (Note: 10.11)          5,955,500          14,394,433 
Value Added Tax    1,060,239,095     1,298,607,669 
Security Deposit (Note: 10.12)        140,113,207        141,144,052 

    1,228,189,214     1,470,969,081 

10.03 Prepayments
        12,889,798          66,144,745 
        72,888,412            3,185,217 
       85,778,210         69,329,962 

Prepaid Insurance Premium 

Total
Prepayments and Others

The Company maintain allowances for expected credit losses from 0.25% to 2.00% according to its policy based on Trade Receivables aging.

Letter of Credit (LC) Margin (Note: 10.09)

Total

Total

Advance against Expenses (Note: 10.08)

Sub-total

Advance against Procurement (Note: 10.07)

Advance Income Tax (Note: 10.04)

Particulars

Advance against Salary (Note: 10.05)
Advance against Office Rent (Note: 10.06)
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 



10.04
Opening Balance 2,616,427,939    2,020,794,300 
Addition during the Year 491,296,175     2,220,326,297 
Adjustment/ settlement for the Assessment Year 2017-18 -       (398,563,179)
Adjustment/ settlement for the Assessment Year 2018-19 -       (222,969,248)
Adjustment/ settlement for the Assessment Year 2019-20 -     (1,003,160,231)
Closing Balance 3,107,724,114 2,616,427,939

10.05 Disclosure for Advance against Salary 
Maturity less than 6 months         74,453,467         54,083,527 
Maturity more than 6 months         36,257,037         62,007,742 

      110,710,504        116,091,269 

10.06 Advance against Office Rent
Maturity less than 6 months                     -                        -   
Maturity more than 6 months           1,165,000           1,165,000 

         1,165,000           1,165,000 

10.07 Disclosure for Advance against Procurement
Maturity less than 6 months       230,434,853        159,949,551 
Maturity more than 6 months         61,663,205         49,697,429 

     292,098,058       209,646,980 

10.08 Disclosure for Advance against Expenses
Maturity less than 6 months        362,418,553        300,833,184 
Maturity more than 6 months       195,547,497          42,207,383 

     557,966,050       343,040,567 

10.09 Disclosure for Letter of Credit (LC) Margin
Maturity less than 6 months         65,792,680        140,108,616 
Maturity more than 6 months        87,079,025          42,188,658 

      152,871,705       182,297,274 

10.10 Disclosure for Bank Guarantee Margin
Maturity less than 6 months           1,774,781            5,481,741 
Maturity more than 6 months         20,106,631           11,341,186 

        21,881,412         16,822,927 

10.11 Shipping Guarantee Margin 
Maturity less than 6 months           5,751,892          14,394,433 
Maturity more than 6 months             203,608                      -   

         5,955,500         14,394,433 

10.12 Security Deposit
Maturity less than 6 months            200,000          11,929,850 
Maturity more than 6 months        139,913,207        129,214,202 

      140,113,207        141,144,052 

11.00 Investment in Securities at Market Value
Value of portfolio Shares, Cost 1,357,686,558 1,206,262,295
Closing balance of Gain / (Loss) on Portfolio Shares Unrealized (170,698,581) (100,239,430)
Total 1,186,987,977 1,106,022,865
Accounting policy Note is given in 3.13 and detail of Investment in Securities is given in Annexure-E. 

12.00
Investment in FDR (More than 3 months maturity) (Note: 49.01.01) 278,215,010 1,365,549,229
Total 278,215,010 1,365,549,229

13.00 Cash and Cash Equivalents
1,949,354,282 2,192,327,323

22,367,665 15,863,435
349,643,681 1,495,634,899

Total 2,321,365,628 3,703,825,657

Total

Cash in Hand
FDR Accounts (Matured in 3 Months) (Note: 49.01.04) 

Advance Income Tax

Short Term Investments

Total

Total

Total

Total

Total

Total

Cash at Bank (Note: 49.01.04)

Total
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 



 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

14.00

600,000,000 Ordinary shares @ Taka 10 each 6,000,000,000 6,000,000,000
Total  6,000,000,000   6,000,000,000 

Issued, Subscribed, Called up and Paid up Share Capital (Note: 14.01)    3,029,283,430     3,029,283,430 
Total   3,029,283,430    3,029,283,430 

14.01 Issued, Subscribed, Called up and Paid up Share Capital
 3,000,000,000   3,000,000,000 
        29,283,430         29,283,430 
  3,029,283,430    3,029,283,430 

14.01.01 Percentage of Shareholding 

No. of Shares Share value Holding Ratio  No. of Shares Share value  Holding Ratio 
Sponsor Directors
S M Nurul Alam Rezvi 33,000,000 330,000,000 10.89% 33,000,000 330,000,000 10.89%
S M Shamsul Alam 60,000,000 600,000,000 19.81% 60,000,000 600,000,000 19.81%
S M Ashraful Alam 66,000,000 660,000,000 21.79% 66,000,000 660,000,000 21.79%
S M Mahbubul Alam 54,000,000 540,000,000 17.83% 54,000,000 540,000,000 17.83%
S M Rezaul Alam 39,000,000 390,000,000 12.87% 39,000,000 390,000,000 12.87%
S M Monjurul Alam Ovee 30,000,000 300,000,000 9.90% 30,000,000 300,000,000 9.90%
Tahmina Afrose Tanna 9,000,000 90,000,000 2.97% 9,000,000 90,000,000 2.97%
Raisa Sigma Hima 9,000,000 90,000,000 2.97% 9,000,000 90,000,000 2.97%
Sub-Total 300,000,000 3,000,000,000 99.03% 300,000,000 3,000,000,000 99.03%

General and other Shareholders'
Institution Shareholders 1,109,756 11,097,560 0.37% 1,132,391 11,323,910 0.37%
Foreign Shareholders 293,713 2,937,130 0.10% 293,613 2,936,130 0.10%
Non-Resident Bangladeshi 23,041 230,410 0.01% 16,544 165,440 0.01%
General Shareholders 1,501,833 15,018,330 0.50% 1,485,795 14,857,950 0.49%
Government - - 0.00% - - 0.00%
Sub-Total 2,928,343 29,283,430 0.97% 2,928,343 29,283,430 0.97%

Total 302,928,343 3,029,283,430 100.00% 302,928,343 3,029,283,430 100.00%

14.01.02 Shareholding Structure

The aggregate number of shares along with shareholding range is given below:

 Number of 
Shareholders 

Total number 
of Shares

% of Share 
holding

 Number of 
Shareholders 

Total number 
of Shares

% of Share 
holding

1-500 11,360 545,635 0.18 13,333 521,176 0.17
501-1,000 245 182,485 0.06 233 180,158 0.06

1,001-10,000 260 748,838 0.25 245 785,288 0.26
10,001-20,000 21 302,210 0.10 35 498,072 0.16
20,001-30,000 9 239,605 0.08 13 335,312 0.11
30,001-40,000 4 133,352 0.04 5 165,224 0.05
40,001-50,000 4 180,344 0.06 - - -
50,001-100,000 3 188,012 0.06 2 149,500 0.05

100,001-10,000,000 4 18,407,862 6.08 3 18,293,613 6.04
10,000,001-Above 6 282,000,000 93.09 6 282,000,000 93.09

Total 11,916 302,928,343 100.00 13,875 302,928,343 100

 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

15.00 Share Premium
Share Premium 931,683,717 970,716,327
IPO Expense for New Issue of Shares - (39,032,610)
Total 931,683,717 931,683,717

General and Other Shareholders (Note: 14.01.01 and 14.01.02)

30 June 2022 30 June 2021

 Shareholding range 
30 June 2022 30 June 2021

Name of Shareholders

Total (302,928,343 Shares @ Tk10.00 each)                                      

Authorized Share Capital

Share Capital

Sponsor Directors (Note: 14.01.01 and 14.01.02)

With reference to the Rule 12(2) and clause 8 of schedule-1 of the Securities Exchange Rules 1987, detail of the share capital is 
stated below.
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

16.00 Retained Earnings
Opening Balance 59,096,490,476 44,982,508,252
Cash Dividend (5,173,208,575) (2,308,566,859)
Addition of Net Profit during the period 12,166,150,557 16,392,038,712
Realization of Revaluation Reserves through Depreciation Charge 29,057,497 29,057,497
Adjustment for deferred tax on realization from Revaluation of Property, Plant and Equipment 1,452,875 1,452,875
Closing Balance 66,119,942,829 59,096,490,476

17.00 Revaluation Reserve
Opening Balance 31,332,448,213 31,361,505,710

(29,057,497) (29,057,497)
Closing Balance 31,303,390,716 31,332,448,213

18.00 Long Term Loan
Term Loan-DEG 1,196,397,643 1,939,982,462
Term Loan-HSBC 1,017,059,185 1,165,712,643
Term Loan-Commercial Bank of Ceylon 187,000,000 254,849,955
Term Loan-State Bank of India 113,403,566 -
Term Loan-Prime Bank Limited 70,205,489 53,382,251
Total 2,584,065,883 3,413,927,311

19.00 UNDP Fund 
Opening Balance 77,603,084 185,401,084
Addition received during the period 65,722,821 -
Adjustment during the period (Note: 34.00) (86,209,643) (107,798,000)
Closing Balance 57,116,262 77,603,084
Accounting policy Note is given in Note 3.10.

20.00 Lease Liabilities
Opening Balance - -
Addition 238,675,314 -
Unwinding interest 14,553,047 -
Payment (35,346,059) -
Closing balance 217,882,303 -

Current and Non-Current Analysis
Current Lease Liability 28,394,840 -
Non-current Lease Liability 189,487,463 -
Closing balance 217,882,303 -
Accounting policy Note is given in Note 3.6.

21.00 Deferred Tax Liabilities, Net
1,359,431,620 1,235,119,182
(881,748,491) (869,657,038)

Balance 477,683,129 365,462,144
The amounts of deferred tax assets and liabilities have been netted off as permitted by IAS 12: Income taxes.
Accounting policy Note is given in Note 3.25 (ii).

21.01 Deferred Tax Liability
Opening Balance 1,235,119,182 1,212,600,904
Addition during the year (Note: 37.02) 125,765,313 23,971,153

(1,452,875) (1,452,875)
Total 1,359,431,620 1,235,119,182

21.02 Deferred Tax Asset
Opening Balance (869,657,038) (104,083,265)
Addition during the year (Note: 37.01) (12,091,454) (765,573,773)
Total (881,748,491) (869,657,038)
The amounts of deferred tax assets and liabilities have been netted off as permitted by IAS 12: Income taxes.

Detail disclosures for revaluation of land and buildings are reported in note number 3.03 (iii).  

Deferred Tax Liability (Note: 21.01)
Deferred Tax Asset (Note: 21.02)

Reversal for realization of depreciation on Revalued Assets to Retained Earnings 

Adjustment for deferred tax on realization from Revaluation of Property, Plant and Equipment
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

21.03 Taxable / Deductible Temporary Difference
i. Property, Plant and Equipment (Excluding Land)
Accounting Base 28,201,461,674 26,029,722,556
Tax Base 27,554,152,531 25,948,612,510
Taxable / (Deductible) temporary difference 647,309,143 81,110,046
Applicable tax rate 0% 10% & 22.5%
Related Tax thereon - 1,421,437

ii. Right of Use Assets 
Accounting Base 207,685,994 -
Tax Base 217,882,303 -
Taxable / (Deductible) temporary difference (10,196,309) -
Applicable tax rate 0% 10% & 22.5%
Related Tax thereon - -

iii. Other Receivables (FDR interest Accrued)
Accounting Base 23,642,079 39,749,197
Tax Base - -
Taxable / (Deductible) temporary difference 23,642,079 39,749,197
Applicable tax rate 22.5% 22.5%
Related Tax thereon 5,319,468 8,943,569

iv. Unrealized gain / (loss) Investment in Shares of listed companies
Accounting Base 1,186,987,977 1,106,022,865
Tax Base 1,357,686,558 1,206,262,294
Taxable / (Deductible) temporary difference (170,698,581) (100,239,429)
Applicable tax rate 10% 10%
Related Tax thereon (17,069,858) (10,023,943)

v. Provision for after sales service
Accounting Base (155,037,244) (204,293,651)
Tax Base - -
Taxable / (Deductible) temporary difference (155,037,244) (204,293,651)
Applicable tax rate 0% 10% & '22.5%
Related Tax thereon - (27,623,851)

vi. Allowances for Expected Credit Losses
Accounting Base (Note: 9.03) (332,212,670) (177,979,890)
Tax Base - -
Taxable / (Deductible) temporary difference (332,212,670) (177,979,890)
Applicable tax rate 0% 10% & '22.5%
Related Tax thereon - (25,760,379)

vii. Provision for service benefit
Accounting Base (Note: 27.02.04) (614,096,534) (577,985,415)
Tax Base - -
Taxable / (Deductible) temporary difference (614,096,534) (577,985,415)
Applicable tax rate 0% 10% & 22.5%
Related Tax thereon - (72,381,083)

(611,290,116) (939,639,141)

5,319,468 10,365,006
(17,069,858) (135,789,256)
(11,750,390) (125,424,250)

(125,424,250) 616,178,370
113,673,860 (741,602,620)

Opening Balance of deferred Tax Liability other than gain on revaluation reserve

Related Tax on taxable temporary difference 
Related Tax on (deductible)/ taxable temporary difference
Net Deferred Tax Liability

Taxable / (Deductible) temporary difference

Deferred Tax Expense / (Income) charged in the Statement of Profit or Loss
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

21.04 Deferred Tax (Assets) / Liabilities in Relation to:
i. Property, Plant and Equipment
Opening balance 1,421,437 681,898,247
Closing balance (Note: 21.03) - 1,421,437

(1,421,437) (680,476,810)

ii. Right of Use Assets
Opening balance - -
Closing balance (Note: 21.03) - -

- -

iii. Other Receivable (FDR interest Unrealized)
Opening balance 8,943,569 9,135,297
Closing balance (Note: 21.03) 5,319,468 8,943,569

(3,624,102) (191,728)

iv. Unrealized gain / (loss) Investment in Shares of listed companies
Opening balance (10,023,943) (33,995,096)
Closing balance (Note: 21.03) (17,069,858) (10,023,943)

(7,045,915) 23,971,153

v. After Sales Service Provision
Opening balance (27,623,851) (18,587,814)
Closing balance (Note: 21.03) - (27,623,851)

27,623,851 (9,036,037)

vi. Allowances for Expected Credit Losses
Opening balance (25,760,379) (22,272,264)
Closing balance (Note: 21.03) - (25,760,379)

25,760,379 (3,488,115)

vii. Provision for Service benefit
Opening balance (72,381,083) -
Closing balance (Note: 21.03) - (72,381,083)

72,381,083 (72,381,083)
113,673,860 (741,602,620)

22.00
Trade Payables (Note: 22.01)    3,603,473,433     2,443,271,065 
Other Payables (Note: 22.02)       977,983,777        481,408,780 
Total    4,581,457,210    2,924,679,845 

22.01 Trade Payables
274,615,848 333,101,462

3,328,857,585 2,110,169,603
Total 3,603,473,433 2,443,271,065
Accounting policy Note is given in 3.13.

22.01.01 Disclosure for Trade Payables
Maturity less than 6 months       274,036,724        324,507,968 
Maturity more than 6 months              579,124           8,593,494 

      274,615,848        333,101,462 

22.01.02
Maturity less than 6 months     3,195,713,422        120,253,920 
Maturity more than 6 months        133,144,163      1,989,915,683 

   3,328,857,585     2,110,169,603 

22.02 Other Payables
Other Liabilities* (Note: 22.03) 840,643,098 371,920,152
Tax Deduction At Source - Suppliers 48,456,291 53,521,984
Tax Deduction At Source - Employees' Salary 23,490,430 31,891,443
VAT Deducted At Sources - Suppliers 65,393,958 24,075,201
Total 977,983,777 481,408,780

*Other Liabilities includes amounting to TK 70,562.97 (Equivalent to USD 838.04) for IPO refund of Non-Resident Foreigner. 

Recognized in the statement of Profit or Loss

Recognized in the statement of Profit or Loss

Recognized in the statement of Profit or Loss

Recognized in the statement of Profit or Loss

Disclosure for AP Accrual

Trade Payables (Note: 22.01.01)

Recognized in the statement of Profit or Loss

Total Recognized in the statement of Profit or Loss

AP Accrual (Note: 22.01.02)

Recognized in the statement of Profit or Loss

Trade and Other Payables

Recognized in the statement of Profit or Loss
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 30 June 2022  30 June 2021 
 Amount in Taka  Amount in Taka 

22.03 Disclosure for Other Liabilities
Maturity less than 6 months       826,277,975        348,122,430 
Maturity more than 6 months          14,365,123          23,797,722 

     840,643,098        371,920,152 

23.00
Acceptance Liability 27,424,136,700 23,839,333,444
Loan against Trust Receipt (LTR)/Import Loan 6,727,000 -
Demand Loan /Revolving Loan (RL) 11,046,932,856 -
Time Loan 313,910,512 -
Bank Overdraft and others 1,017,366,448 40,081,269
BM/OD/CC/Local Purchase 2,850,000,000 -
Total  42,659,073,516   23,879,414,713 

24.00 Long Term Loan-Current Portion
Term Loan-DEG       679,066,440     1,275,502,570 
Term Loan-HSBC       499,972,457        498,549,115 
Term Loan-Commercial Bank of Ceylon        93,500,000        187,561,445 
Term Loan-State Bank of India                     -           52,494,025 
Term Loan-Prime Bank Limited         58,755,177        213,529,640 
Term Loan-Dhaka Bank Limited                     -          124,907,288 

1,331,294,074 2,352,544,083

             1,327                 7,910                  9,237 
Total             1,327                 7,910                 9,237 

Immovable 
Property

Plant & 
Machinery

Machinery
Stocks &

 Book Debts
               1,154             2,100                100                 6,984                10,338 

Total                1,154            2,100                100                6,984               10,338 

25.00 Lease Liability-Current Portion
Current Portion (Note: 20.00)         28,394,840                      -   
Total        28,394,840                      -   

26.00

Particulars
Unclaimed Dividend 2,840,777 1,547,499
Total          2,840,777           1,547,499 

27.00 Provisions and Accruals
Accruals (Note 27.01) 1,058,966,825 1,309,841,453
Provisions (Note 27.02) 5,202,253,290 5,734,381,677
Total    6,261,220,115    7,044,223,130 

27.01 Accruals
Payable for Salary and Other benefits 242,341,879 210,122,673
Payable for Wages and Other benefits 197,940,272 208,374,999
Payable for Audit Fees 1,380,000 1,035,000
Contribution to WPPF (Note: 27.02.01) 617,254,674 890,258,781
Payable for Rent 50,000 50,000
Total 1,058,966,825 1,309,841,453

Fixed and floating charges

Overall Limit for Credit Facilities (BDT in Crore)

Particulars

Security Amount (BDT in Crore)
Fixed Charge On Floating Charge On

Unclaimed Dividend

Short Term Loan

This represents the amount payable in next 12 months after the reporting date. Detail of limit for Credit Facilities and fixed & floating
charges on fixed assets and pari-passue are as follows

Particulars
Limit for Credit Facilities (BDT in Crore)

Long Term 
Loan

Short Term Loan
Total Credit 
Facilities

Total Charges

Year of Distribution
Financial Year 2019-2020 and 2020-2021

In compliance with the clause 3 (vii) of the BSEC Directive No: BSEC/CMRRCD/2021-386/03-, dated 14 January 2021, the summary
of the unclaimed dividend is as follows: 
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 30 June 2022  30 June 2021 

 Amount in Taka  Amount in Taka 

27.02 Provisions 
Provision for Expense (Note: 27.02.02) 1,169,800,962    2,005,879,286    
Provision for Income Tax (Note: 27.02.03) 2,801,108,648    2,735,839,590    
Provision for Interest on Long-Term Loan 13,099,141         26,025,944        
Provision for Interest on Short Term loan  572,982,018      360,513,493       
Provision for LC 31,165,987         28,137,949         
Provision for Service Benefit 614,096,534      577,985,415       
Total 5,202,253,290  5,734,381,677   

27.02.01 Contribution to WPPF
Opening Balance 890,258,781      416,504,436       
Contribution during the year (Note: 35.00) 617,254,674       890,258,781       
Payment during the year (890,258,781)     (416,504,436)      
Closing Balance 617,254,674      890,258,781      

Provision for After Sales Service 155,037,244      204,293,651       
Provision for Royalty 2,638,505         6,726,416           
Provision for Motivation and Other Allowance 76,218,769        157,792,268       
Provision for Utility and others 44,954,393        29,163,023         
Provision for Advertisement 139,085,716       154,434,042       
Provision for Expenses and other 751,866,334       1,453,469,886     
Total 1,169,800,962   2,005,879,286   

Provision for Income Tax
Opening Balance 2,735,839,590   2,226,862,150     
Addition during the year (Note: 27.02.03.01, 36.01 and 36.02) 65,269,058        1,990,946,617     
Adjustment/ settlement for the Assessment Year 2017-2018 (Income Year 2016-2017) -                  (419,174,876)       
Adjustment/ settlement for the Assessment Year 2018-2019 (Income Year 2017-2018) -                  (214,642,948)      
Adjustment/ settlement for the Assessment Year 2019-2020 (Income Year 2018-2019) -                  (848,151,352)       
Closing Balance 2,801,108,648   2,735,839,590   

Detail Tax Computation of Provision for Income Tax 
Detail of Tax Computation 
 i. Income Tax on Business Income
Operating Profit 17,350,336,155  19,345,323,948   
Provision for Service benefit 56,647,604        577,985,415       

Finance Costs (4,738,325,106)   (1,245,676,758)    
12,668,658,653 18,677,632,604 

Contribution to WPPF (617,254,674)      (890,258,781)      
Taxable Business Income 12,051,403,979 17,787,373,824  

0% 10% & 22.5%
Total Income Tax on Business Income -                  1,956,191,945    

27.02.02

27.02.03

27.02.03
.01

Provision for Expense

Assessed Tax Rate for the Year*

Operating Profit from Business

*Bangladesh Hi-Tech Park Authority declared Walton Hi-Tech Industries PLC. as Private Hi-Tech Park and the Company is availing
100% tax exemption facilities for first 7 (seven) years commencing from 27 May 2021 to onwards and 70% tax exemption facilities for 
remaining 3 (three) years for the period from 8th to 10th year on its profit generated from business operation. As a result, applicable
tax rate for the period is 0% (zero). 

The Company contributes 5% of its net profit before tax to Workers' Profit Participation Fund as contribution in accordance with The
Bangladesh Labor Act 2006 (as Amended in 2018) and the vide letter No. 40.00.0000.015.22.02.16-598, dated 30 March 2017,
issued by the Ministry of Labour and Employment. However, the Company has subsequently decided to implement separate Workers'
Profit Participation and Welfare Fund Trust for the purpose of management and operation thereof and the contribution will be given
to employees of Walton Hi-Tech Industries PLC. from this year. Detail of accounting policy note and fund management is given in
Note 3.21. 
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 Tax Rate  Base Amount 
 Amount in 

taka 
 Base Amount 

 Amount in 
taka 

20% 39,062,056 7,812,411 40,024,893 8,004,979
22.50% 10,560,437 2,376,098 - -
22.50% 110,524,378 24,867,985 - -

10% 72,291,018 7,229,102 89,308,924 8,930,892
22.50% 57,190,449 12,867,851 27,226,531 6,125,970
22.50% 22,574,845 5,079,340 17,355,067 3,904,890
22.50% 22,383,424 5,036,270 34,613,070 7,787,941

Tax Exempted 86,209,643 - 107,798,000 -
420,796,250 65,269,058 316,326,486 34,754,671

65,269,058 1,990,946,617

27.02.03 Cumulative Provisions for Current Tax of the Company are as under:

 Income Year 
 Year of 

Assessment  
 Assessment 

U/S of ITO 1984 
 Assessment 

Status 
 Current Tax 

Expense 
 Adjustment 

 Cumulative 
provision for 
Current Tax 

2021-22 2022-23 83(2)
 Return to be 

submitted 
65,269,058 - 2,801,108,648

2020-21 2021-22 83(2)
 Under 

Assessment 
1,990,946,617 - 2,735,839,590

2019-20 2020-21 83(2) Appeal 744,892,973 - 744,892,973
2018-19 2019-20 83(2) Completed 848,151,352 (848,151,352) -
2017-18 2018-19 83(2) Completed 214,642,948 (214,642,948) -
2016-17 2017-18 83(2) Completed 419,174,876 (419,174,876) -

 Heads of Non-Business Income 

Total Income Tax on Non-Business Income (Note: 36.02)

Total addition of Income Tax (i+ii)

Income Tax on Realized Gain on Investment 

Income Tax on Dividend Income
Income Tax on Scrape Sales

Income Tax on Interest Income - FDR
Income Tax on Interest Income - STD 
Income Tax on Rental Income 
Tax Free Income of UNDP Fund 

Income Tax on Other Income

30 June 2022 30 June 2021
 ii. Income Tax on Non-Business Income

WALTON HI-TECH INDUSTRIES PLC.
Notes to the Financial Statements

As at and for the Year Ended 30 June 2022
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

28.00 Revenue, Net

Gross Domestic Sales 82,132,304,297 71,671,535,847

Return against Domestic Sales (202,007,938) (902,130,582)

VAT (2,655,086,368) (2,015,012,601)

Sub-Total 79,275,209,991 68,754,392,664

Export Sales 2,406,471,293 1,195,533,149

Revenue, Net (Note: 28.01) 81,681,681,284 69,949,925,813

28.01 Segment wise Sales in Value

Gross Domestic Sales less return against Domestic Sales

Freezer, Refrigerator & Compressor 56,235,285,772 51,601,580,720

Air Conditioner 4,421,955,665 3,495,679,775

Television 8,876,152,662 7,841,821,963

Electrical Appliances 7,548,161,969 4,657,925,838

Home Appliances 4,848,740,292 3,172,396,969

Sub-Total 81,930,296,360 70,769,405,265

Gross Export

Freezer, Refrigerator & Compressor 1,947,171,789 565,215,627

Air Conditioner 39,484,366 168,194,890

Television 348,475,944 435,987,384

Electrical Appliances 9,281,446 1,891,252

Home Appliances 62,057,748 24,243,996

Sub-Total 2,406,471,293 1,195,533,149

Gross Revenue 84,336,767,652 71,964,938,414

VAT (2,655,086,368) (2,015,012,601)

Revenue, Net 81,681,681,284 69,949,925,813

WALTON HI-TECH INDUSTRIES PLC.
Notes to the Financial Statements

As at and for the Year Ended 30 June 2022
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

29.00 Cost of Goods Sold

Raw Materials 

Opening Stock (Note: 8.00) 11,876,432,102 13,119,743,764

Purchase during the Year 53,799,885,967 33,494,559,919

Closing Stock (Note: 8.00) (18,139,092,335) (11,876,432,102)

Raw Materials Consumption 47,537,225,734 34,737,871,582

Packing Material

Opening Stock (Note: 8.00) 196,528,249 259,321,036

1,076,256,823 776,135,716

Closing Stock (Note: 8.00) (277,785,077) (196,528,249)

Packing Materials Consumption 994,999,995 838,928,504

Total Materials Consumption 48,532,225,729 35,576,800,085

Factory Wages & Other Benefits 2,994,249,462 2,480,014,373

Total Prime Cost (A) 51,526,475,191 38,056,814,458

Manufacturing Expenses

Amortization Expenses (Annexure-B) 1,280,356 3,734,361

Communication Expenses 19,363,320 16,403,237

Depreciation Expenses (Annexure-A) 1,782,626,688 1,570,078,190

Depreciation Expense-Lease (Annexure-C) 124,500 -

Conveyance and Allowance 3,966,711 3,237,473

Refreshment and Entertainment Expenses 91,662,060 47,392,803

Maintenance Expenses 82,077,712 54,852,976

Medical Expenses 4,992,901 2,687,011

Motivation and Other Allowances 335,202,459 213,448,043

Repair and Maintenance Expenses 1,065,630,164 1,122,395,541

Safety & Security Expenses 58,556,475 8,190,192

Salary & Other Benefits 1,066,036,797 858,200,916

Festival Bonus 319,939,436 152,198,482

Fuel, Oil, Lubricants & Others Expenses 241,850,524 415,193,983

Loss on Disposal of Assets 40,651,337 37,066,843

Other Factory Overhead 79,010,324 15,899,930

Service Benefit 45,550,352 395,110,125

Stationeries expenses 19,016,564 12,959,087

Utilities 1,022,514,559 1,104,874,367

Total Manufacturing Expenses (B) 6,280,053,239 6,033,923,561

Work Cost (A+B) 57,806,528,429 44,090,738,019

Opening Work-in-Process (Note: 8.00) 1,032,248,128 926,455,745

Closing Work-in-Process (Note: 8.00) (1,389,188,806) (1,032,248,128)

Cost of Production 57,449,587,752 43,984,945,636

Opening Inventory of Finished Goods (Note: 8.00) 3,665,488,971 3,196,032,862

Closing Inventory of Finished Goods (Note: 8.00) (5,968,253,261) (3,665,488,971)

Cost of Goods Sold 55,146,823,463 43,515,489,526

 Purchase during the Year 
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

30.00 Administrative Expenses

Amortization Expenses (Annexure-B) 2,623,171 7,650,892

Audit Fees 1,380,000 1,035,000

Board Meeting Fees (Note: 52.03) 2,960,796 1,666,500

Business Development expenses 39,876,189 42,963,246

Communication Expenses 27,757,865 20,691,620

Consultancy Fee 48,221,629 15,356,410

Conveyance and Allowance 1,932,238 1,587,814

Corporate Social Responsibility 37,391,445 30,428,510

Crockeries & Cutleries Expenses 29,621 278,200

Depreciation Expenses (Annexure-A) 89,116,740 88,629,764

Environmental Expense 393,089 -

Refreshment and Entertainment Expenses 29,632,781 22,913,954

Fees & Charges 47,250,897 30,593,869

Festival Bonus 45,891,089 19,370,525

Fuel, Oil, Lubricants & Others Expenses 19,511,537 13,424,289

IT Expenses 69,907,607 33,001,207

Liaison Office Expenses 2,997,344 4,568,509

Medical Expenses 823,147 312,862

Motivation and Other Allowances 161,725,283 51,066,708

Office Maintenance Expenses 31,428,016 4,909,186

Postage & Courier Expenses 52,556,250 38,755,114

Registration & Renewal Fee 4,966,537 2,707,807

Rent, Rates and Taxes 4,500,322 2,748,325

Repair & Maintenance 7,608,715 3,685,860

Safety & Security Expenses 35,917,439 62,948,945

Salary & Other Benefits 448,428,261 319,921,567

Service benefit 3,166,060 122,852,091

Stationeries expenses 11,606,944 16,408,524

Transport Expenses (Rental) 26,559,863 62,634,499

Traveling & Tour Expenses-Local 23,182,856 15,671,727

Traveling & Tour Expenses -Foreign 73,105,073 13,082,033

Utilities 27,107,145 23,368,139

Vehicle Maintenance tools & Parts Expenses 9,775,420 9,173,282

Total 1,389,331,369 1,084,406,977



 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

31.00 Selling & Distribution Expenses

Advertisement and Publicity Expenses          997,129,204 796,430,909

After Sales Service Expenses          90,003,060 347,483,629

Amortization Expenses (Annexure-B)                 42,702 124,545

Expected Credit Losses          155,297,214 45,438,883

Brand Development Expense                207,798 -

Business Development expenses           80,347,546 48,205,208

Communication Expenses           16,377,709 8,705,125

Conveyance and allowance             5,773,456 2,410,543

Delivery expenses          638,781,539 580,723,383

Depreciation Expenses (Annexure-A)            21,929,141 17,452,113

Depreciation Expenses - Lease (Annexure-C)           30,864,821 -

Event Management Expense            41,125,920 -

Export Expenses           81,492,803 28,491,939

Festival Bonus          104,162,449 54,639,875

Fuel, Oil, Lubricants & Others Expenses          143,009,541 102,685,781

Motivation and Other Allowances         572,553,593 432,269,712

Office Maintenance Expenses              6,911,135 25,684,859

Postage & Courier Expenses            13,577,658 3,441,927

Refreshment and Entertainment Expenses           60,929,638 5,238,394

Rent, Rates and Taxes             5,548,180 -

Research & Development Expenses           47,574,810 45,864,254

Safety and Security Expenses                393,186 1,015,370

Salary & Other Benefits       1,092,896,124 907,135,678

Sales Promotional expenses       1,205,913,988 1,009,266,773

Service benefit 7,931,192 70,365,962

Sports and other expenses 15,574,563 6,967,053

Sponsorship Expenses         648,470,040 156,682,907

Stationeries expenses              2,215,361 3,159,047

Trade Fair expenses             9,948,099 20,202,891

Traveling & Tour Expenses-Local         202,723,938 138,018,260

Traveling & Tour Expenses -Foreign           55,375,086 24,054,968

Transport Expenses (Rental)           67,976,455 43,993,963

TVC Monitoring Expenses             1,328,850 1,189,250

Royalty Expenses             9,506,413 6,897,098

Vehicle Repair, Tools & Parts Expenses           36,350,340 31,980,797

Distributors benefit          289,184,530 616,408,064

Special Benefit       1,034,240,828 421,842,412

Workshop, Seminar Expenses              1,521,387 233,791

Total      7,795,190,297      6,004,705,363 

32.00 Finance Income

Interest Income -STD A/C 22,574,845 17,355,067

Interest Income on FDR (Note: 32.01) 57,190,449 66,975,729

Total           79,765,294           84,330,796 

32.01 Interest Income on FDR

Interest on FDR (Realized) 33,548,370 27,226,532

Accrued Interest on FDR (Unrealized) 23,642,079 39,749,197

Total 57,190,449 66,975,729

Walton Hi-Tech Industries PLC. Annual Report 2021-22358
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

33.00 Finance Costs

Interest on Short Term Loan           566,211,391 121,315,525

Interest on Term Loan          168,279,330 290,437,535

Interest on Acceptance         708,258,442 495,434,917

Interest Expense - Lease           14,553,047 -

Excise Duty, Bank Charges & Others         237,754,444 153,036,844

Exchange Loss or (Gain) on Foreign Currency (Note: 33.01)      3,043,268,452 185,451,937

Total      4,738,325,106       1,245,676,758 

33.01 Exchange Loss/ (Gain) on Foreign Currency

Transaction Loss/(Gain)-Realized        1,172,764,166 54,884,953

Translation Loss/(Gain)-Unrealized       1,870,504,286 130,566,984

     3,043,268,452          185,451,937 

34.00 Non-Operating Income/ (Expenses)

Rental Income 22,383,424 34,613,070

Dividend Income 39,062,056 40,024,893

Scrape Sales 10,560,437 -

Other income 110,524,378 -

Tax Free Income of UNDP Fund 86,209,643 107,798,000

Gain/ (Loss) on investment in Shares (Note: 34.01) 1,831,867 329,020,449

Total         270,571,805          511,456,412 

34.01 Gain/ (Loss) on Investment in Shares

Gain/ (Loss) on Investment in Shares (Realized)            72,291,018 89,308,924

          (70,459,151) 239,711,525

Closing Balance 1,831,867 329,020,449

34.02 Gain/ (Loss) on Investment in Shares (Unrealized) 

Opening Balance (100,239,430) (339,950,955)

Closing Balance (170,698,581) (100,239,430)

Total (70,459,151) 239,711,525

35.00 Contribution to WPPF

Contribution during the period (Note: 27.02.01) 617,254,674 890,258,781

Total 617,254,674 890,258,781

36.00 Current Tax (Expense) / Income

                       -          1,956,191,945 

          65,269,058            34,754,671 

- 457,730

- 8,326,300

- 155,008,878

Total           65,269,058      2,154,739,525 

The Company provides 5% of its net profit before tax as contribution to workers' profit participation fund (i.e. Workers
Participation Fund and Workers Welfare Fund) and charging the same in accordance with The Bangladesh Labor Act 2006
(as amended in 2018). Detail of this policy has been disclosed in Policy Note 3.21.

 Gain/ (Loss) on Investment in Shares (Unrealized) (Note: 34.02) 

 Income tax expense on Business Income (Note: 36.01) 

In compliance with the requirements of Para 79 of IAS 12: Income Tax, the major components of tax expenses are
given below:

 Income tax expense on Non-Business Income (Note: 36.02) 

 Tax paid as per Demand for the Assessment Year 2017-18  

Foreign currency monetary items translated using the closing rate (BC Selling rate of Bank) of 93.50/$1 and 99.6998 / €1
respectively for Foreign Currency denominated liabilities and the closing rate (BC Buying rate of Bank) 92.50/$1 and 96.1792
/ €1 respectively for Foreign Currency denominated assets.  

 Tax paid as per Demand for the Assessment Year 2018-19  

 Tax paid as per Demand for the Assessment Year 2019-20  
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

36.01

- 1,956,191,945

Total - 1,956,191,945

36.02

Income Tax on Dividend Income 7,812,411 8,004,979

Income Tax on Scrape Sales 2,376,098 -

Income Tax on Other Income 24,867,985 -

Income Tax on Gain on Investment in Secondary Market 7,229,102 8,930,892

Income Tax on Interest Income - FDR 12,867,851 6,125,970

Income Tax on Interest Income - STD A/C 5,079,340 3,904,890

Income Tax on Rental Income 5,036,270 7,787,941

Total           65,269,058           34,754,671 

Accounting policy is given in Note 3.25(i).

 Percentage  Amount in Taka  Percentage  Amount in Taka 

36.03 Reconciliation of Effective Tax Rate %   12,345,093,474 %     17,805,175,615 

0.00%                       -   10.99%        1,956,191,945 

0.53%         65,269,058 0.20%            34,754,671 

0.00% - 0.92% 163,792,908

0.53%         65,269,058 12.10%      2,154,739,525 

0.92% 113,673,860 -4.17% (741,602,620)

0.92%        113,673,860 -4.17%        (741,602,620)

Effect on Current Tax and Deferred Tax 1.45%        178,942,917 7.94%       1,413,136,905 

37.00

           12,091,454          765,573,773 

        (125,765,313)           (23,971,153)

       (113,673,860)         741,602,620 

The amounts of deferred tax assets and liabilities have been netted off as permitted by IAS 12: Income taxes.

37.01

Property, Plant and Equipment (Note: 21.04)              1,421,437 680,476,810

Right of Use Assets (Note: 21.04)                        -                          -   

Interest Receivable (Note: 21.04)             3,624,102 191,728

Unrealized gain/ (loss) Investment in Shares of listed companies (Note: 21.04)             7,045,915                        -   

After Sales Service Provision (Note: 21.04)                        -   9,036,037

Allowances for Expected Credit Losses (Note: 21.04)                        -   3,488,115

Provision for Service Benefits (Note: 21.04)                        -   72,381,083

Total           12,091,454         765,573,773 

 Income Tax Expense on Business Income  

In compliance with the requirements of Para 79 of IAS 12: Income Tax, the major components of tax expenses are
given below:
 Deferred Tax Income (Note: 37.01) 

 Deferred Tax Expense (Note: 37.02) 

Profit before Tax 

Effect on Current Tax

 2021 to 2022 

 Income Tax on Non-Business Income  

 Income Tax on Business Profit 

 2020 to 2021 

 Tax on Business Profit using the Company's Tax 
Rate (Note: 36.01) 

Total effect on Current Tax

 Deferred Tax Expense/ (Income), Net (Note: 
37.00)  

 Tax paid as per Demand for the Assessment 
Year 2017-18, 2018-19 and 2019-20  

Effect on Deferred Tax

 Tax on Non-Business Income using Tax Rate as 
per Finance Act 2022-2023 (Note: 36.02) 

 Deferred Tax (Expense)/ Income, Net 

 Deferred Tax Income 

 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

Deferred Tax Expense

Property, Plant and Equipment (Note: 19.04)                        -   -

Unrealized gain/ (loss) Investment in Shares of listed companies (Note: 21.04)                        -   23,971,153

After Sales Service Provision (Note: 21.04)            27,623,851 -

Allowances for Expected Credit Losses (Note: 21.04)           25,760,379 -

Interest Receivable (Note: 21.04)                        -   -

Provision for Service Benefits (Note: 21.04)           72,381,083 -

 Total          125,765,313           23,971,153 

38.00 Earnings Per Share (EPS)

38.01 Basic Earnings Per Share (BEPS)

Profit attributable to the Ordinary Shareholders 12,166,150,557 16,392,038,711

302,928,343 302,382,789

Basic Earnings Per Share (BEPS) (In Taka)* 40.16 54.21

38.02 Diluted Earnings Per Share (DEPS)

38.03 Weighted Average Number of shares outstanding at reporting date

Time factor for weighted average number of shares:

2021 to 2022 2020 to 2021

Number 
Shares 

Days Factor
Weighted average 
number of shares

Weighted average 
number of shares

300,000,000 365.00 1.00 300,000,000 300,000,000

2,928,343 365.00 1.00 2,928,343 2,382,789

Weighted Average Number of Ordinary share outstanding 302,928,343 302,382,789

The calculation of basic earning per share based on profit of the company attributable to ordinary shareholders and weighted
average number of ordinary shares outstanding is as follows:

The calculation of the basic earnings per share is made in accordance with IAS 33: Earnings Per Share, dividing the profit for

the period by weighted average number of the shares issued. Basic Earnings represents earnings for the period attributable

to the ordinary shareholders. As there was no preference dividend, non-controlling interest, the net profit after tax for the

period has been considered as fully attributable to the ordinary shareholders.

37.02

Opening shares

New Issue of Shares through 
IPO

Particulars

Weighted Average Number of shares outstanding at reporting Period 
(Note: 38.03)

No diluted earnings per share (DEPS) was required to be calculated for the period presented as the Company has no dilutive
potential ordinary shares. 

Due to vulnerable global market situation, price hike of material & freight cost as well as currency devaluation of BDT

against foreign currencies results in declining of gross profit margin. In addition, selling and distribution expense also

increased to achieve the desired sales, considering overall market drivers and forces in national economy and repayment of

foreign suppliers' liability increased by fluctuation of foreign currency translation losses. Moreover, countrywide lockdown for

COVID 19, Pandemic from 23 July to 5 August 2021 and natural calamity like flood adversely impacted to achieve the

desired sales volume. All of these forces combinedly affected companies net profit margin declined than comparative period.        
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 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka

39.00 Net Asset Value (NAV) Per Share

Shareholders Equity 101,384,300,692 94,389,905,836

Net asset value (NAV) with revaluation 101,384,300,692 94,389,905,836

Revaluation Reserve (Note: 17.00) (31,303,390,716) (31,332,448,213)

Net asset value (NAV) without revaluation 70,080,909,976 63,057,457,623

Number of shares used to compute NAV 302,928,343 302,928,343

Net asset value (NAV) per share without revaluation 231.34 208.16

Net asset value (NAV) per share with revaluation 334.68 311.59

 2021 to 2022  2020 to 2021 

Amount in Taka Amount in Taka

40.00 Reconciliation of Net Operating Cash Flows between Direct and Indirect Method

Profit after Income Tax 12,166,150,557 16,392,038,711

Adjustments for:

Depreciation 1,893,672,569 1,676,160,067

Depreciation of Lease Assets 30,989,321 -

Amortization 3,946,229 11,509,797

Loss on disposal of assets 40,651,337 37,066,843

Loss/(Gain) on investment in Shares (Unrealized) 70,459,151 (239,711,525)

Adjustment of UNDP Fund (86,209,643) (107,798,000)

Income tax expense (deferred) 113,673,860 (741,602,621)

Payment for Financial Cost 4,301,028,940 1,476,116,032

Interest Income from FDR and STD (79,765,294) (84,330,796)

Dividend and Other Investment Income (111,353,074) (129,333,817)

Changes in:

Inventory (12,067,057,295) (2,197,305,642)

Accounts Receivable (9,018,140,939) (9,395,230,043)

Advance, Deposits and Prepayments (527,534,783) (570,513,969)

Trade and Other Payables 1,656,777,365 1,051,864,827

Provision &  Accruals (783,003,016) 2,486,408,745

Net cash flows from operating activities (2,395,714,716) 9,665,338,607

41.00 Net Operating Cash Flows Per Share (NOCFPS)

Net Operating Cash Flows (2,395,714,716) 9,665,338,607

Number of shares used to compute NOCFPS 302,928,343 302,382,789

Net Operating Cash Flows Per Share (7.91) 31.96

 42.00 Statement of Cash Flows

42.01 Received from Customers

Revenue, Gross less Sales Return (Note: 28.00) 84,336,767,652 71,964,938,414

(Increase)/decrease of Account Receivable after deducting Other Receivables (9,007,930,891) (9,381,129,110)

75,328,836,761 62,583,809,304

42.02 Received from Other Income

Other Income (Rental Income) and Scrape Sales (Note: 34.00) 143,468,239 34,613,070

(Increase)/decrease of Rent Receivable (10,210,049) (14,100,933)

133,258,190 20,512,137

The statement of cash flows are showing the change of company’s cash and cash equivalents during the Year from 01 July 2021 to
30 June 2022 through its inflows and outflows. The statement of cash flows have been prepared as per IAS 7 using the Direct
Method.

Receipts from customers arrived after adjustment of opening and closing balance of accounts receivables with the revenue during
the year. Details calculation have been mentioned below:

Net Operating Cash Flows Per Share (NOCFPS) has been decreased due to increase of inventories and receivables as at 30 June
2022 for Eid Ul Adha which impacted on subsequent period. Payment to Suppliers and others also increased during the year due
to drastic price hike of Materials in international market and devaluation of BDT against foreign currencies. Collection from
customers has been increased but not at the rate higher than the Payment made to the Suppliers. Contrary the company sourced
its Materials by Short Term Borrowings and hits under Financing Activities. 

WALTON HI-TECH INDUSTRIES PLC.
Notes to the Financial Statements

As at and for the Year Ended 30 June 2022
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

42.03 Payment to Suppliers and Others

Purchase of Materials (Raw Materials, Packing Materials and Other Materials) 54,874,278,333 34,455,291,435

Increase/(decrease) of Other Inventories 5,725,004,692 3,318,814,292

(Increase)/decrease of Trade Payables (1,160,202,368) (1,050,944,958)

(Increase)/decrease of LC provision (3,028,038) (297,575)

Increase/(decrease) of LC, BG & Shipping Guarantee Margin (32,806,017) 62,655,427

Increase/(decrease) of Advance against Procurement 82,451,078 (36,345,729)

Operating Expenses except Salary & Wages and Other Payments made to Employees 6,926,529,434 7,967,836,039

(Increase)/decrease of Other Payable (468,722,946) 51,638,912

(Increase)/decrease for Provision & Accruals 799,622,205 (1,713,885,828)

230,342,886 (169,143,940)

Total 66,973,469,259 42,885,618,075

42.04 Payment to Employees

Payment for Salary, Wages to Employees (Note: 42.04.01) 7,113,919,709 5,307,326,990

Total 7,113,919,709 5,307,326,990

42.04.01 Payment for Salary, Wages to Employees
Salaries & Wages and Other Payments to Employees 7,141,084,953 5,488,265,880

(Increase) / decrease of Provision for Salary, Wages, Festival Bonus (21,784,479) (172,969,673)

Increase / (decrease) of Advance against Salary and Wages (5,380,765) (7,969,217)

Sub-total 7,113,919,709 5,307,326,990

42.05 Payment for WPPF

Workers' Profit Participation Fund 617,254,674 890,258,781

(Increase)/decrease of WPPF 273,004,107 (473,754,345)

Total 890,258,781 416,504,436

42.06 Payment against Tax and VAT

Payment against  Income Tax (Note: 42.06.01) 504,762,881 2,198,574,359

Payment against VAT (Note: 42.06.02) 2,375,399,037 2,130,958,975

Total 2,880,161,918 4,329,533,333

42.06.01 Payment against Income Tax 

Income Tax expense 65,269,058 2,154,739,525

13,466,706 (42,821,365)

(Increase) / decrease of Provision for income tax (65,269,058) (508,977,440)

Increase / (decrease) of AIT 491,296,175 595,633,639

Total 504,762,881 2,198,574,359

42.06.02 Payment against VAT

VAT on Sales 2,655,086,368 2,015,012,601

Increase / (decrease) of VAT Current Account (238,368,574) 125,683,789

(Increase) / decrease of VAT Payable (41,318,757) (9,737,415)

Total 2,375,399,037 2,130,958,975

42.07 Interest Received from FDR and STD

Interest Income - STD A/C (Note: 32.00) 22,574,845 17,355,067

Interest Income on Fixed Deposit Receipts (FDR) (Note: 32.00) 57,190,449 66,975,729

(Increase)/decrease of Interest Receivable 16,107,118 (11,640,590)

Total 95,872,412 72,690,206

42.07.01 Realization of Interest Income 

Opening balance of Interest receivables 39,749,197 28,108,607

FDR interest income accrued during the year 57,190,449 66,975,729

Closing balance of interest receivables (23,642,079) (39,749,197)

Realized interest income from FDR 73,297,567 55,335,139

Interest received against previous year Interest receivables (39,749,197) (28,108,607)

Interest received against this year Interest income 33,548,370 27,226,532

Interest income on STD 22,574,845 17,355,067

Total interest received during the year 56,123,215 44,581,599

Increase/(decrease) of Advance, Deposits & Prepayments

(Increase) / decrease of Payables for Tax Deducted at Source 
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 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

42.08 Received from Dividend and Other Investment Income

Dividend Income (Note: 34.00) 39,062,056 40,024,893

Gain on Investment in Shares (Realized) (Note: 34.01) 72,291,018 89,308,924

Total 111,353,074 129,333,817

42.09 Payment for Financial Cost

Finance Costs excluding Bank Charges, Excise duties 4,500,570,662 1,092,639,914

Increase or decrease of Provision for Interest on Short & Long Term Loan (199,541,722) 383,476,118

Total 4,301,028,940 1,476,116,032

42.10 Long Term Loan-Received/(Repaid), Net

Long Term Loan-Received (Note: 42.10.01) 710,260,071 3,098,692,609

Long Term Loan-Repaid (Note: 42.10.02) (2,561,371,509) (3,190,338,031)

Total (1,851,111,438) (91,645,422)

42.10.01 Long  Term Loan-Received

Received Loan at Local Currency - -

Received Loan at Foreign Currency 710,260,071 3,098,692,609

Sub-total 710,260,071 3,098,692,609

42.10.02 Long  Term Loan-Repaid

Repayment of Loans at Local Currency - 1,504,097,361

Repayments of Loans at Foreign Currency 2,561,371,509 1,686,240,670

Sub-total 2,561,371,509 3,190,338,031

42.11 Short Term Loan-Received/(Repaid), Net

Short Term Loan-Received (Note: 42.11.01) 85,782,564,119 35,547,855,747

Short Term Loan-Repaid (Note: 42.11.02) (67,002,905,316) (34,155,072,640)

Total 18,779,658,803 1,392,783,107

42.11.01 Short Term Loan-Received

Received from Demand Loan 31,657,719,760 4,322,692,031

Received from Loan against Trust Receipt 69,445,322 551,590,721

Received from Loan Acceptance Liability 49,771,437,759 30,741,158,113

Received from Time Loan for Acceptance 456,676,099 13,868,248

Received from BM/Local Purchase 2,850,000,000 -

Net Received/ (Payment) Overdraft Loan 977,285,179 (81,453,366)

Sub-Total 85,782,564,119 35,547,855,747

42.11.02 Short Term  Loan-Repaid

Repayment against Demand Loan 20,610,786,904 12,735,005,616

Repayment against Loan against Trust Receipt 62,718,322 1,181,117,345

Repayment against Loan Acceptance Liability 46,186,634,504 19,690,531,934

Repayment  from Time Loan for Acceptance 142,765,587 548,417,745

Sub-Total 67,002,905,316 34,155,072,640

43.00 Capacity and Utilization

43.01 Own Manufacture

Freezer and Refrigerator PCS 2,800,000 233,333 2,553,070 91.18

Air conditioner PCS 150,000 12,500 97,409 64.94

Television PCS 800,000 66,666.67 512,145 64.02

43.02 Number of Employees

17,069 14,277

Total 17,069 14,277

Number of employees engaged for the whole year/ part thereof and received average
monthly remuneration of Taka 3000 and above

Monthly capacity
 Actual 

Production 
 Capacity utilized 

(%) 
Unit

Production capacity and its utilization of Refrigerator, Air Conditioner and Television products during the year from 01 July 2021 to
30 June 2022 is as follows:

Product Annual Capacity
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44.00 Directors' Responsibility on Financial Statements

45.00 Directors' Interest in Contract with the Company

46.00 Receivable from Directors'

No amount is lying as receivable from the Directors.

47.00 Capital Management

Other objectives of capital management of the company are as follows:

48.00

49.00

i. Credit Risks;

ii. Market Risks; and

iii. Liquidity risks.

49.01

49.01.01

Exposure to Credit Risk

Trade Receivables (Note: 49.01.02) 41,846,214,575 32,828,073,635

Other Receivables (Note: 49.01.03) 47,964,310 53,861,380

Cash and Cash Equivalents (Note: 49.01.04) 2,321,365,628 3,703,825,657

278,215,010 1,365,549,229

Total 44,493,759,523 37,951,309,900

i. To continue the operation of the company as a going concern for foreseeable future;

There was no transaction relating to Directors' interest with the company and no leasing facilities have been made available to the 
Directors of this company.

Financial Risk Management

iii. To expand the business as well.

ii. To maximize the wealth of the company and provide an adequate return to the shareholders; and

Risk Management Framework

Credit Risks

The Board of Directors of the Company takes the responsibility for presentation of these financial statements to the Annual
General Meeting.

The company's financial risk management is governed by direct monitoring of Finance and Monitoring Section. Company's
financial assets include inter alia trade and other receivables, cash and short-term deposits that arise directly from its operations
and financial liabilities include inter alia trade and other payables and loans and borrowings. The main purpose of these financial
liabilities is to finance the company’s operations. 

The Company's activities are mainly exposed to the following risks from its use of financial instruments:

Capital includes inter alia paid up and issued capital, share premium, revaluation reserved and retained earnings. The primary
objective of the Company’s capital management is to maximize the shareholder value and to maintain a strong capital base so that
the company can maintain investor, creditor and market confidence and to sustain future development of the business. 

Dividends includes cash or bonus dividend and these dividend can be recommended and approved either final dividend or interim
dividend. Final dividend distribution to the Company's shareholders are recognized as a liability in the financial statements in the
period in which the dividends are approved by the Company's shareholders at the Annual General Meeting, while interim dividend
distributions are recognized in the period in which the dividends are declared and paid. The company may issue bonus share as a
part of stock dividend in any financial year, subject to approval from the board and Company's shareholders at the Annual General
Meeting.

Dividend Management

The management is responsible for the establishment and oversight of the company’s risk management policies that are
established to identify and analyze the risks faced by the company, to set appropriate risks limits and controls, and to monitor risks
and adherence to limits. Management discloses the exposures to risk and how they arise as well as its objectives, policies and
processes for managing the risk and the methods used to measure the risk. The company has exposures to the following risks from
its use of financial instruments.

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge
an obligation. The company has allowed to debtors with the terms & conditions and the exposure to credit risk is monitored on an
ongoing basis to ensure collection within stipulated time. Debtors are categorized according to their risk profile-i.e. frequency of
payment, legal status, financial condition etc. Trade and other receivables consist of Trade Receivables-local, Trade Receivables-
export, Trade Receivables-Others and Other Receivable. The maximum exposure to credit risk is represented by the carrying
amount of each financial asset in the statement of financial position.

Short Term Investments (Investment in FDR, More than 3 months maturity (Note: 12.00) 

The carrying amount of financial assets represents the maximum credit exposure. The maximum exposure to credit risk at the 
reporting date is as follows:

 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka
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 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka

49.01.02 Trade Receivables (Note: 9.01)

Trade Receivables-Local 41,701,440,357 32,766,679,447

Trade Receivables-Export 476,986,888 239,374,078

Sub-total 42,178,427,245 33,006,053,525

Allowances for Expected Credit Losses (Note: 9.03 and 9.01) (332,212,670) (177,979,890)

Total 41,846,214,575 32,828,073,635

49.01.03 Other Receivables (Note: 9.02)

Rent Receivable 24,322,231 14,112,183

Accrued Interest on FDR 23,642,079 39,749,197

Total 47,964,310 53,861,380

49.01.04 Cash and Cash Equivalents 

Cash in hand (Note: 13.00) 22,367,665 15,863,435

Cash at Bank (Note: 13.00) 1,949,354,282 2,192,327,323

Investment in FDR (Matured in 3 Months) 349,643,681 1,495,634,899

Total 2,321,365,628 3,703,825,657

Market Risks:

i. Currency risk

 30 June 2022  30 June 2021 

Amount in USD Amount in USD

Foreign Currency Denominated Assets:

Receivable from Customers-Export 5,156,615 2,842,923

Cash at Bank 10,780,859 6,630,705

Total 15,937,474 9,473,628

Foreign Currency Denominated Liabilities:

Long Term Loan 39,965,834 66,076,006

Short Term Loan 502,393,531 280,627,822

Total 542,359,364 346,703,828

ii. Interest risk:

At the reporting date, the financial assets and financial liabilities are as follows:

 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka

Financial Instruments:

Financial Assets:

Investment in FDR 627,858,691 2,861,184,128

Cash at Bank 1,949,354,282 2,192,327,323

2,577,212,973 5,053,511,451

Financial Liabilities:

Long Term Loan (Current and Non-Current Portion) 3,915,359,957 5,766,471,394

Short Term Loan 42,659,073,516 23,879,414,713

46,574,433,473 29,645,886,107

The company’s exposures to foreign currency risk of USD and EURO was as follows based on notional amounts at average
exchange rate of 92.50 and 96.1792 respectively for Foreign Currency denominated assets and average exchange rate of USD,
EURO, JPY and GBP was 93.50, 99.6998, 0.6914 and 115.722 respectively for Foreign Currency denominated liabilities. 

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in market
prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk. The objective of market risk
management is to manage and control market risk exposures within acceptable parameters, while optimizing the return.

The currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
foreign exchange rate. The company experiences currency risks on export sales and purchase of raw material, spare parts,
accessories and capital items. Most of company’s foreign currency purchases are denominated in USD and EURO.

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market interest rates.
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Liquidity Risks:

 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka

Relevant non-derivative financial liabilities at the reporting date are as follows:

3,915,359,957 5,766,471,394

Trade and Other Payables (Notes: 22.00) 4,581,457,210 2,924,679,845

Short Term Loan (Notes: 23.00) 42,659,073,516 23,879,414,713

Provision and Accruals (Notes: 27.00) 6,261,220,115 7,044,223,130

57,417,110,798 39,614,789,081

50.00 Financial Instruments - Fair Value and Financial Risk 

Accounting classification and fair values

Level-1 Level-2 Level-3

FVPTL 1,357,686,558 1,186,987,977 - -

Total 1,357,686,558 1,186,987,977 - -

Level-1 Level-2 Level-3

FVPTL 1,206,262,295 1,106,022,865 - -

Total 1,206,262,295 1,106,022,865 - -

 Carrying amount  Fair Value Carrying amount Fair Value

278,215,010 N/A* 1,365,549,229 N/A*

278,215,010 - 1,365,549,229 -

 Carrying amount  Fair Value Carrying amount Fair Value

41,894,178,885 N/A* 32,881,935,015 N/A*

140,113,207 N/A* 141,144,052 N/A*

2,321,365,628 N/A* 3,703,825,657 N/A*

44,355,657,720 - 36,726,904,724 -

FDR Account (Notes: 12.00 & 49.01.01)

Measurement 
Bases

Trade and other receivables (Notes: 9.00) 

Security deposits (Notes: 10.02)

Cash and Cash Equivalents (Notes: 13.00 and 
49.01.01)

Financial assets not measured at fair value 

Amortized Cost

Amount in Taka

Amortized Cost Assets

Amount in Taka

Fair Value

30 June 2022

Amount in Taka

*The Company uses market approach in determining fair value of investment in shares.

30 June 2021

Total

30 June 2021

Liquidity risk is the risk that the Company will not be able to meet its financial obligations as they fall due. The Company’s
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities
when become due, under both normal and stressed conditions, without incurring unacceptable losses or risking damage to the
Company’s reputation.

The table inserted below is showing the carrying amounts and fair values, where applicable, of financial assets and financial
liabilities of the Company, including their levels in the fair value hierarchy. It does not include fair value information for financial
assets and financial liabilities that was not measured at fair value if the carrying amount is a reasonable approximation of fair
value.

Financial Assets/Liabilities

Long Term Bank Loan (Notes: 18.00 and Notes: 24.00)

Amount in Taka

30 June 2022

Financial Assets/Liabilities

Cost Value

Investment in Shares (Note: 
11.00)*

Financial Assets/Liabilities

Investment in Shares 
(Note:11.00)*

Financial Assets/Liabilities

The Company ensures that it has sufficient cash and cash equivalents to meet expected operational expenses, including financial
obligations through preparation of the cash flow forecast, prepared based on timeline of payment of the financial obligation and
accordingly arrange for sufficient liquidity/fund to make the expected payment within due date. Moreover, the Company seeks to
maintain short term lines of credit with scheduled commercial banks to ensure payment of obligations in the event that there is
insufficient cash to make the required payment. The requirement is determined in advance through cash flows projections and
credit lines facilities with banks are negotiated accordingly.

Fair Value

Measurement 
Bases

Total

Amount in Taka

Amount in Taka

Cost Value

 30 June 2021 

 30 June 2021 
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 Carrying amount  Fair Value Carrying amount Fair Value

3,915,359,957 N/A* 5,766,471,394 N/A*

4,581,457,210 N/A* 2,924,679,845 N/A*

42,659,073,516 N/A* 23,879,414,713 N/A*

51,155,890,683 - 32,570,565,952 -

 30 June 2022  30 June 2021 

Amount in Taka Amount in Taka

51.00 Contingent Liabilities and Contingent Assets

Contingent Liabilities and assets as on the date of Statement of Financial Position were as under

i. Letter of credit     9,033,399,385   10,823,275,871 

ii. VAT claimed which is under jurisdiction of Hon'ble Supreme Court                      -                       -   

iii. Claim of income tax against the company                      -                       -   

v. Claims against the Company not acknowledged as debts                      -                       -   

Total    9,258,709,859   11,028,222,345 

52.00 Related Party Disclosures under IAS 24

52.01 Related party Receivable Balances and Trading Transactions with Walton Plaza

 2021 to 2022 2020 to 2021 30 June 2022 30 June 2021

Sales  22,397,470,700       19,891,094,464    16,385,271,236   13,075,445,933 

Total 22,397,470,700 19,891,094,464 16,385,271,236 13,075,445,933

52.02 Related party Receivable Balances and Trading Transactions with other Entities

2021-2022 2020-2021  30 June 2022  30 June 2021 

Walton Micro-
Tech Corporation 

Sale/buy
Common 
Director/ 

Shareholders
          7,541,451          (215,532,342)              270,942         (7,270,509)

Walton Digi-Tech 
Industries Ltd.

Sale/buy
Common 
Director/ 

Shareholders
      (89,084,080)            92,947,685          21,836,234        110,920,314 

Dream Park 
International

Recovery of 
Expense

Relationship with 
Directors

              37,375                 (43,567)                37,375                     -   

Walton Chemical 
Industries Limited

Sale/buy
Common 
Director/ 

Shareholders
         5,102,026                293,202           5,395,228             293,202 

Total (76,403,228) (122,335,022) 32,798,082,252 26,254,834,873

Nature of 
Transaction

Long Term Loan (Notes: 18.00 and 24.00)

Trade and Other Payables (Notes: 22.00)

30 June 2021

Amount in TakaAmount in TakaFinancial Assets/Liabilities

30 June 2022

Transactions during the year Receivable/ (Payable) at closing date

A related party is a person or entity that has significant influence over the subject matters and also hold the controlling power of
the management affairs of the company; and related party transaction is a transaction of transferring resources, services or
obligations between the reporting entity and the related party is termed as related party transaction as per IAS 24: Related Party
Disclosure. During the Year under audit related party transactions were made which has significant influence over the company’s
business.

Walton Plaza, Common 
Director/ Shareholders

*As per para 29 of IFRS 7: Financial Instruments: Disclosures, determination of fair value is not required for instruments for which
fair value is not likely to be significantly different from the carrying amounts.

Name of related parties and 
Related Parties  

Short Term Loan (Notes: 23.00)

During the year, the Company carried out a number of transactions (i.e. sale of goods) with its related party in the normal course
of business on an arms' length basis as per the company's policies and based on performance like other distributors. The name of
related party, nature of these transactions and their outstanding balances has been set out below in accordance with the provisions
of IAS 24: Related Party Disclosure.

Name of related 
parties 

Transactions during the year

 Amount in Taka 

Receivable/ (Payable) at closing dateNature of 
Relationship

       225,310,473 
iv. Guarantees issued by the Company's scheduled bank to third parties on counter
indemnities given by the Company 

      204,946,474 

In accordance with IAS 24: Related Party Disclosures, the name of the related parties, the nature of the transactions and their
balance at year end have been set out below:

Other financial liabilities

Total

Financial Liabilities not Measured at Fair Value 

Amount in Taka

Walton Plaza is Partnership entity which partners/ directors are common. During the year, the Company made sale with Walton
Plaza amounting to TK.2,239.75 Core which is 27.42% of net revenue, whereas in the comparative period, it was amounting to
TK.1,989.10 Crore which was 28.44% of net revenue. 

Nature of 
Transactions



 2021 to 2022  2020 to 2021 

 Amount in Taka  Amount in Taka 

52.03 Transaction with Key Management Personnel

i. Remuneration and Meeting Fees of Executive and Non-executive Directors

Remuneration and Other Benefits                      -                       -   

Board Meeting Fees (Note: 52.03.01)           2,960,796          1,666,500 

Total 2,960,796 1,666,500

ii. Compensation of Top Management and Top Executives

Short-term employee benefits* 136,121,259 82,232,778

Post-employment benefits - -

Other long-term benefits - -

Termination benefits - -

Share-based payments - -

Total 136,121,259 82,232,778

52.03.01 Board Meeting Fees 

 Amount in Taka  Amount in Taka 

             159,498              99,000 

             302,496             148,500 

             192,498              99,000 

             302,496             181,500 

             142,998              66,000 

             298,830             231,000 

             302,496             214,500 

             126,498              82,500 

             335,496             231,000 

             335,496             231,000 

             212,664              33,000 

             249,330              49,500 

2,960,796 1,666,500

53.00 Segment Reporting

Freezer & 
Refrigerator

Electrical 
Appliance

 Television 
 Others (HAP and 

WAC) 
Total

a) Operating Result

Net Revenue 58,145,855,673 6,645,624,921 8,066,881,022 8,823,319,668 81,681,681,284

Depreciation 1,394,715,315 141,258,990 169,729,184 187,969,081 1,893,672,570

Amortization 3,057,910 192,000 588,320 107,999 3,946,229

Operating profit 14,915,234,097 741,751,803 724,108,486 969,241,769 17,350,336,155

b) Total Assets 77,565,106,488 7,989,063,563 12,361,765,097 61,640,998,812 159,556,933,960

c) Total Liabilities 40,521,891,207 3,696,271,476 3,454,144,400 10,500,326,185 58,172,633,268

54.00 Events after the Reporting Period 

 Independent Director 

 Independent Director 

 Name 

 S M  Nurul Alam Rezvi 

 S M  Shamsul Alam 

 S M  Ashraful Alam 

 S M  Mahbubul Alam 

 S M Rezaul Alam 

 S M  Monjurul Alam Ovee 

 Tahmina Afrose Tanna 

 Raisa Sigma Hima 

 Dr. Ahsan H. Mansur 

 Samsul Alam Mallick FCA 

 Prof. M. Sadiqul Islam, PhD,FCMA 

 Dr. Zakir Hossain Bhuiyan 

 Member of the Board 

 Member of the Board 

 Member of the Board 

 Member of the Board 

 Member of the Board 

 Member of the Board 

 Member of the Board 

 Independent Director 

 Independent Director 

The Company is primarily engaged in manufacturing and selling Electrical and Electronics products which comprises of
Refrigerator, Air Conditioner, Television and Home & Electrical Appliances in Bangladesh. Apart from this, the Company is
gradually increased its focus on export. However, the Company's internal reporting system is guided and reported based on its
product concentration. Detail of product wise revenue segmentation has been given in Note: 28.00. 

The Company is currently maintain its operating segment as Refrigerator & Compressor, Electrical Appliance, Television and others
(Home Appliances and Air Conditioners) segment considering provision of IFRS 8 "Operating Segments". However, detail operating
segment as declared and maintained by the company is as follows: 

Particulars

Key management are those persons having authority and responsibility for planning, directing and controlling the activities of the
entity, directly or indirectly, including any director (whether executive or otherwise) of the company.

 Position held in the Committee 

 Chairman of the Board 

Total

As per IAS-10 "Events after the Reporting Period", events after the reporting period are those events, favorable and unfavorable,
that occur between the end of the reporting period and the date when the financial statements are authorized for issue. Two types
of event can be identified:

*Short-term employee benefits comprise of Salary and other benefits paid by the Company.

Top management includes Managing Director, Paid Director, Additional Managing Director and Deputy Managing Director and Top
executives includes Chief Financial Officer, Company Secretary , Head of Internal Audit & Compliance and Head of Administration
and Human Resources.
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i. Adjusting events after the reporting period: 

ii. Non-adjusting events after the reporting period: 

Non-adjusting events after the reporting period are those that are indicative of conditions that arose after the reporting period.

The detail of the events after the reporting date are as follows

55.00 Other Disclosures

56.00 Accounting Standard Issued but not Yet Effective

)21SAIotstnemdnemA(noitcasnarTelgniSamorfgnisiraseitilibaiLdnastessAotdetalerxaTderrefeD

c. Previous period's figures have been rearranged/ regrouped whenever considered necessary to conform to the current period's
presentation.

The following amended standards and interpretations are not expected to have a significant impact on the Company's financial
statements:

The Board of Directors of the Company in its 27th meeting held on 8th August 2022 has recommended 150% (Tk. 15.00 Per

Share of Tk. 10.00 each) and 250% cash dividend (Tk 25.00 Per Share of Tk.10.00 each) to Director & Sponsor Shareholders and

General Shareholders respectively. 

The amendments narrow the scope of the initial recognition exemption to exclude transactions that give rise to equal and
offsetting temporary differences which includes inter alia leases and decommissioning liabilities. The amendments apply for annual
reporting periods beginning on or after 1 January 2023. For leases and decommissioning liabilities, the associated deferred tax
asset and liabilities will need to be recognized from the beginning of the earliest comparative period presented, with any
cumulative effect recognized as an adjustment to retained earnings or other components of equity at that date. For all other
transactions, the amendments apply to transactions that occur after the beginning of the earliest period presented.

Adjusting events after the reporting period which provide evidence of conditions which existed at the end of the reporting period.

a. These notes form an integral part of the annexed financial statements and accordingly are to be read in conjunction therewith;

b. Figures in these notes and annexed financial statements have been rounded off to the nearest BDT; and
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Annexure-D

Status as on Status as on 
30 June 2022 30 June 2021

Debt Equity Ratio Not exceeding 1.8X 0.46 0.31

Current Ratio Not Less then 1.1X 1.59 1.88

Interest Bearing Debt to EBITDA Not exceeding 3X 2.26 1.20

Total Interest Bearing Debt

Long Term Loan 2,584,065,883 3,413,927,312

Short Term Loan 43,990,367,590 26,231,958,796

46,574,433,473 29,645,886,108

Cash and Cash Equivalent 2,321,365,628 3,703,825,657

Cash and Cash Equivalent 2,321,365,628 3,703,825,657

Net Interest Bearing Debt 44,253,067,845 25,942,060,451

Shareholders' Equity 101,384,300,692 94,389,905,836

Total Shareholders' Equity 101,384,300,692 94,389,905,836

Current Assets 87,414,869,514 68,196,862,702

Total Current Assets 87,414,869,514 68,196,862,702

Current Liabilities 54,864,280,531 36,202,409,271

Total Current Liabilities 54,864,280,531 36,202,409,271

EBITDA 

Net Profit before WPPF & Tax 12,962,348,148 18,695,434,396

Finance Cost  4,738,325,106 1,245,676,758

Depreciation 1,893,672,569 1,676,160,067

Amortization 3,946,229 11,509,797

19,598,292,052 21,628,781,018

Change in Working Capital (4,970,344,451) 3,177,695,607

Cash Flow 14,627,947,601 24,806,476,625

Debt Service in respect of that Relevant as on Reporting Date

(a) Finance Cost 1,695,056,654 1,060,224,821

(b) Aggregate of all Scheduled and Mandatory Repayments of Debt 1,331,294,074 2,352,544,083

Total Debt Service 3,026,350,728 3,412,768,904

Particulars DEG Standard 

Not Less then 1.3X 
(Including Change in working 

4.83 7.27Debt Service Coverage Ratio

WALTON HI-TECH INDUSTRIES PLC.
Statement of Ratio Analysis
For the year ended 30 June 2022
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Annexure-E

Investment in shares
 Number of 

shares 

 Market 
price per 

share 
 Total Market Price  Total cost  Gain/ (Loss) 

BSRMSTEEL 370,074 67.20 24,868,973 28,788,478 (3,919,505)
DESCO 1,597,565 38.80 61,985,522 70,649,727 (8,664,205)
HEIDELBCEM 225,013 208.50 46,915,211 101,409,405 (54,494,194)
JAMUNAOIL 198,023 177.20 35,089,676 37,497,164 (2,407,489)
LANKABAFIN 1,950,000 28.50 55,575,000 77,477,541 (21,902,541)
MJLBD 483,863 91.70 44,370,237 49,810,764 (5,440,526)
OLYMPIC 720,000 124.10 89,352,000 139,380,703 (50,028,703)
TITASGAS 1,370,000 42.80 58,636,000 97,563,051 (38,927,051)
AB BANK 1st MF 4,000,000 5.50 22,000,000 24,374,043 (2,374,043)
BATBC 302,000 543.50 164,137,000 108,349,765 55,787,235
BEXIMCO PHARMA 642,500 154.60 99,330,500 122,802,681 (23,472,181)
CITY BANK 262,500 23.00 6,037,500 5,409,207 628,293
IFAD AUTOS LIMITED 1,000,000 50.50 50,500,000 70,320,169 (19,820,169)
Linde Bangladesh Limited 27,000 1,445.00 39,015,000 42,867,486 (3,852,486)
Shinepukur Ceramics Limited 500,000 51.80 25,900,000 15,347,692 10,552,308
1JANATAMF 150,000 6.40 960,000 1,118,355 (158,355)
BDFINANCE 73,000 49.10 3,584,300 3,796,619 (212,319)
FIRSTSBANK 52,500 10.60 556,500 651,950 (95,450)
ONEBANKLTD 52,500 10.90 572,250 687,055 (114,805)
POWERGRID 1,015,000 56.90 57,753,500 47,762,986 9,990,514
MIRAKHTER 105,605 54.10 5,713,231 6,832,517 (1,119,286)
SQURPHARMA 128,025 216.70 27,743,018 30,196,976 (2,453,959)
BRACBANK 664,164 41.50 27,562,806 31,166,311 (3,603,505)
Aamra Technologies Ltd. 200,000 32.90 6,580,000 8,159,314 (1,579,314)
Beximco Ltd. 55,000 129.80 7,139,000 8,440,479 (1,301,479)
Confidence Cement 55,000 103.40 5,687,000 7,739,209 (2,052,209)
Orion Pharma Ltd. 130,000 88.00 11,440,000 13,401,041 (1,961,041)
Silva Pharmaceuticals Limited 310,000 24.10 7,471,000 7,607,017 (136,017)
Star Adhesives Ltd 85,010 79.40 6,749,794 3,053,815 3,695,979
TRUSTB1MF 3,800,000 5.80 22,040,000 23,302,077 (1,262,077)
Sub-total 20,524,342 1,015,265,016 1,185,963,597 (170,698,581)
Deposited in BO account for investment in 
securities 171,722,961 171,722,961 -
Total 20,524,342 1,186,987,977 1,357,686,558 (170,698,581)

The Company measures fair value of securities using level 1 inputs under quoted prices (unadjusted) in active markets for identical assets
or liabilities at the measurement date. Detail of fair value measurement using its input level and approach is stated in Note: 50.00.   

WALTON HI-TECH INDUSTRIES PLC.
Detail of Investment in Securities

Comparison between cost and market price of quoted shares
as on 30 June 2022
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AGM 2021-22 INVITATION TO OUR SHAREHOLDERS

Virtual Annual General Meeting 2020-21

Virtual AGM 2021-22
Through Digital Platform

28 September 2022

Time : 12:00 Noon
Record Date : 04 September 2022

HELPLINE - AGM 2021-22

Md. Al- Amin

Investor Relation Dept.
Mobile: +8801678863444
Email: cswhil@waltonplc.com
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GENERAL SHAREHOLDERS INFORMATION

AGM–Date, Time

Financial Year

Record Date

Dividend Recommende

Dividend Payment Date

Listing on Stock Exchanges

Tading Code

Category

Investors’ Enquiry

12:00 noon, Wednesday, 28 September 2022
Will be held virtually by using digital platform 

01 July 2021 – 30 June 2022 

04 September 2022

- 250% Cash dividend for General Public Shareholders
- 150% Cash dividend for Directors and Sponsors 

As per BSEC Guideline (within 30 days of approval)

Both DSE & CSE

WALTONHIL

A

+8801678863444
cswhil@waltonplc.com 

:

:

:

:

:

:

:

:

:

Electronic Mail (Email);

Short Message Service (SMS);

Two Dailly Newspaper (English and Bengali) and

Company website “https://waltonplc.com”.

Special Attention:

AGM invitation will be sent to all Shareholders through-
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Shareholders placed various queries in the Annual General Meeting (AGM) through virtual platform. Instances of 
some frequently asked questions are mentioned below:

FAQ in AGM

1. Greetings

Shareholders placed maximum greetings messages through our digital platform. Company Secretary, on behalf of 
the Board, received the messages and read out those on live and also greetings them back maintaining overall 
meeting courtesy.

2. Query on Financial Performance

Shareholders placed various queries/questions on the financial performance matters. Company Secretary, on 
behalf of the Board, or the concern management personnel replied or explained the particular matters.

3. Questions on Dividend

Shareholders frequently raised versatile questions on the dividend declaration matters. In our last AGM, 
shareholders expressed their satisfaction on the declared dividend and also their expectation from those charged 
with the governance of the company.

4. Other Questions

Besides, the above matters, shareholders raised various queries/questions on business activities of the company 
from past, present and future the point of view. Company secretary, on behalf of the Board, or the concern 
management personnel replied or explained the matters before shareholders.

General FAQ

1. What are the main products of Walton?

Answer: The main products of Walton are Refrigerator, Freezer, Television, Air Conditioner, Home Appliance, 
Electrical Appliances, Compressor and Elevator.

2. In which Countries does Walton currently export its products?

Answer: Presently, Walton is exporting its products to India, Nepal, Maldives, East Timur in Asia; Yemen, Turkey, 
Iraq in the Middle East; Denmark, Austria, Slovakia, Greece, Poland, Ireland, Croatia, Romania, Italy, Spain in 
Europe; Uganda, Mali/Senegal, Nigeria, Kenya, Tanzania in Africa and USA, Mexico in North America. Currently, 
We have International Walton Brand Distributors in Nepal, Maldives, East Timur, Yemen, Turkey, Iraq, 
Austria/Slovakia, Romania, Mali/Senegal, Kenya and there are many more countries in the pipeline.

3. What is the plan for Walton regarding the expansion of its business?

Answer: Walton has set a vision to be among one of the 'Top 5 Consumer Electronics Brands' in the world by 
2030.

4. I have changed my bank Address-how do I update my address details?

Answer: It’s easy to update your address. Please request your Depository participant/Broker to change your 
address (Brokerage House).

5. I have changed my bank account- how can I update these details?

Answer: We know sometimes shareholders get confused about making changes to the bank account. 
Shareholders in the CDS system need to communicate with their respective Depository Participants.

6. If a shareholder having shared with the CDS system in his sole name or joint name dies, how can his legal 
heir(s) (either husband/wife/daughter/son, etc.) get the shares transmitted in their names?

Answer: The nominee of the BO ID will be the legal heir (heirs) concerning the shares that will be 
transferred/transmitted in their favor.

FREQUENTLY ASKED QUESTIONS (FAQS)
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7. I did not receive my dividend through warrant/BEFTN, how do I get my dividend?

Answer: You need to inform the company addressing Company Secretary to inform your claim. After checking 
status/reconciliation (if pending), duplicate warrant(s) will be issued in your favor.

8. Where can I get a copy of Walton’s Annual Report?

Answer: To access the Annual Report, Click here: https://waltonplc.com

9. Do you work with other e-commerce sites?

Answer: YES! We are willing to bring our world class products and services to customers all around the country. 
That is why, we have partnered with these excellent online shops to bring our products to wider range of 
customers. Currently, we have more than twenty authentic online partners and we have been so proud of it.

10. I have another question, whom do I contact?

Answer: Send us a message through the “Contact Us” page and we’ll get back to you as soon as possible.

11. How to avail of the EMI Payment facility?

Answer: To avail EMI facility, one must possess a credit card. Go to your nearest Showroom with your credit card 
and the people there will provide you a form. Fill it properly and then it is done. It’s that easy. To be 100% sure, 
call your bank after 7 working days of your product purchasing date whether the paid amount has been converted 
into EMI.

We have FAQ option in our official website: https://waltonplc.com for easily placing.

GRI CONTENT INDEX

Extracts from WHIPLC’s Perspective

Standard Disclosure Content Reference/Direct Answer

102-1 Name of the organization

1 Organizational profile

2 Strategy

Walton Hi-Tech Industries PLC.
102-2 Activities, brands, products, and services About Walton

102-3 Location of the organization’s headquarters Corporate Directory

102-4 Location of operations Corporate Directory
102-5 Ownership and legal form Corporate Directory
102-6 Markets served Principal Activities and Markets
102-7 Scale of the organization About Walton
102-8 Information on employees and other workers Human Capital
102-9 Supply chain Our Supply Chain Model
102-10 Significant changes to the organization and its supply chain No significant changes

102-13 Memberships of associations Board of Directors’ Profile

102-14 Statement from senior decision-maker
Responsibility Statement for Our 
Integrated Reporting

102-12 External initiatives
• Sustainability Report 2021-22
• CSR Committee Report 2021-22

102-11 Precautionary Principle or approach
Basis of Our Integrated Report and 
Other Qualitative Approaches

102-16 Values, principles, standards, and norms of behavior

3 Ethics and integrity

‘Our Culture and Core Values’, 
‘Our Code of Conduct and Ethical 
Principles’ and ‘Statement on 
Ethics and Compliances’
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Standard Disclosure Content Reference/Direct Answer

4 Governance

5 Stakeholder Engagement

6 Reporting Practice 

102-18 Governance structure

• Our Governance structure & 
  Value Enhancement Strategies
• Corporate Governance 
  Statement 2021-22

102-40 List of stakeholder groups Stakeholders’ Identification Process

102-42 Identifying and selecting stakeholders Stakeholders’ Identification Process

102-43 Approach to stakeholder engagement Stakeholder Engagement Strategies

102-50 Reporting period 01 July 2021 to 30 June 2022
102-55 GRI content index Included in the report

102-56 External assurance
‘Independent Auditor’s Report’ and 
‘Certification of compliance on the 
corporate governance code’

GRI 305-1
Emissions

Direct greenhouse gas (GHG) emissions (Scope 1)
• ‘Sustainability Report 2021-22’ and
•‘Natural Capital’

Direct greenhouse gas (GHG) emissions (Scope 1)
• ‘Sustainability Report 2021-22’ and
•‘Natural Capital’

• ‘Sustainability Report 2021-22’ and
• Human Capital

• ‘Sustainability Report 2021-22’ and
•‘Natural Capital’

102-44 Key topics and concerns raised

• Performance Highlights 2021-22;
• The value we created;
• Auditors’ Report and Financial  
  Statements;
• ‘Communication to Shareholders 
  and Stakeholders’ and
• ‘Stakeholders' Grievance Redressal’.

Material Topic: Pollution to Air & Sea and Environmental Impact

Material Topic: Employee Health, Safety and Security and Process Safety

Material Topic: Human Capital Development & Retention

Own Indicator

Own Indicator

GRI 305-2
Emissions

NOX, SOX, and other significant air emissions
‘Sustainability Report 2021-22’ 
and ‘Natural Capital’

GRI 305-7 
Emissions

Work-related Injuries

GRI 403-9 
Occupational 
Health and 

Safety

• ‘Sustainability Report 2021-22’ and
• Human Capital

Number of process safety events by business activityG4-OG13

Human Capital

Human Capital

Percentage of employees receiving regular performance and 
career development reviews

GRI 404-3 
Training and 
Education

GRI 419-1: 
Socioeconomic 

Compliance

Litigation Profile

• ‘Litigation Profile’ and
• ‘Statement on Ethics and 
  Compliances’

Confirmed incidents of corruption and actions taken

Non-compliance with laws and regulations in the social and 
economic area

GRI 205-3: 
Anti-corruption

Human CapitalTraining on-corruption policies and procedures

Volume and disposal of formation or produced waterG4-OG5

Employee Turnover rate

Material Topic: Ethics & Compliance and Transparency, trust and reputation

Material Topics





Proxy Form

as my/our proxy in my/our absence to attend and vote for me/us and on my/our behalf at the 16th Annual General 

Meeting of the Company to be held on Wednesday, 28 September 2022 at 12.00 noon virtually by using Digital 

Platform and/or at any adjournment thereof.

As witness my hand this…………………………………day of………………………………………. 2022.

Notes:

1. A Member entitled to attend and vote at the Annual General Meeting (AGM) may appoint a proxy to attend and vote on 
his/her behalf. The proxy form duly completed must be sent through email to Registered Office at cswhil@waltonplc.com 
not later than 72 hours before the time fixed for the meeting.

2. Signature of the shareholder(s) should be in accordance with the specimen signature recorded with the company.

WALTON HI-TECH INDUSTRIES PLC.
Plot No.: 1088, Block No.: I, Road No.: Sabrina Sobhan 5th Avenue,

Bashundhara, Vatara, Dhaka-1229. 

I/WE……………………………………………………………………………………………………………………………………………………....………(name) of

..............……………………………………………………………………………………………………………………………………………………........(address)

being Member of Walton Hi-Tech Industries PLC., hereby appoint

Mr./Mrs.…………………………………………………………………………………………………………...................................................(name) of

…………………………………………………………………………………………………………………………………………………………....………….(address)

 

(Signature of the Shareholder)
Mobile Number

_________________________ 
Folio/BO

No.

Folio/BO
No.

(Signature of the Proxyholder)
Mobile Number

Revenue
Stamp of
Tk. 20.00
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